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ST. CLAIR COUNTY BOARD 

10 Public • Room B561 • Belleville, Illinois 62220-1623 

MARK A. KERN (618) 277-6600 

CHAIRMAN Fax (618) 825-2740 

COUNTY BOARD MEETING - September 30,2019 
1. Invocation - Laura Kaemmerer, Election Supervisor, County Clerk 

2. Pledge of Allegiance 

3. Call to Order - Chairman Mark A. Kern 

4. Roll Call by Tom Holbrook, County Clerk; Present - ; Absent - 4 
- Mrs. Chartrand, Mr. Crawford, Mr. and Mrs. Mcintosh 

(The Chairman noted Mrs. Chartrand, Mr. Crawford, Mr. Gomric and Mrs. 
Mcintosh are excused.) 

5. 	 Public Participation 
Paul from lie begun an initiative to have a crosswalk 
installed at the intersection of Route 159 and Hollywood Heights Road. He 
has collected 300 signatures and researched the criteria necessary to 
proceed with lOOT. He has approval from Caseyville Township and 
backing from the State Police. He requesting the County's participation. 

Chairman Mr. Durham to R. Vernier, 
Transportation Committee and to Norm Etling the County Engineer to 
research the project. 

Gentleman stood and expressed concern about two properties in the 
Cahokia area. 2445 Renois not been cut in 4 and it is owned by 
the st. Clair County Zoning Department and 2422 White Street which is 
owned by the st. Clair County Trustee. He would like to find out about 
having cut. Chairman will staff look into 

Jeff Urbanski lives in Chenot Place. He was bitten and thrown to the 
ground on August 28 by two (2) dogs that were off leash. He filed a report 
with the Sheriff and contacted Animal Control. He would like the County to 
have a communication due to the that Animal Control 
was not notified of the bite until 15 hours later. Also, he would like the 
County to enact the new law "Justice for Buddy Act". 

Approval of Minutes of August 26, 2019 Meeting, September 16, 2019 Special 
Meeting and September 23, 2019 Special Meeting 

Motion to Approve 
West - made. 
Allen - seconded MIC - RC Unanimous 

7. Reports & Communications from the Chairman 
a. Approval of 2020 County Board Meeting Schedu 

Motion to Approve 7-a 
R. Mosley, Jr. - made 
W. Dancy - seconded 	 M/C· Unanimous 



 



b. 	 Approval of 2020 Holiday Schedule 

Discussion followed with Mr. Cockrell questioning why Spring Holiday is 
not referred to as Good Friday on the schedule. 

Motion to Approve 7-b 

Mosley, Jr. - made 


J. West - seconded 
Roll Call Vote: Motion carried with 24 Ayes and 1 Nay with Mr. Cockrell 
voting Nay. 

c. 	 Appointment - Member, Parks Grant Commission - Mike Todd to Fill the 
Unexpired Term of Raymond Klein, Due to His Resignation 

Motion to Approve 7-c 
J. West - made 
R. 	Mosley, Jr. - seconded M/C - RC - Unanimous 

d. 	 Appointment - Member, Prairie DuPont District Board - Randy Bolle to 
Fill the Unexpired Term of Michael Sullivan to His Resignation 

Motion to Approve 
Tieman made 

W,Dancy -seconded M/C - RC - Unanimous 

e. 	 Appointment - Member, Clair County Transit District - Mike Terry to Fill 
the Unexpired of Michael Sullivan, Due to His ReSignation 

Motion to Approve 7-e 

Mosley - made 


S. Tieman - seconded 

Roll Call Vote: Motion with Ayes 1 Abstention with Mr. 

Sharkey Abstaining. 


f. 	 Declaring October 17, 2019 as National Shake Out Day ­
Earthquake Preparedness Day 

Motion to Approve 7-f 
J. Moll - made 
K. - seconded 	 M/C - RC - Unanimous 

8. Miscellaneous Reports 

Motion to Receive and Place on File 
R. 	Mosley, Jr. - made 
J. Moll seconded 	 M/C - RC - Unanimous 

9. 	 Committee Reports 

a. 

Motion to Approve 9-a-1 
J. West 	- made 

Seibert - seconded MIC - RC - Unanimous 



 



b. 
1. 	 Treasurer!s Monthly Report 

Motion to Approve 9-b-1 
R. Mosley, Jr. - made 
J.West­

2. 	 Report of 

Motion to Approve 9-b-2 
L Mosley made 
B. Allen -- seconded 

MIC - RC- Unanimous 

Invested 

MIC - RC- Unanimous 

3. 	 Ord. #19-1 9 - Tax Levy for the Year 2020 

Discussion followed. The Chairman explained that the County 
the tax when the actual are determined. He stated that 

there was no increase in the taxes last year. Mr. Cockrell 
questioned why a Truth in Taxation Hearing was not held. Dr. 
Moore explained that when the levy is set it cannot 5% and 
we did not exceed that limit. It is set at the highest level, as is past 
practice and an abatement is an option that the County 
but it is not a requirement. The Chairman will have the State's 
Attorney review the need for a hearing. 

Motion to Approve 9-b-3 
R. -- made 
J. West - seconded 

Roll Call Vote: Motion carried with 19 Ayes and 6 Nays with Mr. 

Cockrell, Mr. Dawson, Mr. Miller, Mr. O'Donnell, Mr. Pruett and Mr. 

Reeb voting Nay. 


4. 	 Approval to Receive and Place on File Intergovernmental Grants 
2018 Audit 

Motion to Approve 9-b-4 
R. Mosley, Jr. -- made 
J. West -- seconded M/C -- RC- Unanimous 

Approval of 2020 CIGNA Voluntary Accidental Death and 
Dismemberment Policy (Vol AD&D) Renewal 

Motion to Approve 9-b-5 
S. Gruberman -- made 
J. West - seconded M/C - RC- Unanimous 

6. 	 Approval of Between St. Clair County, the Sheriff's 
Department and the Public Building Commission for Office Space to 
Support the Auto Theft Task Force 

Motion to Approve 9-b-6 
K. Eaterley -- made 

Vernier -- seconded M/C -- RC- Unanimous 



 



7. Approval of an Agreement Between the St. Clair County Sheriff's 
Department and Metro Prevention and 
Verification Council and the Associated Intergovernmental 
Agreement 

Motion to Approve 9-b-7 

Vernier - made 


P. Seibert - seconded MIC RC- Unanimous 

8. 	 Approval of Grant from the U.S. Department of Justice to Implement 
the NIBRS System from 2019 to 2021 at the St. Clair County Sheriffs 
Department as a Test Site 

Motion to Approve 9-b-a 
J. West -- made 
R. Vernier - seconded MIC -- RC- Unanimous 

9. 	 Approval of the Department of Justice-Bureau of Justice 
Administration's Edward Byrne Foundation 2019 Grant 
Authorizing County to Administer Funds for the Purchase of 
Vehicles and Equipment for the Belleville and St. Louis Police 
Departments and the Clair County Sheriff's Department 

Motion to Approve 9-b-9 
R. Mosley, - made 
W, Dancy - seconded MIC - RC- Unanimous 

10. 	 Approval of Agreement Between Clair County Board, St. 

Clair County Sheriff and Fraternal Order of Police, Lodge No. 

148 - Correctional Unit 


Motion to Approve 9-b-10 
J. West made 
R. Vernier - seconded MIC - Unanimous 

11. 	 Approval of Agreement St. Clair County Board, st. Clair 
County Sheriff and Fraternal Order of Police, Lodge No. 148 - Road 
Deputies Unit 

Motion to Approve 1 
R. Vernier - made 
J. Dinges - seconded MIC RC- Unanimous 

12. 	 Approval of Salary Claims 

Motion to Approve 9-b-12 
J. Moll - made 

S.Tieman - MIC - RC- U 




 



13. 	 Expense Claims - Claims Subcommittee 

Motion to Approve 9-b-13 
L. Mosley - made 


Seibert - seconded 


Roll Call Vote: Motion carried with 24 Ayes and 1 Abstention with 
Mr. Miller Abstaining. 

c. 	 Transportation Committee: 
1. 	 Res. #2476-19-RT Granting The United States Army Corp of 

Engineers Permission to Drill Three (3) Pilot Holes Within the 
Westerly Right~of-Way of Front Street, County Highway 100 

Motion to Approve 9-c-1 
R. Vernier- made 

Allen - MIC - Unanimous 

2. 	 Res. #2477-1 - Authorizing the Execution of a Construction 
Agreement with Illinois American Water for the Relocation of an 
Existing Water Main that Lies Within a Private Easement Along 
Frank Scott Parkway and is in Conflict With the Proposed Widening 

Motion to Approve 
R. made 
J. West - seconded MIC - RC- Unanimous 

3. 	 Res. #2478-19-RT - Granting Charter Communications Permission to 
Install a Communications Cable Along the South Side of Eiler Road, 
County Highway 18, West of Indian Hill Drive to of Richland 
Place 

Motion to Approve 9-c-3 

made 


R. Mosley, Jr. - seconded MIC - Unanimous 

4. 	 Res #2479-19-RT - Granting CenturyLink Permission to Install a 
Communications Cable Along East Side of Road, County 
Highway 99 

Motion to Approve 
R. Vernier- made 

Meile - MIC - RC- Unanimous 

5. 	 Res. #2480-19-RT - Granting CenturyLink Permission to Install a 
Communications Cable Along the Side of Wherry Road, County 
Highway 82 

Motion to Approve 9-c-5 
R. made 
N. Miller - seconded MIC - RC- Unanimous 



 



10. 

11. 

12. 

6. 	 -19-RT - Appropriating $350,000.00 from the County 
Bridge Fund for Repairs to Str. 082-3086 Which Carries Triple 
Road, nty Highway 39, Over the Prairie DuPont Canal 

Motion to Approve 9-c-6 
R. made 
B. Trentman - seconded M/C - RC- Unanimous 

7. 	 9-RT - Vacating an Utility Easement in Lot 3 of 
at Far Oaks Subdivision 

Motion to Approve 9-c-7 
J. 
R. 	 M/C- Unanimous 

S. 	 9-RT - Granting Charter Communications Permission to 
Install a Communications Cable Along and Under Frank Scott 
Parkway West, County Highway 46, from Belleville West High School 

Southerly to the South 11th Intersection 

Motion to Approve 9-c-S 
R. 	 made 

- seconded M/C- Unanimous 

d. 
- DelinquentTaxes 

Motion to Approve 9-d-1 

L Mosley made 

J. Haywood -- seconded M/C RC Unanimous 

2. 	 Approval of Extension Requests 

Motion to Approve 9-d-2 

L Mosley-

J. Haywood - seconded M/C- - Unanimous 

Payroll 
Motion to Receive 

Reeb - made 
Gruberman - M/C RC - Unanimous 

County Health Report 
Motion to Receive and 
J. West -	 made 
K. Easterley- seconded 	 M/C- - Unanimous 

Department of 
Motion to Receive and 
S. Tieman-
J. Dinges- seconded 	 M/C - Unanimous 

http:350,000.00
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13. 	 Comments by the Chairman 

a. 	 Session - Pending LitigationlWorkers' Compensation 
Motion to go into Executive Session to discuss pending litigation 
settlements at 7:50 p.m. Chairman Kern noted the same roll call. Also in 
attendance were States Attorney Jim Gomric, Bergman and Attorney 
Garrett Hoerner. 

Mosley, Jr. - made 
K. Easterley - seconded 	 MIC - RC- Unanimous 

Motion to Return to Regular Session at 7:55 p.m. with Chairman Kern 
noting the same roll call. 

Mosley, Jr. - made 
P. Seibert - seconded 	 MIC RC- Unanimous 

Motion to approve payment the amount of $45,000 to Raymond Bonds in 
full and final settlement of the matter of Raymond Bonds vs. St. Clair 
County, et St. Clair County Circuit Court No.- 16-L-281. 

J. Chartrand - made 
Gomric - seconded MIC - RC - Unanimous 

Any other Pertinent Business 

15. Adjournment 


There being no further business, a motion was made by Tieman, by W. 


Dancy that the Board stand adjourned until Monday, October 28, 2019 at 7:30 p.m., for 


the Statutory October Meeting, and to convene in the County Board meeting Room 


564, 10 Public Square, Belleville, Illinois, when it will be the pleasure for all to attend. 


Motion carried unanimously. 


THOMAS HOLBROOK, COUNTY CLERK AND 

EX-OFICIO CLERK OF THE COUNTY BOARD 


JUDICIARY COMMITTEE 
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ST. CLAIR COUNTY BOARD 

10 PUBLIC SQUARE, ROOM B-561, BELLEVILLE, ILLINOIS 62220-1623 

(618) 277-6600 Ext. 2201 • FAX: 825-2740 

COUNTY BOARD MEETING - September 30, 2019 

1. 	 Invocation 

2. 	 Pledge of Allegiance 

3. 	 Call to Order 

4. 	 Roll Call 

5. 	 Public Participation 

6. 	 Approval of Minutes of August 26, 2019 Meeting, September 16, 
2019 Special Meeting and September 23, 2109 Special Meeting 

7. 	 Reports & Communications from the Chairman 
a. 	 Approval of 2020 County Board Meeting Schedule 
b. 	 Approval of 2020 Holiday Schedule 
c. 	 Appointment - Member, Parks Grant Commission - Mike Todd 

to Fill the Unexpired Term of Raymond Klein, Due to His 
Resignation 

d. 	 Appointment - Member, Prairie DuPont Fire District Board­
Randy Bolle to Fill the Unexpired Term of Michael Sullivan Due 
to His Resignation 

e. 	 Appointment - Member, st. Clair County Transit District - Mike 
Terry to Fill the Unexpired Term of Michael Suilivan, Due to His 
Resignation 

f. 	 Declaring October 17,2019 as National Shak~ Out Oay­
Earthquake Preparedness Day 

8. 	 MiscellaneolJs Reports 

9. 	 Committee Reports 

a. 	 Env1ronment Committee: 
1. 	 Report 

b. 	 FinanGe Committee: 

1, Trc35urer's Monthly Report 

2. 	 Treasurer's Report of Flii.ds Invested 
3. 	 Crd. #19-1219 - Tax Levy for the Year 2020 
4. 	 Approval to ReceiVf~ and Place on File 

intergovernmental GrCtnt~ 2018 Audit 
j'o. 	 Approval of 2020 CIGNA Voluntary Accidental Death 

and Di~rnemberment Policy (Vol AD&D) Renewal 



 



6. 	 Approval of Lease Between S1. Clair County, the Sheriff's 
Department and the Public Building Commission for Office Space 
to Support the Auto Theft Task Force 

7. 	 Approval of an Agreement Between the st. Clair County Sheriffs 
Department and Metro East Auto Theft Prevention and Insurance 
Verification Council and the Associated Intergovernmental 
Agreement 

8. 	 Approval of Grant from the U Department of Justice to 
Implement the NIBRS System from 2019 to 2021 the S1. Clair 
County Sheriff's Department as a Test Site 

9. 	 Approval of the Department of Justice-Bureau of Justice 
Administration's Edward Byrne Foundation FY 2019 Grant 
Authorizing S1. Clair County to Administer Funds for the Purchase 
of Vehicles and Equipment for the Belleville and East S1. Louis 
Police Departments and the S1. Clair County Sheriffs Department 

10. 	 Approval of Agreement Between S1. Clair County Board, Clair 
County Sheriff and Fraternal Order of Police, Lodge No. 148 ­
Correctional Officers Unit 

11. 	 Approval of Agreement Between S1. Clair County Board, St. Clair 
County Sheriff and Fraternal Order of Police, Lodge No. 148 - Road 
Deputies Unit 

1 Approval of Salary Claims 

1 Claims - Claims Subcommittee 


c. 
1. 	 Res. #2476-19-RT - Granting The United States Army Corp of 

Permission to Drill Three (3) Pilot Holes Within the 
Westerly Right-of-Way of Front Street, County Highway 100 

2. 	 Res. #2477-19-RT - Authorizing the Execution of a Construction 
Agreement with Illinois American Water for the Relocation of 
an Existing Water Main that Lies Within a Private Easement 
Along Frank Scott Parkway and is Conflict With the 
Proposed Widening 
Res. #2478-19-RT - Granting Charter Communications Permission 
to Install a Communications Cable Along the South Side of Eiler 
Road, County Highway 18, West of Indian Hill Drive to of 
Richland Place 

4. 	 Res #2479-1 - Granting CenturyLink Permission to Install a 
Communications Cable Along the East Side of Reider Road, 
County Highway 

5. 	 #2480-19-RT - Granting CenturyLink Permission to Install a 
Communications Cable Along the Side of Wherry Road, 
County Highway 82 

6. 	 #2481-19-RT - Appropriating $350,000.00 from the County 
Bridge Fund for Repairs to Str. 082-3086 Which 
Lakes Road, County Highway 39, Over the Prairie DuPont Canal 
Res. #2482-19-RT - Vacating an Existing Utility Easement in Lot 3 
of The at Oaks Subdivision 

http:350,000.00


 



8. Res. #2483-19-RT - Granting Charter Communications Permission 
to Install a Communications Cable Along and Under Frank Scott 
Parkway West, County Highway 46, from Belleville West High 
School Campus Southerly the South 11th Street Intersection 

d. 
1. Res. #2484-19-R - Delinquent Taxes 

Req 

10. Gra Payroll and 

11. County Health Department Report 

1 Department of Revenue Report 

13. Comments by the Chairman 
Executive Session - Pending Litigation I Workers' Compensation 

14. Any other Pertinent Business 

1 Adjournment 



 



30,2019 

Honorable Mark A. Kern, Chairman 
Clair County Board 

#10 Public Square, Room 1 
Belleville, IL 62220 

County Board Members: 

We, the Judiciary 
19 Meeting, and 

Meetings have been 

Committee checked the 
Body. 

Ily submitted, 

JUDICIARY COMMITTEE 
Clair County Board 

to report that the Minutes from 
19 and September 23, 2019 

recommend they be approved by 
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ST. CLAIR COUNTY BOARD 

10 PUBLIC SQUARE. ROOM B-561. BELLEVILLE. ILLINOIS 62220-1623 

(618) 277-6600 Ext. 2201 FAX: 825-2740 

September 30, 2019 

St. Clair County Board 
10 Public Square 
Belleville, IL 62220 

County Board Members: 

2020 COUNTY BOARD /,,,1EETING DA rES 

The Statutory Meetings of the 8t. Ciair County Board of 51. Clair County, 
Illinois, are held on the Last Monday in June and the Last Mondav in September, 
respectfully and are called to order by the Chairman of the County Board at 7:30 
p.m., St. Clair County Building, #10 Public Square, Room 8-564, County Board 
Meeting Room: 

Monday January 27, 2020 7:30 p.m. 

Monday February 24, 2020 7:30 p.!'n. 

Monday March 30, 2020 7:30 p.r.t. 

Monday April 20, 2020 7:30 p.m. 

Tuesday May 2q, 2020 7:30 p.m. 
(Note: Monday, May 25,2020 ­ Mcmo.;al Day) 

I\tlcnday * June 29, 2020 7:30 p.m. 

Monday July 27, 2020. 7:30 p.i1l. 

Monday August 31, 2020 7:3() p.m . 

Monday * S~ptember 28, 2020 7:30 ;;.1;1. 

Monday October 26, 2020 7:30 p.llI. 

M>:Jnday ~!ovcmber 30, 2020 7:30 p.rr:. 

Monday December '-1, 2020 7:30 p.i'll. 

;. STATUTORY MEt TlNGS 
Notification wiil be m:::.ctc on any change in time, date or placE': o~ any 
meeting. 

MARK A. KERN, Ch~ir~nn 
St. Clair County Board 
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ST. CLAIR COUNTY BOARD 

10 PUBLIC SQUARE, ROOM B-561 , BELLEVILLE, ILLINOIS 62220-1623 

(618) 277-6600 Ext. 2201 • FAX : 825-2740 

September 30, 2019 

St. Clair County Board 
10 Public Square 
Belleville, IL 62220 

County Board Members: 

I propose the following holiday schedule for 2020. These holidays 
are in accord with those to be observed by the State of Illinois with the 
exception of Lincoln's Birthday, Spring Holiday, Columbus Day and 
Christmas Eve and are in ~ccord with the "Revised Code of Ordinances" of 
St. Clair County, Illinois, Chapter 28 - Personnel Code. 

HOLIDAYS TO BE OBSERVED 

New Year's Day Wednesday, January 1, 2020 

Martin Luther King Day Monday, January 20, 2020 

President's Day Monday, February 17, 2020 

Spring Holiday Friday, April 1 0, 2020 

Memorial Day Monday, May 25, 2020 

Independence Day Friday, July 3, 2020 

Labor Day Monday, September 7,2020 

Election Day Tuesday, November 3, 2020 

Veterans' Day VVednesday, November 11, 2020 

Thanksgiving Day Thursday, November 26, 2020 
Friday, November 27,2020 

Christmas Eve Day Thursday, December 24, 2020 

Christmas Day Friday, December 25,2020 

MARK A. K~~irma~ 
St. Clair County Board 
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ST. CLAIR COUNTY BOARD 

10 PUBLIC SQUARE, ROOM B-561 , BELLEVILLE, ILLINOIS 62220-1623 

(618) 277-6600 Ext. 2201 FAX: 825-2740 

September 30, 2019 

St. Clair County Board 
#10 Public Square 
Bellevilk IL 62220 

Members of the Board: 

Since the following appointment shall be made by the Chairman of the St. 
Clair County Board with the approval of the Members of the County 
Board, I respectively submit the following appointments for your 
consideration and approval: 

1. 	 Member, Parks Grant Commission: 
Appointment of MIKE TODD to complete the unexpired one (1) year 
term of Raymond Klein effective immediately and expiring on 
December 1, 2019. 

2. 	 Member, Prairie DuPont Fire District Board: 
AiJpointment of RANDY BOLLE to comp:ete the unexpired three (3) 
year term of Michael Sullivan effective immediately and eXfJiring on 
May 30, 2021. 

3. 	 Mp.mber, St. Clair County Transit District: 
Appointment of MIKE TERRY to complete the unexpired fou r (4) 
year term of Michael Sullivan effective immediately and expiring on 
D€~arnber 31,2020 

--------. . _---­
MARK A. KERN, Chairmaii 
St. Clair County Board 

MAKldm 
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MICHA H. TODD 

1 Traver 
Millstadt Illinois 62260 
(61 616-5001 
mhtodd99@aol.com 

Summary 

tees. 

had working with public 
to 

my to to any situation; is a boardroom 
with public officials or out in public I can and 

within any environment. 

Experience 

2007-2013 
of Streets, Sidewalks and Public Buildings 

. Co-Chairman Water, Sewer and Departments 
Mayor, Village of Millstadt 

Mayor 
o 	 I was improvement to area infrastructure includ· 

water sewer and expansion. 
o 	 funding and installation new and updated 

and village streets. 
o 	 In an to enhance community awareness and public 

as I implemented and made available CodeRED in Millstadt. 
CodeRED is a system that allows the to quickly re-

emergency information way of text messages, 
and automated telephone 

o 	 I sponsored a program and got board approval to curbside 

o 	 Built new park without 
parks lighting, 

new bathrooms and playgrounds. 

mailto:mhtodd99@aol.com


Lead Midwest Region Organizing Committee, 2008 to 
present 

Responsible for coordinating with users to in­
crease Union public construction 
Coordinate with public officials, governmental agencies, and private interests 
to help and to for Union 
workers contractors. 
Directed and participated in over 50 successful Union organizing campaigns 
In Illinois counties. 

Laborers Local 459, 1998-2008 
. Worked for area contractors the as a 

Gibault Catholic High School; 1997 DiplomaU'-'.LlUIJl 

Volunteering and Community Projects 

Millstadt Commercial Club 
2000 

as 
as 

Millstadt Optimist Club Member 
Volunteer for Community Events 

Millstadt Senior Center BBQ 

Millstadt Community Chili Supper Host and Cook 


of Millstadt 




Randy C. Bolle 

1009 Falling Springs Dr., IL. 622391618-781-53641 rancly.bolie@grn3il.com 

Experience 

VILLAGE OF DUPO 1 AUGUST 1985 - PRESENT 

• Part Time Police Officer August 1985-0ctober 1989 

• Full Time Police Officer October 1989-July 1999 

• Promoted to Sargent January 1994 

• Transferred to utility department as a laborer July 1999- present 

VILLAGE OF FREEBURG 1 SEPTEMBER 2000 - PRESENT 

• Part Time Police Officer 

ECKERT'S ORCHARDS 1 OCTOBER 2004 - PRESENT 

• Director of Security 

ST. CLAIR COUNTY TRANSIT DISTRICT 1 MAY 2017 - PRESENT 

• Metro Deputy 

Boards or Committees 
PRARlE DUPONT WATER DISTRICT 12000 - PRESENT 

Currently serving as President 

PRAIRIE DUPONT LEVEE DISTRICT 12008 - PRESENT 

Education 

HIGH SCHOOL DIPLOMA 11981 1 DUPO HIGH SCHOOL 

400 HOUR POLICE ACADAMY 119891 BELLVILLE AREA COLLEGE 

ORGANIZATIONS 

DUPO VOLUNTEER FIRE DEPARTMENT 

MAJOR CASE SQUAD 

mailto:rancly.bolie@grn3il.com


9-11-19 

To. Chairman Kern & St. Clair County Board 

From. Bolle 

I understand that the Prairie DuPont Fire Dept is in need of a district trustee. 

I have been a volunteer fire fighter for many years and I live in this district. I would like to be considered 
for this 

1009 Drive 

Dupo Illinois 62239 

618-781-5364 



MICHAEL . TERRY 

2154 Stonecrest Dupo,lL 62239 
(618) 286·4362; (618) 446-6701 (cell) 

Experience 

State of Illinois, DMV, Public Service Representative Years From To 

East St. louis, IUinois 2007 - 2015 

ucation 

Dupo High SchooC Dupo, rHfnOls 1966 - 1969 

Leadership 

Military Service U. S, Army - Honorable Discharge 1969 - 1971 



September 2019 

Dear Board members: 

As the new supervisor "',,...'..... "TTownship, I to the St. 

CQU~ty District Board. 

LookIng forward to working with the Board in the future. 

Sincerely, 

Michael E. 



www.ShakeOut.org 


http:www.ShakeOut.org


TO: COUNTY BOARD 

FROM: , Chairman 

st. 

SUBJ: M 

DATE: 30, 9 

The following informational are by various department heads for you 
to receive placed on file by voice vote; no other action being 
necessary: 

Emergency Ma Agency 

The activities during month of August J September 2019 were routine and the 
report of same will on file in the County Board Office. 

County Jail 

for the period from August 21, 19 through 
19 are an of 368 prisoners per day. The report of 

on in the County Board Office. 

Detention Home 

The for the period from Aug 23, 2019 
through 2019 was 457 children, 444 boys and 13 
report of same will placed on file in the County Board Office. 

This Miscel us will become a part of the County Meeting 
Minutes. 



St. Clair County 

Management Agency (EMA) 

1 0 • Belleville, IL 62220. (618) 
18) 277-3500) Fax# (618) 

Herbert Simmons 
EMA Director 

of Activities 
\ Public Safety Committee 
\ 2019 

1. 	 All monthly test were conducted no problems reported. 

All outdoor no problems reported 


3. 	 lEMA 
4. 
5. 
6. 	 Staff attended St. Services meeting 
7. 	 Train derailment at Dupo, forty 
8. 	 Hosted monthly continuing education 
9. 	 STARR COM monthly 
10. 
11. Command post 	 for October fest 
12. 


derailment in Dupo 


:JleJt SimnuJ.Jw 
Herb 

http:SimnuJ.Jw


SI. Clair County Sheriff Department Richard Watson 
ST. CLAIR COUNTY, ILLINOIS Sheriff 

JAIL MANANGEMENT INFORMATION SYSTEM 
As of Wednesday September 25, 2019 at 1 :06 pm 

I pa
g

e I 
1Dally Peak Population Report 

For Period Beginning on August 21, 2019 Through September 24,2019 Current Capacity: 418 

21,2019 
2019 

2019 

2019 
2019 

2019 

31,2019 
Sunday, 1,2019 

Monday, 2,2019 


3,2019 
4,2019 

9,2019 
10,2019 

11,2019 

14,2019 

2019 
18,2019 

Thursday, 2019 
2019 

21. 2019 
22,2019 

Monday, 2019 

353 
346 
352 

352 
360 

350 
351 

365 
370 
370 
359 
361 

355 
360 
363 
371 
364 
372 
377 

378 
378 
382 
385 

379 
375 
381 
377 
380 
376 
376 
379 
375 

382 
376 
371 

65 
72 
66 

66 
58 
68 
67 
53 
48 

48 

59 
57 
63 
58 

55 

47 

54 

46 
41 

40 
40 
36 

33 

39 
43 
37 
41 
38 
42 
42 
39 
43 

36 
42 
47 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 

Under Capacity 2019 

Average Daily Population: 368 

Days In Reporting Period: 35 
•• Designates Min and Max Dates 

... End of Report 



Population Report August 23, 2019 to September 19, 2019 

Boys Girls Total 

081 19 17 0 17 
08/24/19 15 0 15 
08/25/19 17 18 
081 19 20 21 

I 19 17 1 18 
081 19 17 0 17 
08/ 19 13 0 13 
08/30119 12 I 13 
08/31119 0 

119 13 0 13 
19 14 0 14 

09/03119 18 0 18 
09/04119 19 3 
09/05119 14 I 15 
09/06119 15 0 15 
09/07119 16 0 16 
09/08119 16 0 16 
09/09119 18 0 18 
09110119 17 0 17 
09111119 17 1 18 

09/12/19 16 0 16 
09113119 15 16 
09114119 16 17 
09115/19 16 0 16 
09/16/19 16 0 16 
09117119 18 0 18 
09118119 15 0 15 

119/19 14 2 16 

Total 444 13 
457 

Total 
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COUNTY OF ST. CLAIR 

DEPARTMENT OF BUILDING ZONING 

PHONE (618) 825·2715 10 PUBLIC SQUARE 
FAX (618) 277-0482 BELLEVILLE, ILLINOIS 62220·1623 

www.co.s!-clair.il.us 

ENWRONMENTCOMMlnEE 

August 20, 2019 


The the Environment Committee the St County Board was 
on Monday, August 20, 2019 the St County Board Conference 

Belleville, Illinois, by Chairman, John West. 

Members present: Chairman John West, June Chartrand, Seibert Crawford 
Ken 

Nick LVJ.Ll.lL ... & Meile 

Staff in Anne & Allen, County 
District 

Pledge of Allegiance, 

MOTION to approve Minutes July 2019. Motion 
carried. 

MOTION by second by to the Fee Report. 
Motion carried. 

MOTION by Chartand, second by Easterley to approve the Board 

cases 2019-02-SP and 2019-02-PD, 


MOTION by second by to approve Program 

Motion carried. 


MOTION by Chartrand, second Crawford to Building Permit List. Motion 

MOTION by Seibert, second Chartrand to approve Expense Claims, Motion carried. 

http:LVJ.Ll.lL
http:www.co.s!-clair.il.us


Page 2- Environment Committee 
August 20, 2019 

Ms. Valentine the small household hazardous collection on June 
2019 at McKendree. stated unfortunately there was a low turnout 

because it rained the day. 

Ms. were Envirorunental 
their Protection and by 

August will have completed all the initial hire training. 

MOTION Seibert to approve by Crawford. 

Ms. stated County Board Member, Robert Allen is nrl-."..... the to 
discuss code enforcement in a portion of his 

County Board Member, Robert Allen addressed the Committee 
of the area. Mr. 

junk abandoned homes, vehicles high 
Mr. Allen asked for the Committee's assistance in getting the area cleaned up. Mr. 
stated would like to see another item pick-up in the area and stated he will be 
thankful for 

MOTION by Easterley to approve the report. by Chartrand. 

No 

No report. 

MOTION to by Chartrand, by Motion carried. 



COUNTY OF ST. CLAIR 

& 

PHONE (618) 825·2715 10 PUBLIC SQUARE 
FAX (618) 277-0482 BELLEVILLE, ILLINOIS 62220-1623 

WWW.co.st-clair.il.us 

are no Board Summaries 

for the month of September, 2019 




Honorable County Board Members 
St. Clair County 
Belleville, Illinois 

Gentlemen: 

We your Finance Committee recommend the approval of the 

following report of Andrew Lopinot, County Treasurer of 

receipts and disbursements for the month of August, 2019. 

This report being filed as per Illinois Compiled Statutes 

Chapter 30, Section 15/1. 
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AndrewLopinot, Clair County Treasurer 

St. County Bldg. http://www.scctreasurer.com 

10 Public Square treasu rer@co.st-clair.il.us 

IL 62220-1623 P: (618) 825-2707 F: (618) 825-2274 

Honorable Mark Kern, Chairman 
County Board 

County Court House 
Belleville, Illinois 

In accordance with 

the attached report on 

1,2019 

5/3-11 007 of the 2014 Illinois Statues, the County 

of funds as of August 31, 19. 

Respectfully, 

Andrew Lopinot 
Treasurer 

Clair County 



ST. CLAIR COUNTY 

INVESTMENT HOLDINGS 


POSITION REPORT 

BY FUND 


AS OF 08/3112019 


FUND NAME BALANCE 

TREASURER INVESTMENT POOL#1 $143,867,428.10 

CIRCUIT CLERK POOL #4 $1.874,800.18 

GRANO TOTAL $145,732.228.28 



FINANCIAL 

ASSOCIATED BANK 

BANK OF BELLEVILLE 

CARROLLTON BANK 

CITIZENS COMMUNITY BANK 

BANK OF EDWARDSVILLE 

FIRST FEDERAL SAVINGS BANK 

ILLINOIS FUNDS 

LINDELL BANK 

MORGAN STANLEY SMITH BARNEY 

PROVIDENCE BANK 

REGIONS BANK 

RELIANCE BANK 

SIMMONS BANK 
SIMMONS BANK CDs 

SPRINGFIELD BANK 

TOWN AND COUNTRY 

US BANK 
VILLIAGE BANK 

ST. CLAIR COUNTY 

INVESTMENT HOLDINGS 


POSITION REPORT 

BY FINANCIAL INSTITUTION 


AS OF 08/31/2019 


COST BALANCE 

4,564,435.85 

609,464.10 

2,744,637.25 

1,599,328.43 

27,377,205.67 

2,451,548.78 

11,853,001.33 

250,000.00 

72,693,954.24 

250,000.00 

4,111,590.25 

9,746,695.31 

3,540,013.10 
511,853.94 

502,662.19 

1,767,752.46 

1,026,085.38 
132,000.00 

GRAND TOTAL 145,732,228.28 

http:145,732,228.28
http:132,000.00
http:1,026,085.38
http:1,767,752.46
http:502,662.19
http:511,853.94
http:3,540,013.10
http:9,746,695.31
http:4,111,590.25
http:250,000.00
http:72,693,954.24
http:250,000.00
http:11,853,001.33
http:2,451,548.78
http:27,377,205.67
http:1,599,328.43
http:2,744,637.25
http:609,464.10
http:4,564,435.85


ORDINANCE 19 1219 

COUNTY OF CLAIR, ILLINOIS 

TAX LEVY FOR YEAR 2020 

September 23,2019 

IT ORDAIN by the County Board of Clair County, Illinois, as follows: 

A tax for the following sum of money as itemized in the 2019 Appropriation attached hereto and 
incorporated herein by reference, or as much thereof as may be authorized by law, to defray all 
expenses and liabilities of the County of St. Clair in the State of Illinois be and the same is 
levied for the purposes specified all taxable property in the County of St. Clair for the calendar 
year commencing on the 1st day of January 2020, and ending on the 31st of December, 2020. 

TOTAL GENERAL FUND 

TOTAL BRIDGE FUND 

FOR COUNTY HIGHWAY FUND PURPOSES (Fund 200) 

For the purpose of improving, maintaining, repairing, constructing, and 
the County to be repaired, and 

constructed by the County those roads and constructed by the 
County and financed in whole or in part with Motor Fuel Tax Funds, Federal Aid 
Road other funds received from the and for acquiring and 
maintaining 
constructing, or machinery, 
equipment, and materials, used for the construction, repair, and maintenance of 
such 

TOTAL COUNTY H!GHWAY FUND $ 

For the purpose of providing funds to pay the expenses for engineering and right of 
way utility relocations and its proportionate share of construction or 
maintenance of in the federal-aid or County highway 
network and costs incurred incident to transportation planning studies conducted in 
cooperation and by formal with the of Transportation and the 

of tile United 

TOTAL MATCHING TAX FUND 



FOR DETENTION HOME FUND PURPOSES (Fund 290) 

TOTAL DETENTION HOME FUND 

FOR MENTAL HEALTH FUND PURPOSES (Fund 245) 

TOTAL MENTAL HEALTH FUND 

FOR TORT LIABILITY FUND PURPOSES (Fund 150) 
Self-Insurance Trust (fund) 

TOTAL TORT LIABILITY FUND 

FOR VETERANS ASSISTANCE FUND PURPOSES (Fund 225) 

TOTAL VETERANS ASSISTANCE FUND 

FOR ILLINOIS MUNICIPAL RETIREMENT FUND PURPOSES (Fund 212) 

TOTAL ILLINOIS MUNICIPAL RETIREMENT FUND 

FOR SOCIAL SECURITY FUND PURPOSES (Fund 211) 

TOTAL SOCIAL SECURITY FUND 

FOR COUNTY HEALTH FUND PURPOSES (Fund 240) 

TOTAL COUNTY HEALTH FUND 

*BONDS PAYABLE (Fund 450) 

TOTAL DEBT SERVICE FUND 

*FOR LEASE PAYABLE FUND (Fund 210) 

TOTAL LEASE FUND 

FOR CHILDREN'S ADVOCACY CENTER (FUND 273) 

TOTAL CHILDREN'S ADVOCACY 

TOTAL LEVY ALL FUNDS 

$ 812,594 

$ 4,546,178 

$ 10,503,835 

$ 529,848 

$ 7,654,045 

$ 4,209,724 

$ 1,471,083 

$ 7,498,000 

$ 14,984,831 

$ 177,384 

$ 75,035,140 



*Levies for bond payments and Public Building Commission leases are set by 
County Clerk. The above numbers are estimates. 

APPROVED AND ADOPTED at a regular meeting of the County Board of St. Clair County in the State 
of Illino thi 23rd day of eptember, 2019. 

ATTEST: 

ORDINANCE NO. 19-1219 

COUNTY OF ST. CLAIR, ILLINOIS TAX LEVY 
FOR THE YEAR 2020 

Presented by: Finance Committee 

Reviewe 

Director of Administration 



*Levies for bond payments and Public Building Commission leases are set by 
County Clerk. The above numbers are estimates. 

APPROVED AND ADOPTED at a regular meeting of the County Board of St. Clair County in the State 
of Illinois this 23rd day of September, 2019. 

Chairman, St. Clair County Board 

ATTEST: 

Clerk of the Board 

ORDINANCE NO. 19-1219 

COUNTY OF ST. CLAIR, ILLINOIS TAX LEVY 
FOR THE YEAR 2020 

Director of Administration 



Wipfli llP 
2501 West tl"I:line Hi£nwDY, Su:,e 401 
Madison. WI 53713 

PO BaxB700 
IVladison. WI 53708·3700 

608.27111980 
(DX 6082714.8085 

V\/''NW.wipfli.com 

August 2019 

Mr. Mark A. Kern 
County Board Chairman 
10 Public 

IL 62220 

Dear Mr. Kern: 

Enclosed is one bound copy of the St. Clair County Intergovernmental Grants audit and the 
communication Jetter for the year ended December J 1, 2018. 

Please let us know if there are any questions the content of this audit 

John L CPA 
Partner 

JEHJblb 

Enclosure 

cc: Ms. Jennifer Johnson, St. Clair County lntergovernmental Grants Department 

http:V\/''NW.wipfli.com
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Wipfli LLP 

2501 SeiUine Highway, 401 

P.O. Box 8700 

Madison, WI 53708-8700 


This is provided in connection with your audit of the 
of S1. Grants Department (the Organization) which comprise 

respective financial position of activities and major fund as of 
December 31, 18, and the respective changes in financial position, and the related notes 

financial statements, for the purpose of expressing opinions as to the financial 
are fairly, in aii material respects, in accordance with accounting 

generally in (GAAP). 

representation is also provided in connection with your audit of the award 
programs Clair County intergovernmental Grants Department as for year 
ended December 31,2018, which was performed in accordance with auditing standards 
generally accepted in the United States; Title 2 U.S. of Regulations Part 200, 
Uniform Adm;nistrative Requirements, Principles, and Audit for Federal 
A (Uniform Guidance); for financial audits contained in Government 
Auditing Standards, by of United 

understand that the purpose of your testing of transactions and records from the 
Organization's programs was assurance that Organization 
had complied, in all material requirements that could have a 
direct and material on 

Certain representations in this letter are described as being limited to that are 
items are material, regard size, if they involve an omission or 

of accounting information that, in light of surrounding circumstances, it 
probable that the judgment a reasonable person relying on the information 
changed or influenced by the omission or misstatement. An is 
monetarily in amount could material as a result 

confirm, to the best our knowledge and as of date of letter, following 
representations made to you during your audit: 

Financial Statements 

1. 	 We as set out in the terms of it engagement 
letter April 3, 1 our responsibility for the preparation and fair 
presentation of the financial statements in GAAP preparation 
of supplementary information in with the applicable 

2. 	 financial to a are fairly presented in with 

GAAP and include all properly classified and other financial information the 

primary government and alJ component required GAAP to included in the 

financial reporting entity. 




1 

3. 	 We acknowledge our responsibility for design, implementation, and maintenance of 
internal control relevant to preparation and fair presentation of financial statements 
that are from material misstatement, due to fraud or error. 

4. 	 acknowledge our responsibility for the design, implementation, and maintenance 
control to and detect 

5. 	 Significant assumptions we used in accounting 

measured at fair value, are 


6. 	 party relationships and transactions, including revenues, 
expenditures/expenses, loans, leasing and guarantees, and 
amounts receivable from or payable to parties been appropriately 
accounted for and disclosed in accordance with the of GAAP. 

7. 	 Adjustments or disclosures have made for aU events, including instances of 

noncompliance, subsequent to of the financial statements that would 

adjustment to or in the financial statements. 


8. 	 We agree with the adjusting journal entries proposed by you and which are effect 
to in the financial statements. 

9. 	 are both individually and in 
each opinion unit. 	 A list of uncorrected 

letter. 

10. 	 The all known or possible litigation, claims, assessments have 
accounted for and disclosed in accordance with GAAP. 

11. 	 concentrations, if any, have been properly disclosed in with GMP. 

or oral, under which the is contingently liable, 
if any, have or in with GAAP. 

13. 	 Receivables in the financial statements valid claims against 
for or other arising on or before the of financial position date 
and been appropriately reduced to their estimated net realizable value. 

1 We believe that actuarial assumptions methods used measure pension 
liabilities and for financial accounting are appropriate in the 
circumstances. 

Information Provided 

15. 	 We have provided you with 

a. 	 Access to all information, of which we are aware, that is relevant to the preparation 
fair presentation of the financial statements, such as records, documentation, 

and other matters. 

b. 	 Additional information that you have from us for the purpose of audit 

C. 	 Unrestricted access to persons within the from you determined it 
to audit 



1 

-3­

d. 	 Minutes of the meetings of Organization 

meetings which minutes not yet 


16. 	 All material transactions have been in the accounting records are 

in the I statements. 


17. 	 We have disclosed to you results of our financial 

statements materially m 


18. 	 have no knowledge of any fraud or suspected fraud affecting the 

involving: 


a. 

b. who have significant in internal control. 

c. where the fraud could a material effect on the financial 

We have no knowledge of allegations of fraud or suspected fraud affecting 
Organization's financial communicated by employees, former employees, 
regulators, or 

20. 	 We no knowledge of instances noncompliance or suspected noncompliance 

with provisions of laws, ulations, contracts, or grant agreements, or abuse, whose 

effects considered when preparing financial statements. 


21. 	 have actual or litigation, claims,and 

assessments considered when preparing the financial 

statements. 


We have disclosed to you the identity of the Organization's related parties and all 
related party relationships and transactions of which we are aware. 

23. made to you all financial records data. 

24. 	 been no communications from 

noncompliance with, or in, 


nOlnT>TlenWe have you any audits, engagements, and other 
related to audit objectives and whether recommendations have been 

implemented. 

We have provided our views on reported conclusions, recommendations, 
as well as our planned corrective actions, for report. 

27. 	 We have no plans or intentions that carrying or 
of assets, liabilities, or 

for compliance with the regulations, and provisions of 
agreements applicable to us, including tax or debt limits and debt 
and contractual provisions for reporting specific in 

29. 	 identified and to you all instances that have occurred or are 
of fraud and noncompliance with provisions of laws regulations 



a material on the financial 
audit objectives, and any the attention of 

with governance. 

We have identified and disclosed to you all instances, which have occurred or are likely 
have of noncompliance with provisions of contracts grant agreements 

we believe a material effect on the determinations of financial statement 
amounts or other financial significant to audit objectives. 

31. 	 We have identified and disclosed to all instances that have occurred or are likely to 
have occurred, of that could quantitatively or qualitatively material to the 
financial or other financial data significant the audit objectives. 

are no or violations budget ordinances, laws 
regulations (including those pertaining to adopting, approving, and amending budgets). 
provisions of contracts grant agreements, tax or debt limits, and any related debt 
covenants whose effects should be considered for disclosure in financial 

or as a basis for a contingency, or reporting 

The Organization satisfactory title to all and there are no liens or 
encumbrances on assets nor any material asset been pledged as collateraL 

34. 	 Organization has complied with all aspects contractual agreements that would 

a material on the financial statements in the event of noncompliance. 


The financial statements indude all component units as well as joint ventures with an 
equity and properly disclose other joint ventures and other 
organizations. 

36. 	 The financial statements properly classify funds and activities in with 

GASB No. 34. 


meet the quantitative in Statement 34 and for 
as major are identified presented as such and other funds that are 

as are particularly important to financial users. 

Components of net position (net investment in capital assets; restricted; and 
unrestricted) and components of fund balance (nonspendable, restricted, committed, 
assig are properly classified and, if applicable, approved. 

39. 	 Provisions for uncollectible been properly identified and recorded. 

Expenses have been functions programs 
in the of on a reasonable basjs. 

41. 	 classified in the statement of activities within program 
revenues, revenues, contributions to term or permanent endowments, or 
contributions to permanent fund principal. 

Interfund, internal, intra-entity activity and been appropriately 
classified and reported. 



and investment are properly classified as investments 
are valued and 

Capital assets, including 	 are properly and, if 
applicable, depreciated. 

We have appropriately the Organization's policy whether to first 
apply restricted or unrestricted resources when an expense is for purposes for 
which both restricted and unrestricted net position is available have determined that 
net position is properly under the policy. 

Organization has identified accounting estimates that could material to the 
financial statements, key factors and significant underlying 

estimates, and we estimates are in the circumstances. 

are no subject to a in the near term that 
not been properly in the financial """'fCrY''''',",T''' that near 
means the period within one of the date of the In 

addition, we have no concentrations existing 	 the financial 
statements that make the ization vulnerable to the risk severe impact that have 
not been properly d 	 financial statements. 

48. 	 We acknowledge our responsibility for the required su information (RSI). 

RSI is measured within prescribed the methods of 


measurement and presentation 	 not changed from in the prior period. 
have disclosed to you any significant assumptions and underlying 
measurement and presentation of the RSL 

49. 	 We acknowledge our presenting Expenditures of 

Awards, and the of Program Activity in with GAAP, and 


we believe the supplementary information, including its form is fairly 

coc"rcn in accordance with GAAP. The methods of measurement presentation 


the supplementary information have not changed from in the prior period, 

we have disclosed to you any significant assumptions or interpretations underlying 


measurement and presentation of the supplementary information. If the 
supplementary information is not with the audited financial statements. we 
will make the audited financial readily available to intended users of the 
supplementary information no than the date we issue the supplementary 
information and the auditor's report thereon. 

With to Federal Award rams 

complied with the 
to preparation of 

51. 	 We prepared the expenditures of in accordance with 
Uniform Guidance, and identified and disclosed in expenditures 

made during the audit period all awards provided by in the form 
federal cost-reimbursement contracts, loans, roan g property 

ing donated surplus property), cooperative agreements. interest subsidies, 
food commodities, direct appropriations, and other assistance. 
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recorded in the accounting records and are 
federal awards. 

made all events, including instances of 
the financial statements that would uire 

ule of findings and questioned costs. 

of awards is not presented with the audited 
I we will make the audited financial statements readily available 

the intended users of expenditures of federal awards no later than 
date we information and auditor's report thereon. 

Information 

56. We have provided you with: 

a. 	 of which we are aware, that is relevant to the preparation 
and fair financial statements, such as records, documentation, 
and other all audit or relevant monitoring reports, if any, received from 
funding sources. 

b. 	 Additional information that you have requested from us for the purpose of audit. 

c. 	 within the Organization from who you determined it 

d to you all of our government programs and related 
Uniform Guidance. 

establishing and maintaining. and 
arr.Ol"TI\lQ internal control over compliance requirements 

assurance that we are 
regulations, and the provisions of r-n'u,.."'.f'tc 

a material effect on our federal programs. 
and is functioning as intended. 

60. 	 to you all contracts and grant agreements (including 
any other correspondence with federal and 	 or 

nt to I programs and related activities. 
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61. 	 We have received no requests from a federal agency to audit one or more specific 
programs as a major program. 

62. 	 We have complied with direct and material compliance requirements including when 
applicable, those set forth in the OMB Compliance Supplement relating to federal 
awards and have identified and disclosed to you all amounts questioned and any known 
noncompliance with the direct and material compliance requirements of federal awards. 

63. 	 We have disclosed any communications from grantors and pass-through entities 
concerning possible noncompliance with the direct and material compliance 
requirements, including communications received from the end of the period covered by 
the compliance audit to the date of the auditor's report. 

64. 	 We have disclosed to you the findings received and related corrective actions taken for 
previous audits, attestation engagements, and internal or external monitoring that 
directly relate to the objectives of the compliance audit, including findings received and 
corrective actions taken from the end of the period covered by the compliance audit to 
the date of the auditor's report. 

65. 	 Amounts claimed or used for matching were determined in accordance with relevant 

guidelines in the Uniform Guidance. 


66. 	 We have disclosed to you our interpretation of compliance requirements that may have 
varying interpretations. 

67. 	 We have made available to you all documentation related to the compliance with the 

direct material compliance requirements, including information related to federal 

program financial reports and claims for advances and reimbursements. 


68. 	 We have disclosed to you the nature of any subsequent events that provide additional 

evidence about conditions that existed at the end of the reporting period affecting 

noncompliance during the reporting period. 


69. 	 There are no such known instances of noncompliance with direct and material 

compliance requirements that occurred subsequent to the period covered by the 

auditor's report. 


70. 	 No changes have been made in internal control over compliance or other factors that 

might Significantly affect internal control, including any corrective action we have taken 

with regarding Significant deficiencies or material weaknesses in internal control over 

compliance, subsequent to the date as of which compliance was audited. 


71. 	 Federal program financial reports and claims for advances and reimbursements are 
supported by the books and records from which the financial statements have been 
prepared. 

72. 	 The copies of federal program financial reports provided you are true copies of the 
reports submitted, or electronically transmitted, to the respective federal agency or 
pass-through entity, as applicable. 

73. 	 We have monitored subrecipients to determine that they have expended pass-through 
assistance in accordance with applicable laws and regulations and have met the 
requirements of the Uniform Guidance. 
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receipt of subrecipients' auditor's 
or the provisions of contracts or 

taken appropriate and timely 

taken appropriate action, including 

We have considered the results of subrecipient 
to our books and records. 

to federal awards in with principles. 

We are for and have accurately prepared the summary 
findings to include all findings required to be included by Uniform 

we provided you with all information on the of follow-up on prior 
audit by federal and state awarding rough entities, 
including management decisions. 

We are responsible for and have reviewed the auditee section of Collection 
as required by the Uniform Guidarice. 

We are responsible for preparing and implementing a corrective action plan for 
a it finding. 

80. have disclosed to you all contracts or other agreements with 
have been no communications from the service organizations 

noncompliance at the service organization. 

) 

[Datel 

10 

[Date] 
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Wipfli LLP 
2501 West Beltline Highway, Suite 401 
P.O. Box 8700 

Madison, WI 53708-8700 


This representation letter is provided in connection with your audit of the financial statements 
of St. Clair County Intergovernmental Grants Department (the Organization) which comprise 
the respective financial position of the governmental activities and each major fund as of 
December 31, 2018, and the respective changes in financial position, and the related notes 
to financial statements, for the purpose of expressing opinions as to whether the financial 
statements are presented fairly, in all material respects, in accordance with accounting 
principles generally accepted in the United States (GAAP). 

This representation letter is also provided in connection with your audit of the federal award 
programs of St. Clair County Intergovernmental Grants Department as of and for the year 
ended December 31,2018, which was performed in accordance with auditing standards 
generally accepted in the United States; Title 2 U S. Code of Federal Regulations Part 200, 
Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal 
Awards (Uniform Guidance); and the standards for financial audits contained in Government 
Auditing Standards, issued by the Comptroller General of the United States. 

We understand that the purpose of your testing of transactions and records from the 
Organization's federal programs was to obtain reasonable assurance that the Organization 
had complied, in all material respects, with the compliance requirements that could have a 
direct and material effect on each of its major programs. 

Certain representations in this letter are described as being limited to matters that are 
material. Items are considered material, regardless of size, if they involve an omission or 
misstatement of accounting information that, in light of surrounding circumstances, makes it 
probable that the judgment of a reasonable person relying on the information would be 
changed or influenced by the omission or misstatement. An omission or misstatement that is 
monetarily small in amount could be considered material as a result of qualitative factors. 

We confirm, to the best of our knowledge and belief, as of the date of this letter, the following 
representations made to you during your audit: 

Financial Statements 

1. 	 We have fulfilled our responsibilities, as set out in the terms of the audit engagement 
letter dated April 3, 2019, including our responsibility for the preparation and fair 
presentation of the financial statements in accordance with GAAP and for preparation 
of the supplementary information in accordance with the applicable criteria. 

2. 	 The financial statements referred to above are fairly presented in accordance with 

GAAP and include all properly classified funds and other financial information of the 

primary government and all component units required by GAAP to be included in the 

financial reporting entity. 
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3. 	 We acknowledge our responsibility for design, implementation, and maintenance of 
internal control to the and fair of statements 
that are from material whether to fraud or error. 

4. 	 We acknowledge our responsibility for the , implementation, and of 
control to prevent detect fraud. 

5. 	 nt assumptions we used in making accounting estimates, including those 

measured at value, are 


Related party relationships and transactions, including revenues, 
expenditures/expenses, loans, transfers, and and 
amounts receivable from or payable parties appropriately 
accounted for disclosed in with the requirements of GAAP, 

7. 	 Adjustments or disclosures made for events, including instances 

noncompliance, subsequent to the date of financial statements that would 

adjustment 10 or in the financial statements. 


8. 	 agree with adjusting journal proposed and which are given effect 
to in the financial statements. 

uncorrected misstatements are immaterial, both individually and in 
to the financial statements for opinion unit. A Jist of the 

is to the letter. 

10. 	 effects all known actual or litigation, and have 

been accounted for and accordance with GAAP. 


11. 	 Material concentrations, if have been properly disclosed in accordance with 

12. 	 whether written or oral, which 

properly recorded or disclosed in 


13. 	 Receivables recorded in financial statements represent valid claims against debtors 
or other charges arising on or before statement financial position 
been appropriately reduced to their estimated value. 

14. 	 believe that the actuarial assumptions and methods used to measure pension 
liabilities for financial accounting are appropriate in the 
circumstances. 

Information 

15. 	 We have provided you with: 

a. 	 Access to all information, which we are aware, that is relevant to the preparation 
and presentation financial such as documentation, 
and other matters. 

b. 	 Additional information that you requested from us for the of the audit. 

c. 	 access to persons within the Organization from who you determined it 
to obtain audit evidence. 



1 

Minutes of meetings of 	 actions of 
meetings which minutes 

16. 	 All material transactions have ror'r'lrfic:.r1 in the accounting records and are 

reflected in financial statements. 


17. 	 We have to you the results of our assessment of risk that the financial 

statements materially as a result of fraud. 


18. 	 We have no of any or "'''',"'U·''''' fraud org a n ization 

involving: 


a. Management 

b. Employees who have significant in internal control. 

c. Others where fraud could a material effect on financial statements. 

fraud affecting 
employees, 

We have no knowledge of instances noncompliance or noncompliance 
with provisions laws, regulations, or grant or abuse, 
effects should considered when financial '-'T:.Jrp'Tu"n 

21. 	 We have to you all known or possible litigation, claims, and 
effects should considered when preparing the financial 

We have to you the identity Organization's parties and 
related party relationships and transactions of which we are aware. 

We have available to you all financial records and data. 

24. 	 There have no communications from regulatory agencies concerning 
noncompliance with, or deficiencies in, financial reporting 

We have to you 
studies the audit 
implemented. 

We have provided our views on findings, conclusions, and recommendations, 
as well as our planned corrective , for the report. 

We have no or intentions that may materially carrying value or 
classification !iabilities, or equity. 

We are compliance with the laws, and provisions 
contracts agreements applicable to us, or debt limits 
contracts, and contractual provisions for reporting specific activities in 
separate 

We have identified and disclosed to you all instances that occurred or are likely to 
have of fraud and noncompliance with provisions laws and regulations that I 

http:ror'r'lrfic:.r1


have a material effect on l'Y'"1,y.orY\on", or other financial data 
to the audit objectives, that warrant the attention of 

with governance. 

30. We have identified and disclosed you all which have occurred or are Ilkely 
occurred, of noncompliance with provisions of contracts and grant agreements 

that we believe have a material effect on the determinations of financial statement 
amounts or other financial data significant the audit objectives. 

31. identified and disclosed to 
occurred, of abuse that could 

statements or other financial 

are no violations or 	 of budget ordinances, 
(including those approving, and 

of contracts and grant tax or debt limits, and any 
whose effects should be disclosure in the financial 

or as a basis for recording a contingency, or for reporting 
noncompliance. 

ization has satisfactory title to all owned assets, and there are no 
on such assets nor any I been pledged as 

34 Organization has complied with all of contractual agreements would 
a material effect on the financial in the event of noncompliance. 

financial statements include all units as well as joint with an 
and properly joint ventures and other 

statements properly activities in with 
No. 34. 

that meet the quantitative 	 Statement Nos. 34 and'-Jr','ULJ 

...",,,on,,,,,.. as major are identified 	 as such and all other are 
roc>on'fOri as major are particularly to financial users. 

of net position (net assets; restricted; 
and components of fund (nonspendable, restricted, committed, 

, and unassigned) are properly classified and, if applicable, approved. 

Provisions for uncollectible receivables been properly identified and 

have been appropriately in or allocated to functions and 
statement of activities, and allocations have been made on a 

41. are appropriately classified in the statement of activities within program 
revenues. general revenues, contributions 	 or permanent endowments, or 

to permanent fund 

and intra-entity have been 
reported. 



investment securities are as to risk, and 
valued and disclosed. 

including infrastructure are properly capitalized, reported, if 
depreciated. 

We have appropriately disclosed the policy regarding whether 
apply restricted or unrestricted resources when an expense is incurred for for 
which both restricted and unrestricted position is available and have determined that 

position is properly recognized policy. 

has identified all that could be material to 
including the significant assumptions 

and we are in the 

are no estimates that may a material change in near 
properly disclosed in the statements. We understand 

means the period within one of date of the financial statements. In 
addition, we have no knowledge existing at the date of 

that make the Organization vu to the risk of severe 
properly disclosed in the 

acknowledge our responsibility the required supplementary information 
is measured and presented within prescribed guidelines and the 

and presentation have from those used in the prior 
have disclosed to you any significant assumptions and interpretations underlying 
measurement and presentation 

our responsibility for the Schedule of Expend 
Schedule in accordance with 

the supplementary form and content, is 
in accordance with GAAP. of measurement 

the supplementary information from those used in the 
we have disclosed to you any assumptions or interpretations 
measurement and presentation the supplementary information. If the 

supplementary information is not with the audited financial we 
will make the audited financial statements available to the intended users of 
supplementary information no later than we issue the supplementary 
information and the auditor's report 

With to Federal Award Programs 

for understanding complying with and have complied with 
of the Uniform including requirements relating to preparation of 
of expenditures of 

51. 	 prepared the 
Guidance, and 
the audit period for 

Tener;:> cost-reimbursement 
donated surplus property), 

food commodities, direct 




transactions have been rCI"',r;rr,ort 

...ofIOf'ror1 in the schedule of expenditures of 

Adjustments or disclosures have been 
noncompliance, subsequent to the date statements that would require 

ustment to or disclosure in the schedule of findings and questioned costs. 

acknowledge our responsibility for ule of expenditures of 
in accordance with the the Uniform Guidance, and we 

ule, including its form is fairly presented in accordance 
Uniform Guidance. The methods measu or presentation of the 

not changed from prior period and we have disclosed 
significant assumptions and underlying the measurement or 

the schedule. 

of expenditures of is not with 
ITlcrnc we will make the audited financial readily 

users the schedule awards no later than 
we issue the supplementary report thereon. 

provided you with: 

a ,\V',"" .."C,'" to all information, of which we are that is relevant to the preparation 
presentation of the financial such as records, documentation, 

matters and all audit or monitoring reports, if any, received from 

b. 	 information that you have us for the purpose of the 

c. 	 access to persons within from who you determined it 
to obtain audit 

and disclosed to you all programs and 
subject to the Uniform Guidance. 

for understanding and with, and have complied with in 
respects, the requirements of and the provisions of contracts 

agreements related to each of our programs and identified and 
to you the requirements ulations, and the provisions of ' 

a grant agreements that are a direct and material effect on 
major program. 

We are responsible for establishing maintaining, and have established and 
, effective internal control over compliance requirements applicable 

programs that provides assurance that we are managing our 
in compliance with laws, the provisions of contracts 

that could have a on our federal programs. We 
,...r.rHrA system is adequate is functioning as intended. 

available to you agreements 
if any) and any with federal or 

entities relevant to related 



61. 	 We have received no requests from a agency to audit one or more 

programs as a major program. 


complied with direct and compliance requirements 
those set forth in OMB Supplement relating to Tt:>r10rl:l1 

and have identified you amounts questioned 
noncompliance with the direct compliance requirements of 

any and pass-through 
noncompliance with and material compliance 

including communications rcr'cn,orl from the end of the period by 
compliance audit to the of the report. 

We disclosed to you the findings and related corrective actions taken 
previous audits, attestation engagements, internal or external monitoring that 
directly relate to the objectives of the audit, including findings 
corrective actions taken from the end of covered by the compliance audit to 

of the auditor's report. 

Amounts claimed or used for matching were determined in accordance with 

guidelines in the Uniform Guidance. 


We disclosed to you our requirements that may 
varying interpretations. 

available to the compliance with the 
compliance information related to federal 

financial reports and reimbursements. 

We disclosed to you subsequent events that provide itional 
evidence about conditions that existed of the reporting period affecting 
noncompliance during the reporting 

are no such known instances of noncompliance with direct and material 
compliance requirements that to the period covered by 
auditor's report. 

No changes have been made in control over compliance or other that 
might Significantly affect internal corrective action we have taken 
with ing significant deficiencies or in internal control over 

subsequent to the date as of which compliance was audited. 

71. 	 reimbursements are 
have been 

copies of federal program financial provided you are true copies of the 
submitted, or electronically to respective federal agency or 

entity, as applicable. 

monitored subrecipients to determine that they have expended pass-through 
in accordance with applicable laws lations and have met the 

requirements of the Uniform Guidance. 



respects, 

action, 
noncompliance with 

and ensured that 
on findings. 

on a timely 
basis after subrecipients' 
laws, regulations, or provisions of 
subrecipients appropriate 

We have considered the results of subrecipient audits and made any necessary 
adjustments to our books and records. 

We have to federal in accordance with cost principles. 

prepared the of prior 
to be included by Guidance 

agencies and 	 entities, 

78. 	 We are responsible for and have reviewed auditee section of Collection 

Form as required by the Uniform Gu 


for preparing and implementing a corrective plan for each 
audit finding. 
We are 

We have all contracts or other agreements with organizations. 
There have no communications from service organizations relating to 
noncompliance at organization. 

We understand that your was made in with auditing generally 
accepted in the United the Uniform Gu nce, and the standards for financial audits 
contained in Government Auditing Standards, and was, therefore, the purpose 
of obtaining reasonable assurance about schedule of of federal 

is presented in all material in relation to the 
as a whole and 

federal programs in compliance with regulations, 
or grants noncompliance with which could 

on the federal . Accordingly. we understand that your the accounting 
and federal program and other auditing procedures were limited to those that you 
considered necessary for purposes. 

Sincerely, 

We are 
findings to 

and we have 
audit findings 
including all 

findings 
with all information on the status of the follow-up on prior 

and state 
decisions. 

Director] [Date] 



Approval to Receive and Place on File Intergovernmental Grants 2018 Audit 

Director of Administration 



--: Hays 

16091 Swingley Rd. # 160 
St. Mo. 63017 
636.590.4100 phone 
636.590.4101 fax 
www.hayscompanies.com 

September 11, 2019 

Mr. Frank Bergman 
Human Resources Director 
County of S1. Clair Illinois 
10 Public Square - Room 580 
Belleville, IL 

Dear 

Attached is the proposed 2020 CIGNA Voluntary Accidental Death and 
Dismemberment Policy (Vol AD&D) renewal. The current program will 
renew on January 1,2020. CIGNA has offered a NO increase renewal and 
will extend coverage for a period to December 31 , 2022. They 
have provided a competltIve quote. a voluntary benefit, the entire 
premium is paid by employees and there is no financial impact to Clair 
County. 

We recommend that St. Clair County accept the 2020 CIGNA Vol AD&D 
renewal. On your approval, we will notifY CIGNA of your decision and 
advise' any additional action is required on your part. 

Happy to discuss. 

Richard W. Powers 
Account Executive 

CC: Troy Dorner - Vice President - Companies of St. 

http:www.hayscompanies.com
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Renewal Rate Summary 

ST. CLAIR COUNTY 

Plan Current Rate Rate Basis Renewal Rale 

Voluntary AD&D OK 823173 
EE $0.033 
Family: $.054 

Per $1,000 
EE $0.033 

Family: $.054 
36 Months 

':':":"~=='-'-"'="':'=-'=.tI""-""",,,- Provides a full-service financial wellness program available to customers, their household members 
beneficiaries. MSA has 

Note: Family Plan premium determination is based on the employee principal sum. 

Cigna reserves the to rates if any of the following occurs: 

• 	 TI1e terms change 
• 	 A division, eligible company, or class is added/deleted 
• 	 There is a change of more than 10% in the number of 

Additional benefits and services 
In addition to you current benefit levels, there are the below additional benefit programs included at no additional cost to your 
benefit eligible 

tracks to address every type of financial matter, 
Cigna for customers and their household members 

• 	 "Money Coach" (an financial professional) to and teach 

new money habits and guide them through the entire process to financial nrfl<mPTllrv 


• 	 Access to a secure web portal, MSA website tools, resources and educational webinars 
• 	 A free 3D-minute financial consultation and 25% discount on tax & preparation services 

• 	 theft services induding a fraud resolution kit and consultation with a Fraud Resolution for victims of 
identity theft or to learn how to better protect oneself from identity theft 

• 	 Online resources to create and execute wills, powers of attorney and a variety of other important legal 
documents. Free 30 minute legal consultation with a licensed practicing attorney to review legal documents and a 25% 
discount off of standard fixed or hourly fees. 

Group Insurance's standard way of paying Life, AD&D or BTA claims for $5,000 or more. Beneficiaries 
are provided access to: 

.. A Welcome Kit and a 

.. Life Assistance 

.. My Secure financial wellness programs 

.. Healthy Rewards® discounts 

Provides emergency medical, financial, and communication assistance to covered individuals 
traveling domestically and Services include: 

.. Medical evacuation services 

.. assistance 

• services 
.. Assistance with lost or stolen items 
.. Travel for or dependent child 
.. Prescription refill services 



Approval of 2020 CIGNA Voluntary Accidental Death and Dismemberment 
Policy (Vol AD&D) Renewal 

Director of Administration 



LEASE 


( 

THIS LEASE is made and entered into as of the day of ":::"';;;";;"';:;"';;;"";;;"';'-<-='::"==-T 

by and between Public Building Commission of Clair nty, Illinois (lessor), 
and the County of st. Clair and Sheriff's Department of St. ir County Illinois 

WH to lease and res lease 
from Lessor a portion of the commercial building on the Real Estate which is 
commonly known and numbered as the Clair County 
North 5th Street, Bellevil Illinois (the "Building"). 

NOW, TH EFORE, in consideration of the prem 
ined herein, the pa as follows: 

Department, 700 

and mutual prem 

ARTICLE I 

DEMISED PREMISES AND APPURTENANT RIGHTS 

(A) Lessor hereby ses to Lessee and hereby from Lessor, upon 

and subject to terms and conditions set forth, approximately 

for the of this un a shorter time 

period is rein provided, the following rights which are appurtenant to the 

Lessor 

Demised 

(a) The non-exclusive rights of its employees, agents, customers 
and to use those portions of Build and I provided by 
Lessor for common or joint use of Lessor, other tenants of the Building 
and their respective employees, customers and invitees, uding 
driveways, sidewa the m on the floor of the Building, and elevators 
and stairs which provide access to portions of the Building occupied by all 
of which are hereinafter collectively to as mon Areas". 
and lessee that both the front and rear entrances of the aforesaid atrium 
shall remain open and accessible during Lessor's normal business hours. 



ARTICLE II 


(A) term of this lease shall be for an initial period of one (1) year 
commenci on October 1, The Lease shall automatically be re 
annually unless either party gives a sixty (60) day written notice of intent not 
renew prior the one (1) year expiration date. Furthermore, this is funded 

nt for the Auto Theft Taskforce, which mayor may not continue. 
notwithstanding the above, this Lease will terminate automatically 

upon the termination of the grant and the demised property will then revert back 
to the Lessor. 

ARTICLE III 

(A) The parties have that the fair market value of Operation and 
Maintenance for the Demised Premises during the initial one (1) year period 
described in Section II(A) of the is One Thousand One Hundred Dollars 
($1,100.00) per month, for a total of Thousand Two Hundred Dollars 
($13}200.00) per year. 

(B) Base may be increased effective on the first anniversary of the 
com date of this and every year subsequent the anniversary 
by an amount not-to-exceed 10%, and based on the prior year operational and 
maintenance costs. This is payable in addition to any additional that 
Lessees may requi to pay under other provisions of this 

ARTICLE IV 

Lessee may use the Demised Premises for the purpose of conducting all 
Clair County Sheriff's Department Auto Theft Taskforce now conducted 
by Lessee, and for any such services which may hereafter to 
conduct as applicable laws may permit. Any and all improvements or alterations 



to the existing premises are subject to the approval of the Public Buildi 
Commission. Du the Term of this shall not or permit any act 
or thing with respect to the use or maintenance of the Demised Premises which is 
contrary to (0 provIsions this a all other entered into 
by with respect to the Dem mises and (ii) any law, statute, cod 
act, zoning uirement,ordina order, rule, regulation or other uirement 
of any governmental authority having jurisdiction, which now or at any time may 
be applicable to the Demised m 

ARTICAl V 

WARRANTIES AND REPRESENTATIONS; 

(A) lessor hereby represents and warra as follow: 
(1) is the Public Building mission of Clair County, a 

separate body politic, duly nized a validly existing under the laws of the 
of Illinois. 

(2) The execution and delivery of this Lease have duly 
authorized by all necessary action on the rt of Lessor; and 

(3) Lessor has the legal right to let the Demised Prem to LE-","'"",,,", 

upon the terms and conditions stated n. 
Upon the execution and delivery of this Lessor shall if 

requested deliver to an opinion r from lessor's attorney confirming 
that the above representations and warranties are true and correct. 

ARTICLE VI 

{A} may, its sole cost and expense, make such improvements, 
irs, replacements, alterations and additions to the Demised Premises as are 

necessary to permit use of Demised Premises for the rposes 
specified in Article IV hereof. and covenants to diligently perform 



all construction work on the Demised Premises in a good and workmanlike 

manner with the use of first-class materials. 


(B) Lessee agrees that no prior agreements exist for any improvements, 
and that any improvement costs incurred by Lessee are not included in the fee 
specified in Section II (A) of this document. 

(C} Any and all improvements or alterations to the existing premises are 
subject to the approval of the Public Building Commission. 

ARTICLE VII 

MAINTENANCE AND REPAIRS 

(A) Throughout the Term of this Lease, Lessor shall, at its cost and expense, 
maintain in good and tenantable order and condition and make all necessary 
repairs to the Building, the Demised Premises and the Common Areas, except that 
any repairs resulting from Lessee's negligent use shall be at the cost and expense 
of Lessee. Without limiting the generality of the foregoing, Lessor shall: 

(1) Maintain and repair the heating and air conditioning equipment 
in the Building. 

(2) Maintain and repair the structure, roof and exterior of the 
Building, the mechanical and electrical equipment and fixtures in the Building, 
and the plumbing and electrical wiring for the Building. 

(3) Maintain and repair the driveways, sidewalks and parking areas 
on the Real Estate, and provide for snow removal. 

(4) Provide window washing at such times as Lessor may deem 
necessary, in its discretion. 

(B) During the Term of this Lease, Lessee shall use reasonable diligence in 
the care and protection of the Demised Premises and the Common Areas, and 
Lessee shall keep the Demised Premises in good, clean and sanitary condition. In 
this regard, Lessee shall be obligated to provide any and all special needs, like 
shredding, document storage, and bio-hazard disposals. 

(C} Lessee agrees to permit Lessor to enter the Demised Premises at all 
times, for the purpose of performing maintenance and repairs. 



ARTICLE VIII 

DAMAGE OR DESTRUCTION 

(A) If, during initial one year period described in Section II (A) of this 
Lease, the Demised Prem are damaged by fire or other casualty, this 
shall remain in full force and effect and shall the Premises 
as near as possible to the same value, condition and character as before such 
damage or destruction with all reasonable and promptness. If such mage 
or destruction renders all or portion of the Demised Premises uninhabitable and 

is required lease other premises for business operations, then 
the proceeds of the insurance policy descri in section IX of this shall 
promptly be paid over to Lessee for paid by Lessee for such other 
premises until the Demised Premises have been restored by Lessor; and for 
Lessee's movi and other costs in connection with such damage or destruction. 

ARTICLE IX 

If part of Build shall be taken or condemned by any competent 
authority for any public or quasi-public use or purpose and such taking or 
condemnation renders the Demised Premises substantially unsuitable for lessee's 
business use, in Lessee's sole discretion, then the Term this and the term 
and estate hereby nted shall end upon, and not before, the date when the 
possession of part so taken shall required such use or purpose. 

ARTICLE X 

(A) If, during period of this Lessee shall fail perform any term, 
condition or covenant this required be rformed by 
hereunder, and such ilure shall continue for fifteen ( days after Lessor gives 
written notice to Lessee specifying the nature of the act to be performed by 
Lessee, then Lessee shall be deemed to have been cured if commences to 



cure such failure within said fifteen (1S) period and diligently pursues same to 
completion. Upon occurrence of any such ult, may (i) do or 
perform or cause be done or performed the act required to be performed by 

and upon demand shall pay to Lessor the and 
incurred by in doing such act, or (ii) sue for injunctive rei or to recover 
damages for any loss resulting from default, but Lessor shall not be 
entitled to term this Lease. Upon a default by lessee occurring duri any 
Period, shall have option to pursue anyone or more of the following 
remed without further notice or mand whatsoever: 

(1) Declare immediately due and payable the entire amount of the 
fee remaining to be pa under this Lease the balance of the Term of this 
Lease. 

(2) Enter upon and take possession of the Demised Prem without 
terminating this Lease and without relievi of obligation to make 
the monthly payments of hereunder, and expel or remove Lessee and any 
other person who may be occupying the Demised Premises, or any part thereof, 
and, at lessor's election, either remove or dis-train for fees any I property 
of located on the Demised Premises, and re-Iet the Demised Premises in 
the name of or at any rental readily obtainable and receive the 

refore, and if the fees from re-Ietting the operational fees herein 
reserved, then Lessor will not have to pay Lessee difference. Lessee shall pay 
to lessor, upon Lessor's demand from time time, the amount by which the 
derived from such re-Ietting is less than the fees n reserved plus the 
expenses incurred by Lessor with such re-Ietting, including reasonable 
attorney's and brokerage for the remainder the Term of this 

(3) Forfeit and terminate this Lease forthwith. In the event of such 
termination, shall immediately surrender the Demised Premises 
and if Us to so, may enter upon and ke possession of the 
Demised Premises and expel or remove and any other person who may be 
occupying the Demised Premises, or any part thereof, and, Lessor's election, 
either remove or dis-tra for any personal property of Lessee located 
therein. In the event of forfeiture of this Lease as herein provided, Lessee 
that any prepaid fees being held by Lessor hereunder II be forfeited to 
as liquidated for default, which liquidated mages shall be in 
addition to and not in lieu of any unpaid fees or any other accruing to 
Lessor by reason of the violation of Lessee of any of the terms, provisions and 
covenants of this Lease. 



Any and all of Lessee's p rty which may be from the Demised 
Prem by Lessor pursuant the provisions of this XIII (B) or of law, 
may handled, removed a by Lessor at the risk, cost and expense of 

provided, however, that shall use reasonable care and caution to 
prevent any damage or loss such property and in and storing 

shall pay upon demand, any a all reasonable 
for storage of such property so long as the same s II be in Lessor's 

control. Any such property not removed from mised Premises or 
ken from storage by within thirty (30) days r Lessee's right to 

possession of the Demised has terminated conclusively deemed 
to been forever abandoned by Lessee, and shall me the property of 

r with Lessor given the right to sell or otherwise d such property. 
Upon default by occurring during any Period, shall be entitled 

recoverfrom Lessee all reasona cha attorney's 
connection in connection with remedies 

u ken on account of such d ult, whether or not such ult is 
subsequently cured. 

ARTICLE XI 

QUIET POSSESSION 

in the case of a or da or of the 
Premises by or casualty, Lessor hereby covenants that so long 

as performs and all obligations this Lease, Lessee 
shall the right to possession of the Demised Prem for rm of this 

ARTICLE XII 

expiration of se Term, Lessee shall surre to lessor 
the Premises in good condition and repair, reasona wear and 

and damage by fire or other casualty excepted, and free and r of all liens 
and encumbrances except for liens and encumbrances created by 



Upon expiration the Term, may at election (i) 
leave on the Demised Premises any of trade fixtures, machinery and 
equipment, furniture and furnishings and personal property, without 
penalty, or (ii) remove such property or any part thereof to the the same 
may removed without da the or with 
repairing any da to the Demised Prem occurring incident to such 
removal. Any such trade fixtu machinery and equipment, furniture and 
furnishings and r personal property not removed within thirty (30) days of 
the of shall abandoned by and shall 
become the sole and absolute property of the Lessor. 

(C) All Lessor provided property, such as keys and proximity cards, must 

retu on req by Lessor, or termination of Lease. 

ARTICLE XIII 

rmitted to conduct operations on the Oem 
Premises during normal business hou as determined by from 

U execution this II notify of its 
normal business hours, and if shall thereafter desire to change its normal 
business hours it shall give Lessor thirty (30) days prior written notice thereof. 

ARTICLE XIV 

ASSIGNMENT AND SUBLETriNG 

may not, without assign or this or 
any interest under 

ARTICLE XV 

UTILlTIES 

shall provide all utilities, except lecommunications, and are 

included within calculation. include: water, electric, 



gas, and trash. Bio-hazard materials are excluded. Lessor II provide Janitorial 

ARTICLE XVI 


shall protect, indemn save harm and defend lessor and the 
Demised Premises from and against any and all liabilities, obligations, clai 

causes of costs and expenses, includi without 
limitation, atto fees and expenses imposed upon, incurred by or asserted 
against or the Demised Prem by reason of 0) any injury to or 
death of persons, or of or da to property occurring on or about the 
Demised Premises or any other or th arising out of the use or 
occupation of or caused by the igence, errors, or 
omissions of nts, contractors or employees or (ii) any 
failure on part of to perform or comply with any of obi 
under this Lease; provided, however, that the indemnity contained in (i) above 

II not be applicable insofar as any injury or damage of claim results solely 
from the act or omission of 

ARTICLE XVII 

(A) This lease II binding upon and inure to the benefit of Lessor 
its successors and 	 and shall be binding upon and inure to the benefit of 

and its successors and itted 
(B) Whenever the word "Lessor" is herein, it II constru to 

include the successors and assigns of and word "Lessee" II be 
construed include the successors permitted a and the 
words Lessor and shall include the singular and plural, individual or 
corporation, su always restrictions herein conta as to the 
subletting or assignment of this Lease; provided, however, that in the event of 
any sale of Demised ises, shall be rei of alilia lity under any 
of its covenants and obligations contained in this with to any 
occurrence or omission occurri after the consummation such sale, and the 



purchaser of the Prem shall deemed, without any further 
agreement the parties and any such pu to have a 
and to carry out any and all of the covenants and obligations of 
under this 

(C) Lessee shall, without cha any time and from time to time, within 
(10) days uest by Lessor, by written ment, duly 

executed, acknowledged and delivered: 
(1) That this Lease is unmodified and in II force and (or, if 

there been modification, that the Lease is full force and as modified 
and stating the modifications); 

(2) Whether or not re is any existing in any of 
obligations u the terms of this Lease; and 

(3) The dates, if any, to which the and other amounts to be paid 
nder have id in advance. 
(D) This may be amended or modified by ment of the pa 

hereto. no amendment or modification of is Lease shall 
unless evidenced by an ment in writing by Lessor and 

{E} If requested by Lessor and Lessee shall and record a 
Memorandum with respect to this in form and substance 
satisfactory to and lessee. If such a Memorandum lease is executed and 
recorded, then upon termination this Lease, shall execute and deliver to 
Lessor a release of interest in the ble form 
and otherwise in form and substance 

(F) No party shall be deemed have waived any right or remedy 
hereunder unless such waiver is in writing and signed by the party agai whom 
the wa is asserted. A wa on anyone shall not be construed as a 
wa with respect to any subsequent default any prOVISion this lease, nor 
shall any delay or by either rty to seek a remedy any such default 
or to exercise a right hereunder deemed a waiver by such party of such 
remedy or right. 

(G) If any term, or condition of this Lease or the application 
thereof to any person or circumstance " held to be invalid or 
unenforceable, remainder of [s or the appl of such term, 
covenant or condition to persons or circumstances than those as to which it 
is held ltd or unenforceable, shall not be thereby and each term, 
covenant or condition this lease shall valid and be enforced the fullest 
extent permitted by law. 



(H) Lessor shall pay and hold Lessee harmless from any and all fees and 
commissions of brokers hired by lessor with to this Lessee shall 
pay and hold Lessor harm from any and all fees and comm ions of brokers 
hired by with respect to this Lease. 

(I) is and the Exhibits attached constitute the entire 
agreement of Lessor and Lessee with respect to the matters contained in and 
supersede all prior oral and written proposals, negotiations, representations, 
communications and agreements between them. 

(J) Titles to Articles and Sections of this Lease are convenience 
reference only and shall not be of interpret provisions hereof. 

(K) All notices or other communications contemplated under this Lease 
shall in writing and shall deemed given a party when delivered to such 
party in or, if mailed, when led by certified mail, postage prepaid, to 
the address set forth beneath such party's signature at the end of this 
Either rty may at any time the address to which or other 
communications hereunder shall be sent by giving notice of such cha to the 
other party accordance with the previous sentence. 

(L) This Lease shall interpreted in nce with laws the State 
of Illinois. 



IN WITNESS WHEREOF, the parties have executed this Lease as of the day and 


year first above written. 


liLESSORJI 

PUBLIC BUILDING COMMISSION OF 

ST. C!~ COUNT: I ,LlNOIS :' 

BY: /!.V<-/.~ ,~ ~.. 
Richard Sauget 

TITLE: Public Bldg Commission Chairman 

ATIEST: 

\.}tfUf ~ 
TITLE: ~Plt1hr.lF{At ~5-­

"LESSEE" 

BY: 

TITLE: St. Clair County Board Chairman 

BY~~=>---RiChard w;so 
TITLE: St. Clair County Sheriff 

--------~~~---------
Mark Kern 

http:Plt1hr.lF




Approval of Lease Between St. Clair County and the Sheriff's Department for 
Office Space to Support the Auto Theft Task Force 

REVIEWED BY: 

State's Attorney's Office 

akA ~ 
Director of Administration 



l56-35051-4900-0000 (4121) Obligation 1120MV218002 

Office of the Secretary of State 

GRANT AGREEMENT 

State Fiscal Year 2020 


THIS AGREEMENT, made and entered into by and between St. Clair County Sheriff's Department, hereinafter 
referred to as the GRANTEE. and the Motor Vehicle Theft Prevention and Insurance Verification Council. 
hereinafter referred to as the PRINCIPAL. 

WHEREAS. it is the purpose of the Principal to prevent, combat and reduce motor vehicle theft in Illinois; to 
improve and support motor vehicle theft law enforcement, prosecution and administration of motor vehicle theft 
and insurance verification laws by statewide planning capabilities for and coordination of financial 
resources; and 

WHEREAS, the is authorized and empowered to make grants and to financial for 
federal and State ::IrH~n('~iA!': units of local government, and neighborhood, community and business 
organizations to the purposes of this Act, pursuant to 20 ILCS 4005/7; and 

WHEREAS, the Grantee has submitted an application for to the Principal, and, 

WHEREAS, the has approved the application of the Grantee and has determined to award a in 
the amount herein " ..",,,i11..ti and, 

WHEREAS, the ::Inl,lir~~tir'n submitted the Grantee is attached hereto as Attachment "Anand is incorporated 
by reference and fully and completely sets forth the purpose of the grant, and, 

WITNESSETH, that said PRINCIPAL does hereby agree to provide funds for Grantee's Project as set forth in the 
proposal and Grantee hereby accepts such funding upon the terms and conditions hereinafter provided. 

~'-'-'-'="-::-::'..l.....!"':::::"=' Subject to the provisions for termination as hereinafter provided, this shall 
PTT'::'(,TI~/A on 07101/2019 and shall be terminated on 06/30/2023. 

The Grantee shall the services described in the Grant Application on file with the 
Pri;:;'ri~=:r~~~~; herein as if fully set forth. The approved budget for permissible expenditures for the 

program is set forth in Attachment "A" and incorporated by reference. In fulfilling the assigned duties and 

responsibilities under this Agreement, the Grantee agrees to perform and respond in a professional manner, 

and to meet any and all agreed upon deadlines. 


ARTICLE 3, TERMINATION/EXTENSION: Either party 

written notice to the other Upon termination the shall return to the ,..,.nrlr:If'>I 


funds to the Grantee. The shall also reimburse the Principal for any 

contravention of the terms and for any unaccounted for funds. The term this Agreement may be 

extended in writing by both parties. Any such extension shall be attached to this Agreement and made a 


hereof as were incorporated and included herein. 

ARTICLE 4, PAYMENT: For and in consideration of said services as set forth in Article above, 

shall award a in an amount not to exceed One Million Four Hundred Fifty Seven Thousand Ninety Dollars 


,457,090), payable in the following manner: 


100% upon execution of the Agreement 

Obligations of the State will cease immediately without penalty or further payment 
being any fiscal year. the Illinois General Assembly or the federal funding source fails to 
appropriate or otherwise make available sufficient funds for this "'I'II'",,,,,,,,,,,,,n! 

provided hereunder Principal shall be used only for the purpose described in this Agreement. 

The Grantee may receive and expend funds or special grants in excess of that appropriated by the Illinois 
General Assembly and approved by the Governor, from sources other than the Principal, to further the 
implementation of the services being funded by this Agreement. The Principal, however, shall not be obligated 
to reimburse the Grantee for any amount in excess of the maximum amount in Article "4" of this 
Agreement 



• ' 	 I 
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ARTICLE 6, WORK PRODUCT: All documents, including reports and all other work products produced by the 
Grantee under this Agreement shall become and remain the property of the State. 

ARTICLE 7, LIABILITY: The Principal does not assume any liability for acts or omissions of the Grantee and 
such liability rests solely with the Grantee. 

ARTICLE 8, INDEPENDENT CONTRACTOR STATUS: The Grantee is an independent contractor to the 
Principal, and neither the Grantee nor persons employed by the Grantee shall represent themselves as 
employees of the State, unless otherwise employed by a State entity. 

ARTICLE 9, APPLICABLE LAW: This Agreement shall be governed in all respects by the laws of the State of 
Illinois, which include but are not limited to the Illinois Grant Funds Recovery Act and the rules promulgated 
thereunder (30 ILCS 705), the Illinois Freedom of Information Act (5 ILCS 140) and the Attorney General Act (15 
ILCS 205). Any claims against the Stale or Principal arising out of this Agreement must be filed exclusively with 
the Illinois Court of Claims. 705 ILCS 505/8. The State of Illinois does not waive sovereign immunity by 
entering into this Agreement. The official text of cited statues is incorporate by reference (an unofficial version 
can be viewed at http://www.ilga.gov/legislationlilcslilcs.asp). In compliance with the United States and Illinois 
Constitutions, the Illinois Human Rights Act, the United States Civil Rights Act, and Section 504 of the Federal 
Rehabilitation Act and other applicable laws and rules, Principal does not unlawfully discriminate in the awarding 
of grants or any other activity. 

ARTICLE 10, NOTICES: All notices required under the terms of this Agreement shall be delivered in person or 
by certified or registered mail with return receipt to the last known address of the parties hereto. 

ARTICLE 11, BREACH: Any breach of this Agreement by the Grantee will allow the Principal to terminate this 
Agreement without penalty and have any other available relief. Failure to declare a breach on one occasion 
does not act as a waiver to declare a breach on another occasion. 

ARTICLE 12, AUDIT REQUIREMENTS: The Grantee agrees to provide the Principal with a copy of the 
Grantee's annual agency wide audit upon completion of this Agreement if cumulative disbursements from any 
grant program administered by the Principal total $175,000 or more during the current annual state fiscal period 
of July 1 - June 30. 23 III. Adm. Code 3035.140. 

ARTICLE 13, CONSULTING SERVICES: The Principal agrees to provide, from the staff so designated, 
consulting services for the Project and sufficient information to the Grantee to promote a successful Project. 

ARTICLE 14 REPORTING REQUIREMENTS: The Grantee agrees to supply the Principal with the following 
reports and records: Quarterly financial reports and program progress reports are due no later than 15 days 
following the end of every quarter during the term of this Agreement. Required reporting forms and instructions 
will be supplied to the Grantee by the Principal in a timely fashion. 

If any obligated grant funds remain at the end of the grant period, the Grantee further agrees to: 
(a) 	 Liquidate all obligated funds with all goods received within 45 days of the end of the grant period; and, 
(b) 	 File a final expenditure report showing expenditure of obligated grant funds no later than 45 days after the 

end of the grant period; and, 
(c) 	 Return all unexpended obligated funds to the Principal within 45 days after the end of the grant period. 

The Grantee agrees to exercise good faith in the performance of this Agreement and to provide such additional 
information as the Principal determines is necessary and appropriate for an evaluation of the success of the 
Project. 

ARTICLE 15, ILLINOIS GRANT FUNDS RECOVERY ACT: This Agreement is subject to the terms of the 

Illinois Grant Funds Recovery Act, 30 ILCS 705/1, et seq. All funds remaining at the end of this Agreement shall 

be returned to the Principal within 45 days. 


ARTICLE 16. CRIMINAL BACKGROUND VERIFICATION: The Grantee acknowledges that the Principal 

reserves the right to require a fingerprint criminal background verification and the Grantee, Grantee's officers, 

employees or agents who would directly supervise or physically perform the grant and said persons agree to 

submit to the same. Such fingerprint criminal background check may be completed by the Principal 

fingerprinting the Grantee or the Grantee may submit to the Principal a report compiled by an outside entity in a 

format and with information acceptable to the Principal reflecting the results of the criminal background check. 


http://www.ilga.gov/legislationlilcslilcs.asp
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Such fingerprinting may occur prior to the effective date of this Agreement, but no later than five (5) days after 
the Agreement has commenced. It is acknowledged and agreed by the Grantee that failure to submit to such 
fingerprint background check may result in an immediate termination of the Agreement. Further, a criminal 
history report may result in immediate termination of the Agreement. 

For a Grantee that utilizes various staff to perform the duties in the Agreement, the Grantee and staff must 
comply with the requirements above for each and every individual performing the work outlined in this 
Agreement and/or who have access to State of Illinois facilities. 

ARTICLE 17, DRUG FREE WORKPLACE: The Grantee agrees to provide a drug free workplace as provided 
in 30 ILCS 580/1, et seq. 

ARTICLE 18, RECORDS AND DOCUMENTATION: The Grantee shall maintain, for a minimum of three years 
or five years if federally funded from the later date of either: (a) final payment under the Agreement or (b) the 
completion of the Agreement, adequate books, records, and supporting documents to verify the amounts, 
recipients, and uses of all disbursements of funds passing in conjunction with the Agreement, the Agreement 
and all books, records, and supporting documents related to the Agreement shall be available for review and 
audit by the Principal, Attorney General and Auditor General; and the Grantee agrees to cooperate fully with any 
audit conducted by the Auditor General and to provide full access to all relevant materials. Failure to maintain 
the books, records, and supporting documents required by this Section shall establish a presumption in favor of 
the Principal for the recovery of any funds paid by the Principal under the Agreement for which adequate books, 
records, and supporting documentation are not available to support their purported disbursement. 

ARTICLE 19, AUTHORIZATION TO CONDUCT BUSINESS IN THE STATE OF ILLINOIS: Grantees must be 
in compliance with 805 ILCS 5, et seq. regarding the authority to conduct business in the State of Illinois. If 
applicable a Certificate of Authority to Transact Business in Illinois may be obtained by contacting the Illinois 
Secretary of State Business Services Division at 217/782-1834. Application Forms may be downloaded from the 
following web address: 
http://www.cyberdriveillinois.com/publications/pdf publications/bca 1315. pdf 

ARTICLE 20, VALID DRIVERS LICENSE: If Agreement duties require the Grantee to drive a vehicle in order 
to perform Agreement services; the Grantee must be in possession of a valid driver's license. The Grantee shall 
immediately notify the Principal in the event the Grantee's license is revoked, suspended, expired or is 
otherwise deemed invalid. Proof of the validity of the Grantee's license may be required at any time during the 
term of this Agreement. 

ARTICLE 21, TIN CERTIFICATION: The Grantee certifies that: 
(a) 	 The number shown on this form is my correct taxpayer identification number (or I am waiting for a number to 

be issued to me), and 
(b) 	 I am not subject to backup withholding because: (1) I am exempt from backup withholding, or (2) I have not 

been notified by the Internal Revenue Service (IRS) that I am subject to backup withholding as a result of a 
failure to report all interest or dividends, or (3) the IRS has notified me that I am no longer subject to backup 
withholding, and 

(c) 	 I am a U.S. person (including a U.S. resident alien). 

• If you are an individual, enter your name and SSN as it appears on your Social Security Card. 

e If you are a sole proprietor, enter the owner's name on the Grantee Name line followed by the name of the 

business and the owner's SSN or EIN. 

• If you are a single-member LLC that is disregarded as an entity separate from its owner, enter the owner's 
name on the Grantee Name line followed by the d/b/a/ and enter the owner's SSN or EIN. 
• If the LLC is a corporation or partnership, enter the entity's business name and EIN and for corporations, 
attach the IRS acceptance letter (CP261 or CP277). 

Grantee Name: St. Clair County Sheriff's Department 

Taxpayer Identification Number: 

Social Security Number: 


Or 
Federal Employer Identification Number (FEIN): 37-6001924 

Legal Status (check one): 

http://www.cyberdriveillinois.com/publications/pdf
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Individual 
Sole Proprietor 
Partnership/Legal Corporation 

__ Corporation providing or billing 
medical and/or health care services 
rnl'l,rl'lf'f'ln NOT providing or billing 
medical and/or health care services 

Obi igalion #20MV2 J8002 

Government 
Nonresident Alien 
Estate or Trust 
Pharmacy (Non-Corporation) 
Pharmacy/Funeral Home/Cemetery 
(Corporation) 
Limited Liability Company 

applicable tax classification) o 0 == disregarded
Dc:: corporation 

P :: partnership 

or inconsistency between the 

In the event of a conflict between the contractual and any 
of this shall prevail and control. 

and any Grantee term and conditions, 
If there is a r'f'IIltr~ulil'!i 

any Grantee attachments, the contradiction, conflict, inconsistency shall be resolved in favor of the 
provisions. This instrument, including Attachment "A" incorporated by reference, contains the entire 
of the The Agreement may nol be orally, but only by agreement in writing 
parties. 

The Grantee certifies under oath that all information in this Agreement is true and correct 
to the best the Grantee's knowledge, information, and belief; that the grant funds shall be used only for the 

described in this grant Agreement; and that the award of grant funds is conditioned upon said 

An"""">:""t>.nt shall be signed and executed in three copies by the parties hereto; at least one copy shall 
be by the Principal and one copy shall be to the Grantee. Each of the executed of this 
Agreement is valid and each executed copy shall be deemed an 

IN WITNESS WHEREOF, the hereunto set their hands and on the day and in the year written 
below. 

GRANTEE PRINCIPAL 

's Department 

ignature Date \.\ \ "\ 

Date 

http:An"""">:""t>.nt


----

Illinois Secretary of State 
GRANT APPLICATION 

IDENTIFYING INFORMATION 

1. Submitting Agency: st. Clair County Sheriffs Department 

Sgt. Lee 	 Graham
2. Name of Project Director: 

Prefix (e.g., Dr., Mr., Mrs., Ms,) First Name Last Name 

3. 	 Contact Information for Project Director: 

Email: lee.graham@co.st-clair.il.us 

Telephone: (618) 825-5768 Extension: N/A 	 Fax: ~618) 277-4213 

4. Work Mailing Address: 

St. Clair County Sheriffs Department Building Name: 

700 North 5th Street Street or P.O. Box: 

City: Belleville 	 , Illinois Zip + 4: 62220-4404 

Printed by authority of the Stale of Illinois. October 2018 - 1 - EX 80 

ePage1 

mailto:lee.graham@co.st-clair.il.us


ILLINOIS SECRETARY OF STATE' GRANT APPLICATION 

NARRATIVE 

5. Abstract: In 90-160 provide a brief and 	 of the proposed program or services 
including and impact on the intended audience. 


This Auto Theft Taskforce will be a multi-jurisdictional unit comprised of Investigators from agencies located in St. Clair 

County and Monroe County. The grant would be administered by St. Clair County. St. Clair County will command the unit. 

The Director will to the local Board of Directors and the MVTPIVC regularly in regards to funding, expenditures and 

goals the unit. 


The goals of MEATTF will be to reduce and investigate motor vehicle thefts, insurance fraud and vehicular 
Clair and Monroe County. Goal expectations shall be judged by gathering data via the UCR and local 
see if reductions have been made, percentage of closed cases and prosecution rate. 

The intent of this unit is to make all the citizens of both counties feel safe and to show the Illinois Motor Vehicle Theft 
Prevention & Insurance Verification Council the benefit of having the unit here. 

Additional information can be found in the Project Description Attachment 

6. Administrative 

a. 	 How does this project relate to your agency's mission or plan? 

b. 	 Describe your capacity to administer the As appropriate, this may include internal controls such 
as policies for procurement (e.g., bids required, procedures for hiring, ment 

management or travel rules. 

c. 	 Identify Chief Officers director/board of of agency. 

d. Describe the qualifications of key staff to be involved with this project 

Refer To Attachment 

2 



ILLINOIS SECRETARY OF STATE' GRANT APPLICATION 

7. Project Description: 

a. 	 Provide a comprehensive of the project. Include details about methods, activities and services to be 
how they will be implemented, and how items will be used. additional documents if 

b. If r"",rj",110 explain the roles of partnering agencies. 

Refer To Attachment 

~page3 




ILLINOIS SECRETARY OF STATE· GRANT APPLICATION 

8. Audience and Need: 

B. Identify the intended audience and describe the necessity for this 

b. Provide data (quantitative or anecdotal) to support how the audience and need were identified. Estimate the 
number of persons/communities the directly seeks to 

c. 	If applicable, recruitment and/or outreach to encourage involvement the target 
audience or use of the end product. 

Our audience in the case of a of this nature is twofold. 

Our first audience are the citizens. This includes not only all the citizens who reside in St. Clair and Monroe County but, the 
citizens who come from outside these communities to visit family, shopping or sporting events. The Metro-East area is a 
Mecca for hotels, restaurants and shopping. Those types of venues attract certain elements that prey on these citizens. It 
is the responsibility of law enforcement as a whole to protect the citizens and their property when they are in our 
jurisdiction. It is our job in law enforcement to the good areas and make the bad ones better. 

Just as an the cities of Fairview Heights and O'Fallon have a of hotels, restaurants and shopping 
venues. These locations amount of tax revenue for cities. What happens when from out of 

to have their vehicles The word gets out that these locations are not safe. Then begin not to 
these cities anymore. Now, the downward spiral and what is left is nothing. become UllcllJlClcm,iQ 

because have no occupants because no one comes there anymore. Tax revenue decreases. 
a for some communities because it has happened there. Fairview was used in this The truth 
of the matter is per their Chief, Locke, Fairview Heights has seen an uptick in motor vehicle thefts. This is the 
reason Chief Locke has said they are interested in having an Investigator in a Motor Vehicle Theft unit. 

Now we come to the second half of our the Illinois Motor Vehicle Theft Prevention & Insurance Verification 
Council. If given this opportunity to bring back a successful Auto Theft Unit, that unit will show they are utilizing the funds 
that are provided them from the Illinois Motor Vehicle Theft Prevention & Insurance Verification Council. This is done 

all the goals of the unit and showing that data to the council in reports. Transparency is important. Why 
should a unit be funded if they are not trying to reach their goals? shouldn't. That is why it is important to have a 
Director of the unit that is a motivator and goal oriented. We want our Director to be able to go to IL when 
he/she meets with the council and be able to look at them and say the have been met and let's 

Page 4 



ILLINOIS SECRETARY OF STATE • GRANT APPLICATION 

9. Project Schedule: Provide a timeline illustrating when actions and activities will be scheduled or completed. (e.g., 
August - planning meetings with partnering agencies; September - October - recruitment of participants; Oct. 15 
submit quarterly report; Nov. 11 - Instruction on ABC.) 

Date or Month Scheduled or Completed Actionl Activities 

and supplies I opening office I unit 

July: Vehicle emergency equipment install I ensure office is up and running I portable radio programmed I begin bringing in 
for training 

r\U'UU~H. Have all vehicles completed and to investigators I all investigators trained I Begin cases to 
investigators 

September: 

May-June: 

progress to local Board of Directors 

October: Evaluate all and necessary adjustments to the Illinois Motor Vehicle Theft Prevention & 
Insurance Verification 

November-December: Continue investigating all cases and assign new case as they are presented to the unit 

January: Present progress to local Board of Directors 

Continue in\lA~t'iM;::lti all cases and assign new case as they are presented to the unit 

March: Re-Apply for with the Illinois Motor Vehicle Theft Prevention & Insurance Verification Council 



ILLINOIS SECRETARY OF STATE· GRANT APPLICATION 

10. Evaluation: What strategies will be used to assess the success of the project? Check all that apply. 

Survey 

Review of Administrative Data 

Interview/Focus Groups 

D 
Other 

Describe the methodology. For example: Will the evaluation be conducted by project staff or by a third party evaluator? 
What of the project will be evaluated? What data or information will be collected and when? 

The current Report Magagement Sytem that all involved use has report generating capabilities. Once a year 
of has occured, it will simple for the Director of the unit to pull data from all departments and compare them to after 
the unit comes on-line. Some data will have to obtained on an individual department basis because are still not on the 
current Report Management System. 

When NIBRS comes on-line in 2021, replacing the current UCR, it will 
allow the Director to get stats on vehicular as well because all will reported instead of the select 
current few. NIBRS will be live data that also can show patterns of motor vehicle thefts and vehicular hi-jackings. This will 
be an extreamlly useful tool when it comes on-line. 

The Director will also research and report number of arrests, prosecutions and convictions through the St. Clair County ICJ 
system. This system is connected directly to the court system and is daily. He will also utilize data from the 
Monroe County court to retrieve the same data. 
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BUDGET 

11. Details and Explanation for Use of Grant Funds 

Salaries/Wages/Benefits: Salaries, and benefits with grant funds for staff contributing directly to 
the project. List position titles (not names), number of full-time equivalent in that position, and anticipated 
hours devoted to the 

Position Title #FTE Anticipated
Hours 

$ Amount 

Refer to aUachment $1,1 193 

TOTAL 0.00 0.00 $1,1 193 

Name and Expertise $ Amount 

Justine Eismann: Former CFOIOffice Manager of this areas Autotheft Unit. $3,0001 

TOTAL $3,000 

Consultant Fees: Includes all expenses related to acquiring the services of a consultant for a specific activity within 
the project. Include costs that will be paid to the consultant, including accommodations and support 
services. Provide the consultant's name and of that the consultant to the project. 

I 


I 

7 



-----

Travel: Include travel costs for project staff and/or participants. Travel must be related to project activities and 
considered educational, or mission related, not entertainment. This includes transportation as well as costs and fees 
for educational sites, meetings or programs if appropriate. Budget the most economical mode of transportation, 
considering travel time, costs and purpose for travel. Provide the number of travelers, destination and purpose for 
travel, and a description of the types of travel expenditures expected (Le., mileage, registration fees). 

Travelers Destination and Purpose 0 . 

TOTAL 
$0 

Supplies/Materials: Include costs for and materials for the project. This includes 
books, nonprintresources, software, virtual or tangible materials, and computing devices if the acquisition cost per 
unit is less than $5,000. 

TOTAL $ 11 

Provide and quantities of all supplies and materials proposed. 

1. Vehicle Insurance (10): $1,870.00 
2. In~Car Computer Mounts (10): $3,000.00 
3. Office Phones (12): $600.00 
4. Training: $1,100.00 
5. Undercover Funds: $3,000.00 
6. Evidence Kit (10): ,950.00 

~age8 


http:3,000.00
http:1,100.00
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http:1,870.00


-----

Equipment: Only for individual items costing $5,000 or more. 

TOTAL $ ____ 

Provide descriptions as well as quantities of equipment proposed and cost. 

1. Vehicle Lease (10): $80,000.00 
2. Vehicle Fuel: $30,000.00 
3. Panasonic In-Car Computers (10): $26,000.00 
4. Lights and Sirens (10): $17,000.00 
5. Emergency Lights and Sirens Install (10): $5,000.00 
6. APX400 Motorola Portable Radios wI Encryption (11): $22,517.00 
7. Office Rent: $13,200.00 
8. Office Computer wI Scanner and Printer (11): 
9. Office Equipment etc.): $25,000.00 
10. Cell Phone (11): $5,940.00 
11. Office Supplies (Copier, paper, pens, etc): $6,000.00 
12. Tactical $6,000.00 
13. Vehicle Maintenance: $5,000.00 

Services: Services may but are not limited to, hiring a firm to provide instruction and training as well as 
technical assistance, outsourcing and databases. Budget project activities to be undertaken by a third-party 
contractor or vendor as Services. 

TOTAL $ 20,520 

Identify the costs and parameters for grant-funded services or activities, including the name of the vendor, firm or 
organization providing the direct service, If known. 

1. Omnigo Computer Aided DispatchlReport System (In-Car/Desktop): $14,580.00 
2. IWIN In-Car Computer System: $5,940.00 

9 
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BUDGET SUMMARY: 

Budget Line 

Salariesl .fO. .4':+, . 
,"'." ""0"0111:> 

Total 

$1,156,193 

Consultant Fees $3,000 

Travel $0 

Supplies/Materials $11,520 

Equipment $265,857 

Services $20,520 

Total Direct Costs $1,457,090 I 

and Administrative) Costs: Indirect costs are incurred for the overall ODI!AC1t1VI'!S and 
be identified specifically for a project. of indirect 
audit utilities, general office supplies, and administrative or financial nru:>r<:>tinY"" 

costs. If you choose to indirect you must exclude all items from other 

Choose One: 

Total Grant Request $1,457,090 
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Approval of Grant Agreement between the Motor Vehicle Theft Prevention and 
Insurance Verification Council and the St. Clair County Sheriff's Deportment to 
Assist the St. Clair and Monroe County Sheriff's Departments, and Freeburg, 
Cahokia, Millstadt, Fairview Heights, Columbia and Caseyville Police 
Departments to Investigate and Deter Auto Theft and Insurance Froud 

REVIEWED BY: 

state's Attorney's Office 

Director of Administration 

(~--- .~ 
fi!'~ 

FINANCE COMMITIEE 



METRO EAST AUTO THEFT TASKFORCE 

INTERGOVERNMENTAL AGREElVIENT 


1. PURPOSE: 


order to reduce motor vehicle capability of motor vehicle theft 
enforcement, the undersigned law enforcement hereby agree to establish, 

pool, and integrate resources into Metro Auto Theft Task 
hereinafter to as MEATTF; to implement a program funded by lllinois 
Motor Prevention Council pursuant to Award #20MV218002 

the motor theft laws across 
boundaries, and to local, county, and enforcement 
groups, and private agencies working to combat motor vehicle theft. 

n. AUTHORITY: 

agreement is into by to the provisions of the 
Illinois Motor Vehicle Prevention 20 ILCS 400511 et seq. pursuant 
to Article 7, Section 10 the Constitution; and Intergovernmental 
Cooperation Act, 5 ILCS 220/1 et seq. to provide to the resources of the 

agenCIes III task force multi-jurisdictional enforcement of the motor 
laws. 

III. ORGANIZATION; 

A. 

The agree that use of the of 
theft requires that a Policy the 

activities of be overseen by a Board, 
officials from the agencies. Policy Board shall 

oversee the operations MEATTF and make reports to Illinois Motor 
Vehicle Theft Prevention Council as required. The Policy Board shall ensure that 
the operations MEATTF are limited exclusively to the enforcement of motor 
vehicle theft laws of this state, sister states, or United The Policy 

shall also have responsibility for operations of 
MEA TTF including, as by Award 18002, section 

(Special Conditions): 

1. Approving a budget prepared by the Task 
who is in of the day-ta-day r ... ",o,,.on 

Prescribing financial 
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3. Establishing project goals and objectives; setting investigative 
priorities and 

4. Establishing and for by 	 staff; 

5. 	Receiving and causing to investigated complaints ofmisconduct by 
member of the grant 

Appointing or dismissing a director a vote all 
of policy board; 

Coordinating all investigations including those with 

8. at least bi-annually and maintaining minutes of those 
which include votes of policy board on all decisions; 

Approving reports submitted to the Illinois Motor Vehicle Theft 
Prevention Council. 

B. 

Officer shall function as the sole Officer for all participating «/>;._u",,-, 

of The Fiscal Officer shall and trust fundsfor 
MEATTF to all to this pursuantto Award 

CTrf'f'IYlf'nt #20MV218002 """'Tn.!",,,,n County of Clair, IL Illinois Motor 
Vehicle Theft Council. 

C. 

Policy Board shall by vote an Operating Director, who 
shall chief executive officer 	 the daily operations of 
force. The Operating Officer shall report and accountable to Policy Board. 

A. 	 Each participating of local may contribute to 

personnel, cash, or a combination thereof. 


A sworn law enforcement officer recommended by the Policy Board and 
to shall continue to be an employee the 

agency shall compensated by the agency in accordance with 
regular procedures. 
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C. 	 contributed by partIcIpating agencies are not sworn law 
enforcement 	 shall continue to be employees of partIcIpating 

and shall be compensated in accordance with the agency's 

D. When to the and duties 
participating in MEA TTF, the of the 
Attorney may consider 
(as appropriate), sworn members of participating who are 

by Policy Board. Such appointments shall given 
purpose of powers as sworn across 

jurisdictional boundaries as permitted by law as provided in this agreement, 
and shall not considered as employment such person by the State Police, 

Police, 
appointment as Inspectors, Deputies, or 

the limited 

s Department, or State's Attorney's Office. 

regards to General 
entities shall be responsible for prOVISIon maintenance and 

for their respective participating officers. Officers remain employees of 
their respective assigning departments, who individually, or through their counties 
and/or municipalities maintain responsibility for collective compensation, 

benefits, 
previously become entitled. Responsibility for acts or 
officers legal financial responsibility of 
maximum extent allowed by law. 

participating unit of government must provide auto the 
unmarked vehicle to their law by MEATTF. A 
copy insurance policy MUST be provided prior to receiving any 
equipment involved with MEATTF. Participating entities will upon change 
or renewal auto insurance policies submit supplemental documentation to St. 

County Government. 

compensation coverage, or other benefit which have 
of 

v. 

Calendar year shall congruent with the terms of Award 
Agreement #20MV218002, Upon Execution through June 30, 2020. 

VI. 

participating are Equal Opportunity Employers and agree to 
subscribe to and comply with any and all laws, rules, and regulations pertaining to 
Equal Opportunity and Anti-Discrimination in Employment, and further agree to abide 
by rules regulations of Equal Employment Opportunity 

and Illinois Department of Human 
applicable 

Federal and Illinois 
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VII. LIABILITY: 

A participating agency shall only be liable for the ertors, acts, and omissions of its own 
employees and officials. A participating agency shall not be liable or responsible for or 
indemnify another participating agency for the errors, acts, or omissions of any other 
participating agency's employees or officials. 

VIII. AMENDMENTS; 

This agreement may be amended at any time by written agreement of all of the 
participants named herein. 

IX. CANCELLATION; 

This agreement may be cancelled at any time by written agreement of a majority ofall 
participating herein named. In such event, the liquidation ofany and all of its assets shall 
be accomplished pursuant to Award Agreement #20MV218002, and consistent with and 
the rules of the Illinois Motor Vehicle Theft Prevention Council. Individual members 
may withdraw from this agreement at any time by written declaration to the Policy Board 
provided that all signatories to this agreement shall maintain their initial contributions 
of personnel, equipment, and/or cash for a minimum period of 12 months. 

X. MISCELLANEOUS: 

This agreement shall replace existing lntergoverrunental Agreements of each Task 
Force participant on the date of its execution by each of the said participants hereto 
undersigned and remain in force until termination as provided herein. 

XI. EFFECTIVE DATE: 

T is agreement shall become effective when subscribed to by two or more participating 
u its of 10 1 r county goverrunent. 

S1. Clair County Board Chainnan 

Sheriff Richard Watson Date 
S1. Clair County Sheriff's Department 
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Approval of the Metro East Auto Theft Task Force Intergovernmental Agreement 

REVIEWED BY: 

State's Attorney's Office 

Director of Adminis~ration 

J 

FINANCE COMMITIEE 




U.S. Department of Justice 

Office of Justice Programs 

Bureau of Justice Statistics 

Office of Justice Programs Washington , D.C 2053} 

September 16.2019 

Sheriff Richard Watson 
SI. Clair County 
JO Public Square 
Belleville. IL 62220 

Dear Sheriff Watson: 

On behalf of Attorney General William P. Barr, it is my pleasure to inform you that the Office of Justice Programs has 
approved your application for funding under the FY 2019 NCS-X Implementation Assistance Program: Support for Local 
Law Enforcement Agencies in the amount of $3,200 for 51. Clair County. 

Enclosed you will find the Grant Award and Special Conditions documents. This award is subject to all administrative and 
financial requirements, including the timely submission of all financial and programmatic reports , resolution of all interim 
audit findings , and the maintenance of a minimum level of cash-on-hand. Should you not adhere to these requirements, you 
will be in violation of the terms of this agreement and the award will be subject to termination for cause or other administrative 
action as appropriate. 

If you have questions regarding this award, please contact: 

Program Questions, Andrea M. Gardner, Program Manager at (202) 307-1138; and 

Financial Questions, the Office of the Chief Financial Officer, Customer Service Center (CSC) at 
(800) 458-0786, or you may contact the CSC at ask .ocfo@usdoj .gov. 

Congratulations, and we look forward to working with you. 

Sincerely, 

Jeffrey H. Anderson 

Director 

Enclosures 

mailto:ask.ocfo@usdoj.gov


u.s. Department of Justice 

Office of Justice Programs 

Office of Civil Rights 

Washingron, DC 20531 

September 16,2019 

Sheriff Richard Watson 
SI. Clair County 
10 Public Square 
Belleville, IL 62220 

Dear Sheriff Watson: 

Congratulations on your recent award' The Office for Civil Rights (OCR), Office of Justice Programs (OJP), U,S, Department of 
Justice (DOJ) has been delegated the responsibility for ensuring that recipients of federal financial assistance from the OJP, the Office 
of Community Oriented Policing Services (COPS), and the Office on Violence Against Women (OVW) are not engaged in 
discrimination prohibited by law, Several federal civil rights laws, such as Title VI of the Civil Rights Act of 1964 and Title [X of 
the Education Amendments of 1972, require recipients of federal financial assistance to give assurances that they will comply with 
those laws, [n addition to those civil rights laws , many grant program statutes contain nondiscrimination provisions that require 
compliance with them as a condition of receiving federal financial assistance, For a complete review of these civil rights laws and 
nondiscrimination requirements, in connection with OJP and other DOJ awards, see 
https://ojp,gov/fundinglExplore/LegaIOverview/CiviIRightsRequirements,htm 

Under the delegation of authority, the OCR investigates allegations of discrimination against recipients from individuals, entities, or 
groups, In addition, the OCR conducts limited compliance reviews and audits based on regulatory criteria, These reviews and audits 
permit the OCR to evaluate whether recipients of financial assistance from the Department are providing services in a non­
discriminatory manner to their service population or have employment practices that meet equal-opportunity standards. 

[f you are a recipient of grant awards under the Omnibus Crime Control and Safe Streets Act or the Juvenile Justice and Delinquency 
Prevention Act and your agency is part of a criminal justice system, there are two additional obligations that may apply in connection 
with the awards: (1) complying with the regulation relating to Equal Employment Opportunity Programs (EEOPs); and (2) 
submitting findings of discrimination to OCR. For additional information regarding the EEOP requirement, see 28 CFR Part 42, 
subpart E, and for additional information regarding requirements when there is an adverse finding, see 28 C.F.R. §§ 42.204(c), 
.205(c)(5). Please submit information about any adverse finding to the OCR at the above address. 

We at the OCR are available to help you and your organization meet the civil rights requirements that are associated with OJP and 
other DOJ grant funding. If you would like the OCR to assist you in fulfilling your organization's civil rights or nondiscrimination 
responsibilities as a recipient of federal financial assistance, please do not hesitate to let us know. 

Sincerely, 

Michael L. Alston 

Director 

cc: 	 Grant Manager 
Financial Analyst 

https://ojp,gov/fundinglExplore/LegaIOverview/CiviIRightsRequirements,htm


U.S. Department of Justice 
Office of Justice Programs 
Office of the Chief Financial Officer 

Washington, D.C. 20531 

September 16,2019 

Sheriff Richard Watson 
SI. Clair County 
10 Public Square 
Belleville, IL 62220 

Reference Grant Number: 2019-FU-CX-K032 

Dear Sheriff Watson: 

I am pleased to inform you that my office has approved the following budget categories for the aforementioned grant award in 
the cost categories identified below: 

Category Budget 

Personnel $0 

Fringe Benefits $0 

Travel $0 

Equipment $0 

Supplies $0 

Construction $0 

Contractual $3,200 

Other $0 

Total Direct Cost $3,200 

Indirect Cost $0 

Total Project Cost $3,200 

Federal Funds Approved: $3,200 

Non-Federal Share: $0 

Program Income: $0 

Match is not required for this grant program. 

All individual consultant fees in excess of $650 per 8 hour day require prior approval of OJP. 

The .line item labeled "Contractual" may include contracts, subawards, or consultants. 

Approval of this budget does not include approval of conference costs. All of conference costs require prior approval of OJP. 



If you have questions regarding this award, please contact: 

Program Questions, Andrea M. Gardner, Program Manager at (202) 307·1138 

. Financial Questions, the Office of Chief Financial Officer, Customer Service Center(CSC) 
at (800) 458·0786. or you may contact the CSC at ask.ocfo@usdoj.gov. 

Congratulations. and we look forward to working with you. 

Sincerely, 

Leigh Benda 

Chief Financial Officer 

mailto:ask.ocfo@usdoj.gov


U.S. Department of Justice 

Office of Justice Programs 

Bureau of Justice Statistics 

I. RECIPIENT NAME AND ADDRESS (Including Zip Code) 

SI. Clair County 
10 Public Square 
Belleville. II. 62220 

2a. GRANTEE IRSNENDOR NO . 

376001924 

2b. GRANTEE DUNS NO 

075897371 

3. PROJECT TITLE 

SI. Clair County NlBRS AssislllJ1cc Program 

12. SPECIAL CONDITIONS 

PAGE I OF 15 

Cooperative Agreement 

5. PROJECT PERIOD: FROM 

BUDGET PERIOD: FROM 

6. AWARD 

8. SUPPLEMENT NUMBER 

00 

9. PREVIOUS AWARD AMOUNT 

10. AMOUNT OF THIS AWARD 

II. TOTAL AWARD 

10/011201 9 TO 09130/2021 

10/0112019 TO 0913012021 

7. ACTION 

Initial 

so 

$ 3.200 

$ 3.200 

THE ABOVE GRANT PROJECT IS APPROVED SUBJECT TO SUCH CONDITIONS OR LIMITATIONS AS ARE SET FORTH 
ON THE ATTACHED PAGE(S). 

13. STATUTORY AUTHORITY FOR GRANT 

This project is supponed under 34 USc. § 10132 

14 . CATALOG OF DOMESTIC FEDERAL ASSISTANCE (CFDA Number) 

16.734 - Special Data Collections and Statistical Studies 

15. METHOD OF PAYMENT 

GPRS 

16. TYPED NAME AND TITLE OF APPROVING OFFICIAL 

Jeffrey H. Anderson 

Director 

17 . SIGNATURE OF APPROVING OFFICIAL 

18. TYPED NAME ... ND TITLE OF AUTHORIZED GRANTEE OFFICIAL 

Mark A. Kern 

Cbairman 

"TI"'''ADT7~'' RECLPIENT OFFICIAL 19A. DATE 

AGENCY USE ONL Y 

20. ACCOUNTING CLASSIACATION CODES 21. UFURGTOIIO 

FISCAL FUND BUD. DrY . 
YEAR CODE ACT. OFC. REG. SUB. POMS AMOUNT 

x C FU 50 00 00 3200 

OJP FORM 400012 (REV 5-87) PREVIOUS EDITIONS ARE OBSOLETE. 

OJP FORM 4000/2 (REV. 4-88) 



U.S. Departmenl of Justice 

Office of Justice Programs AWARD CONTINUATION 

Bureau of Justice Statistics SHEET PAGE 2 OF 15 

Cooperative Agreement 

PROJECf NUMBER 20t9-FU·CX-K032 AWARD DATE 091l 6/201 9 

SPECIAL CONDITIONS 

J. Requirements of the award; remedies for non-compliance or for materially false statements 

The conditions of this award are material requirements of the award. Compliance with any assurances or certifications 
submined by or on behalf of the recipient that relate to conduct during the period of performance also is a material 
requirement of this award. By signing and accepting this award on behalf of the recipient, the authorized recipient 
official accepts all material requirements of the award, and specifically adopts all such assurances or certifications as if 
personally executed by the authorized recipient official. 

Failure to comply with anyone or more of these award requirements -- whether a condition set out in full below, a 
condition incorporated by reference below, or an assurance or certification rel ated to conduct during the award period ­
- may result in the Office of Justice Programs ("OJP") taking appropriate action with respect to the recipient and the 
award. Among other things , the OJP may withhold award funds , disallow costs , or suspend or terminate the award. 
The U.S. Department of Justice (,,001"), including OJP, also may take other legal action as appropriate. 

Any materially false , fictitious, or fraudulent statement to the federal government related to this award (or concealment 
or omission of a material fact) may be the subject of criminal prosecution (including under 18 U.s.c. 1001 and/or 1621, 
andlor 34 U.S.c. 10271 -10273), and also may lead to imposition of civil penalties and administrative remedies for false 
claims or otherwise (including under 31 U.s.c. 3729-3730 and 3801-3812). 

Should any provision of a requirement of this award be held to be invalid or unenforceable by its terms, that provision 
shall first be applied with a limited construction so as to give it the maximum effect permitted by law. Should it be 
held, instead, that the provision is ullerly invalid or -unenforceable, such provision shall be deemed severable from thi s 
award. 

2. Applicability of Part 200 Uniform Requirements 

The Uniform Administrative Requirements, Cost Principles, and Audit Requirements in 2 C.F.R. Part 200, as adopted 
and supplemented by DOJ in 2 C.F.R. Part 2800 (together, the "Part 200 Uniform Requirements") apply to this FY 
2019 award from OJP. 

The Part 200 Uniform Requirements were first adopted by DOJ on December 26, 2014. If this FY 20 19 award 
supplements funds previously awarded by OJP under the same award number (e.g. , funds awarded during or before 
December 2014), the Part 200 Uniform Requirements apply with respect to a ll funds under that award number 
(regardless of the award date, and regardless of whether derived from the initial award or a supplemental award) that 
are obligated on or after the acce ptance date of this FY 2019 award. 

For more infonnation and resources on the Part 200 Uniform Requirements as they relate to OJP awards and subawards 
("subgrants"), see the OJP website at https:/Iojp.gov/fundingIPart200UnifonnRequi rements.htm. 

Record retention and access: Records pertinent to the award that the recipient (and any subrecipient ("subgrantee") at 
any tier) must retain -- typically for a period of 3 years from the date of submission of the final expenditure report (SF 
425) , unless a different retention period applies -- and to which the recipient (and any subrecipient ("subgrantee") at 
any tier) must provide access, include performance measurement information, in addition to the financial records , 
supporting documents, statistical records, and other pertinent records indicated at 2 c.F.R. 200.333. 

In the event that an award-related question arises from documents or other materials prepared or distributed by OJP 
that may appear to conflict with, or differ in some way from, the provisions of the Part 200 Uniform Requirements, the 
recipient is to contact OJP promptly for clarification. 

OlP FORM 4000/2 (REV. 4-88) 
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U.S. Department of Justice 

Office of Justice Programs 

Bureau of Justice Statistics 
AWARD CONTINUA TION 

SHEET 

Cooperative Agreement 

PAGE 3 OF 15 

PROJECT NUMBER 2019-FU-CX-K032 AWARD DATE 0911612019 

SPECIAL CONDITIONS 

3. Compliance wi!h DOJ Grants Financial Guide 

References to !he DO] Grants Financial Guide are 10 the DOJ Grants Financial Guide as posted on !he OJP website 
(currently,!he "DOJ Grants Financial Guide" avai lable at https://ojp.gov/financialguideIDOJlindex .htm), including any 
updated version that may be posted during !he period of performance. The recipient agrees to comply with the DOJ 
Grants Financial Guide. 

4. Reclassification of various statutory provisions to a new Title 34 of !he United States Code 

On September 1,20 17, various statutory provisions previously codified elsewhere in the U.S . Code were editorially 
reclassified (!hat is , moved and renumbered) to a new Title 34, entitled "Crime Control and Law Enforcement." The 
rec lassification encompassed a number of slatutory provisions pertinent to OJP awards (that is, OJP granls and 
cooperative agreements), including many provisions previously codified in Title 42 of the U.S. Code. 

Effective as of Seplember 1, 2017, any reference in this award documenllo a statutory provision !hat has been 
reclassified to !he new Title 34 of !he U.S. Code is to be read as a reference to !hat stalutory provision as reclassified to 
Tille 34. This rule of construction specifically includes references set out in award condilions, references set OUI in 
material incorporated by reference Ihrough award condi lions, and references sel oul in olher award requirements . 

5. Required training for Point of Contact and all Financial Poinls of Contact 

Both !he Poinl of Conlact (POC) and all Financial Points of Contact (FPOCs) for thi s award must have successfu lly 
completed an "OJP financial management and granl adm inistration training" by 120 days after the date of the 
recipient'S acceptance of the award. Successful completion of such a Iraining on or after January 1,20 17 , will salisfy 
this condition. 

In the event !hat either !he POC or an FPOC for this award changes during the period of performance, the new POC or 
FPOC must have successfully completed an "OJP financial managemenl and grant administration training" by 120 
calendar days after -- (1) the date of OJP's approval of the "Change Grantee Contacl" GAN (in the case of a new 
POC), or (2) the dale the POC enters information on the new FPOC in GMS (in the case of a new FPOC). Successful 
completion of such a training on or after January 1, 2017, will satisfy this condition. 

A list of OJP trainings that OJP will consider "OJP financial managemenl and grant administration tra ining" for 
purposes of this condition is available al https:llwww.ojp.gov/traininglfmts.htm. All trainings that satisfy Ihis condition 
include a session on grant fraud prevention and detection 

The recipient should anticipate that OJP will immediately withhold ("freeze") award funds if the recipient fails to 
comply with this condition. The recipient's failure to comply also may lead OJP to impose additional appropriate 
conditions on this award. 

6. Requirements relaled 10 "de minimis" indireci cost rate 

A recipient !hat is eligible under !he Part 200 Uniform Requirements and o!her applicable law to use the "de minimis" 
indirect cost rate described in 2 C.F.R. 200.414(f) , and !hat elects to use !he "de minimis" indirect cost rate, must advise 
OJP in writing of both its e ligibi lity and its election, and must comply with all associated requirements in the Part 200 
UnifOlm Requirements. The "de minimis" rate may be applied only to modified total direct costs (MTDC) as defined 
by the Part 200 Uniform Requirements. 

OJP FORM 4000/2 (REV. 4-88) 



u.s. Department of Justice 

Office of Justice Programs 

Bureau of Justice Statistics 

AWARD CONTINUATION 
SHEET 

Cooperative Agreement 
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7. Requirement to report potentially duplicative funding 

If the recipient currently has other active awards of federal funds , or if the recipient receives any other award of federal 
funds during the period of performance for this award , the recipient promptly must determine whether funds from any 
of those other federal awards have been, are being, or are to be used (in whole or in pari) for one or more of the 
identical cost items for which funds are provided under this award. If so, the recipient must promptly notify the DOJ 
awarding agency (OJP or OVW, as appropriate) in writing of the potential duplication , and, if so requested by the DOJ 
awarding agency, must seek a budget-modification or change-of-project-scope grant adjustment notice (GAN) to 
eliminate any inappropriate duplication of funding. 

8. Requirements related to System for Award Management and Universal Identifier Requirements 

The recipient must comply with applicable requirements regarding the System for Award Management (SAM), 
currently accessible at https:llwww.sam.govI.This includes applicable requirements regarding registration with SAM , 
as well as maintaining the currency of information in SAM. 

The recipient also must comply with applicable restrictions on subawards ("subgrants") to first-tier subrecipients 
(first-tier "subgrantees"), including restrictions on subawards to entities that do not acquire and provide (to the 
recipient) the unique entity identifier required for SAM registration . 

The details of the recipienl's obligations related to SAM and to unique enlity identifiers are posted on the OJP web site 
at https://ojp.gov/fundinglExplore/SAM .htm (Award condition: System for Award Management (SAM) and Universal 
Identifier Requirements), and are incorporated by reference here. 

This condition does not apply to an award to an individual who received the award as a natural person (i .e ., unrelated to 
any business or non-profit organization that he or she may own or operate in his or her name). 
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9. Employment eligibility verification for hiring under the award 

I. The recipient (and any subrecipient at any tier) must-­

A. Ensure that, as part of the hiring process for any position within the United States that is or will be funded (in whole 
or in part) with award funds, the recipient (or any subrecipient) properly verifies the employment eligibility of the 
individual who is being hired, consistent with the provisions of 8 U.S.c. I 324a(a)( I) and (2). 

B. Notify all persons associated with the recipient (or any subrecipient) who are or will be involved in activities under 
this award of both-­

(I) this award requirement for verification of employment eligibility, and 

(2) the associated provisions in 8 U.s.c. 1324a(a)(I) and (2) that , generally speaking, make it unlawful , in the United 
States, to hire (or recruit for employment) certain aliens. 

C. Provide training (to the extent necessary) to those persons required by this condition to be notified of the award 
requirement for employment eligibility verification and of the associated provisions of 8 U.s.c. I 324a(a)( I) and (2). 

D. As part of the recordkeeping for the award (including pursuant to the Part 200 Uniform Requirements) , maintain 
records of all employment eligibility verifications pertinent to compliance with this award condition in accordance with 
Form 1-9 record retention requirements , as well as records of alJ pertinent notifications and Irainings. 

2. Monitoring 


The recipient's monitoring responsibilities include monitoring of subrecipient compliance with this condition. 


3. Allowable costs 


To the extent that such costs are not reimbursed under any other federal program, award funds may be obligated for the 
reasonable, necessary , and alJocable cos ts (if any) of actions designed to ensure compliance with this condition. 

4. Rules of construction 

A. Staff involved in the hiring process 

For purposes of this condition, persons "who are or will be involved in activities under this award" specifically includes 
(without limitation) any and all recipient (or any subrecipient) officials or other staff who are or will be involved in the 
hiring process with respect to a position that is or will be funded (in whole or in part) with award funds. 

B. Employment eligibility confirmation with E-Verify 

For purposes of satisfying the requirement of this condition regarding verification of employment eligibility, the 
recipient (or any subrecipient) may choose to participate in , and use, E-Verify (www.e-verify.gov), provided an 
appropriate person authorized to act on behalf of the recipient (or subrecipient) uses E- Verify (and follows the proper 
E-Verify procedures, including in the event of a "Tentative Nonconfirmation" or a "Final Nonconfirmation") to 
confirm employment eligibility for each hiring for a position in the United States that is or will be funded (in whole or 
in part) with award funds. 

C. "United States" specifically includes the District of Columbia, Puerto Rico, Guam, the Virgin Islands of the United 
States, and the Commonwealth of the Northern Mariana Islands. 

D. Nothing in this condition shall be understood to authorize or require any recipient, any subrecipient at any tier, or 
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any person or other entity, to violate any federal law, including any applicable civil rights or nondiscrimination law. 

E. Nothing in this condition, including in paragraph 4.B ., shall be understood to relieve any recipient , any subredpient 
at any tier, or any person or other entity, of any obligation otherwise imposed by law, including 8 U .S.c. I 324a(a)(I ) 
and (2). 

Questions about E-Verify should be directed to DHS. For more information about E-Verify visit the E-Verify 
website (htlps://www.e-verify.govl) or email E-Verify at E- Verify@dhs.gov. E-Verify employer agents can email E­
Verify at E-VerifyEmployerAgent@dhs.gov. 

Questions about the meaning or scope of this condition should be directed to OJP, before award acceptance. 

10. Requirement to report actual or imminent breach of personally identifiable information (PIl) 

The rC{:ipient (and any "subrecipient" at any tier) must have written procedures in place to respond in the event of an 
actual or imminent "breach" (OMB M-17-J2) if it (or a subrecipient) -- (I) creates, collects , uses, processes, stores, 
maintains, disseminates, discloses, or disposes of "personally identifiable information (Pill" (2 CFR 200.79) within the 
scope of an OJP grant-funded program or activity, or (2) uses or operates a "Federal information system" (OMB 
Circular A-130). The recipient's breach procedures must include a requirement to report actual or imminent breach of 
Pllto an OJP Program Manager no later than 24 hours after an occurrence of an actual breach, or the detection of an 
imminent breach. 

II. All subawards ("subgrants") must have specific federal authorization 

The recipient , and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements for 
authorization of any subaward. This condition applies to agreements that -­ for purposes of federal grants 
administrative requirements -- OJP considers a "subaward" (and therefore does not consider a procurement 
"contract"). 

The details of the requirement for authorization of any subaward are posted on the OJP web site at 
https://ojp.gov/fundinglExp\ore/SubawardAuthorization.htm (Award condition: All subawards ("subgrants") must have 
specific federal authorization), and are incorporated by reference here . 

12. Specific post-award approval required to use a noncompetitive approach in any procurement contract that would 
exceed $250,000 

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements to obtain 
specific advance approval to use a noncompetitive approach in any procurement contract that would exceed the 
Simplified Acquisition Threshold (currently, $250,000). This condition applies to agreements that -­ for purposes of 
federal grants administrative requirements -- OJP considers a procurement "contract" (and therefore does not consider 
a subaward). 

The details of the requirement for advance approval to use a noncompetitive approach in a procurement contract under 
an OJP award are posted on the OJP web site at https://ojp.gov/fundinglExplorelNoncompetitiveProcurement.htm 
(Award condition: Specific post-award approval required to use a noncompetitive approach in a procurement contract 
(if contract would exceed $250,000)), and are incorporated by reference here. 
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13. Unreasonable restrictions on competition under the award; association with federal government 

SCOPE. This condition applies with respect to any procurement of property or services that is funded (in whole or in 
part) by this award, whether by the recipient or by any subrecipient at any tier, and regardless of the dollar amount of 
the purchase or acquisition , the method of procurement, or the nature of any legal instrument used. The provisions of 
this condition must be among those included in any subaward (at any tier). 

I. No discrimination, in procurement transactions, against associates of the federal government 

Consistent with the (DOJ) Part 200 Uniform Requirements -­ including as se t out at 2 C.F.R. 200.300 (requiring 
awards to be "manage[d] and administer[ed] in a manner so as to ensure that Federa l funding is expended and 
associated programs are implemented in full accordance with U.S. statutory and public policy requirements") and 
200.319(a) (generally requiring "[a]1I procurement transactions [to] be conducted in a manner providing full and open 
competition" and forbidding practices "restrictive of competition ," such as "[p]lacing unreasonable requirements on 
firms in order for them to qualify to do business" and taking "[a]ny arbitrary action in the procurement process") -- no 
recipient (or subrecipient , at any tier) may (in any procurement transaction) discriminate against any person or entity on 
the basis of such person or entity's status as an "associate of the federal government" (or on the basis of such person or 
entity's status as a parent, affiliate, or subsidiary of such an associate) , except as expressly set out in 2 C.F.R. 
200.319(a) or as specifically authorized by USDO). 

2. Monitoring 

The recipient's monitoring responsibilities include monitoring of subrecipient compliance with this condition. 

3. Allowable costs 

To the extent that such costs are not reimbursed under any other federal program, award funds may be obligated for the 
reasonable, necessary, and allocable costs (if any) of actions designed to ensure compliance with this condition . 

4. Rules of construction 

A. The term "associate of the federal government" means any person or entity engaged or employed (in the past or at 
present) by or on behalf of the federal government -­ as an employee, contractor or subcontractor (at any tier), grant 
recipient or -subrecipient (at any tier) , agent, or otherwise -­ in undertaking any work, project, or activity for or on 
behalf of (or in providing goods or services to or on behalf of) the federal government, and includes any applicant for 
such employment or engagement, and any person or entity committed by legal instrument to undertake any such work , 
project , or activity (or to provide such goods or services) in future . 

B. Nothing in this condition shall be understood to authorize or require any recipient, any subrecipient at any tier, or 
any person or other entity , to violate any federal law. including any applicable civil rights or nondiscrimination law. 
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14. Requirements pertaining to prohibited conduct related to trafficking in persons (including reporting requirements and 
OJP authority to terminate award) 

The recipient, and any subrecipient ("subgrantee ") at any tier, must comply with all applicable requirements (including 
requirements to report allegations) pertaining to prohibited conduct related to the u·afficking of persons, whether on the 
part of recipients , subrecipients ("subgrantees") , or individuals defined (for purposes of this condition) as "employees" 
of the recipient or of any subrecipienl. 

The details of the recipient 's obligations related to prohibited conduct related to trafficking in persons are posted on the 
OJP web site at https://ojp.gov/fundinglExplore/ProhibitedConduct-Trafficking.htm (Award condition: Prohibited 
conduct by recipients and subrecipients related to trafficking in persons (including reporting requiremems and OJP 
authority to terminate award», and are incorporated by reference nere. 

15. 	 Determination of suitability to interact with participating minors 

SCOPE. This condition applies to this award if it is indicated -- in the application for the award (as approved by 
DOJ)(or in the application for any subaward, at any tier), the DOJ funding announcement (solicitation), or an 
associated federal statute -- that a purpose of some or all of the activities to be carried out under the award (whether by 
the recipient , or a subrecipient at any tier) is to benefit a set of individuals under 18 years of age. 

The recipient, and any subrecipient at any tier, must make determinations of suitability before certain individuals may 
interact with participating minors. This requirement applies regardless of an individual's employmem status . 

The details of this requirement are posted on the OJP web site at https:llojp.gov/funding/Explore/lnteract-Minors.htm 
(Award condition: Determination of suitability required, in advance, for certain individuals who may interact with 
participating minors), and are incorporated by reference here . 

16. 	 Compliance with applicable rules regarding approval, planning, and reporting of conferences, meetings, trainings, and 
other events 

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable laws, regulations , 
policies, and official DOJ guidance (including specific cost limits, prior approval and reporting requirements, where 
applicable) governing the use of federal funds for expenses related to conferences (as that term is defined by DOJ), 
including the provision of food and/or beverages at such conferences, and costs of atlendance at such conferences. 

Information on the pertinent DOJ definition of conferences and the rules applicable to this award appears in the DOJ 
Grants Financial Guide (currently , as section 3.10 of "Postaward Requirements" in the "DOJ Grants FinanciaJ Guide") . 

17. 	 Requirement for data on performance and effectiveness under the award 

The recipient must collect and mainta in data that measure the performance and effectiveness of work under this award. 
The data must be provided to OJP in the manner (including within the timeframes) specified by OJP in the program 
solicitation or other applicable written guidance. Data collection supports compliance with the Government 
Performance and Results Act (GPRA) and the GPRA Modernization Act of 20 10, and other applicable laws. 

18. 	 OJP Training Guiding Principles 

Any training or training materials that the recipient -- or any subrecipiem ("subgrantee") at any tier -- develops or 
delivers with OJP award funds must adhere to the OJP Training Guiding Principles for Grantees and Subgrantees, 
a vailable at hups ://0jp.gov /funding/l mp lementlTra i ning PrinciplesForGrantees-S ubgrantees. ht m. 
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19. Effect of failure to address audit issues 

The recipient understands and agrees that the 001 awarding agency (OlP or OYW, as appropriate) may withhold 
award funds , or may impose other related requirements, if (as determined by the DO) awarding agency) the recipient 
does not sat isfactorily and promptly address outstanding issues from audits required by the Part 200 Uniform 
Requirements (or by the terms of this award), or other outstanding issues that arise in connection with audits , 
investigations , or reviews of 001 awards. 

20. Potential imposition of additional requirements 

The recipient agrees to comply with any additional requirements that may be imposed by the DOJ awarding agency 
(OlP or OYW, as appropriate) during the period of performance for this award, if the recipient is designated as "high­
risk" for purposes of the 001 high-risk grantee list. 

21. Compliance with 001 regulations pertaining to civil rights and nondiscrimination - 28 C.F.R. Part 42 

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements of 28 
C.F.R. Part 42 , specifically including any applicable requirements in Subpart E of 28 C.F.R. Part 42 that rel ate to an 
equal employment opportunity program. 

22. Compliance with 001 regulations pertaining to civil rights and nondiscrimination - 28 C.F.R. Part S4 

The recipient, and any subrecipient ("subgramee") at any tier, must comply with all applicable requirements of 28 
C.F.R. Part 54, which relates to nondiscrimination on the basis of sex in certain "education programs." 

23. Compliance with DOJ regulations pertaining to civil rights and nondiscrimination - 28 C.F.R. Part 38 

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements of 28 
C.F.R. Part 38 (as may be applicable from time to time), specifically including any applicable requirements regarding 
written notice to program beneficiaries and prospective program beneficiaries. 

Currently , among other things, 28 C.F.R. Part 38 includes rules that prohibit specific forms of discrimination on the 
basis of religion, a religious belief, a refusal to hold a religious belief, or refusal to attend or participate in a religious 
practice. Part 38, currently, also sets out rules and requirements that pertain to recipient and subrecipient 
("subgrantee") organizations that engage in or conduct explicitly religious activities, as well as rules and requirements 
that pertain to recipients and subrecipients that are faith-based or religious organizations. 

The text of 28 C.F.R. Part 38 is available via the Electronic Code of Federal Regulations (currently accessible at 
https:/lwww.ecfr.gov/cgi-binlECFR?page=browse), by browsing to Title 28-1udicial Administration, Chapter 1, Part 
38, under e-CFR "current" data. 
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24. Restrictions on "lobbying" 

In general , as a matter of federal law, federal funds awarded by OJP may not be used by the recipient, or any 
subrecipient ("subgrantee") at any tier, either directly or indirectly, to support or oppose the enactment, repeal, 
modification, or adoption of any law, regulation , or policy , at any level of government. See 18 U.S.c. 1913. (There 
may be exceptions if an applicable federal statute specifically authorizes certain activities that otherwise would be 
barred by law.) 

Another federal law generally prohibits federal funds awarded by OJP from being used by the recipient, or any 
subrecipient at any tier, to pay any person to influence (or attempt to influence) a federal agency , a Member of 
Congress, or Congress (or an official or employee of any of them) with respect to the awarding of a federal grant or 
cooperative agreement, subgrant, contract, subcontract , or loan, or with respect to actions such as renewing, extending, 
or modifying any such award . See 31 U.S.c. 1352. Certain exceptions to this law apply , including an exception that 
applies to Indian tribes and tribal organizations. 

Should any question arise as to whether a particular use of federal funds by a recipient (or subrecipient) would or might 
fall within the scope of these prohibitions, the recipient is to contact OJP for guidance, and may not proceed without the 
express prior written approval of OJP. 

25. Compliance with general appropriations-law restrictions on the use of federal funds (FY 2019) 

The recipient , and any subrecipient ("subgrantee") at any tier, must comply with all applicable restrictions on the use of 
federal funds set out in federal appropriations statutes. Pertinent restrictions, including from various "general 
provisions" in the Consolidated Appropriations Act, 2019, are set out at 
https://ojp .gov/fundinglExplore/FY 19AppropriationsRestrictions.htm, and are incorporated by reference here . 

Should a question arise as to whether a particular use of federal funds by a recipient (or a subrecipient) would or might 
fall within the scope of an appropriations-law restriction , the recipient is to contact OJP for guidance , and may not 
proceed without the express prior written approval of OJP. 

26. Reporting potential fraud, waste, and abuse, and similar misconduct 

The recipient and any subrecipients ("subgrantees") must promptly refer to the DOJ Office of the Inspector General 
(OIG) any credible evidence that a principal, employee, agent, subrecipient, contractor, subcontractor, or other person 
has , in connection with funds under this award -­ (I) submitted a claim that violates the False Claims Act; or (2) 
committed a criminal or civil violation of laws pertaining to fraud, conflict of interest , bribery, gratuity, or similar 
misconduct. 

Potential fraud , waste, abuse, or misconduct involving or relating to funds under this award should be reported to the 
OIG by--(l) online submission accessible via the OIG webpage at https:l!oig.justice.gov!hotline/contact-grants.htm 
(select "Submit Report Online"); (2) mail directed to: Office of the Inspector General, U.S. Department of Justice, 
Investigations Division, 1425 New York Avenue, N.W. Suite 7100, Washington, DC 20530; and/or (3) by facsimile 
directed to the DOl OIG Fraud Detection Office (Attn: Grantee Reporting) at (202) 616-9881 (fax). 

Additional information is available from the DOJ OIG website at https:l!oig.justice.gov/hotline . 

OJP FORM 4000/2 (REV. 4-88) 



U.S. Department of Justice 

Office of]ustice Programs 

Bureau of Justice Statistics 
AWARD CONTINUATION 

SHEET 

Cooperative Agreement 

PAGE II OF t5 

PROJECf NUMBER 2019-FU-CX-K032 AWARD DATE 09/ t612019 

SPECIAL CONDI770NS 

27. Restrictions and certifications regarding non-disclosure agreements and related matters 

No recipient or subrecipient ("subgrantee") under this award, or enlity that receives a procurement contract or 
subcontract with any funds under this award, may require any employee or conlTactor to sign an internal confidentiality 
agreement or statement that prohibits or otherwise reslTicts , or purports to prohibit or reslTict, the reporting (in 
accordance with law) of waste, fraud, or abuse to an investigative or law enforcement representative of a federal 
department or agency authorized to receive such information. 

The foregoing is not intended, and shall not be understood by the agency making this award, to contravene 
requirements applicable to Standard Form 312 (which relates to classified information). Form 4414 (which relates to 
sensitive compartmented information), or any other form issued by a federal department or agency governing the 
nondisclosure of classified information . 

l. In accepting this award , the recipient-­

a. represents that it neither requires nor has required internal confidentiality agreements or statements from employees 
or contractors that currently prohibit or otherwise currently reslTict (or purport to prohibit or restrict) employees or 
conlTactors from reporting waste , fraud, or abuse as described above: and 

b. certifies that, if it learns or is notified that it is or has been requiring its employees or contractors to execute 
agreements or statements that prohibit or otherwise reslTict (or purpOrl to prohibit or restrict), reporting of waste, fraud, 
or abuse as described above, it will immediately stop any further obligations of award funds, will provide prompt 
written notification to the federal agency making this award, and will resume (or permit resumption of) such 
obligations only if expressly authorized to do so by that agency. 

2. If the recipient does or is authorized under this award to make subawards ("subgrants"), procurement conlTacts, or 
both-­

a. it represents that-­

(I) it has determined that no other entity that the recipient's application proposes mayor will receive award funds 
(whether through a subaward ("subgrant"), procurement contract , or subcontract under a procurement conlTact) either 
requires or has required internal confidentiality agreements or statements from employees or conlTactors that currently 
prohibit or otherwise currently restrict (or purport to prohibit or reslTict) employees or contractors from reporting waste, 
fraud, or abuse as described above; and 

(2) it has made appropriate inquiry, or otherwise has an adequate factual basis, to supporlthis representation; and 

b. it certifies that, if it learns or is notified that any subrecipient, contractor, or subcontractor entity that receives funds 
under this award is or has been requiring its employees or contractors to execute agreements or statements that prohibit 
or otherwise restrict (or purport to prohibit or reslTict), reporting of waste, fraud , or abuse as described above, it will 
immediately stop any further obligations of award funds to or by that entity, will provide prompt written notification to 
the federal agency making this award, and will resume (or permit resumption of) such obligations only if expressly 
authorized to do so by that agency. 
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28. Compliance with 41 U.s.C . 4712 (including prohibitions on reprisal; notice to employees) 

The recipient (and any subrecipient at any tier) must comply with, and is subject to, all applicable provisions of 41 
U.S.c. 4712, including all applicable provis ions that prohibit, under specified circumstances, discrimination against an 
employee as reprisal for the employee's disclosure of information related to gross mismanagement of a federal grant, a 
gross waste of federal funds, an abuse of authority relating to a federal grant , a substantial and specific danger to public 
health or safety, or a violation of law, rule, or regulation related to a federal grant. 

The recipient also must inform its employees , in writing (and in the predominant native language of the workforce), of 
employee rights and remedies under 41 U.s.c. 4712 . 

Should a question arise as to the applicability of the provisions of 41 U.s.c. 4712 to this award, the recipient is to 
contact the DOJ awarding agency (OJP or OVW, as appropriate) for guidance. 

29. Encouragement of policies to ban text messaging while driving 

Pursuant to Executive Order 13513, "Federal Leadership on Reducing Text Messaging While Driving," 74 Fed. Reg. 
51225 (October 1, 2009), DOJ encourages recipients and subrecipients ("subgrantees") to adopt and enforce policies 
banning employees from text messaging while driving any vehicle during the course of performing work funded by this 
award , and to establish workplace safety policies and conduct education, awareness, and other outreach to decrease 
crashes caused by distracted drivers. 

30. Requirement to disclose whether recipient is designated "high risk" by a federal grant-making agency outside of DOJ 

If the recipient is designated "high risk" by a federal grant-making agency outside of DOJ, currently or at any time 
during the course of the period of performance under this award , the recipient must disclose that fact and certain related 
information to OJP by email at OJP.ComplianceReporting@ojp.usdoj.gov. For purposes of this disclosure , high risk 
includes any status under which a federal awarding agency provides additional oversight due to the recipient 'S past 
performance, or other programmatic or financial concerns with the recipient. The recipient'S disclosure must include 
the following: I. The federal awarding agency that currently designates the recipient high risk, 2. The date the recipient 
was designated high risk, 3. The high-risk point of contact at that federal awarding agency (name, phone number, and 
email address), and 4. The reasons for the high-risk status, as set out by the federal awarding agency. 

31 . This project is funded as a cooperative agreement. The basis for using a cooperative agreement is the substantial 
involvement of the Bureau of Justice Statistics (BJS) in providing information, guidance, and direction relative to 
special data collections and the development of statistical studies. BJS will exercise general approval over the entire 
project. 

32. The recipient agrees to provide performance-related data, as outlined in the program announcement, to be used to 
measure the results of the project. 

33 . Grant funds may be used only for the purposes in the recipient 'S approved application. The recipient shall not 
undertake any work or activities that are not described in the grant application , and that use staff, equipment , or other 
goods or services paid for with OJP grant funds, without prior written approval from OJP. 

34. Recipients in a state with a certified NLBRS program are prohibited from reporting data directly to the FBI NIBRS and 
must report IBR data to their state UCR Program. 

35. One week prior to holding monthly teleconferences with BJS and NCS-X staff, the recipient must submit a monthly 
financial report to BJS that includes an updated budget worksheet detailing expenditures for the prior month . 
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36. The recipient agrees to submit a final report at the end of this award documenting all relevant project activities during 
the entire period of support under this award. This report will include detailed information about the project(s) funded, 
including, but not limited to, information about how lhe funds were actually used for each purpose area, data to support 
statements of progress, and data concerning individual results and outcomes of funded projects reflecting project 
successes and impacts. The final report is due no later than 90 days following the close of this award period or the 
expiration of any extension periods. This report will be submitted to the Office of Justice Programs, on-line through 
the Internet at https://grants.ojp.usdoj.gov/. 

37. The recipient agrees that it will submit quarterly financial status reports to OJP on-line (at https://grants.ojp.usdoj.gov) 
using the SF 425 Federal Financial Report form (available for viewing at https://www.gsa.gov/forms-library/federal­
financial-report), not later than 30 days after the end of each calendar quarter. The final report shall be submitted not 
later than 90 days following the end of the award period. 

38. The recipient shall submit semiannual progress reports. Progress reports shall be submitted within 30 days after the end 
of the reporting periods, which are June 30 and December 31, for the life of the award. These reports will be submitted 
to the Office of Justice Programs, on-line through the Internet at https://grants.ojp.usdoj.gov/. 

39. Prior to providing any funds to a subrecipient under this award, the recipient is required to: (I) submit to BJS a detailed 
budget worksheet, budget narrative , and task plan associated with each such subrecipient and (2) receive written 
approval from BJS. 

40. The recipient is required to consult at least quarterly with its state UCR Program to ensure the local incident-based 
reporting (IBR) transition complies with state program specifications and stale IBR reporting requirements. A written 
summary of these consultations is to be provided to BJS within a week of their occurrence. The initial consultation 
between the recipient agency and the state UCR Program must occur no later than 2 weeks after the kickoff meeting 
with BJS. 

41. The recipient is required to consult at least quarterly with the state UCR Program and/or FBI CJlS Division staff for 
details about IBRlNIBRS certificalion and other reporting requirements, as applicable. A written summary of these 
consultations is to be provided to BIS within a week of their occurrence. The initial consultation must occur no later 
than 2 weeks after the kickoff meeting with BJS. 

42. If the recipient is in a state that does not have a certified NIBRS program and wishes to submit data directly to the FBI, 
prior to beginning the process of certification with the FBI, the recipient must obtain and submit to BJS; (I) a letter of 
support from its state UCR Program supporting the recipient 'S direct submission of data to the FBI, and (2) a written 
assurance that the recipient will cease direct data submission to the FBI and begin reporting incident-based data to the 
state UCR Program once the state program establishes a NIBRS-certified reporting capability. 

43. Recipient agrees that activities funded under this award will be closely coordinated with related activities supported 
with OJP, State, local, or tribal funds. 

OJP FORM 4000/2 (REV. 4-88) 
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SPECIAL CONDITIONS 

44. Within 4S calendar days after the end of any conference, meeting, retreat, seminar, symposium, training activity, or 
similar event funded under this award, and the total COSI of which exceeds $20,000 in award funds , the recip ient must 
provide the program manager with the following information and itemized costs: 

1) name of event; 

2) event dates ; 

3) location of event; 

4) number of federal attendees; 

5) number of non- federal attendees; 

6) costs of event space, including rooms for break-out sess ions; 

7) costs of audio visual services; 

8) other equipment costs (e.g., computer fees, telephone fees); 

9) costs of printing and distribution ; 

10) costs of meals provided during the event; 

11) costs of refreshments provided during the event; 

12) costs of event planner; 

13) costs of event fac ilitators; and 

14) any other costs associated with the event. 

The recipient must also itemize and report any of the following attendee (including participants, presenters , speakers) 
costs that are paid or reimbursed with cooperative agreement funds: 

I) meals and incidental expenses (M&IE portion of per diem); 

2) lodging; 

3) transportation to/from event location (e .g., common carrier, Privately Owned Vehicle (POV)); and , 

4) local transportation (e.g., rental car, POV) at event location . 

Note that if any item is paid for with registration fees, or any other non-award funding, then that portion of the expense 
does not need to be reported. 

Further instructions regarding the submission of this data, and how to determine cos ts , are available in the OJP 
Financial Guide Conference Cost Chapter. 

OJP FORM 400012 (REV 4-88) 
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SPECIAL CONDITIONS 

45. Justification of consultant rate 

Approval of this award does not indicate approval of any consultant rate in excess of $650 per day. A detailed 
justification must be submitted to and approved by the OJP program office prior to obligation or expenditure of such 
funds . 

46. The Project Director and key program personnel designated in the application shall be replaced only for compelling 
reasons . Successors to key personnel must be approved, and such approval is contingent upon submission of 
appropriate information, including, but not limited to, a resume. OJP will not unreasonably withhold approval. 
Changes in other program personnel require only notifi cat ion to OJP and submission of resumes, unless otherwise 
designated in the award document. 

47. The recipient agrees to ensure that the State Information Technology Point of Contact receives written notification 
regarding any information technology project funded by thi s grant during the obligation and expenditure period. This is 
to fac ilitate communication among local and state governmental entities regarding various information technology 
projects being conducted with these grant funds. In addition, the recipient agrees to maintain an administrat ive file 
documenting the meeting of this requirement. For a list of State Information Technology Points of Contact , go to 
https:llit.ojp.gov/technology-contacts. 

48. Cooperating with OJP Monitoring 

The recipient agrees to cooperate with OJP monitoring of this award pursuant to OJP's guidelines, protocols , and 
procedures, and to cooperate with O]P (including the grant manager for this award and the Office of Chief Financial 
Officer (OCFO)) requests related to such monitoring, including requests related to desk reviews and/or site visits. The 
recipient agrees to provide to OJP all documentation necessary for OJP to complete its monitoring tasks, including 
documentation related to any subawards made under this award. Further, the recipient agrees to abide by reasonable 
deadlines set by OJP for providing the requested documents. Failure to cooperate with OJP's monitoring activities may 
result in actions that affect the recipient'S DO] awards, including, but not limited to: withholdings and/or other 
restrictions on the recipient's access to award funds; referral to the DO] OIG for audit review; designation of the 
recipient as a DO] High Risk grantee; or termination of an award(s). 

49. Any Web site that is funded in whole or in part under this award must include the following statement on the home 
page, on all major entry pages (i.e., pages (exclusive of documents) whose primary purpose is to navigate the user to 
interior content), and on any pages from which a visitor may access or use a Web-based serv ice , including any pages 
that provide results or outputs from the service: 

"This Web site is funded [insert "in part," if applicable] through a grant from the [insert name of O]P component], 
Office of Justice Programs, U.S. Department of Justice . Neither the U.S. Department of Justice nor any of its 
components operate, control, are responsible for, or necessarily endorse , this Web site (including, without limitation, its 
content, technical infrastructure , and policies , and any services or tools provided)." 

The full text of the foregoing statement must be clearly visible on the home page. On other pages, the stateme nt may 
be included through a link , entitled "Notice of Federal Funding and Federal Disclaimer," to the full text of the 
statement. 

OJP FORM 4000/2 (REV 4-88) 
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Washington. D.C. 2053 1 

Memorandum To: Official Grant File 

From: Doris J. James, BJS Deputy Director 

Subject: Categorical Exclusion for St. Clair County 

None of the following activities will be conducted either under the OlP Federal action or a related third party 
action: 

1) New construction. 

2) Any renovation or remodeling of a property either (a) listed on or eligible for listing on the National Register of 
Historic Places or (b) located within a IOO-year floodplain. 

3) A renovation which will change the basic prior use of a facility or significantly change its size . 

4) Research and technology whose anticipated and future application could be expected to have an effect on the 
environment. 

5) Implementation of a program involving the use of chemicals. 
Consequently, the subject Federal action meets OJP's criteria for a categorical exclusion as contained in paragraph 
4.(b) of Appendix D to Part 61 of the Code of Federal Regulations. Additionally, the proposed action is neither a 
phase nor a segment of a project which when viewed in its entirety would not meet the criteria for a categorical 
exclusion. 
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PROJECT NUMBER 
PAGE I OF I 

2019-FU-CX-K032 

This project is supponed under 34 U.s.C. § 10132 

I. STAFF CONTACT (Name & telephone number) 2. PROJECT DIRECTOR (Name, address & telephone number) 

Lee Graham Andrea M. Gardner 
Sergeanl 
700 Nonh 5th Street 
Belleville, [L 62220-4404 

(202) 307-1138 

(618) 277-3505 eXI.5768 

3a. TITLE OF THE PROGRAM 3b. POMS CODE (SEE INSTRUCTIONS 
ON REVERSE) 

FY 2019 NCS-X Implementation Assistance Program: Support for Local Law Enforcement Agencies 

4. TITLE OF PROJECT 

St Clair County NIBRS Assistance Program 

5. NAME & ADDRESS OF GRANTEE 6. NAME & ADRESS OF SUBGRANTEE 

St Clair Counly 

10 Public Square 

Belleville, fL 62220 


7. PROGRAM PERIOD 8. BUDGET PERIOD 

FROM: 10/01/2019 TO: 0913012021 FROM: 10/0112019 TO: 091301202 t 

9. AMOUNT OF A WARD 10. DATE OF AWARD 

$ 3,200 0911612019 

II. SECOND YEAR'S BUDGET 12. SECOND YEAR'S BUDGET AMOUNT 

13. THIRD YEAR'S BUDGET PERIOD 14. THIRD YEAR'S BUDGET AMOUNT 

15. SUMMARY DESCRIPTION OF PROJECT (See instruction on reverse) 

The Nalional Crime Stalistics Exchange (NCS-X) is an effon to expand the FBI's Nationallncidenl-Based Reponing Syslem (NlBRS) inlo a nalionally 
representative system of incidenl-based crime stalistics. BJS and the FBI are implementing NCS-X with the suppon of other Department of Justice agencies , 
including the Office for Victims of Crime. The goal of NCS-X is 10 enroll a sample of 400 scientiftcally seJecled law enforcement agencies 10 submit data to 
NIBRS; when these 400 new NlBRS-reponing agencies are combined with the more than 6,900 agencies thai currently report to NIBRS, the nation will have a 
nationally representative system of incident-based crime statistics drawn from the operational data systems of local police departments. These incident-based data 
will draw upon the attributes and crrcumslances of criminal incidents and allow for more detailed and transparent descriptions of crime in communities. The current 
mechanism by which local law enforcemenl (LE) agencies repon data to the FBI's NIBRS , in general, is for local LE agencies to submit data to their state UCR 
reponing program, and then for Ibe Slate UCR program to repon those data to the FBI. While Ihe FBI does accept NIBRS data directly from a small number of law 
enforcemenl agencies, the highly preferred route of reponing is through the slate UCR program. The FY2019 solicitalion funhers the goals of the NCS-X iniliative 

OJP FORM 4000/2 (REV. 4-88) 



by provIding funding to the remaining states and local agencies in the NCS-X sample in order to assist them transition to NlBRS reporting. 

The SI. Clair Sheriffs Department (SCCSD) is slaffed by more than 160 sworn and civilian and serves a population of more than 260,000 
residents over 640 miles. The goal of this project is 10 submit incident-based crime to the Illinois Uniform Crime Reporting (UCR) 
that is compliant $late's reporting requirements and me Nalional Incident Based System (NTBRS) standard. To accomplish this 
SCCSD will upgrade its records management and train personnel in and tn(.!at;m··Daseo data. SCCSD will work with the 
Program 10 certify dara meet the srate's reporting reqUlremenl$ and :-i·corrlOl',mt incident·based data as a final deliverable of this 
award. 

CAlNCF 



Approval of Grant from the US Department of Justice to Implement the NIBRS 
system from 2019 to 2021 at the SCC Sheriff's Department as a Test Site. The 
Grant Funding will Cover all Costs During the Testing Period 

Director of Administration 



U.S. Department of Justice 

Office of Justice Programs 

Office of the Assistant Anorney. General Wash;nglOn. D. C. 2053 1 

September 23, 2019 

Sheriff Richard Watson 
SI. Clair County 
10 Public Square 
Belleville, 0.. 62220 

Dear Sheriff Watson: 

On behalf of Attorney General William P. Barr, it is my pleasure to inform you that the Office of Justice Programs has 
approved your application for funding under the FY 19 Edward Byrne Memorial Justice Assistance Grant (JAG) Program ­
Local Solicitation in the amount of $76,872 for SI. Clair County. 

Enclosed you will find the Grant Award and Special Conditions documents. This award is subject to all administrative and 
financial requirements, including the timely submission of all financial and programmatic reports , resolution of all interim 
audit findings , and the maintenance of a minimum level of cash-on-hand. Should you not adhere to these requirements, you 
will be in violation of the terms of this agreement and the award will be subject to terminat ion for cause or other administrati ve 
action as appropriate. 

If you have questions regarding this award. please contact: 

Program Questions. KeTTi Vitalo-Logan. Program Manager at (202) 353-9074; and 

Financial Questions. the Office of the Chief Financial Officer. Customer Service Center (CSC) at 
(800) 458-0786, or you may contact the CSC at ask.ocfo@usdoj.gov. 

Congratulations. and we look forward to working with you. 

Sincerely. 

Katharine T. Sullivan 

Principal Deputy Assistant Attorney General 

Enclosures 

mailto:ask.ocfo@usdoj.gov


u.s. Department of Justice 

Office of Justice Programs 

Office of Civil Rights 

Washington. DC 20531 

September 23, 2019 

Sheriff Richard Watson 
SI. Clair County 
10 Public Square 
Belleville, IL 62220 

Dear Sheriff Watson: 

Congratulations on your recent award' The Office for Civil Rights (OCR), Office of Justice Programs (OJP), U.S. Department of 
Justice (DOJ) has been delegated the responsibility for ensuring that recipients of federal financial assistance from the OJP, the Office 
of Community Oriented Policing Services (COPS), and the Office on Violence Against Women (OVW) are not engaged in 
discrimination prohibited by law. Several federal civil rights laws, such as Title VI of the Civil Rights Act of 1964 and Title IX of 
the Education Amendments of 1972, require recipients of federal financ ial ass istance to give assurances that they will comply with 
those laws. In addition to those civil rights laws, many grant program statutes contain nondiscrimination provisions that require 
compliance with them as a condition of receiving federal financial assistance. For a complete review of these civil rights laws and 
nondiscrimination requirements, in connection with OJP and other DOJ awards, see 
https://ojp.gov/fundinglExplorelLegaIOverview/CiviIRightsRequirements.htm 

Under the delegation of authority, the OCR investigates allegations of discrimination against recipients from individuals, entities, or 
groups. In addition, the OCR conducts limited compliance reviews and audits based on regulatory criteria. These reviews and audits 
permit the OCR to evaluate whether recipients of financial assistance from the Department are providing services in a non­
discriminatory manner to their service population or have employment practices that meet equal-opportunity standards. 

If you are a recipient of grant awards under the Omnibus Crime Control and Safe Streets Act or the Juvenile Justice and Delinquency 
Prevention Act and your agency is part of a criminal justice system, there are two additional obligations that may apply in connection 
with the awards: (I) complying with the regulation relating to Equal Employment Opportlmity Programs (EEOPs); and (2) 
submitting findings of discrimination to OCR. For additional information regarding the EEOP requirement, see 28 CFR Part 42, 
subpart E, and for additional information regarding requirements when there is an adverse finding, see 28 C.F.R. §§ 42.204(c), 
.20S(c)(S). Please submit information about any adverse finding to the OCR at the above address. 

We at the OCR are available to help you and your organization meet the civil rights requirements that are associated with OJP and 
other DOl grant funding. If you would like the OCR to assist you in fulfilling your organization's civil rights or nondiscrimination 
responsibilities as a recipient of federal financial assistance. please do not hesitate to let us know. 

Sincerely, 

Michael L. Alston 

Director 

cc: 	 Grant Manager 
Financial Analyst 

https://ojp.gov/fundinglExplorelLegaIOverview/CiviIRightsRequirements.htm


The funding to Clair County totaled $76,872.00 under the Edward amount 

will be between the SL Clair County, IL Sheriffs Department, Belleville, IL Police 

Department and the E. St. Louis, IL Police Department. The funding will be used by the above 

listed departments as follows: 

Belleville Police Department: 

Belleville Police Department will use their portion to purchase three (3) Panasonic Arbitrator in-

car camera for their patrol units. The cost of cameras exceeds amount 

the grant. The Belleville Police Department will cover the additional cost 

themselves. ~ t1, 410 • OD 

St. Clair County Sheriffs Department: 

The St. Clair County, IL Sheriff's Department will use $17,000.00 in 2019 to partially pay the 

on five (5) vehicles used by the department drug unit. The remaining funds, $12,402.00, 

will used in 2020 to for costs accrued by the drug unit. 

E. louis Police Department: 

E. Police Department will use their funding, $30,000.00, towards purchase of 

one (1) used Ford Explorer for patrol use. The amount also includes the purchase of 

equipment for the vehicle and the install of that uipment 

http:30,000.00
http:12,402.00
http:17,000.00
http:76,872.00
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U.S. Department of Justice 

Office of Justice Programs AWARD CONTINUATION 

Bureau of Justice Assistance SHEET PAGE 2 OF 29 

Grant 

PROJEcr NUMBER 2019-DJ-8X-0679 AWARD DATE 0912312019 

SPECIAL CONDITIONS 

I. Requirements of the award; remedies for non-compliance or for materially false statements 

The conditions of this award are material requirements of the award. Compliance with any assurances or certifications 
submitted by or on behalf of the recipient that relate to conduct during the period of performance also is a material 
requirement of this award. By signing and accepting this award on behalf of the recipient. the authorized recipient 
official accepts all material requirements of the award. and specifically adopts all such assurances or certifications as if 
personally executed by the authorized recipient official. 

Failure to comply with anyone or more of these award requirementS -- whether a condition set oul in full below . a 
condition incorporated by reference below. or an assurance or certification rel ated to conduct during the award period ­
- may result in the Office of Justice Programs ("OJP") taking appropriate action with respect to the recipient and the 
award. Among other things . the OJP may withhold award funds. disallow costs. or suspend or terminate the award . 
The U.S. Department of Justice (,,001"). including OlP. also may take other legal action as appropriate. 

Any materially false. fictitious. or fraudulent statement to the federal government related to this award (or concealment 
or omission of a material fact) may be the subject of criminal prosecution (including under 18 U.s.c. J00 I and/or 1621 . 
and/or 34 U.s.c. 10271-10273). and also may lead to imposition of civil penalties and administrative remedies for false 
claims or otherwise (including under 31 U.S.c. 3729-3730 and 3801-3812). 

Should any provision of a requirement of thi s award be held to be invalid or unenforceable by its terms. that provision 
shall first be applied with a limited construction so as to give it the maximum effect permitted by law. Should it be 
held. instead. that the provision is utterly invalid or -unenforceable. such provision shall be deemed severable from thi s 
award. 

2 . Applicability of Part 200 Uniform Requirements 

The Uniform Administrative RequirementS. Cost Principles. and Audit Requirements in 2 C.F.R. Part 200. as adopted 
and supplemented by DOl in 2 C.F.R. Part 2800 (together. the "Part 200 Uniform Requirements") apply to this FY 
2019 award from OlP. 

The Part 200 Uniform Requirements were first adopted by DOl on December 26. 2014. If this FY 2019 award 
supplements funds previously awarded by OJP under the same award number (e.g .• funds awarded during or before 
December 2014). the Part 200 Uniform Requirements apply with respect to all funds under that award number 
(regardless of the award date. and regardless of whether derived from the initial award or a supplemental award) that 
are obligated on or after the acceptance ?ate of this FY 2019 award. 

For more information and resources on the Part 200 Uniform Requirements as they relate to OJP awards and subawards 
("subgrants"). see the OJP website at https:llojp.gov/fundingiPart2ooUniformRequirements.htm. 

Record retention and access: Records pertinent to the award that the recipient (and any subrecipient ("subgrantee") at 
any tier) must retain -- typically for a period of 3 years from the date of submission of the final expenditure report (SF 
425). unless a different retention period applies -- and to which the recipient (and any subrecipient ("subgrantee") at 
any tier) must provide access. include performance measurement information, in addition to the financial records. 
supporting documents. statistical records. and other pertinent records indicated at 2 c.F.R. 200.333. 

In the event that an award-related question arises from documents or other materials prepared or distributed by OlP 
that may appear to conflict with. or differ in some way from . the provisions of the Part 200 Uniform Requirements . the 
recipient is to contact OJP promptly for clarification . 

OIP FORM 4000/2 (REV. 4-88) 
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SPECIAL CONDITIONS 

3. Compliance with DOJ Grants Financial Guide 

References to the DOJ Grants Financial Guide are to the DOJ Grants Financial Guide as posted on the OJP website 
(currently, the "DOJ Grants Financial Guide" available at https:/lojp.gov/financialguide/DOJlindex.htm), including any 
updated version that may be posted during the period of performance . The recipient agrees to comply with the DOJ 
Grants Financial Guide. 

4. Reclassification of various statutory provisions to a new Title 34 of the United States Code 

On September 1,20 17, various statutory provisions previously codified elsewhere in the U.S. Code were editorially 
reclassified (that is, moved and renumbered) to a new Title 34, entitled "Crime Control and Law Enforcement." The 
reclassification encompassed a number of statutory provisions pertinent to OJP awards (that is , OJP grants and 
cooperative agreements) , including many provisions previously codified in Title 42 of the U.S. Code. 

Effective as of September I, 2017, any reference in this award document to a statutory provision that has been 
reclassified to the new Title 34 of the U.S. Code is to be read as a reference to that statutory provision as reclass ified to 
Title 34. This rule of construction specifically includes references set out in award conditions, references set out in 
material incorporated by reference through award conditions, and references set out in other award requirements . 

5. Required training for Point of Contact and all Financial Points of Contact 

Both the Point of Contact (POC) and all Financial Points of Contact (FPOCs) for this award must have successfu lly 
completed an "OJP financ ial management and grant administration training" by 120 days after the date of the 
recipient's acceptance of the award. Successful completion of such a training on or after January 1,2017, will satisfy 
this condition. 

In the event that either the POC or an FPOC for this award changes during the period of performance, the new POC or 
FPOC must have successfully completed an "OJP financial management and grant administration training" by 120 
calendar days after -- (1) the date of OJP's approval of the "Change Grantee Contact" GAN (in the case of a new 
POC), or (2) the date the POC enters information on the new FPOC in GMS (in the case of a new FPOC). Successful 
completion of such a training on or after January I, 2017, will sat isfy this condition. 

A list of OJP trainings that OJP will consider "OJP financial management and grant administration training" for 
purposes of this condition is available at hnps:/lwww.ojp.govltraininglfmts.htm. All trainings that satisfy this condition 
include a session on grant fraud prevention and detection 

The recipient should anticipate that OJP will immediately withhold ("freeze") award funds if the recipient fails to 
comply with this condition. The recipient 's failure to comply also may lead OJP to impose additional appropriate 
conditions on this award . 

6. Requirements related to "de minimis" indirect cost rate 

A recipient that is eligible under the PaIl 200 Uniform Requirements and other applicable law to use the "de minimis" 
indirect cost rate described in 2 C.F.R. 200.414(f) , and that elects to use the ··de minimis" indirect cost rate, must advise 
OJP in writing of both its eligibility and its election, and must comply with all associated requirements in the Part 200 
Uniform Requirements. The "de minimis" rate may be applied only to modified total direct costs (MTDC) as defined 
by the Part 200 Uniform Requirements. 

OIP FORM 400012 (REV. 4-88) 
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PROJECT NUMBER 20 t9-DJ-BX-0679 AWA RD DATE 09123120 t9 

SPECIAL CONDITIONS 

7. Requirememto reporl potentially duplicative funding 

If the recipient currently has other active awards of federal funds , or if the recipient receives any other award of federal 
funds during the period of performance for thi s award, the rec ipient promptly must determine whether funds from any 
of those other federal awards have been, are being, or are to be used (in whole or in part) for one or more of the 
identical cost items for which funds are provided under this award. If so, the recipient must promptly notify the 001 
awarding agency (OJP or OVW, as appropriate) in writing of the potentia l duplication, and, if so requested by the DOJ 
awarding agency, must seek a budget-modification or change-of-project-scope grant adjustment notice (GAN) to 
eliminate any inappropriate duplication of funding . 

8. Requirements related to System for Award Management and Universal Identifier Requirements 

The recipient must comply with applicable requiremems regarding the System for Award Management (SAM), 
currently accessible at hnps:l/www.sam.gov/.This includes applicable requirements regarding registration w ith SAM, 
as well as maintaining the currency of information in SAM. 

The recipient also must comply with applicable restrictions on subawards ("subgrants") to first-ti er subrecipients 
(first-tier "subgrantees"), including restrictions on subawards to entities that do not acquire and provide (to the 
recipient) the unique entity identifier required for SAM registration . 

The details of the recipient's obligations related to SAM and to unique entity identifiers are posted on the OJP web si te 
at https :llojp.gov/fundinglExplore/SAM.htm (Award condition: System for Award Management (SAM) and Universal 
Identifier Requirements), and are incorporated by reference here. 

This condition does not apply to an award 10 an individual who received the award as a natural person (i.e., unre lated to 
any business or non-profit organization that he or she may own or operat e in his or her name) . 

OlP FORM 400012 (REV. 4-88) 



U.S. Department of Justice 

Office of Justice Programs AWARD CONTINUATION 
Bureau of Justice Assistance SHEET PAGE OF 29 

Grant 

PROJECT NUMBER 2019-DJ-BX-0679 AWARD DATE 09n312019 

SPECIAL CONDITIONS 

9. Employment eligibility verification for hiring under the award 

I. The reCipient (and any subrecipient at any tier) must-­

A. Ensure that, as part of the hiring process for any position within the United States that is or will be funded (in whole 
or in part) with award funds, the recipient (or any subrecipient) properly verifies the employment eligibility of the 
individual who is being hired, consistent with the provisions of 8 U.s.c. 1324a(a)(I) and (2). 

B. Notify all persons associated with the recipient (or any subrecipient) who are or will be involved in activities under 
this award of both-­

(1) this award requirement for verification of employment eligibililY, and 

(2) the associated provisions in 8 U.S.c. I324a(a)(I) and (2) that, generally speaking, make it unlawful, in the United 
States, to hire (or recruit for employment) certain aliens. 

C. Provide training (to the extent necessary) to those persons required by this condition to be notified of the award 
requirement for employment eligibility verification and of the associated provisions of 8 U.S.c. 1324a(a)(I) and (2). 

D. As part of the recordkeeping for the award (including pursuant to the Part 200 Uniform Requirements), maintain 
records of all employment eligibility verifications pertinent to compliance with this award condition in accordance with 
Form 1-9 record retention requirements, as well as records of all pertinent notifications and trainings. 

2. Monitoring 


The recipient's monitoring responsibilities include monitoring of subrecipient compliance with this condition. 


3. Allowable costs 


To the extent that such costs are not reimbursed under any other federal program, award funds may be obligated for the 
reasonable, necessary, and allocable costs (if any) of actions designed to ensure compliance with this condition. 

4. Rules of construction 

A. Staff involved in the hiring process 

For purposes of this condition, persons "who are or will be involved in activities under this award" specifically includes 
(without limitation) any and all recipient (or any subrecipient) officials or other staff who are or will be involved in the 
hiring process with respect to a position that is or will be funded (in whole or in part) with award funds. 

B. Employment eligibility confirmation with E-Verify 

For purposes of satisfying the requirement of this condition regarding verification of employment eligibility, the 
recipient (or any subrecipient) may choose to participate in, and use, E- Verify (www.e-verify.gov), provided an 
appropriate person authorized to act on behalf of the recipient (or subrecipient) uses E-Verify (and follows the proper 
E-Verify procedures, including in the event of a "Tentative Nonconfirmation" or a "Final Nonconfirmation") to 
confirm employment eligibility for each hiring for a position in the United States that is or will be funded (in whole or 
in part) with award funds. 

C. "United States" specifically includes the District of Columbia, Puerto Rico, Guam, the Virgin Islands of the United 
States, and the Commonwealth of the Northern Mariana Islands. 

D. Nothing in this condition shall be understood to authorize or require any recipient, any subrecipient at any tier, or 
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any person or other entity, to violate any federal law, including any applicable civil rights or nondiscrimination law . 

E. Nothing in this condition, including in paragraph 4.B., shall be understOod to relieve any recipient, any subrecipient 
at any tier. or any person or other entity. of any obligation otherwise imposed by law, including 8 U.s.c. I 324a(a)( I) 
and (2). 

Questions about E-Verify should be directed to DHS. For more information about E-Verify visit the E-Verify 
website (https:/Iwww.e-verify .gov!) or email E-Verify at E- Verify@dhs.gov. E-Verify employer agents can email E­
Verify at E- VerifyEmployerAgent@dhs.gov. 

Questions about the meaning or scope of this condition should be directed to OJP, before award acceptance. 

10. Requirement to report actual or imminent breach of personally identifiable information (PII) 

The recipient (and any "subrecipient" at any tier) must have written procedures in place to respond in the event of an 
actual or imminent "breach" (OMB M- 17-12) if it (or a subrecipient) -- (I) creates, co llects . uses, processes, stores , 
maintains , disseminates, discloses, or disposes of "personally identifiable information (PIl)" (2 CFR 200.79) within the 
scope of an OJP grant-funded program or activity, or (2) uses or operates a "Federal information system" (OMB 
Circular A-l30). The recipient'S breach procedures must include a requirement to report act ual or imminent breach of 
PII to an OJP Program Manager no later than 24 hours after an occurrence of an actual breach, or the detection of an 
imminent breach. 

II. All subawards ("subgrants") must have specific federal authorization 

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements for 
authorization of any subaward. This condition applies to agreements that -­ for purposes of federal grants 
administrative requirements -­ OJP considers a "subaward" (and therefore does nO! consider a procurement 
"contract"). 

The details of the requirement for authorization of any subaward are posted on the OJP web site at 
https:/Iojp.gov/funding/Explore!SubawardAuthorization.htm (Award condition: All subawards ("subgrants") must have 
specific federal authorization), and are incorporated by reference here . 

12. Spec ific post-award approval required to use a noncompetiti ve approach in any procurement contract that would 
exceed $250,000 

The recipient , and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements to obtain 
specific advance approval to use a noncompetitive approach in any procurement contract that would exceed the 
Simplified Acquisition Threshold (currently, $250,000). This condition applies to agreements that -­ for purposes of 
federal grants administrative requirements -- OJP considers a procurement "contract" (and therefore does not consider 
a subaward). 

The details of the requirement for advance approval to use a noncompetitive approach in a procurement contract under 
an OJP award are posted on the OJP web site at htlps://ojp.gov/funding/Explore/NoncompetitiveProcurement.htm 
(Award condition: Specific post-award approval required to use a noncompetitive approach in a procurement contract 
(if contract would exceed $250,000». and are incorporated by reference here. 
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13. Unreasonable restrictions on competition under the award; association with federal government 

SCOPE. This condition applies with respect to any procurement of property or services that is funded (in whole or in 
part) by this award, whether by the recipient or by any subrecipient at any tier, and regardless of the dollar amount of 
the purchase or acquisition, the method of procurement, or the nature of any lega l instrument used. The provisions of 
this condition must be among those included in any subaward (at any tier). 

1. No discrimination, in procurement transactions, against associates of the federal government 

Consistent with the (DOJ) Part 200 Uniform Requirements -­ including as set out at 2 C.F.R. 200.300 (requiring 
awards to be "manage[d] and administer[ed] in a manner so as to ensure that Federal funding is expended and 
associated programs are implemented in full accordance with U.S . statutory and public policy requirements") and 
200.3 19(a) (generally requiring "[aJII procurement transactions [to] be conducted in a manner providing full and open 
competition" and forbidding practices "restrictive of competition," such as "[p]lacing unreasonable requirements on 
firms in order for them to qualify to do business" and taking "[a]ny arbitrary action in the procurement process") -­ no 
recipient (or subrecipient, at any tier) may (in any procurement transaction) discriminate against any person or entity on 
the basis of such person or entity's status as an "associate of the federal government" (or on the basis of such person or 
entity's status as a parent, affiliate, or subsidiary of such an associate), except as express ly set out in 2 C.F.R. 
200.319(a) or as specifically authorized by USDOJ. 

2. Monitoring 

The reCipient's monitoring responsibilities include monitoring of subrecipient compliance with thi s condition. 

3. Allowable costs 

To the extent that such costs are not reimbursed under any other federal program, award funds may be obligated for the 
reasonable, necessary, and allocable costs (if any) of actions designed to ensure compliance with this condition. 

4. Rules of construction 

A. The term "associate of the federal government" means any person or entity engaged or employed (in the past or at 
present) by or on behalf of the federal government -- as an employee, contractor or subcontractor (at any tier), grant 
recipient or -subrecipient (at any tier), agent, or otherwise -­ in undertaking any work, project, or activity for or on 
behalf of (or in providing goods or services to or on behalf of) the federal government, and includes any applicant for 
such employment or engagement, and any person or entity committed by legal instrument to undertake any such work, 
project, or activity (or to provide such goods or services) in future. 

B. Nothing in this condition shall be understood to authorize or require any recipient, any subrecipient at any tier, or 
any person or other entity, to violate any federal law, including any applicable civil rights or nondisc rimination law. 
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14. Requirements pertaining to prohibited conduct related to trafficking in persons (including reporting requirements and 
OJP authority to terminate award) 

The recipient , and any subrecipient ("subgrantee") at any tier, musl comply with all applicable requirements (including 
requirements to report allegations) pertaining to prohibited conduct related to the trafficking of persons, whether on the 
part of recipients, subrecipients ("subgrantees"), or individuals defined (for purposes of this condition) as "employees" 
of the recipient or of any subrecipient. 

The details of the recipient's obligations related to prohibited conduci relaled to trafficking in persons are posted on the 
OJP web site at https://ojp.gov/fundinglExplorelProhibitedConduct-Trafficking.htm (Award condition: Prohibited 
conduct by recipients and subrecipients related to trafficking in persons (including reporting requirements and OJP 
authority to terminale award», and are incorporated by reference here. 

IS. Determination of suitability to interact with participating minors 

SCOPE. This condition applies to this award if it is indicated -­ in the application for the award (as approved by 
DOJ)(or in the application for any subaward, at any lier), the DOJ funding announcement (solicilation) , or an 
associated federal statute -- that a purpose of some or all of the activities 10 be carried out under the award (whether by 
the recipient, or a subrecipient at any tier) is to benefit a set of individuals under 18 years of age. 

The recipient, and any subrecipient at any tier, must make determinations of suitability before certain individuals may 
interact with participating minors. This requirement applies regardless of an individual's employment status . 

The details of this requirement are posted on the OJP web site at https://ojp.gov/funding/Explore/lnteract-Minors.htm 
(Award condition: Determination of suitability required, in advance, for cerlain individuals who may interact with 
participating minors), and are incorporated by reference here. 

16. Compliance with applicable rules regarding approval, planning, and reporting of conferences, meetings, trainings, and 
other events 

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable laws, regulations , 
policies, and official DOJ guidance (including specific COSI limits, prior approval and reporting requirements , where 
applicable) governing the use of federal funds for expenses related to conferences (as that term is defined by DOJ), 
including the provision of food and/or beverages at such conferences , and costs of attendance at such conferences. 

Information on the pertinent 001 definition of conferences and the rules applicable to this award appears in the 001 
Grants Financial Guide (currently, as section 3.10 of "Poslaward Requirements" in the "001 Grants Financial Guide"). 

17 . Requirement for data on performance and effecliveness under the award 

The recipient must collect and maintain data that measure the performance and effectiveness of work under this award. 
The data must be provided to OlP in the manner (including within the limeframes) specified by OJP in the program 
solicitation or other applicable wrinen guidance. Data collection supports compliance with the Government 
Performance and Results Act (GPRA) and the GPRA Modernization Act of 2010, and other applicable laws. 

Any training or training materials that the recipient -- or any subrecipienl ("subgranlee") at any tier -- develops or 
delivers with OlP award funds must adhere to the OJP Training Guiding Principles for Grantees and Subgranlees, 
available at https://ojp.gov/fundingllmplementffrainingPrinciplesForGrantees-Subgrantees.htm. 

18. OJP Training Guiding Principles 
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19. Effect of failure to address audit issues 

The recipient understands and agrees that the DOJ awarding agency (OJP or OYW, as appropriate) may withhold 
award funds, or may impose other related requirements , if (as determined by the DOJ awarding agency) the recipient 
does not satisfactorily and promptly address outstanding issues from audits required by the Part 200 Uniform 
Requirements (or by the terms of this award), or other outstanding issues that arise in connection with audits, 
investigations, or reviews of 001 awards. 

20. Potemial imposition of additional requirements 

The recipient agrees to comply with any additional requi rements that may be imposed by the DOJ awarding agency 
(OJP or OYW. as appropriate) during the period of performance for thi s award, if the recipient is des ignated as "high­
risk" for purposes of the DOJ high-risk grantee lis/. 

21. Compliance with 001 regulations pertaining to civil rights and nondiscrimination - 28 C.F.R. ParI 42 

The recipient, and any subrecipient ("subgrantee") at any tier , must comply with all applicable requirements of 28 
C.F.R. Part 42, specifically including any applicable requirements in Subpart E of 28 C.F.R. Part 42 that relate to an 
equal employment opportunity program. 

22. Compliance with 001 regulations pertaining to civil rights and nondiscrimination - 28 C.F.R. Part 54 

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements of 28 
C.F.R. Part 54, which relates to nondiscrimination on the basis of sex in cerIa in "education programs." 

23. Compliance with 001 regulations pertaining to civil rights and nondiscrimination - 28 C.F.R . Part 38 

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable requirements of 28 
C.F.R. Part 38 (as may be applicable from time to time), specifically including any applicable requ irements regarding 
written notice to program beneficiaries and prospective program beneficiaries. 

Currently, among other things , 28 C.F.R. Part 38 includes rules that prohibit specific forms of discrimination on the 
basis of religion, a religious belief, a refusal to hold a religious belief, or refusal to attend or participate in a religious 
practice. Part 38, currently, also sets out rules and requ irements that pertain to recipient and subrecipient 
("subgrantee") organizations that engage in or conduct explicitly religious activiti es, as well as rules and requiremenls 
that pertain to reCipients and subrecipients that are faith-ba sed or religious organizations. 

The text of 28 C.F.R. Part 38 is avai lable via the Electronic Code of Federal Regulations (currently accessible at 
https :/Iwww.ecfr.gov/cgi -binlECFR?page=browse), by browsing to Title 28-Judicial Administration, Chapter I, Part 
38, under e-CFR "current" data. 
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24. Restrictions on "lobbying" 

In general, as a matter of federal law, federal funds awarded by OJP may not be used by the recipient, or any 
subrecipient ("subgrantee") at any tier, either directly or indirectly , to support or oppose the enactment, repeal, 
modification, or adoption of any law, regulation, or policy, at any level of government. See 18 U.s.c. 1913. (There 
may be exceptions if an applicable federal statute specifically authorizes certain activities that otherwise would be 
barred by law.) 

Another federal law generally prohibits federal funds awarded by OJP from being used by the recipient, or any 
subrecipient at any tier, to pay any person to inOuence (or attempt to influence) a federal agency, a Member of 
Congress, or Congress (or an official or employee of any of them) with respect to the awarding of a federal grant or 
cooperative agreement, subgrant, contract, subcontract, or Joan, or with respect to actions such as renewing, extending, 
or modifying any such award. See 31 U.S.c. 1352. Certain exceptions to this law apply, including an exception that 
applies to Indian tribes and tribal organizations. 

Should any question arise as to whether a particular use of federal funds by a recipient (or subrecipient) would or might 
fall within the scope of these prohibitions, the recipient is to contact OJP for guidance, and may not proceed without the 
express prior written approval of OJP. 

25. Compliance with general appropriations-law restrictions on the use of federal funds (FY 2019) 

The recipient, and any subrecipient ("subgrantee") at any tier, must comply with all applicable restrictions on the use of 
federal funds set out in federal appropriations statutes. Pertinent restrictions, including from various "general 
provisions" in the Consolidated Appropriations Act, 2019, are set out at 
https:llojp.gov/funding/ExploreIFY19AppropriationsRestrictions.htm, and are incorporated by reference here . 

Should a question arise as to whether a particular use of federal funds by a reCipient (or a subrecipient) would or might 
fall within the scope of an appropriations-law restriction, the recipient is to contact OJP for guidance, and may not 
proceed without the express prior written approval of OJP. 

26. Reporting potential fraud, waste, and abuse, and similar misconduct 

The recipient and any subrecipienlS ("subgrantees") must promptly refer to the DOJ Office of the Inspector General 
(OIG) any credible evidence that a principal, employee, agent, subrecipient, contractor, subcontractor, or other person 
has, in connection with funds under this award -- (I) submitted a claim that violates the False Claims Act ; or (2) 
committed a criminal or civil violation of laws pertaining to fraud , conflict of interest, bribery, gratuity, or similar 
misconduct. 

Potential fraud, waste, abuse, or misconduct involving or relating to funds under this award should be reported to the 
OIG by--(1) online submission accessible via the OIG web page at https://oigjustice.gov!hotline!contact-grants.htm 
(select "Submit Report Online"); (2) mail directed to: Office of the Inspector General, U.S. Department of Justice, 
Investigations Division, 1425 New York Avenue , N.W. Suite 7100, Washington, DC 20530; and/or (3) by facsimile 
directed to the DOJ OIG Fraud Detection Office (Attn: Grantee Reporting) at (202) 616-9881 (fax) . 

Additional information is available from the DOJ OIG website at https://oig.justice.gov!hotline. 
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27. Restrictions and certifications regarding non·disclosure agreements and related matters 

No recipient or subrecipient ("subgrantee") under thi s award, or entily that receives a procurement contract or 
subcontract with any funds under this award, may require any employee or contractor to sign an internal confidentiality 
agreement or statement that prohibits or otherwise restricts, or purports to prohibit or restrict, Ihe reporting (in 
accordance with law) of waste, fraud, or abuse to an investigative or law enforcement representative of a federal 
department or agency authorized to receive such information. 

The foregoing is not intended, and shall not be understood by the agency making thi s award, to contravene 
requirements applicable to Standard Form 312 (which relates to class ified information), Form 4414 (which relates to 
sensitive compartmented information), or any other form issued by a federal department or agency governing the 
nondisclosure of classified information. 

I. In accepting this award, the recipient·· 

a. represents that it neither requires nor has required internal confidentiality agreements or sta tements from employees 
or contractors that currently prohibit or otherwise currently restrict (or purport to prohibit or restrict) employees or 
conlTactors from reporting waste, fraud, or abuse as described above; and 

b. certifies that, if it learns or is notified that it is or has been requiring its employees or contractors to execu te 
agreements or statements that prohibit or otherwise restrict (or purport to prohibit or restrict), reporting of waste, fraud, 
or abuse as described above, it will immediately stop any further obligations of award funds, will provide prompt 
written notification to the federal agency making this award, and will resume (or permit resumption of) such 
obligations only if expressly authorized to do so by that agency. 

2. If the recipient does or is authorized under this award to make subawards ("subgrants"), procurement conlTacts, or 
both·· 

a. it represent s that·· 

(1) it has determined that no other entity that the recipient'S application proposes mayor will receive award funds 
(whether through a subaward ("subgrant"), procurement contract, or subconlTact under a procurement conlTact) either 
requires or has required internal confidentiality agreements or statements from employees or contractors that currently 
prohibit or otherwise currently restrict (or pwport to prohibit or reslTict) employees or contractors from reporting waste, 
fraud, or abuse as described above; and 

(2) it has made appropriate inquiry, or otherwise has an adequate factual basis , to support thi s representation ; and 

b. it certifies that, if it learns or is notified that any subrec ipient , contractor, or subcontractor entity that receives funds 
under this award is or has been requiring its employees or conlTactors to execute agreements or statements that prohibit 
or otherwise restrict (or purport to prohibit or reslTict), reporting of waste, fraud, or abuse as described above, it will 
immediately stop any further obligations of award funds to or by that entity, will provide prompt written notification to 
the federal agency making this award, and will resume (or permit resumption of) such obligations only if expressly 
authorized to do so by that agency. 
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28. Compliance with 41 U.s.c. 471 2 (including prohibitions on reprisa l; notice to employees) 

The recipient (and any subrecipient at any tier) must comply with, and is subject to, all applicable provisions of 41 
U.S.c. 4712, including all applicable provisions that prohibit , under spec ified c ircumstances, discrimination against an 
employee as reprisal for the employee's disclosure of information related to gross mismanagement of a federal grant, a 
gross waste of federal funds , an abuse of authority rel ating to a federal grant. a substantiaJ and specific danger to public 
health or safety, or a violation of law, rule , or regulation re lated to a federal grant. 

The recipient also must inform its employees, in writing (and in the predominant native language of the workforce), of 
employee rights and remedies under 41 U.s.c. 4712. 

Should a question arise as to the applicability of the provisions of 41 U.S.c. 47 12 to thi s award, the recipient is to 
contact the DOJ awarding agency (OlP or OVW, as appropriate) for guidance. 

29. Encouragement of policies to ban text messaging while dri ving 

Pursuant to Executive Order 13513, "Federal Leadership on Reducing Text Messaging While Driving," 74 Fed. Reg. 
51225 (October I , 2009), DO] encourages recipients and subrecipients ("subgrantees") to adopt and enforce policies 
banning employees from text messaging while dri ving any vehicle during the course of performing work funded by this 
award, and to establish workplace safety policies and conduct education, awareness, and other outreach to decrease 
crashes caused by distracted drivers. 

30. Requirement to disclose whether recipient is designated "high risk " by a federa l grant-making agency outside of DO] 

If the reCipient is designated "high risk" by a federal grant-making agency outside of 001, currently or at any time 
during the course of the period of performance under this award, the recipient must disclose that fac t and certain re lated 
information to OJP by email at OJP.ComplianceReporting@ojp.usdoj.gov. For purposes of this disclosure , high risk 
includes any status under which a federal awarding agency provides additional oversight due to the recipient's past 
performance, or other programmatic or financial concerns with the recipient. The recipient's disclosure must include 
the following: I. The federal awarding agency that currently designates the recipient high risk , 2. The date the recipient 
was designated high ri sk, 3. The high-risk point of contact at that federal awarding agency (name, phone number, and 
email address), and 4. The reasons for the high-risk status, as set out by the federal awarding agency. 
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31. 	 Noninterference (within the funded "program or activity") with federal law enforcement: 8 U.S.c. 1373 and 1644; 
ongoing compliance 

I. With respect to the "program or activity" funded in whole or part under this award (including any such program or 
activity of any subrecipient at any tier), throughout the period of performance, no State or local government entity, ­
agency, or -official may prohibit or in any way resrrict-- (I) any government entity or -official from sending or 
receiving information regarding citizenship or immigration status as described in 8 U.S.c. 1373(a); or (2) a government 
entity or -agency from sending, requesting or receiving, maintaining, or exchanging information regarding immigration 
status as described in either 8 U.s.c. I 373(b) or 1644. Any prohibition (or restriction) that violates this condition is an 
"information-communication restriction" under this award. 

2. The recipient's monitoring responsibilities include monitoring or subrecipient compliance with the requirements of 
this condition. 

3. Allowable costs. Compliance with these requirements is an authorized and priority purpose of this award. To the 
extent that such costs are not reimbursed under any other federal program, award funds may be obligated for the 
reasonable, necessary, and allocable costs (if any) that the recipient , or any subrecipient at any tier that is a State, a 
local government , or a public institution of higher education, incurs to implement this condition. 

4. Rules of Construction 

A. For purposes of this condition: 

(I) "State" and "local government" include any agency or other entity thereof, but not any institution of higher 
education or any Indian tribe. 

(2) A "public" institution of higher education is defined as one that is owned, controlled, or directly funded (in whole or 
in substantial part) by a State or local government. (Such a public institution is considered to be a "government entity," 
and its officials to be "government officials.") 

(3) "Program or activity" means what it means under title VI of the Civil Rights Act of 1964 (see 42 U.s.c. 2000d-4a). 

(4) "Immigration status" means what it means under 8 U.S.c. 1373 and 8 U.S.c. 1644; and terms that are defined in 8 
U.S.c. 1101 mean what they mean under that section 1101, except that "State" also includes American Samoa . 

(5) Pursuant to the provisions set out at (or referenced in) 8 U.S.c. 1551 note ("Abolition .. . and Transfer of 
Functions"), references to the "Immigration and Naturalization Service" in 8 U.S.c. 1373 and 1644 are to be read as 
references to particular components of the Department of Homeland Security (DHS). 

B. Nothing in this condition shall be understood to authorize or require any reCipient, any subrecipient at any tier, any 
State or local government, any public institution of higher education, or any other entity (or individual) to violate any 
federal law, including any applicable civil rights or nondiscrimination law. 

IMPORT ANT NOTE: Any questions about the meaning or scope of this condition should be directed to OJP, before 
award acceptance. 
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32. No use of funds to interfere with federal law enforcement: 8 U.S.c. 1373 and 1644; ongoing compliance 

I. Throughout the period of performance. no State or local government entity. -agency. or -official may use funds 
under this award (including under any subaward. at any tier) to prohibit or in any way restrict-- (I) any government 
entity or -official from sending or receiving information regarding citizenship or immigration status as described in 8 
U.s.c. 1373(a); or (2) a government entity or -agency from sending. requesting or receiving. maintaining. or 
exchanging information regarding immigration status as described in either 8 U.s.C. 1373(b) or 1644. Any prohibition 
(or restriction) that violates this condition is an "information-communication restriction" under this award. 

2. The recipient's monitoring responsibilities include monitoring of subrecipient compliance with the requirements of 
this condition. 

3. Allowable costs. Compliance with these requirements is an authorized and priority purpose of this award. To t.he 
extent that such costs are not reimbursed under any other federal program . award funds may be obligated for the 
reasonable. necessary, and allocable costs (if any) that the recipient , or any subrecipient at any tier that is a State. a 
local government. or a public institution of higher education. incurs to implement this condition. 

4. Rules of Construction. Both the "Rules of Constmction" and the "Important Note" set out in the "Noninterference 
(within the funded "program or activity") with federal law enforcement: 8 U.s.c. 1373 and 1644; ongoing compliance" 
condition are incorporated by reference as though set forth here in fuJI. 
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33. Authority to obligate award funds contingent on noninterference (within the funded "program or activity") with federal 
law enforcement: 8 U.S.C. 1373 and 1644; unallowable costs ; notification 

I. If the recipient is a "State," a local government, or a "public" institution of higher education: 

A. The recipient may not obligate award funds if, at the time of the obligation, the "program or activity" of the recipient 
(or of any subrecipient at any tier that is a State, a local government, or a public institution of higher education) that is 
funded in whole or in part with award funds is subject to any "information-communication restriction." 

B. In addition, with respect to any project costs it incurs "at risk," the recipient may not obligate award funds to 
reimburse itself if -- at the time it incurs such costs -- the program or activity of the recipient (or of any subrecipient 
at any tier that is a State, a local government , or a public institution of higher education) that would be reimbursed in 
whole or in part with award funds was subject to any information-communication restriction. 

C. Any drawdown of award funds by the recipient shall be considered, for all purposes, to be a material representation 
by the recipient to OJP that, as of the date the recipient requests the drawdown, the recipient and each subrecipient 
(regardless of tier) that is a State, local government, or public institution of higher education, is in compliance with the 
award condition entitled "Noninterference (within the funded 'program or activity') with federal law enforcement: 8 
U.S.c. 1373 and 1644; ongoing compliance." 

D. The recipient must promptly notify OJP (in writing) if the recipient, from its requisite monitoring of compliance 
with award conditions or otherwise, has credible evidence that indicates that the funded program or activity of the 
recipient, or of any subrecipient at any tier that is either a State or a local government or a public institution of higher 
education, may be subject to any information-communication restriction. In addition , any subaward (at any tier) to a 
subrecipient that is a State, a local government, or a public institution of higher education must require prompt 
notification 10 the entity that made the subaward, should the subrecipiem have such credible evidence regarding an 
information-communication restriction. 

2. Any subaward (at any tier) to a subrecipiemthat is a State, a local government, or a public institution of higher 
education must provide that the subrecipient may not obligate award funds if, at the time of the obligation, the program 
or activity of the subrecipient (or of any further such subrecipient at any tier) that is funded in whole or in part with 
award funds is subject to any information-communication restriction. 

3. Absent an express wrillen determination by DOJ to the contrary, based upon a finding by DO) of compelling 
circumstances (e.g., a small amount of award funds obligated by the recipient at the time of a subrecipient's minor and 
transitory non-compliance, which was unknown to the recipient despite diligent monitoring) , any obligations of award 
funds that, under this condition, may not be made shaJ I be unallowable costs for purposes of this award. In making any 
such determination, DOJ will give great weight to evidence submilled by the recipient that demonstrates diligent 
monitoring of subrecipient compliance with the requirements set out in the "Noninterference ... 8 U.S .c. J373 and 
1644; ongoing compliance" award condition. 

4. Rules of Construction 

A. For purposes of this condition "information-communication restIiction" has the meaning set out in the 
"Noninterference ... 8 U.S.c. 1373 and 1644; ongoing compliance" condition. 

B. Both the "Rules of Construction" and the "Important Note" set out in the "Noninterference . . 8 U.s.c. 1373 and 
1644; ongoing compliance" condition are incorporated by reference as though set forth here in full. 
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34. Authority to obligate award funds contingent on no use of funds to interfere with federal law enforcement: 8 U.s.c. 
1373 and 1644; unallowable costs; notification 

I. If the recipient is a "State," a local government , or a "public" institution of higher education: 

A. The recipient may not obligate award funds if, at the time of the obligation, the "program or activity" of the recipient 
(or of any subrecipient at any tier that is a State, a local government, or a public institution of higher education) that is 
funded in whole or in part with award funds is subject to any "information-communication restriction." 

B. In addition, with respect to any project costs it incurs "at risk," the recipient may not obligate award funds to 
reimburse itself if -- at the time it incurs such costs -­ the program or activity of the recipient (or of any subrecipient 
at any tier that is a State, a local government, or a public institutiool of higher education) that would be reimbursed in 
whole or in part with award funds was subject to any information-communication restriction. 

C. Any drawdown of award funds by the recipient shall be considered, for all purposes, 10 be a material representation 
by the recipient to OJP that, as of the date the recipient requests the drawdown, the recipient and each subrecipient 
(regardless of tier) that is a State, local government, or public institution of higher education, is in compliance with the 
award condition entitled "No use of funds to interfere with federal law enforcement: 8 U.S .c. 1373 and 1644; ongoing 
compliance." 

D. The recipient must promptly notify OJP (in writing) if the recipient, from its requisite monitoring of compliance 
with award conditions or otherwise, has credible evidence that indicates that the funded program or activity of the 
recipient, or of any subrecipient at any tier that is either a State or a local government or a public institution of higher 
education, may be subject to any information-communication restriction. In addition, any subaward (at any tier) to a 
subrecipient that is a State , a local government, or a public institution of higher education must require prompt 
notification to the entity that made the subaward, should the subrecipient have such credible evidence regarding an 
information-communication restriction . 

2. Any subaward (at any tier) to a subrecipient that is a State, a local government, or a public institution of higher 
education must provide that the subrecipient may not obligate award funds if, at the time of the obligation, the program 
or activity of the subrecipient (or of any further such subrecipient at any tier) that is funded in whole or in part with 
award funds is subject to any information-communication restriction. 

3. Absent an express written determination by DO] to the contrary, based upon a finding by DOJ of compelling 
circumstances (e.g., a small amount of award funds obligated by the recipient at the time of a subrecipient's minor and 
transitory non-compliance, which was unknown to the recipient despite diligent monitoring), any obligations of award 
funds that, under this condition, may not be made shall be unallowable costs for purposes of this award. In making any 
such determination , DO] will give great weight to evidence submitted by the recipient that demonstrates diligent 
monitoring of subrecipient compliance with the requirements set out in the "No use of funds to interfere ... 8 U.S.c. 
1373 and 1644; ongoing compliance" award condition. 

4. Rules of Construction. The "Rules of Construction" set out in the "Authority to obligate award funds contingent on 
noninterference (within the funded "program or activity") with federal law enforcement: 8 U.S.c. 1373 and 1644; 
unallowable costs; notification" condition are incorporated by reference as though set forth here in full. 
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SPECIAL CONDITIONS 

35. Noninterference (within the funded "program or activily") with federal law enforcement: No public disclosure of 
certain law enforcement sensitive information 

SCOPE. This condition applies with respect 10 the "program or activity" thai is funded (in whole or in part) by the 
award, as of the date the recipient accepts this award, and throughoullhe remainder of the period of performance. Its 
provisions must be among those included in any subaward (at any lier). 

l. Noninterference: No public disclosure of federal law enforcemenl information in order to conceal , harbor, or shield 

Consistent with the purposes and objeclives of federal law enforcemenl stalutes and federal criminal law (including 8 
U.S.c. 1324 and 18 U.S.c. chs. 1,49,227), no public disclosure may be made of any federal law enforcement 
information in a direct or indirect attempt to conceal, harbor, or shield from detection any fugitive from justice under 18 
u.s.c. ch. 49, or any alien who has come to, entered, or remains in the United States in violation of 8 U.s.c. ch. 12-­
without regard to whether such disclosure would constitute (or could form a predicate for) a violation of 18 U.S.c. 
1071 or 1072 orof8 U.s.c. 1 324(a). 

2. Monitoring 

The recipient'S monitoring responsibilities include monitoring of subrecipienl compliance with this condition. 

3. Allowable costs 

To the extent that such costs are not reimbursed under any other federal program, award funds may be obligated for the 
reasonable, necessary , and allocable costs (if any) of actions (e.g., training) designed to ensure compliance with this 
condition. 

4. Rules of construction 

A. For purposes of this condition-­

(I) the term "alien" means what it means under section 101 of the Lmmigration and Nationality Act (see 8 U.S.c. 
J 101 (a)(3)); 

(2) the term "federal law enforcement information" means law enforcement sensitive information communicated or 
made available , by the federal government, to a Stale or local government entity, -agency, or -official, through any 
means, including, without limitation-- (1) through any database, (2) in connection with any law enforcement 
partnership or -task-force, (3) in connection with any request for law enforcement ass istance or -cooperation, or (4) 
through any deconOiction (or courtesy) notice of planned, imminent, commencing, continuing , or impending federal 
law enforcement activity; 

(3) the term "law enforcement sensitive information" means records or informat ion compiled for any law enforcement 
purpose; and 

(4) the term "public disclosure" means any communication or release other than one-- (a) within the recipient , or (b) to 
any subrecipient (at any tier) that is a government entity. 

B. Both the "Rules of Construction" and the "Important Note" set out in the "Noninterference (within the funded 
'program or activity') with federal law enforcement: 8 U.S .c. 1373 and 1644 and ongoing compliance" award 
condition are incorporated by reference as though set forth here in full. 
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36. No use of funds 10 interfere with federal law enforcement: No public disclosure of certai n law enforcement sensitive 
infonnation 

SCOPE. This condition applies as of the date the rec ipient accepts this award, and throughoul the remainder of the 
period of performance . Its provisions must be among those included in any subaward (at any tie r). 

1. No use of funds to interfere: No public disclosure of federal law enforcement information in order to conceal, harbor, 
or shield 

Consistent with the purposes and objectives of federal law enforcemenl statutes and federal criminal law (induding 8 
U.S.c. 1324 and 18 U.S.c. chs. 1,49,227), no funds under this award may be used to make any public disclosure of 
any federal law enforcement information in a direct or indirect attempt to conceal , harbor, or shield from detection any 
fugitive from justice under 18 U.S.c. ch. 49, or any alien who has come to, enlered, or remains in the United States in 
violation of 8 U.S.C . ch. 12 -­ without regard to whether such disclosure would constilute (or could form a predicate 
for) a violation of 18 U.S.C.I071 or 1072orof8 U.S.C.1324(a). 

2. Monitoring 

The recipient'S monitoring responsibilities include monitoring of subrecipient compliance with this condition. 

3. Aliowable costs 

To the extent that such costs are not reimbursed under any other federal program, award funds may be obligated for the 
reasonable, necessary , and aliocable costs (if any) of actions (e.g., training) designed to ensure compliance with this 
condition. 

4. Rules of construction. 

The "Rules of Construction" set out in the "Noninterference (within the funded "program or activity") with fede ral law 
enforcement: No public disclosure of certain law enforcement sensitive information" award condition are incorporated 
by reference as though set forth here in ful I. 
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37. Noninterference (within the funded "program or activity") with federal law enforcement: Interrogation of certain aliens 

SCOPE. This condition applies with respect to the "program or activity" that is funded (in whole or in part) by this 
award, as of the date the recipient accepts this award, and throughout the remai nder of the period of performance for 
the award. Its provisions must be among those included in any subaward (at any tier). 

I. Noninterference with statutory law enforcement access to correctional facilities 

Consonant with federal law enforcement statutes and regulations -­ including 8 U.s.c. 1357(a), under which certain 
federal officers and employees "have power without warrant ... to interrogate any alien or person believed to be an alien 
as to his right to be or to remain in the United States," and 8 C.F.R. 287.5(a), under which that power may be exercised 
"anywhere in or outside the United States" -- within the funded program or activity, no State or local government 
entity, -agency, or -official may interfere with the exercise of that power to interrogate "wi thout warrant" (by agents of 
the United States acting under color of federal law) by impeding access to any State or local government (or 
government-contracted) correctional facility by such agents for the purpose of "interrogat[ing] any alien or person 
believed to be an alien as to his [or her] right to be or to remain in the United States." 

2. Monitoring 

The recipient'S monitoring responsibilities include monitoring of subrecipient compliance with this condition. 

3. Allowable costs 

To the extent that such costs are not reimbursed under any other federal program, award funds may be obligated for the 
reasonable, necessary , and allocable costs (if any) of actions (e.g., training) designed to ensure compliance with this 
condition. 

4. Rules of construction 

A. For purposes of this condition: 

(I) The term "alien" means what it means under sect ion 101 of the Immigration and Nationality Act (INA) (see 8 
U.s.c. 1101(a)(3)). 

(2) The term "correctional facility" means what it means under the title 1 of the Omnibus Crime Control and Safe 
Streets Act of 1968 (see 34 U.S.c. 10251(a)(7)). 

(3) The term "impede" includes taking or continuing any action, or implementing or maintaining any law , policy, rule, 
or practice, that­

(a) is designed to prevent or to significantly delay or complicate, or 

(b) has the effect of preventing or of significantly delaying or complicating. 

B. Both the "Rules of Construction" and the "Important Note" set out in the "Noninterference (within the funded 
'program or activity') with federal law enforcement: 8 U.S.c. 1373 and 1644 and ongoing compliance" award 
condition are incorporated by reference as though set forth here in full. 
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38. No use of funds to interfere with federal law enforcement: Interrogation of certain aliens 

SCOPE. This condition applies as of the date the recipient accepts this award, and throughout the remainder of the 
period of performance for the award. Its provisions must be among those included in any subaward (at any tier). 

I. No use of funds to interfere with statutory law enforcement access to correctional facilities 

Consonant with federal law enforcement statutes and regulations -- including 8 U.s.c. 1357(a), under which certain 
federal officers and employees "have power without warrant ... to interrogate any alien or person believed to be an alien 
as to his right to be or to remain in the United States," and 8 C.F.R. 287.5(a), under which that power may be exercised 
"anywhere in or outside the United States" -- no State or local government entity , -agency, or -official may use funds 
under this award to interfere with the exercise of that power to intelTogate "without warrant" (by agents of the United 
States acting under color of federal law) by impeding access to any State or local government (or governmenl­
contracted) correctional facility by such agents for the purpose of "interrogatlingJ any alien or person believed to be an 
alien as to his lor her] right to be or to remain in the United States." 

2. Monitoring 

The recipient's monitoring responsibilities include monitoring of subrecipient compliance with this condition. 

3. Allowable costs 

To the extent that such costs are not reimbursed under any other federal program, award funds may be obligated for the 
reasonable, necessary, and allocable costs (if any) of actions (e.g., training) designed to ensure compliance with this 
condition. 

4. Rules of cOnstruction. 

The "Rules of Construction" set out in the "Noninterference (within the funded "program or activity") with federal law 
enforcement: Interrogation of certain aliens" award condition are incorporated by reference as though set forth here in 
full. 
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39. Noninterference (within the funded "program or activity") with federal law enforcement: Notice of scheduled release 

SCOPE. This condition applies with respect to the "program or activity" that is funded (in whole or in part) by the 
award, as of the date the recipient accepts the award, and throughout the remainder of the period of performance. Its 
provisions must be among those included in any subaward at any tier. 

I . Noninterference with "removal" process: Notice of scheduled release date and time 

Consonant with federal law enforcement statutes -- including 8 U.S.C. 1231 (for an alien incarcerated by a State or 
local government, a 90-day "removal period" during which the federal government "shall" detai n and then "shall" 
remove an alien from the U.S. "begins" no later than "the date the alien is released from ... confinement"; also, the 
federal government is expressly authorized to make payments to a "State or a political subdivision of the State ... with 
respect to the incarceration of [an] undocumented criminal alien"); 8 U.s.c. 1226 (the federal government "shall take 
into custody" certain criminal aliens "when the alien is released") ; and 8 U.S .c. 1366 (requiring an annual DOJ report 
to Congress on "the number of illegal alien[ felons] in Federal and State prisons" and programs underway "to ensure the 
prompt removal" from the U.S. of removable "criminal aliens") -- within the funded program or activity, no State or 
local government entity, -agency, or -official (including a government-contracted correctional facility) may interfere 
with the "removal" process by failing to provide -- as early as practicable (see para. 4 .C. below) -- advance notice to 
DHS of the scheduled release date and time for a particular alien, if a State or local government (or government­
contracted) correctional facility receives from DHS a formal written request pursuant to the INA that seeks such 
advance notice. 

2. Monitoring 

The recipient's monitoring responsibilities include monitoring of subrecipient compliance with this condition. 

3. Allowable costs 

To the extent that such costs are not reimbursed under any other federal program, award funds may be obligated for the 
reasonable, necessary, and allocable costs (if any) of actions (e.g., training) designed to ensure compliance with this 
condition. 

4. Rules of construction 

A. The "Rules of Construction" set out in the "Noninterference (within the funded "program or ac tivity") with federal 
law enforcement: Interrogation of certain aliens" award condition are incorporated by reference as though set forth here 
in full. 

B. Nothing in this condition shall be understood to authorize or require any recipient, any subrecipient at any tier, any 
State or local government, or any other entity or individual to maintain (or detain) any individual in custody beyond the 
date and time the individual otherwise would have been released. 

C. Applicability 

(I) Current DHS practice is ordinarily to request advance notice of scheduled release "as early as practicable (at least 
48 hours, if possible)." (See DHS Form I-247A (3/17)). If (e.g ., in light of the date DHS made such request) the 
scheduled release date and time for an alien are such as not to allow for the advance notice that DHS has requested, it 
shall NOT be a violation of this condition to provide only as much advance notice as practicable. 

(2) Current DHS practice is to use the same form for a second, distinci purpose -- to request that an individual be 
detained for up to 48 hours AFTER the scheduled release. This condition does NOT encompass such DHS requests for 
detention. 
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40. No use of funds to interfere with federal law enforcement: Notice of scheduled release 

SCOPE. This condition applies as of the date the recipient accepts the award. and throughout the remainder of the 
period of performance. Its provisions must be among those included in any subaward at any tier. 

1. No use of funds to interfere with "removal" process: Notice of scheduled release date and time 

Consonant with federal law enforcement statutes -­ including 8 V.S.c. 1231 (for an alien incarcerated by a State or 
local government. a 90-day "removal period" during which the federal government "shall" detain and then "shall" 
remove an alien from the U.S. "begins" no later than "the date the alien is released from ... confinement"; also. the 
federal government is expressly authorized to make payments to a "State or a political subdivision of the State ... with 
respect to the incarceration of [an] undocumented criminal alien"); 8 U .S.c. 1226 (the federal government "shall take 
into custody" certain criminal aliens "when the alien is released"); and 8 u.s.c. 1366 (requiring an annual 001 report 
to Congress on "the number of illegal alien[ felons] in Federal and State prisons" and programs underway "to ensure the 
prompt removal" from the U.S. of removable "criminal aliens") -­ no State or local government entity. -agency. 01'­

official (including a government-contracted correctional facility) may use funds under this award to interfere with the 
"removal" process by failing to provide -- as early as practicable (see para. 4.C. below) -- advance notice to DHS of 
the scheduled release date and time for a particular alien. if a State or local government (or government-contracted) 
correctional facility receives from DHS a formal written request pursuant to the INA that seeks such advance notice . 

2. Monitoring 

The recipient's monitoring responsibilities include monitoring of subrecipient compliance wit.h this condition. 

3. Allowable costs 

To the extent that such costs are not reimbursed under any other federal program. award funds may be obligated for the 
reasonable . necessary. and a llocable costs (if any) of actions (e.g .. training) designed to ensure compliance with this 
condition. 

4. Rules of construction. 

The "Rules of Construction" set out in the "Noninterference (within the funded "program or activity") with federal law 
enforcement: Notice of scheduled release" award condition are incorporated by reference as though set forth here in 
full. 

41. Requirement to collect certain information from subrecipients 

Except as prov ided in this condition. the recipient may not make a subaward to a State. a local government. or a 
"public" institution of higher education. unless it first obtains from t.he proposed subrecipient responses to the questions 
identified in the program solicitation as "Information regarding Communication with the Depanment of Homeland 
Security (DHS) and/or Immigration and Customs Enforcement (ICE)." All subrecipient responses must be collected and 
maintained by the recipient . consistent with document retention requirements. and must be made available to 001 upon 
request. Responses to these questions are not required from subrecipients that are either a tribal 
government/organization. a nonprofit organization, or a private institution of higher education. 
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42. Cooperating with OJP Monitoring 

The recipient agrees to cooperate with OJP monitoring of this award pursuant to alP's guidelines, protocols, and 
procedures, and to cooperate with OJP (including the grant manager for this award and the Office of Chief Financial 
Officer (OCFO» requests related to such monitoring, including requests related to desk reviews and/or site visits. The 
recipient agrees to provide to OJP all documentation necessary for OJP to complete its monitoring tasks, including 
documentation related to any subawards made under this award. Further, the recipient agrees to abide by reasonable 
deadlines set by OJP for providing the requested documents. Failure to cooperate with OJP's monitoring activities may 
result in actions that affect the recipient's DOJ awards, including, but not limited to: withholdings and/or other 
restrictions on the recipient's access to award funds; referral to the DOJ OIG for audit review; designation of the 
recipient as a DOJ High Risk grantee; or termination of an award(s). 

43. FFATA reporting: Subawards and executive compensation 

The recipient must comply with applicable requirements to report first-tier subawards Csubgrants") of $25,000 or 
more and , in certain circumstances, to report the names and total compensation of the five most highly compensated 
executives of the recipient and first-tier subrecipients (first-tier "subgrantees") of award funds. The details of recipient 
obligations, which derive from the Federal Funding Accountability and Transparency Act of 2006 (FFA TA), are posted 
on the OJP web site at https:/lojp.gov/fundinglExploreIFFATA.htm (Award condition: Reporting Subawards and 
Executive Compensation), and are incorporated by reference here. 

This condition, including its reporting requirement, does not apply to-- (I) an award of less than $25,000, or (2) an 
award made to an individual who received the award as a natural person (i.e., unrelated to any business or non-profit 
organization that he or she may own or operate in his or her name). 

44. Required monitoring of subawards 

The recipient must monitor subawards under this award in accordance with all applicable statutes, regulations, award 
conditions, and the DOJ Grants Financial Guide, and must include the applicable conditions of this award in any 
subaward. Among other things, the recipient is responsible for oversight of subrecipient spending and monitoring of 
specific outcomes and benefits attributable to use of award funds by subrecipients. The recipient agrees to submit, upon 
request, documentation of its policies and procedures for monitoring of subawards under this award. 

45. Use of program income 

Program income (as defined in the Part 200 Uniform Requirements) must be used in accordance with the provisions of 
the Part 200 Uniform Requirements. Program income earnings and expenditures both must be reported on the quarterly 
Federal Financial Report, SF 425. 

46. Justice Information Sharing 

Information sharing projects funded under this award must comply with oars Global Justice Information Sharing 
Initiative (Global) guidelines. The recipient (and any subrecipient at any tier) must conform to the Global Standards 
Package (GSP) and all constituent elements, where applicable, as described at: https:/ / it.ojp.govi gsp~rantcondition. 
The recipient (and any subrecipient at any tier) must document planned approaches to information sharing and describe 
compliance with the GSP and appropriate privacy policy that protects shared information, or provide detailed 
justification for why an alternative approach is recommended. 
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47. Avoidance of duplication of networks 

To avoid duplicating existing networks or IT systems in any initiatives funded by BJA for law enforcement information 
sharing systems which involve interstate connectivity between jurisdictions. such systems shall employ, to the extent 
possible, existing networks as the communication backbone to achieve interstate connectivity, unless the recipient can 
demonstrate to the satisfaction of BJA that this requirement would not be cost effective or would impair the 
functionality of an existing or proposed IT system. 

48. Compliance with 28 CF.R_ Part 23 

With respect to any information technology system funded or supported by funds under this award, the recipient (and 
any subrecipient at any tier) must comply with 28 CF.R. Part 23, Criminal Intelligence Systems Operating Policies, if 
OJP determines this regulation to be applicable. Should OJP determine 28 CF.R. Part 23 to be applicable, OlP may, at 
its discretion, perform audits of the system, as per the regulation. Should any violation of 28 CF.R. Part 23 occur, the 
recipient may be fined as per 34 USC J023J(c)-{d). The recipient may not satisfy such a fine with federal funds. 

49. Protection of human research subjects 

The recipient (and any subrecipient at any tier) must comply with the requirements of 28 CF.R. Part 46 and all OJP 
policies and procedures regarding the protection of human research subjects, including obtainment of Institutional 
Review Board approval , if appropriate, and subject informed consent. 

SO. Confidentiality of data 

The recipient (and any subrecipient at any tier) must comply with all confidentiality requirements of 34 U.S.C 10231 
and 28 CF.R. Part 22 that are applicable to collection, use, and revelation of data or information. The recipient further 
agrees, as a condition of award approval, to submit a Privacy Certificate that is in accord with requirements of 28 
CF.R. Part 22 and, in particular, 28 CF.R. 22.23. 

5 I. Verification and updating of recipient contact information 

The recipient must verify its Point of Contact{POC), Financial Point of Contact (FPOC), and Authorized 
Representative contact information in GMS, including telephone number and e-mail address. If any information is 
incorrect or has changed, a Grant Adjustment Notice (GAN) must be submitted via the Grants Management System 
(GMS) to document changes. 

OJP FORM 4000/2 (REV. 4-88) 



U.S. Department of Justice 

Office of 1ustice Programs 

Bureau of Justice Assistance 

AWARD CONTINUATION 
SHEET 

Grant 

PAGE 25 OF 29 

PROJECT NUMBER 2019·DJ·BX·0679 AWARD DATE 0912312019 

SPECIAL CONDITIONS 

52. Law enforcement task forces - required training 

Within 120 days of award acceptance, each current member of a law enforcement task force fu nded with award funds 
who is a task force commander, agency executive, task force officer, or other task force member of equivalent rank . 
must complete required online (internet-based) task force training. Additionally, all future task force members must 
complete this training once during the period of performance for this award, or once every four years if multiple OlP 
awards include this requirement. 

The required training is available free of charge online through the BlA-funded Center for Task Force Integrity and 
Leadership (www.ctfli.org). The training addresses task force effectiveness, as well as other key issues including 
privacy and civil liberties/rights, task force performance measurement, personnel selection, and task force oversight and 
accountability . If award funds are used to support a task force, the recipient must compile and maintain a task force 
personnel roster, along with course completion certificates. 

Additional information regarding the training is available through BlA's web site and the Center for Task Force 
lntegrity and Leadership (www.ctfli.org). 

53. lustification of consultant rate 

Approval of this award does not indicate approval of any consultant rate in excess of $650 per day. A detailed 
justification must be submitted to and approved by the OJP program office prior to obligation or expenditure of such 
funds. 

54. Submission of eligible records relevant to the National Instant Background Check System 

Consonant with federal statutes that pertain to firearms and background checks -- including 18 V.S.c. 922 and 34 
U.S.c. ch. 409 -- if the recipient (or any subrecipient at any tier) uses thi s award to fund (in whole or in part) a specific 
project or program (such as a law enforcement, prosecution, or court program) that results in any court dispositions, 
information, or other records that are "eligible records" (under federal or State law) relevant to the National Instant 
Background Check System (NICS), or that has as one of its purposes the establishment or improvement of records 
systems that contain any court dispositions , information, or other records that are "eligible records" (under federal or 
State law) relevant to the NICS , the recipient (or subrecipient , if applicable) must ensure that all such court 
dispositions, information, or other records that are "eligible records" (under federal or State law) relevant to the NICS 
are promptly made available to the NICS or to the "State" repository/database that is electronically available to (and 
accessed by) the NICS, and -­ when appropriate -- promptly must update, correct, modify, or remove such NICS­
relevant "eligible records". 

In the event of minor and transitory non-compliance, the recipient may submit evidence to demonstrate diligent 
monitoring of compliance with this condition (including subrecipient compliance). DOl will give great weight to any 
such evidence in any express written determination regarding this condition. 
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55. Compliance with National Environmental Policy Act and related statutes 

Upon request, the recipient (and any subrecipient at any tier) must assist BJA in complying with the National 
Environmental Policy Act (NEPA), the National Historic Preservation Act, and other related federal environmental 
impact analyses requirements in the use of these award funds, either directly by the recipient or by a subrecipient. 
Accordingly , the recipient agrees to first determine if any of the following activities will be funded by the grant, prior 
to obligating funds for any of these purposes. If it is determined that any of the following activities will be funded by 
the award , the recipient agrees to contact BlA. 

The recipient understands that this condition applies to new activities as set out below, whether or not they are being 
specifically funded with these award funds. That is, as long as the activity is being conducted by the recipient, a 
subrecipient, or any third party, and the activity needs to be underlaken in order to use these award funds, this condition 
must first be met. The activities covered by this condition are: 

a. New construction; 

b. Minor renovation or remodeling of a property located in an environmentally or historically sensitive area, including 
properties located within a 100-year flood plain, a wetland, or habitat for endangered species , or a property listed on or 
eligible for listing on the National Register of Historic Places; 

c. A renovation , lease, or any proposed use of a building or facility that will either (a) result in a change in its basic 
prior use or (b) significantly change its size; 

d. Implementation of a new program involving the use of chemicals other than chemicals that are (a) purchased as an 
incidental component of a funded activity and (b) traditionally used, for example, in office, household, recreational, or 
education environments; and 

e. Implementation of a program relating to clandestine methamphetamine laboratory operations , including the 
identification, seizure, or closure of clandestine methamphetamine laboratories . 

The recipient understands and agrees that complying with NEPA may require the preparation of an Environmental 
Assessment and/or an Environmental Impact Statement, as directed by BlA. The recipient further understands and 
agrees to the requirements for implementation of a Mitigation Plan, as detailed at hnps://bja.gov/Fundinglnepa.html, for 
programs relating to methamphetamine laboratory operations. 

Application of This Condition to Recipient's Existing Programs or Activities: For any of the recipient's or its 
subrecipients' existing programs or activities that will be funded by these award funds, the recipient , upon specific 
request from BlA, agrees to cooperate with BlA in any preparation by BJA of a national or program environmental 
assessment of that funded program or activity. 

56. Establishment of trust fund 

If award funds are being drawn down in advance, the recipient (or a subrecipient, with respect to a subaward) is 
required to establish a trust fund account. Recipients (and subrecipients) must maintain advance payments of federal 
awards in interest-bearing accounts, unless regulatory exclusions apply (2 C.F.R. 200.305(b)(8». The trust fund , 
including any interest, may not be used to pay debts or expenses incurred by other activities beyond the scope of the 
Edward Byrne Memorial Justice Assistance Grant Program (JAG). The recipient also agrees to obligate the award 
funds in the trust fund (including any interest earned) during the period of performance for the award and expend 
within 90 days thereafter. Any unobligated or unexpended funds , including interest earned, must be returned to OJP at 
the time of closeout. 
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57. Prohibition on use of award funds for match under BVP program 

JAG funds may not be used as the 50% match for purposes of the DOJ Bulletproof Vest Partnership (BVP) program. 

58. Certification of body armor "mandatory wear" policies 

If recipient uses funds under this award to purchase body armor, the recipient must submit a signed certificalion that 
law enforcement agencies receiving body armor purchased with funds from this award have a written "mandatory 
wear" policy in effect. The recipient must keep signed certifications on file for any subrecipients planning to utilize 
funds from this award for ballistic-resistant and stab-resistant body armor purchases. This policy must be in place for 
at least all uniformed officers before any funds from Ihis award may be used by an agency for body armor. There are no 
requirements regarding the nature of the policy other than it be a mandatory wear policy for all uniformed officers 
while on duty. 

59. Body armor - compliance with NIJ standards and other requirements 

Ballistic-resistant and stab-resistant body armor purchased with JAG award funds may be purchased at any threat 
level, make or model, from any dislributor or manufacturer, as long as the body armor has been tested and found to 
comply with applicable National Institute of Justice ballistic or slab standards and is listed on the NI1 Compliant Body 
Armor Model List (https:llnij.gov/topics/technologylbody-armorlPages/compliant-ballistic-arrnor.aspx). In addition, 
ballistic-resistant and stab-resistant body armor purchased must be made in the United States and must be uniquely 
fitted, as set forth in 34 U .S.c. I 0202(c)( l)(A). The latest NIJ standard information can be found here: https:/ / nij.gov/ 
topics/ technology/ body-armor/ pages/ safety-initiative.aspx. 

60. Body armor - impact on eligibility for other program funds 

The recipient understands that the use of funds under this award for purchase of body armor may impact eligibility for 
funding under the Bulletproof Vesl Partnership (BVP) program, a separate program operated by BJA, pursuant to the 
BVP statute at 34 USC 1053J(c)(5). 

61. Reporting requirements 

The recipient must submit quarterly Federal Financial Reports (SF-425) and semi-annual performance reports through 
OJP's GMS (hnps://grants .ojp.usdoj.gov). Consistent with the Department's responsibilities under the Government 
Performance and Results Act (GPRA) and the GPRA Modernization Act of 2010, the recipient must provide data that 
measure the results of its work. The recipient must submit quarterly performance metrics reports through BJA's 
Performance Measurement Tool (PMT) website (www.bjaperformancetools.org) . For more detailed information on 
reporting and other JAG requirements, refer to the JAG reporting requirements webpage. Failure to submit required 
JAG reports by established deadlines may result in the freezing of grant funds and futW"e High Risk designation. 

62. Required data on law enforcement agency training 

Any law enforcement agency receiving direct or sub-awarded funding from this JAG award must submit quarterly 
accountability melrics data related to training that officers have received on the use of force, racial and ethnic bias, de­
escalation of conflict, and constructive engagement with the public. 
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63. Expenditures prohibited without waiver 

No funds under this award may be expended on the purchase of items prohibited by the JAG program statute, unless , as 
set forth at 34 U.S.c. 10152, the BJA Director certifies that extraordinary and exigen t circumstances exist, making such 
expenditures essential to the maintenance of public safety and good order. 

64. Authorization 10 obligate (federal) award funds to reimburse certain project costs incurred on or after October 1, 2018 

The recipient may obligate (federal) award funds only after the recipient makes a valid acceptance of the award. As of 
the first day of the period of performance for the award (October 1,2018), however, the recipient may choose to incur 
project costs using non-federal funds , but any such project costs are incurred at the recipient's risk until , at a 
minimum-- (I) the recipient makes a valid acceptance of the award, and (2) all applicable withholding conditions are 
removed by OJP (via a Grant Adjustment Notice). (A withholding condition is a condition in the award document that 
precludes the recipient from obligating. expending, or drawing down all o r a portion of the award funds until the 
condition is removed .) 

Except to Ihe extent (if any) that an award condition expressly precludes reimbursement of project costs incurred "at­
risk," if and when the recipient makes a valid acceptance of this award and OJP removes each applicable withholding 
condition through a Grant Adjustmenl Notice. the recipient is authorized to obligate (federal) award funds to reimburse 
itself for project costs incurred "at-risk" earlier during the period of performance (such as project costs incurred prior to 
award acceptance or prior to removal of an applicable withholding condition), provided that those project costs 
otherwise are allowable costs under the award. 

Nothing in this condition shall be understood to authorize the recipient (or any subrecipient at any tier) to use award 
funds to "supplant" State or local funds in violation of the recipient's certification (executed by the chief executive of 
the State or local government) that federal funds will be used to increase the amounts of such funds that would, in the 
absence of federal funds, be made available for law enforcement activities. 

65. Use of funds for DNA testing; upload of DNA profiles 

If award funds are used for DNA testing of evidentiary materials. any resulting eligible DNA profiles must be uploaded 
to the Combined DNA Index System ("CODIS." the DNA database operated by the FBI) by a government DNA 
laboratory with access to CODIS. 

No profiles generated under this award may be entered or uploaded into any non-governmental DNA database without 
prior express written approval from BJA. 

Award funds may not be used for the purchase of DNA equipment and supplies unless the resulting DNA profiles may 
be accepted for entry into CODIS. 

66. Encouragement of submission of "success stories" 

BJA strongly encourages the recipient to submit annual (or more frequent ) JAG success stories. To submit a success 
story, sign in to a My BJA account at https:11 www.bja.gov/Login.aspx to access the Success Story Submission form. If 
the recipient does not yet have a My BJA account, please reg ister at https:l l www.bja.gov/ profile .aspx. Once 
registered, one of the available areas on the My BJA page will be "My Success Stories." Within this box, there is an 
option to add a Success Story. Once reviewed and approved by BJA, all success stories will appear on the BJA Success 
Story web page at https:11 www.bja.gov/ SuccessStoryList.aspx. 
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67. 	 Withholding of funds: Required certification from the chief executive of the applicant government 

The recipient may not obligate, expend, or draw down any award funds until the recipient submits the required 
"Certifications and Assurances by the Chief Executive of the Applicant Government," properly-executed (as 
determined by OIP) , and a Grant Adjustment Notice (GAN) has been issued to remove this condition. 

68. 	 Withholding of funds: Memorandum of Understanding 

The recipient may not obligate, expend, or draw down any award funds until OIP has reviewed and approved the 
Memorandum of Understanding (MOU), and a Grant Adjustment Notice (GAN) has been issued to remove this 
condition. 

69. 	 Withholding of funds: NIBRS set-aside in Disparate jurisdictions 

The recipient may not obligate, expend, or draw down any award funds until the recipient submits, and BJA reviews 
and accepts, documentation of compliance with the required NIBRS 3 percent set-aside by the recipient and each 
disparate subrecipient, and a Grant Adjustment Notice (GAN) has been issued to remove this condition. For each 
jurisdiction, including the recipient and disparate subrecipients, such documentation may be either (I) a budget that 
clearly documents that the jurisdiction has dedicated at least 3 percent of the total amount of their allocation to NIBRS 
compliance activities, or (2) documentation showing that the jurisdiction has been certified as NlBRS compliant. 

70. 	 Withholding of funds: Expenditures that are prohibited absent a 001 certification of extraordinary and exigent 
circumstances 

The reCipient may not obligate, expend, or draw down any award funds until-- (J) OlP has reviewed and approved the 
recipient'S request to utilize award funds to purchase or acquire an item (or items) that only may be purchased! acquired 
if and when 001 makes a particular certification, and (2) a Grant Adjustment Notice (GAN) has been issued to remove 
this condition. Pursuant to statute, award funds may not be used for certain items ("matters") unless and until 001 
makes a certification that "extraordinary and exigent circumstances exist that make the use of [award funds for such 
itemsl matters) essential to the maintenance of public safety and good order." The itemsl matters that are prohibited 
expenditures absent such a 001 certification are set out at 34 U.S.c. 10152. 
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From: 	 Orbin Terry, NEPA Coordinator 

SUbject: 	 Incorporates NEPA Compliance in Further Developmental Stages for 5t. Clair 
County 

The Edward Byrne Memorial Justice Assistance Grant Program (JAG) allows states and local governments to 
support a broad range of activities to prevent and control crime and to improve the criminal justice system , some of 
which could have environmental impacts. All recipients of JAG funding must assist BIA in complying with NEPA 
and other related federal environmental impact analyses requirements in the use of grant funds, whether the funds 
are used directly by the grantee or by a subgrantee or third party. Accordingly, prior to obligating funds for any of 
the specified activities, the grantee must first detelmine if any of the specified activities will be funded by the 
grant. 

The specified activities requiring environmental analysis are : 
a. New construction; 
b. Any renovation or remodeling of a property located in an environmentally or historically sensitive area, 
including properties located within a IOO-year flood plain , a wetland , or habitat for endangered species, or a 
property listed on or eligible for listing on the National Register of Historic Places; 
c. A renovation, lease, or any proposed use of a building or fac ility that will either (a) result in a change in its basic 
prior use or (b) significantly change its size; 
d. Implementation of a new program involving the use of chemicals other than chemicals that are (a) purchased as 
an incidental component of a funded activity and (b) traditionally used, for example, in office, household, 
recreational, or education environments; and 
e. Implementation of a program relating to clandestine methamphetamine laboratory operations, including the 
identification, seizure, or closure of clandestine methamphetamine laboratories . 

Complying with NEPA may require the preparation of an Environmental Assessment and/or an Environmental 
Impact Statement, as directed by BJA. Further, for programs relating to methamphetamine laboratory operations, 
the preparation of a detailed Mitigation Plan will be required. For more information about Mitigation Plan 
requirements, please see hups ://www.bja.govlFunding/nepa.html. 

Please be sure to carefully review the grant conditions on your award document, as it may contain more specific 

information about environmental compliance. 
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This Agreement is entered into by and between the County Board and the Sheriff St. 
County, Illinois (herein to as the "EMPLOYER") and the Fraternal Order Police 

County Police No. 148 and the Illinois FOP Labor Council (hereinafter 
.."'h"....~'r1 to as the "LODGE"). 

It is the intent and purpose of the parties to this Agreement to set forth entire 
agreement covering rates of pay, hours of employment, and other conditions of 
employment; to achieve and maintain harmonious relations between the Employer and the 
Lodge; and to provide the prompt and fair settlement of grievances without any interruption 

or other with, the of Sheriffs 

It is the Employer's and Lodge's desire to provide the people of St. Clair County, Illinois, 
with the quality by mutual through faith negotiations. 

Employer the as the and exclusive collective bargaining 
representative for the purpose of establishing wages, hours, and other conditions of employment 
of all bargaining unit. The bargaining unit shall include: all sworn and non-sworn 
Correctional below the rank of as by the Illinois Relations 
Board, No. S-UC-(S)-16-054 dated June 2016. All other positions shall be EXCLUDED 
from above described bargaining unit as well as excluded by Illinois Public 
Labor 1984;P.A. 1015 31 

Pursuant to applicable statutory mandates and the Rules, Regulations and Procedures of 
St. Clair County Sheriffs Department Merit Commission, employees hired must serve an 

initial probationary probationary are terms and 
conditions of this Agreement, that the Sheriff may discipline or a probationary 

at will. probationary period commences on the employee is appointed 
and ends after (12) months. 

Employees from Patrol division or Metro division to the Corrections 
division also serve a special twelve (1 month probationary period. If such employees do not 
complete period, the are to former division as soon 
as at their 

Employees from Corrections to the Division or Metro 
division shall also serve a special twelve (1 month probationary period. such employees do 
not complete probationary period, the employees are returned to their original position in 
the Corrections division as soon as there is an at their former position. 



and the 

The Lodge recognizes that the Employer possesses the sole and right to 
direct the of the St. Clair County Sheriffs Department, in all including, but 

not limited to, all and authority granted by law. as otherwise expressly stated 
St. Clair County policies are not to considered a of this 

Management rights include, but are not limited to, right: 

a. 	 To maintain executive management and administrative control of the Department 
and its properties and and staff; 

b. 	 To plan, and determine the operations or to 
conducted by officers of the St. Clair County Sheriffs Department; 

c. 	 To determine the methods, means, job classifications and number of 
personnel by which the Department operations are to be conducted; 

d. hire, schedule, train, transfer, assign and evaluate work, of 
unit officers; 

e. 	 To direct supervise entire working force of Department, including the 
establishment of work standards; 

f. demote, suspend, 

g. 	 To make, add, delete, alter and rules and regulations; 

h. 	 To introduce new or improved methods, equipment or facilities; 

l. 	 To contract out for goods and services. 

The County has the sole authority to 
County Department and the amount of 

Section 2.02 - Other Employment 
Any and all employees covered by this Agreement who to perform work for an 

entity shall prior approval for employment from the Employer. 

Any working for an entity shall hold the Employer harmless against any and all 
claims, demands, suits or other forms of liability his or her work for any other entity. 

In the event an employee is employed by 
of nor shall such other employment with 

the Employer, nor an availability for call-outs, nor shall it constitute, nor 
appear to constitute, a conflict of interest with employment St. Clair County. Should the 

employment shall not 

or for just cause; 
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determine that an outside employment does not conform to the requirements 
set forth this Section; the Employer may order to terminate the outside 
employment, subject to reasonable notice, with an order. 

at the sole discretion of the Employer, it is determined that extreme civil-emergency 
conditions including but not limited to riots, civil disorders, tornado conditions, floods, or 
other upon oral notice to a Lodge representative at a practical time, the 

this Agreement may the Employer during the of the 
emergency, provided wage rates and all economic shall not be and that the 

of this Section shall neither limit an employee's right to invoke the grievance 
procedure in a timely manner after the cessation of the emergency, nor limit the protections 

by Sections 17.01 (Internal Investigation) and 1 (Indemnification) this 
It is that of any during this 

shall be delayed until a conditions no longer hamper normal business 
activity. 

During the term of this the nor its agents nor any employee 
by the terms of this Agreement, for any reason, will authorize, institute, aid, condone, or 

engage in a slowdown, work unauthorized absence, unlawful picketing, "work-to-rule" 
action, strike, refusal to cross a picket line while on duty, nor any other intentional 
with the operations, statutory functions or obligations Employer. 

prohibited by Section 3.01 above, the shall 
disavow such action the to retum to work and shall use its best efforts to 
achieve a prompt resumption of normal operations. The Lodge, including officials and 
agents, not be liable for any damages, direct or indirect, upon complying with the 
requirements of this 

Upon the failure to comply with provisions of Section any 
agent or official Lodge who is an officer by this Agreement shall be subject to the 

of Section 3.04, below. 

Any officer who violates prOVlSlons 
immediate discharge. Any action taken by the Employer who participates in 
action prohibited by Section 3.01, above, shall not be considered as a violation of this 

shaH not be subject to the provisions of the procedure, that 
whether an III in a prohibited shall subject to the 
procedure. 

3 




Section 4.01 
Neither the Employer nor the Lodge shall any officer covered by this 

Agreement in a manner which would violate any applicable All claims of discrimination 
must be pursued through the appropriate administrative agency and are not grievable. 

A grievance is defined as a dispute or difference opinIOn "'''''''Hle'",n 

(with respect to a single common issue) covered by this 
or group 

on 
behalf of the officer(s), and the with to the meaning, interpretation or 
application an provision or prOVISIons as written which involves, as 
to the grievant, an violation an provision The Lodge may 

a grievance directly at if there is no single immediate supervisor or division 
administrator common to at! the affected by the grievance. 

Nothing contained will be as limiting the of any having a 
to the matter informally with 

adjusted without intervention 
supervisor, and having the 

the Lodge, provided is not inconsistent 
terms and meaning of this 

1. 	 Unless a grievance is filed in a timely manner, it shall be deemed waived. Unless 
a grievance decision is appealed within designated time it shall 
deemed at the last 1'p<"""" 

2. 	 must be in writing on a identical to that 
attached 	 as Appendix "A". All appeals and responses to the grievance shall 

recorded thereupon and/or made with attachments thereto. 

3. 	 limits may be extended by of the parties at the respective 
the procedure. However, such extension shall be to a 

When a is filed, it name officer(s) involved, set forth the 
nature of the grievance, identify the facts upon which it is based and the express 
provision(s) of the Agreement allegedly violated, state the contention the 
officer with to said provision(s), indicate the relief requested and be 

and dated by one or more of the officer(s) affected. to the 
A"'''''f'A shall be made to the first officer who the 

5. 	 Non-economic past practices not covered are 
upon the date of its 


to establish the meaning, 
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in the following manner. Grievances shall 
time period. 

Step 1 - Immediate Supervisor shall be orally with the 
immediate supervisor who is outside the unit, within five (5) 

days on which the officer worked from the date of the occurrence which had an 
application to that which gives to the complaint. Grievances should be raised 
with the supervisor/administrator who has the authority to remedy the grievance; 
however, to the authority shall not 
The supervisor/administrator shall respond to the officer within (5) 
receipt of the grievance. 

cause to waive the 

If the grievance is not resolved at Step 1, a written 
appeal may be filed with his division administrator or the administrator's The 
appeal shall within ten (10) days of the or 
within ten (l0) business the Step-l was due. 

Division administrators shall include the Undersheriff, Chief Deputy, or the Jail 
Superintendent. Upon receipt properly filed written appeal, appropriate 
division administrator or the administrator's shall meet with the to 
review the grievance. Within ten (10) business days of Step-2 appeal, 
the administrator will a decision in to the 

grievance is not at Step 2, a written appeal may be filed 
with The written appeal will filed within ten (10) business days after the 
receipt of the Step-2 response or within ten (l0) business days after the Step-2 response 
was due. 

Within ten (10) business days after of the properly filed, written 
Sheriff or designee shall meet with the to review 
complaint. The Sheriff will within ten (l0) 

the 

days the 

is not resolved at Step 3, 
the written gnevance may be appealed to the Sc Clair County 
Labor-Management Committee within ten (l0) days of the date of the Step-3 
response, or within ten (10) days after the Step-3 was due. 

The Labor-Management schedule a meeting on the 
within thirty days unusual 

arise. The shall be the public. If the grievance is settled 
as a result of such meeting, the settlement shall reduced to writing and signed the 
parties. Nothing herein shall prevent the Lodge and the Employer 
settlement that would not set a precedent other grievances. is 
reached, the Committee, or its designee, shall give its response to the grievant(s) within 
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ten (10) business days following the meeting. In any case, 4 shall be completed no 
later forty-five (45) calendar after the written grievance is filed at this Step, 

the parties to a \Nritten extension thereof. If the Lodge has received no 
response within 45 the to advance the grievance to Step 5 
or Step 6. 

If grievance is not satisfactorily resolved at 4, it may, by 
only, be submitted for mediation within fifteen (1 business days 

or within fifteen (IS) business days 
Step-4 response was The parties shall jointly to the 
Mediation and Conciliation Service (FMCS) of mediator for 
grievance mediation. grievance mediation shall be held at a time and place mutually 
agreeable to the parties and the mediator in an attempt to satisfactorily settle the 
gnevance. 

Proceedings before mediator shall informal, and will have the right to meet 
jointly and/or with any person or persons at the 
conference. The mediator shall assist the in an attempt to reach a voluntary 
settlement. If the parties reach a settlement, it shall be reduced to writing and by 

Nothing herein shall prevent and the Employer from entering into 
any settlement that would not set a precedent for other grievances. 

voluntary process, mediation may be completed at any 
that one wishes to this 

is not resolved as a result of Step 4 or as the 
case may be, the Lodge request in writing, within ten (10) business days after the 
mediation is completed, or, mediation was not to, within ten (10) business days 
after the Step-4 response, or within ten (10) after the response was 
due, that the submitted to binding arbitration. request by 
must be made within ten (10) days of completion of the last appropriate In 
the event arbitration, the parties shall jointly request FMCS to 
supply a list of seven (7) arbitrators. Nothing herein shall preclude the patties from 
meeting at any time the of arbitrators has been requested and prior to the 
convening of hearing in a further attempt to resolve the dispute. 

parties shall contact one of an arbitrator within ten (J 0) 
of the list from FMCS. party 

by party. Both 
the right to strike (3) names from party shall 

alternately a name from list, with a coin toss determining who strikes the first 
name, the other patty striking the second name, and so on, until one name is remaining 
from the list. The person whose name remains unstricken from the list shall be the 
arbi trator. 
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proVISions 

Once the arbitrator has been selected, the shall jointly notify him/her in writing 
requesting that a hearing be held at the earliest dates(s) upon which the parties can 

shall attach a of this Article and any other pOltions of this 
to the notification sent to date is appointed, 

parties shall jointly for the a court for the arbitration hearing, 
provided the arbitrator requests said services be provided. 

of representatives and witnesses. The 
of the arbitrator, a transcript for the 

room, if any. Unless otherwise the 
Clair County. arbitration hearing shall closed to the 

Each party shall be responsible the cost of own 

party shall bear the 
shall equally the 

'""'''''ArT,,,,· and the 

public and the press. 
copy of the written transcript. 

modify, nullify, add to nor subtract 
arbitrator shall and decide only the 

question of as to whether has a violation, misinterpretation or misapplication 
the specific provisions of this Agreement as submitted to him/her by the parties and shall have no 
authority to make a decision on any not so submitted to him/her. 
the power to determine the raised by as submitted in writing at Step 

arbitrator shall 
1. 

arbitrator shall have no authority to a decision on any not so submitted or 
arbitrator be without power to decisions to or with 

or state law. The arbitrator shall submit in wTiting within thirty (30) 
following the close of the by the whichever is 

the parties agree, to a written extension thereof. decision shall based solely upon 
the arbitrator's interpretation of meaning or application of the specific terms of this 
Agreement to the the presented, consistent with applicable law. The arbitrator 
shall the authority to fashion an award consistent with the requested remedy. A decision 
,.", ... rI",,.prl consistent with the terms of this shall final and 

Section 5.05 - Time Limits 
No grievance shall processed unless it is submitted in a timely manner pursuant to 

Section 5.03, Step 1. If a grievance is not presented within the time limits set forth above, it shall 
be considered waived. If a grievance is not appealed to the next step within the specified time 
limit or any extension thereot: it shall be considered on the basis of the Employer's 
last answer. the Employer fails to answer a grievance or an appeal thereof within the 

limits, or the elect to treat as denied at that 
appeal the to the next step. The time limits in each be 
reemelnt of the Employer and the or representative. 

computing limits under this Article, the first business day of a time limit shall be 
the first business day on which the officer worked from the date of the first occurrence which 
had application to that officer, or the business day on which the is filed or appealed, or 
the business day on which a response, to be prescribed by a pal1icular is given or is due to 
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consecutive 
one 

last day of a time limit shall be deemed to end on 5:00 be given by the 
p.m. on that business day. 


purposes of this "business" shall be defined as a day on which 

the St. County is for regular to the public, Monday through Friday, 
from the hours of 8:00 a.m. to 5:00 p.m. local as defined in Article 8, 
Section 8.01, of this Agreement. 

may jJV,>JV.'''' 

that the officer or 

to a matter grievable hereunder, under any procedure waives all rights to review 
the allegations that may be raised a grievanee filed hereunder. Lodge not to 

beyond the date set for commencement the 
Section 5.03, 6. waiver to be is set out as 

a grievance under this 

Appendix A. provisions of this Section are applicable if the is advanced 
beyond Step 2 of the grievance procedure herein. 

on duty shall be pem1itted the 
purpose an officer in the 
such mutually agreed to time shall without loss of pay. However, under no circumstances 
shall the processing grievances result in overtime compensation to any 
however, that must obtain prior approval from the appropriate supervisor 
off. Such approval not withheld. 

Section 5.08 - Representation 
An officer shall present a grievance 

step of the procedure after 1, however, 
writing and 

may by 
settlements shall be reduced to by the 

Council and the grievant( s). 

time 

this procedure. During 

Employer, the 

that Sheriff shall retain the to establish the 
(1 hours of work in 

any twenty-four-hour (24-hour) period, with the of shift rotations. no time will an 
officer regularly scheduled to work consecutive shifts. 

workday which will consist of no more than 

The normal work period for officers this shall as 
beginning at 12:01 a.m. on a Sunday. normal work 

hundred (160) scheduled work a twenty-eight-day 
working an eight (8) or ten-hour (10-hour) schedule. The normal 

one-hundred sixty-eight (168) scheduled work hours in a twenty­
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eight-day (28-day) period for employees working a twelve-hour (l2-hour) schedule; there will 
not any Sh011 days ("minus or 8's") scheduled. 

Overtime compensation shall be given all hours in excess of the scheduled workday 
as established by the Sheriff, or work period, in accordance with the Fair Labor Standards Act. 

The annual work schedule assignments for the upcoming year shall completed 
and posted by November 30th to facilitation of vacation as provided in Section 
9.03 of this Agreement. 

OTPPlYlpnT shall be compensated at the premium-compensation 
rate of one and one-half (1 112) regular straight-time hourly rate pay for all 
authorized hours work period described" hourly 

defined as the annual divided by 2,080 hours. Employees 
Agreement working a twelve-hour (l2-hour) work schedule shall be compensated at the straight­
time rate of pay for each and every hour worked as part of regular twelve-hour (l2-hour) 
schedule (one hundred sixty-eight (168) hours in a twenty-eight-day (28-day) period I eighty­
four (84) straight-time hours per two-week (2-week) pay-period). The Sheriff has the exclusive 

when and is and number of to 
Sick, holiday or other paid or unpaid in addition to standby time, 

included in computing the time worked in a work period the purpose of overtime payment; 
however, vacation leave and compensatory time shall be included in computing the time worked 
in a work period for the purpose of overtime payment. 

overtime worked 
by cash or compensatory reserves the right to 
compensatory time as set forth in this 

All claims for compensatory time or cash overtime shall made within (5) calendar 
days after the time worked. If an assignment is two or more consecutive days in length, the claim 
shall be made within (5) calendar days the final day of assignment 

Officers covered by allowed to accumulate up to forty (40) hours 
of compensatory time, which shall not be subject to buy-out provisions, mutually 

upon by officer and the Employer. 

Compensatory time will be calculated at the same rate as overtime The maximum 
accumulation compensatory time be four hundred-eighty (480) hours. 

"premium compensation" is as any rate 
compensation in excess an employee's straight-time rate of compensation. 
compensation overtime work shall be governed by applicable law pertinent 
this Agreement and shall be based on hours actually worked. There shall be no pyramiding 
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compensation" means that premium 
compensation shall not be made more than once the same hours under any provision of this 
premium compensation. "No pyramiding 

Section 6.05 - Use of Compensatory Time 
Any employee by this shall not be to take compensatory 

time off or to have their shifts modified, unless by mutual agreement, for the of 
preventing overtime payments pursuant to this Agreement. Compensatory time off shall be 
taken in blocks of time which are mutually agreeable to the and the 
Compensatory time use may be restricted when the operations of 
impaired as by Fair Labor Standards Act. 

Notwithstanding above, if any officer has accrued compensatory time in excess one 
hundred twenty (l20) hours, then within a 90-day period immediately following accrual of 
amount in excess of 1 hours, Employer may the to schedule time 
subject to approval by the , to reduce accumulated compensatory 

employee fails to a to use the excess compensatory time 
within 90-day period, then during the next 90 days, the shall have the to 
schedule the employee to use the compensatory time in excess of 120 hours. 

If the Employer right to schedule an employee off to reduce accrued 
compensatory time excess J20 hours, it shall schedule such full 

otherwise mutually agreed by the Employer and 

Department are 

Section 6.06 - Call Back 
A call-back is an assignment of work not continuously precede or 

follow an regularly scheduled work hours. Officers reporting back to work on a call­
back shall compensated for a minimum two hours at the overtime rate of payor be 
compensated for actual hours worked at the overtime rate pay, whichever is higher. 

Section 6.07 - Work Schedule 
When an employee a trammg during the time that the employee is 

scheduled to work, the employee's time in attendance, lunch period and travel to-and-from will 
compensated at the appropriate rate of pay. At the Employer's discretion, the employee may 

be ordered to at work prior to or after the training to complete his/her full work-
shift. 

attends a training during the time that the employee is not 
to the employee's time in attendance, including lunch period if and 

travel to-and-from will be at appropriate rate of pay. 

When an employee attends a training during the time that the employee is not 
to work, but on a day on which the employee is scheduled to work, the 

employee's time in attendance, lunch period and travel to-and-from will compensated at the 
appropriate rate of pay. At the Employer's discretion, the employee's work schedule may 
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altered to ensure the safety 

lost scheduling. use compensatory time to replace 

others is not compromised due to the 
for fatigue. employee will be given the opportunity to 

When the Employer must compensate for travel for training, the calculation shall 
upon the distance to and from St. County Jail (which may computed by 

of one minute for every 

Section 6.08 - Shift Rotation 
Employer shall rotate the shifts of employees working twelve (12) hour shifts 

four (4) twenty-eight (28) day periods (or three times per year). 

ARTICLE 7 - SENIORITY 

Departmental seniority shall, for the purpose this Agreement, be defined as an officer's 
length of continuous service within the Sheriffs Department his/her last date of hire, 

due to layoff, approved leaves absence, In 

continuous Departmental seniority shall be computation 
vacation, sick leave allowances and the wage matrix. 

Divisional seniority shall, for the purpose of this Agreement, be defined as an 
length continuous service within the Sheriffs Department his/her last transfer or hire 
into the division, less any adjustments to layoff, approved or 
other breaks in continuous Divisional seniority shall of 

other off if more than one officer has submitted a dated 
written for the same off. If two or more unit have the same 
divisional seniority, departmental seniority shall be used as a tiebreaker. If the use of 
depa11mental seniority there are still alphabetical order last name shall determine 
divisional seniority. 

For purposes of this Article, are only three (3) divisions: patrol (which includes all 
to Road Patrol, metro, and 

In the event an officer is transferred from one division to the other, he/she enters the 
new division as the officer with the divisional seniority; however, transferred officer 
does not lose his/her departmental seniority. If the officer then returns to his division, 
he/she wilt retain aH his/her service time as if he/she never left the division. If an officer is 
promoted out of the bargaining unites) and then returns, will not receive divisional 
seniority credit for the time spent in the promoted rank but will retain the divisional seniority 
credit for the time originally spent in the division. 

'-''''vv~J< as otherwise provided for promotion and other is within 
the of the Clair County Merit 
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Section 7.02 - Computation of Seniority 
Consistent with any applicable Merit rules, of seniority 

shall be subject to the following: 

shall include vacations and military honorably 
completed. 

a. 	 Continuous paid 

b. 	 In the event an officer accepts a disability is 
terminated, and the returns to the Department's active service, the officer 
shall be to the accumulated seniority which at the time he/she was 
placed on disability pension. 

Section 7.03 - Termination of Seniority 
Consistent with the cUlTently applicable rules and regulations of the Merit Commission, 

and the employment relationship shall be terminated when an officer: 

a. 	 quits, or 

b. 	 is discharged, or 

c. 	 retires or is retired, or 

d. 	 is laid off and fails to report to work within days after 
having recalled. (Provided, further, that the notified the 
Depat1ment intention to return within five (5) days 

the notice recall. All are to be by mail. The 
at its discretion grant additional time to return to work.), or 

e. 	 does not report to work at his/her scheduled time for his/her first scheduled work 
day after the termination of an authorized leave of absence, unless employee 
can demonstrate extenuating circumstances that prevented him/her to the 
satisfaction, or 

f. 	 IS without notifying the Department in 
Department the employee can demonstrate 
circumstances that prevented him/her to the Sheriffs satisfaction. 

The Employer shall prepare a list forth the present Departmental seniority dates 
and Divisional seniority for aU this attached as Appendix 
D, which shall become effective on or this Such list 
shall of 
employed at the time the 
numerical placement on the seniority list will 

covered under this Agreement or 
An objecting to his/her 

an objection in writing stating his/her 
reasons within fourteen (I 4) days of the date of posting. The written objection will filed with 

12 




the Executive Deputy. If an officer does not file an objection, the list shall stand approved as 
posted. Said list shall be attached to the Agreement as "Appendix D". 

Section 7.05 - Layoffs 
Should the Employer find it necessary to layoff officers, it shall be done on the basis of 

seniority within the Division: that is, the person with the least seniority in the Division shall be 
the first to be laid off. Any officer being laid off will receive a written notice at least thirty (30) 
working days prior to its effective date. 

ARTICLE 8 - HOLIDAYS 

Section 8.01 - Number of Holidays 
The following shall be considered holidays for eligible regular full-time officers: 

New Year's Day Veteran's Day 
Martin Luther King's Birthday General Election Day in November 
President's Day (even-numbered years only) 
Spring Holiday Thanksgiving Day 
Memorial Day Thanksgiving Friday 
Independence Day Christmas Eve 
Labor Day Christmas Day 

Dates of observance of holidays listed above shall be designated annually by the St. Clair 
County Board. Employees working a seven-day/twenty-four hour a day schedule shall observe 
holidays on their legal dates. Employees working a five-day leight-hour/weekends off/business 
schedule shall observe the holidays on the dates designated by the St. Clair County Board. 

Section 8.02 - Holiday Pay Credit 
A. Worked Holiday An eligible officer required to work on an observed holiday, in 

addition to his/her regular day's pay, shall be credited for the holiday at the rate of time and 
one-half (1-1/2) for all hours worked on a holiday shift. Such credited hours shall be paid to the 
appropriate officers with the first payroll check issued in February of the following year. The 
amount of payment is to be calculated at each officer's rate of pay in effect on the last payday in 
the calendar year during which the holiday credit was earned. 

B. Un-worked Holiday An eligible officer who is not scheduled to work on an 
observed holiday will be compensated at the regular straight-time rate for twelve (12) hours. 
Such credited hours shall be paid to the appropriate officers with the first payroll check issued in 
February of the following year. The amount of payment is to be calculated at each officer's rate 
of pay in effect on the last payday of the calendar year during which the holiday credit was 
earned. 

C. Holiday Pay Rules Only those officers whose shift starts on a holiday are eligible 
for the extra time-and-a-half holiday pay under subsection A above. Officers who do not work 
on a holiday and those officers whose shift does not start on a holiday, but still work during a 
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holiday, are entitled to the straight-time pay their regularly-scheduled hours in addition to 
their regular rate of pay under subsection B above. 

Officers, with approval, shall have the right to use holiday 
time prior to the payday of the calendar year during which the holiday was earned, with the 

unused holiday time paid with first payroll check in February of following 
holiday off shall written approval or denial within (5) 

days from the date of the request. 
year. 

is scheduled off on a holiday when his/her normal schedule 
would have required him/her to work the holiday, one of the following two provisions will apply: 
1) if an officer is scheduled with or more the will 

straight-time compensation for the amount of hours he/she would have scheduled to 
work on the holiday; or 2) if less than 72 hours advance notice is given, the officer will 
straight-time compensation the amount of hours he/she would have been scheduled to work 
on the holiday, plus 25% of that same number hours (for example: if than hours notice 
is given, who was scheduled to work a 12-hour shift will 15 hours compensation; 
if scheduled to work a 10-hr shift, officer will 12.5 hours compensation; if scheduled to 
work an 8-hour shift, officer will 10 hours compensation; 

Section 8.03 - Eligibility 
In order for an officer to "eligible", as that term is used in this Article, for holiday pay 

credit, the officer must work his/her last scheduled day before and first scheduled day after the 
holiday. 

holiday(s). However, an 
reserves the right to schedule officer off on a 

In the event a holiday occurs when an 
shall be to the in accordance with 

holidayis on prior approved time 
8.02 B, above. 

ARTICLE 9 - VACATION 

All regular, full-time shall earn vacation to take 
paid vacation after one continuous employment with the Sheriffs 

No officer shall be eligible to receive under this if he/she quits or 
the employment of the without giving two (2) weeks' notice wrItmg 

If a is not given by the to the Employer, 
then the vacation which would have awarded to the officer for his/her current year of 
employment, during which he/she quits or resigns, shall be forfeited by the officer. 

If an officer two (2) weeks' notice of his/her intention to 

of his/her intention to 

he/she will receive 
vacation credit prorated for that portion the year, of employment which he/she worked 
an would have earned 80 hours vacation leave during a year in which he/she 
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and works one-half the year ofemployment giving his/her two-week notice, he/she will 
receive 40 of vacation leave compensation). 

officers shall earn vacation time in accordance with the following schedule: 

a. from the date of hire until completion of (5) of continuous service: 
eighty (80) hours per 

b. from the completion 
(120) hours 

five (5) of continuous service: one hundred twenty 

c. from completion of 
(160) per 

(1 continuous one hundred 

d. 	 from completion of twenty (20) years of continuous two hundred (200) 
hours per 

the Employer shall post a vacation sign-up 
for each division. Officers shall select vacation in one-calendar-week increments, said 
increments being from 12:00 a.m. Monday to 12:00 a.m. the Monday immediately following, to 
be taken during the upcoming calendar number of permitted off duty at any 
time shall determined by division commanders. During thirty (30) calendar days the 
sign-up sheet is divisional seniority, as defined in Section 7.01, shall be used to 
determine who is entitled to a particular of 3~-day period, 
vacations shall on a basis, and seniority shall not used to 
determine who is entitled to a particular vacation for for same 

and holiday time to complete a vacation period. 
submitted on the same day. shall be allowed to use compensatory time 

The requirement to pay overtime to fill a vacancy of an employee vacation time 
after the annual 30-day period (but not less than 30-days prior to the 

off) shall not cause denial of time-off 

Notwithstanding the above, supervisor time off shall not impact the approval or denial of 
employee vacation requested during the annual A master list of all approved 
vacation time the year shall posted on the FOP Bulletin Board. 

Officers shall be permitted to carry over from one anniversary year of continuous 
to next up to one continuous-service years' worth of vacation if the officer is 
accumulating vacation leave at the rate of 80 hours of continuous 

hours of vacation leave from one 
over without filing 
is defined as beginning with the 

carryover no more than 80 
be 
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last date of an less any adjustments, until the officer completes one full calendar year 
of continuous and any calendar year during which officer is employed on a 
continuous, full-time basis. 

no time shall more than one continuous-service years' worth vacation be carried 
over from one anniversary year to the next without permission of the Sheriff, except in those 
cases when was or cancelled by the Employer, 

cannot be rescheduled at a time mutually to Employer In the 
aforesaid case a has been so cancelled or cancelled or refused time shall 

allowed to be carried over in addition to the maximum accumulated amount referenced in the 
paragraph immediately above. 

Vacation time in excess of amount permitted to be over automatically may be 
over upon written with the not 1 of 

year. Requests for additional carry-over shall be directed to the Sheriff, who shall 
respond within fourteen (14) calendar days in writing to the stating either: 

a. 	 the officer is permitted to carry over additional time; or 

b. 	 the Employer will not permit such additional carry-over, in which case the 
Employer shall promptly pay the officer at his/her current rate of pay for such 
vacation time. 

In the event an has failed to take vacation time two may 
advise the officer that he/she must schedule vacation off within the next ninety (90) 
calendar days, subject to approval the Employer. If the a 
effort to so vacation such 90-day the right to 

vacation time off in full-shift increments, mutually by the 
Employer and officer. 

No shall suffer any loss of vacation or compensatory time under this Section or 
Section 6.05 (Use of Compensatory Time) without compensated therefore. 

In the event of a earned or leave, shall 
a union representative produce within a information relating to 

and/or accrued leave. 

(8) hours of 
month's shaH accumulate five 
and one-third (5-113) hours of may for 
illness, non-duty-related disability or injury of the 
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Section 10.02 - Carry-over 
shall be able to carry over from one to another a of two hundred 

eighty-eight (288) accumulated hours. 

In the event of a dispute or leave, the Employer shall upon 
of a union representative produce within a reasonable time information to 

officer's earned and/or accrued sick leave. 

Officers shall notify their immediate supervisor, or 
to the work shift, time if 

hours prior 
shall 

is 
he/she can be reached. 

and the telephone number where 

may 
at work shall immediately notify their duty Shift 

to transported to a hospital for 
or surgeon, for which the Employer shall pay the costs exam. any further 
treatment pursuant to examination shall be subject to the officer's hospitalization 
Insurance. 

In all cases hospital referral by the Employer, no officer shall be released from duty 
until he/she is so examined, unless his/her tour of duty ended. Officers will not subject to 
disciplinary action for hospital at of tour of duty. 

Ifan who is scheduled to work a 12-hour or 8-hour shift becomes ill while at work 
working two or more hours and is sent home or relieved of duty, the officer shall 

credited with four (4) hours of service. an officer ill while at work after working 
(5) or more hours and is sent home or relieved of duty, the officer shall be credited with eight (8) 
hours of an officer who is scheduled to work a 12-hour shift becomes ill while at 
work after working eight (8) or more hours and is sent home or of duty, the officer shall 
be with twelve (12) of 

Section 10.06 - Verification of Sick Leave by a Physician 
Written physician's statements may required from all officers for use 

requested by the Sheriff or, in absence, a division administrator or other 
Sheriff. 

duty 
with permission of the Sheriff, 

for light duty. Anare 
return to work on a 

"light-duty" status a period not to ex(~eea 

to a non-duty 
with a statement, 

scheduled 
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extended illness or recovery from a non-duty related injury, permission may by the 
Sheriff for the officer to use other accumulated time for sick leave. to use other 

at 
(i.e. vacation, holiday or compensatory time) must be requested by the 

forty-eight (48) hours in advance and is subject to the approval of the 
or Under-Sheriff. Approval shall not be unreasonably denied. 

For the purposes this Agreement, extended illness or recovery shall defined as one 
that requires one calendar month or longer for recovery. Should an officer request sick-leave 
time excess that accumulated him/her, the may require the officer to be 
examined by a designated by the Employer. 

a 48-hour-advance request is not made, or if the has no accumulated 
compensatory time, holiday time or vacation leave, time off taken by the employee due to illness 
or recovery from injury shall not be for by Employer. In addition, no vacation, 
sick leave, holiday or other shall be credited to such extended 
or 

Section 10.09 - On-Duty Injury 
Officers injured while on duty are covered by applicable prOVISions Illinois law. 

Officers injured while on duty shall file a Loss-Control Report with the Loss-Control Officer of 
the Department. 

is being carried on the time books of Clair County 
Department while ill or injured shall at hislher residence officially listed with the 
Executive Deputy's personnel files unless he/she has notified the Desk Officer to be 
Any other reasons not listed below will to be approved the Shift Supervisor on duty. 

1. 	 Such officer shall notifY the Desk Officer when the is for the 
purposes listed in items "a" "h" below. 

a. To keep with 
therapists, and/or hospitals, clinics, if 
sickness or injury. 

physicians, 
to the 

physical 
officer's present 

b. To church 

c. 	 To purchase food, household 
health care ...,..,'C"",T injury or illness or 

One four-hour period 	to complete shopping 
Additional shall be only for 

medication for the 
the 

d. 	 To register to vote, or to vote in elections for municipal, county, state, or 
Federal 
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with the first payroll check 

recom­e. 	 To engage in physical such as walking or 
mended in by an attending physician. 

f. To answer court subpoenas in cases arising out of employment with the 
Sheriffs 

to the Department or other police 

h. 	 Any reason not listed above will have to approved by 
Supervisor on duty. 

Provisions of this Section will not apply to reported on-the-job injurylillness, 
which are under the Public Employee Disability Act (5 ILCS 34511 et al.). 

2. 	 An officer not in compliance with this Section without permission, will no 
pay for the day 	 absence. Officers may also subject to disciplinary action in 

to violations of this Section. 

3. 	 Supervisory personnel may make visits to the sick or injured officer's home for 
the purposes of determining compliance with this Section. Bargaining unit 
personnel will not to perform these checks. The supervisor will 
report all observations in writing to the division administrator. The Employer 
shall not or visit an employee's home to an employee's illness at 
a time of day that would disrupt or disturb the or his/her 

Section 10.11 - Sick Leave Incentive Pay 
leave incentive pay is available to officers based on their unused time at the 

each an officer has reached the maximum carry-over amount of thirty-six (36) days. 
Sick leave incentive pay will be granted in to the number of sick days an shall 
lose on January 1 each will be paid as 

In January of each a calculation shall made each unused at 
end of his/her work shift the previous calendar 

Each shall be paid one-half (1 his/her unused sick days in excess of the 
maximum carry-over amount thirty-six (36) days. 

Sick leave incentive shall be paid to the appropriate 
issued in February of the following year. The amount of payment for unused 
calculated at rate of pay in effect on the last 111 

which the sick days were 
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any officer knowingly takes sick in excess of that accumulated by him/her and is 
inadvertently compensated the Employer for said leave, then the Employer shall have the 
right to deduct an amount to amount of awarded erroneously from any 
future compensation due the If any knowingly takes sick in excess of 
that accumulated by him/her, the officer may subject to discipline, 

The used for whether an officer has "knowingly" taken sick in 
excess of that accumulated by him/her shall depend only upon whether or not the Employer has 
provided the with accurate and current sick leave information time 
clock and/or When the Employer met obligation to provide 
information, then the criteria for establishing that an knowingly has taken such leave in 
excess of that accumulated by him/her has been met 

January 1, 1999, each shall be paid all his/her unused sick days in 
excess of the maximum amount of thirty-six (36) days at of the pay rate, 
In lieu of cash buyout, officers may elect to have placed in a bank to be used towards 

per IMRF regulations, January 1, 2007 each officer shall be paid for one-
half of his/her unused sick days in excess of the maximum carryover amount of thirty-six (36) 
days at the officer's rate. The remaining one-half of the unused sick days in excess 
maximum carryover amount of (36) shall be a bank to towards 

total number of hours in bank may not 
purposes. who bank hours credited as of 1 

these hours added to this bank. Bank hours shall posted annually following each 
buyout. 

At time of an officer may elect to be paid for all his/her unused active sick 
days (not in the bank) at 50% the officer's pay rate or have the towards retirement 

IMRF 

a leave absence without pay to for periods not to 
(6) months, such may be extended for good cause for an additional (6) month 

period with the approval of the County Board. A written request must be submitted to include a 
statement the officer's intended use of the leave and the date he/she shall return from leave. 

No vacation, sick leave, holiday or other benefits shall accrue during a leave of absence. 
Further, no seniority shall accrue during a leave one month or 
Compensation of for accrued vacation or leave will not be during a 
absence. Sheriff may require substantiation of any of for a 

of uU.:J''"'''_'-' 
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Section 11.03 - Funeral Leaves 
In the event of the death of a member of the employee's immediate family (mother, 

father, mother-in-law, father-in-law, spouse, child, brother, sister, or a leave of 
absence will be granted to the employee with pay from the day of death through the day of the 
funeral. but at no time will this be more than three (3) working 

Should the death of a family member occur during a vacation period, time off will be 
allowed either at the end of the vacation or taken at a later date. If the death occurs at the 
..."5.........5 of vacation, the shall be allowed to and at a later 
date. 

Sedion 11.04 - Personal Day 
Each full-time employee of the Sheriffs Department shaH receive one (l) personal day 

per year. Personal days cannot be carried over from one year to the next. 

ARTICLE 12- WAGE RATES 

Secdon 12.91 • Base Wages 
Base wages for employees covered under this Agreement shall be in accordance with the 

following wage schedule. 

After initial hire, employees shan be paid at the "Probation" rate. Once their 12-month 
probation ends, employees shall advance to their "After 1 Year" pay on either January 1. May 1, 
or September 1 - whichever date is the first to follow the end of their 12-month probation. 
Thereafter, employees shall receive all subsequent increases on that same date. 
an employee hired on March 1, 2019 shall receive his Probation pay until May 1, 2020, at which 
point he shall receive his "After 1 Year" pay, and then on May 1, 2021 he shall his 
••After 2 Year" pay. etc. 

Years of 
Service 

1/112017 11112018 11112019 11112020 

3% 3.50% 3% 
Probation $41,370.28 $42,611.39 $44,102.79 $45,425.87 
After I Year $51,973.76 $53,532.97 $55,406.63 $57,068.83 
After 2 Years $52,491.56 $54,066.31 $55,958.63 $57,637.39 

After 3 Years $53,017.38 $54,607.90 $56,519.18 $58,214.75 
After 4 Years $53,546.64 $55,153.04 $57,083.40 $58,795.90 
After 5 Years $54,724.29 $56.366.02 $58,338.83 $60,088.99 
After 6 Years $55,134.42 $56,788.45 $58,776.05 $60,539.33 
After 7 Years $55,419.66 $57,082.25 $59,080.13 $60,852.53 
After 8 $55,701.47 I $59,380.55 $61,161.97 

After 9 Years $55,991.30 $57,671.04 $59,689.53 $61 
After 10 $58,767.04 $60,530.05 $62,648.60 $64,528.06 
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After 11 Years $59,060.31 $60,832.12 $62,961.24 $64,850.08 

After 12 $59,3 .58 $61,134.19 $63,273.88 172.10 

l3 Year $59,649.14 $61,438.61 $63,588.97 $65,496.63 

After 14 $59,941 $61 $63,900.38 $65,81 

15 $60,817.62 $62,642.15 $64,834.62 $66,779.66 

After 16 Years 1,114.33 $62,947.76 150.93 105.46 

After 17 Years $61,412.19 $65,468.47 $67,432.52 

18 Years $61,710.03 $63,561 $65,785.98 $67,759.56 

After 1 9 Years $62,006.74 $63,866.94 $66,102.29 $68,085.35 

After 20 Years $62,349.27 $64,21 $66,467.44 $68,461.46 

Years $64,219.99 $66,146.59 $68,461 $70,515.57 

Wages shall be retroactive, on aU hours paid, to January 1, 2018 for all bargaining unit 
employed on or after this date. 

Officers covered by this Agreement shall incentive pay advanced 
which have been awarded to an officer, and by the officer to the executive deputy, by 
January 1st each according to the following schedule: 

$300/yr 
$450/yr 

will be in a field must be 
order for education-incentive pay to be awarded. 

Education-incentive pay will paid on a prorated with the total amount 
education-incentive pay divided by number pay periods in a year and the 
quotient added to each paycheck for that year. 

Education-incentive pay shall bonus and will not calculated into 
base pay. 

Officers transferred from the Metro Division to Corrections Division, will, for the 
months their divisional probation period, remain on their former division Pay at their 

current After completion of months in the new division, will have 
his/her salary to an amount equal to of the difference between their former 
division pay and the step on the new division Pay with their total 

with the Sheriff's Upon successful completion of the divisional probation, 
shall be moved to the new Pay Scale to the step coinciding with total 

of service with the Sheriff's Department. 
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Officers transferred from the Patrol Division to Corrections Division will be paid on 
Division Pay Scale. 

Officers transferring from the Patrol Division or Division to the Corrections 
Division shall turn in their commission, shall be unsworn, and shall In IMRf 
pension and not the SLEP pension. 

ARTICLE 13 - CLOTHINGIMAINTENANCE ALLOWANCES 

a) All uniformed covered by this Agreement shall receive a yearly 
clothing-maintenance allowance of seven hundred dollars ($786.00). Such allowance 

the upkeep uniforms required duty as 
by the Sheriff or his designee. Such allowance shall be in addition to any standard 

is to be 

issue of equipment and uniforms. 

b) Each officer shall be responsible for maintaining his/her uniforms and accessories 
in a proper manner so as to maintain a complete uniform at all times and to report to work with 

and being clean/laundered neat in 

c) Clothing or allowance will be paid annually addition to 
an base 

d) Clothing or clothing-maintenance allowance will paid on a prorated basis, with 
the total amount of the allowance divided by the number of pay periods in a calendar and 
the quotient added to each officer's paycheck for that 

The Employer shall responsible for the cost of the initial of any 
mandatory uniform and equipment in addition to any standard of uniforms and 
equipment as currently provided by this Article. 

Employer contact 
lenses, prescription sun watches (up to a value $150.00), and of personal 
equipment, if are damaged or broken, if during the course of an duties the is 

to exert physical or is attacked by another person. Incident is to be documented 
with immediate supervisor. 

Any who is required to work as a floor supervisor will be paid 
difference in salary adjustment to at the end of each month to 
time actually worked as floor A request form will completed by 
month and by the division administrator. 

the 
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to provide health, welfare and pension consistent with the 
county-wide package. Officer contributions toward the cost of the benefit package 
will be consistent with county-wide policies and 

Any in benefits that are consistent with county-wide policies will 
not subject to impact bargaining during the term this in the cost 
of employee contributions to health and welfare premiums shall be based upon factors pertaining 
to actual costs providing health and benefits. 

Officers on or 1, 2015, shall unsworn and shall In 

IMRF pension and shall not participate in the pension plan. 

Upon prior permission the authorized representatives of national or state 
shall be permitted to visit the Department during working hours to talk with officers of the 

local Lodge and/or representatives of the Sheriff concerning matters covered by this Agreement. 

Upon prior written approval of the Sheriff, or a 
right to pertaining to the computation of of 

whose pay is in dispute, or any other records of the officer any 
times with the officer's written consent. 

Employer shall provide the with designated on available bulletin 
boards, or provide bulletin boards on a reasonable basis, where none are available for purposes 
of the 

Section 16.04 - Definitions 
For the purpose of this Agreement, the following definitions shall apply: 

OFFICER or EMPLOYEE shall mean a bargaining-unit employee covered by the terms 
this Agreement. 

as to an officer or job position, shall defined as non-
probationary . 

in the Department shall be conducted consistent with Appendix C. 
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joint committee shall be formed with an number of management and umon 
employees to review and recommend a fitness program to the 

Officers hired on or after 1, 2015, shall comply with County-wide residency 

a quarterly evaluation, created by their direct 
shall fairly and accurately represent the quality their work. The of an 
last four quarterly scores shall account 100% of their evaluation score that is 

for purposes. All to the administration of such evaluations 
which may arise henceforth shall and by mutual through 
LaborlManagement over evaluation scores may not be may be 
appealed to the but not beyond the Sheriff. The Sheriff shall to adjust 
evaluation scores should he decide to do so. 

The Employer shall strive to provide employees with a reasonable work 
environment, so as is feasible under the circumstances. 

the investigation or of a law enforcement results in a 
recommendation of some action such as transfer, suspension, dismissal, loss 

or action of a punitive prior to taking action the Employer will 
follow the procedures set forth in the Uniform Peace Officers' Disciplinary Act in on the 
date of execution of 

The Employer to provide at least seventy-two (72) hours prior notice for any 
interview or interview/meeting, unless an 

Officers be by a Labor Council representative at meeting, in 
addition to representation provided under the Uniform Peace Officer's Disciplinary Act, when 
requested an officer. A reasonable time period will be provided in order for such 
representation to arrive. 

for each shall be maintained by the at a central 
location. Each shall provide the Employer with his/her current telephone 
mailing address. 

shall right to contents of their official no 
more than quarterly, involved in matter requmng greater access, subject to prior 
notification to the Sheriff. Officers may also copy any part of the information found in the 
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personnel subject to reasonable charges said coples. With an employee's written 
authorization, a Lodge may also review and copy information kept in an 
employee's file, subject to prior notification to the Sheriff. 

The Employer shall hold harmless from payment for damages or monies which 
may be adjudged, assessed or otherwise levied against an officer, provided the 
within his/her employment and cooperates with the Employer during 
the investigation, or of claim under this in 
accordance with Illinois law effect on the date of execution of this Agreement, and so long as 
required by law. 

just cause. 

shall with the provisions of the Illinois Uniform Officers' 
in conducting any formal investigation as defined in the Act. 

Sheriff agrees with the tenets progressive and corrective discipline. Once the 
measure of discipline is determined and imposed, the shall not it for the 
particular incident of misconduct unless new facts or circumstances become known. 

Disciplinary shall be limited to the following: 

a. Oral warning or reprimand; 
b. Written reprimand; 
c. Suspensions; 
d. Discharge. 

Discipline shall be administered within a reasonable period of the completion 
of the Discipline shall not be imposed in a manner as to the 
employee in front of his co-workers or public. 

All discipline except for reprimands may be Grievances involving discipline or 
discharge shall be initiated at Step 3 the procedure, within ten (10) business days of 

employee's or Union's knowledge the disciplinary action. 

employee shall make an election between continuing through with the 

procedure or continuing under the Merit Commission However, the 
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may only avail themselves of a Merit Commission under the circumstances set 
forth in the Clair County Merit Commission Regulations and Procedures. 

election of forum must be not 
any such grievance to binding arbitration under Section 5.03. 
considered an election of the forum. 

than the final for 

Such is irrevocable. to a before the Merit Commission 
and the right to disputes regarding disciplinary actions under the procedure are 
mutually exclusive, and under no shall an the to a hearing in 
both forums. 

foregoing shall be construed as requmng either party to do anything 
inconsistent with or state law, or local ordinance or the final order or judgment any 
court having jurisdiction over the 

Section 18.02 - Partial Invalidity 
If any provision this Agreement should be rendered or declared invalid and 

unenforceable by any court competent jurisdiction or by reason of any 
subsequently enacted legislation, the remaining parts or portions this 
in full force and and parties to meet within fourteen (14) calendar days to 

shall 

alternative language to substitute for the invalidated provision. 

ARTICLE 19 - COMPLETE AGREEMENT 

parties acknowledge that during the negotiations which this 
each had unlimited right opportunity to demands and proposals with respect to any 
subject or matter not removed the area of The 
and arrived at by opportunity are set 
forth in this Agreement and it constitutes the complete between the pal1ies. 

The Lodge and the Employer mutually 
and harmonious employee It IS 

and responsible administrative of the Employer. Such meetings 
may be at least seven (7) days in advance by either party by placing in writing a 

to the other for a "labor-management conference" and expressly providing the for 
such meeting. Such agenda and locations shaH by mutual consent. 

When an issue of employee or workplace is the topic of discussion, the parties 
to waive the seven (7) day notice period and address the subject at the earliest possible 
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time. It is further understood that complaints of working conditions shall be filed with the 
reporting employee's supervisor, with copies forwarded to the division the 
Sheriff, as soon as possible after the event complaint. 

Section 20.02 - Exclusive of Grievances 
It is expressly understood and meetings shall 

grievance procedure. Grievances being processed under the grievance procedure shall not be 
considered at "labor-management conferences," nor shall negotiations for the purpose of 
any or all of the terms of this Agreement be on at such 

ARTICLE 21 - DUES DEDUCTION 


of a written and authorization form from an employee, a copy of 
which is as Appendix B, the Employer shall deduct the amount of Lodge 
and initiation fee, if any, set forth any authorized increases therein, and shall 
remit such deductions monthly to the Illinois Fraternal Order of Police Labor Council at the 
address designated by the Lodge in accordance with the laws of the State of Illinois. The 

the Employer of any in dues, in writing, at least thi11y (30) days prior to its 
date. 

shall 

Section 21.02 - Dues 
With to any employee on whose behalf the Employer written 

authorization in a form upon by the Lodge and the Employer, the shall deduct 
from of the employee the dues and/or financial obligation uniformly required and shall 
forward the full amount to the Lodge by the tenth (10th) day of the month following the month in 
which deductions are amounts deducted shall be accordance with the schedule 
to be submitted to the Employer Lodge. Authorization for shall be 
irrevocable revoked by written notice to the Employer during the (IS-day) 
period to the expiration of this 

harmless any and hereby indemnifies and 
judgments, suits or other 

reason of, any action with of 

to save the 
of liability that may arise out of, or by 

by the Employer for the 
this 	 objection 

Agreement shall be effective from January 1, 2018 and shall remain in full and 
effect until December 31, 2020. It shall continue effect from year to year thereafter ...AU'-'.:>J 

termination is in certified mail by either party no than one 
(120) days 	or later than (60) days preceding expiration. The 

considered to have as of the shown on the postmark. Written 



notice may tendered in person, in which case the date of notice shall be the written date of 
receipt. 

Section 22.02 - Continuing Effect 
Notwithstanding any prOVISIon of this Article or to the contrary, this 

shall in full and after expiration while negotiations or 
are continuing a new Agreement, or part thereof, between 

the parties. 
resolution of 

notices provided for in this shall be served upon the other party by 
certified return receipt requested. 

resolution of any impasse shall in accordance with the Illinois Public 
Labor Relations as amended ILCS 31 4). In event that the Illinois Public 
Relations Act that the participate m mterest the to use 
arbitrators supplied by FMCS rather than the Illinois Labor Relations Board. 
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SIGNATURE PAGE 

parties their signatures this ~A.IN ~... ESWHEREOF,
day of ,2019. 

FOR 

ames Daniels 
Illinois Labor Council 

Clair County FOP #148 
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Date Filed: __________ 
t: __________________________~__________.___________________ 

Grievant's Name: __________________________________~ ____ ~____________________________________________~ 

Last First M.1. 

t-' 
0 
0­

l.Q 
([) 

Z 
0 

'­

>-< ro 
OJ 
h 

'­
GJ 
h 
F' 
ro 
~ 
OJ 
;::J 
() 
ro 

Z 
0 

ONE 
Date of dent or Date Knew of Fact vi Ri 


Ar tic1 e ( s ) and Sec t ion s ( s ) 0 f Con t t vi 0 1ated : ___ ._______________.______ .______.. ______ 


Brief st e the fa s: ____________________________________________________________________ 


----------- ------..-----..----.-- ­

- ...--.------- --­

Given Da t e / Tirr,e : ______. 

Grievant's tt:re :;,op ture 

EMPLOYER'S STEP ONE RESPONSE 


Person to Whom Da 

STEP TWO 
Reasons for Gr i e vance : _________________________________________________________________________ 

Given To: ____________________________________ _ e/Time: _______ 

FOP tu:ce 

EMPLOYER'S STEP TWO RESPONSE 

sentative ture Posi on 

Person Whom Given Da 
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-----------------

---

STEP THREE 

Rea S ons for Advanci ng Gr i evance :_____________~ ___________ ~__________ ~ __ 

Given To: ----- ­ Date ime: ------------ ­

Grievant's Signature FOP Reoresentative gnature 

EMPLOYER'S THREE PONSE 

-----~--~~-~--~---

resentative Signature Position 


Person to Whom Response Given Date 


STEP FOUR 

Rea s ons for Advan c i ng G r i e vance :___~~_~__ ~~ __ ~~_______ ~~____ ~~ __~~_~__ ~~ __~~_~__ 

Given To: Date ime: 
----------------~-----

Grievant's Signature FOP sentative Signature 

EMPLOYER'S STEP FOUR RESPONSE 

---~--~~-~--

ive Signature position 

Person to Whom Response Given Date 

Person t.o Dat.e 
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ILLINOIS FRATERNAL ORDER OF POLICE 
LABOR COUNCIL 

974 CLOCK TOWER DRIVE 
SPRINGFIELD, ILLINOIS 62704 

J, ____.___~__________''_''_='''_'_=~= understand that u.s. 
Constitution I have a right not to belong to a union. By my I hereby waive right and 

opt to join the IL Labor Council. 

my 

'_~~="---'==~::'=';"':::"-'---'~--"'-''::::':'::''---'''''=.!.:,.L-=:.=c~-'-=~=-==:;:.L' to deduct from my 

uniform amount of monthly set by the Illinois Fraternal Order of Pol Labor 

Council, expenses with the cost of negotiating and maintaining the collective 

bargaining agreement between the parties and to remit such dues to the Illinois Fraternal Order 

Police Labor Council as it may from time to direct. (In addition, I authorize my Employer 

to deduct my any back dues owed to the Illinois Order 

Police Labor Council from the date my employment, in sllch manner as it so directs.) 

Employment Start Date: ____________ 

.----.--..- ­

Employer, please remit all dues deductions to: 

Illinois Order Police Council 
Attn: Accounting 
974 Clock Tower 
Springfield, Illinois 62704 

7) 698-9433 

Dues remitted to the Illinois Fraternal Order ofPolice Labor Council are not tax deductible as charitable 
contributions for federal income tax purposes; they may be deductible on Schedule A of Form 
1040 as a miscellaneous deduction. check with your tax preparer deductibility. 
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Section 1 - Drug Testing (Statement of Policy) 
It is the policy the Employer that the public 

employed by the Employer to be from the of and alcohol while on duty and to 
observe the laws they are employed to enforce concerning the use drugs and alcohol, both on 
and off duty. this policy shall be achieved in such manner as not to violate any 
constitutional rights of 

The purposes 

Employees shall be prohibited from: 
consuming or possessing alcohol on duty or under the influence of alcohol 

in an authorized duty 
with prior supervisory of an 

when 

(b) 	 possession, use, or being under the influence while on duty of any controlled 
substances or cannabis. 

(c) 	 use of an illegal drug, or any scheduled as a controlled 
substance, but which impairs an 

(d) 	 or selling, or delivering any illegal drug or controlled 
substance/cannabis an authorized criminal investigation. 

(e) 	 failing to to their immediate any known adverse side effects of 
over the counter medication(s) or prescription which the employee is 

an employee is the 
of alcohol, a controlled substance or illegal drugs during the course of 

work day, shall have the right to require the employee to submit 
to alcohol or drug testing as set forth in this Agreement. Supervisory personnel 
who are not members the bargaining unit shall whether reasonable 
suspicion concerning the exist prior to any order to submit to 

authorized 
(b) 	 for shall be documented by 

personnel and a copy provided to the employee in writing prior to the test 
ordered. 

Cc) 	 Employees shall be mandated for testing in post-traffic accidents or critical 

(d) 	 The foregoing shall not limit the right of the Employer to conduct such tests as it 
deem appropriate for persons employment as an employee prior to 

their date of or probationary employee during the probationary 

All 	 the provisions of Appendix shall be performed 
pursuant to Section 5. 
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an employee is ordered to submit to testing upon 
shall provide the employee with a written notice of the order, setting forth facts 

and the reasonable drawn from those facts which have formed basis of the 
Employer's suspicion. The employee shall be permitted to consult with a of 

Council at the time order is provided the unavailability of a Labor Council 
representative shall not serve as a basis for the delay of a test when ordered. 
such shall subject employee to discipline, but the employee's 
not be construed as a waiver of any objection or rights may 

conducting the testing authorized by this Agreement, the Employer shall: 
(a) 	 use a breathalyzer as authorized and certified the lHinois Department of Public 

by a breathalyzer operator; 
(b) 	 use only a laboratory or facility is to 

Illinois Laboratory Act that or is of being accredited by the 
Substance Abuse and Mental Health Administration (SAMHSA); 

(c) 	 a chain of custody procedure for both sample collection and testing that 
will ensure of identity of sample and test result. No 

rpPltYlP"t shall permitted at to a 
of such chain custody; 

(d) 	 collect a sufficient sample of same bodily fluid or material from an officer to 
allow 	 initial screening, a confirmatory test and a sufficient amount to be set 

and reserved for later testing requested by employee; 
(e) 	 samples in such a manner as to thc 

to insure a high of 

adulteration; 


(f) 	 confirm any sample that tests positive in the initial for drugs by testing 
a second portion the same sample by chromatography mass spectrometry 
(GeMS) or an equivalent or accurate and accepted method 
that provides quantitative data about the drug or drug metabolites; 

(g) 	 provide the with an opportunity to have the additional sample 
by a qualified laboratory or hospital of own 

choosing, and at employee's own within forty-eight (48) hours of 
test results; 

(h) 	 provide each employee tested with a copy of all information and reports 
by the Employer in connection with testing and results; 

(i) 	 ensure than no is the subject of any adverse employment action 
or duty the any 
temporary or duty shall 

immediately discontinued the event of a negative test 
shall compensated for any he was relieved from duty, provided that the 

shall not the right to discipline an violations of 
2; both the initial and confirmatory test results are positive for same 

sample; 
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to show that 

(m) The 

the 

the 

U) For purposes of this policy and agreement, a test for the presence drugs shall be 
deemed positive where the concentration of a drug or controlled substance found 

is at or by federal or state on 
or with to illegal, 	 is found to be present. 

(k) 	 purpose of determining whether the officer is under the influence of 
alcohol, test results showing an alcohol concentration of .04 or more based upon 
the grams of alcohol 100 milliliters of blood, shall be deemed positive and 

employee to of alcohol the 
foregoing standard shall not Employer from 
test between .0 I and demonstrate that the 
influence but the Employer the burden proof 

(I) 	 provide that all drug licensed professionals that are not 
Clair County employees; 

that should any information concerning testing or the 
obtained the Employer inconsistent with understandings 

herein (i.e. billings for testing that nature or number tests 
administered), the will not use such information in a manner adverse to 

The Labor Council andlor the employee, with or without the Labor Council, shall have 
to file a any testing 
commenced at Step 3 of the 

intend or have in manner diminished or 
employees may have regard to such 

by Such 
procedure. It is 

shall take no adverse employment action against an employee who, prior 
to detection, voluntarily seeks treatment, counseling or other support an alcohol or drug 

problem, other than that the the with 
pay if he is then unfit duty in his current The Employer shall make available 
through the Employee Assistance Program a means which the employee may obtain referrals 
and treatment. AU requests shall confidential and any information received by the 
Employer, through whatever means, shall not used in any manner adverse to the employee's 

reassignment as described above. 

Section 8 - Random Drug Testing 
The Sheriff may institute random drug testing. At any time random drug testing is 

initiated, those or sworn supervisory personnel to tested shall be random 
sampling methods procedures mutually to by the parties and shall not thirteen (13) 
officers month. Selection shall be made from a pool containing all sworn (Road and 
Corrections) except as otherwise provided this Appendix. 

The Union to have one (1) representative at drawing. 
Upon completion of the names of the tested shall returned to the pool 
from which the next random is 



opportunity to use accumulated paid leave if available, or take an unpaid leave 
time is available, treatment. The shall not limit 

Probationary officers may be at any during probationary period, 
including testing prior to appointment as a full time Nothing in this Appendix limit 
the right of the Sheriff to conduct such tests of persons employment as an employee 
prior to their of 

Section 9 - Discipline 
(a) 	 An employee who, prior to detection, voluntarily assistance shall not be 

subject to discipline or other employment action by the Employer because 
the employee voluntarily sought treatment. foregoing is conditioned upon: 
(1) the employee to treatment as by 

Substance Professional(s) involved; 
the employee discontinues his use drugs or abuse alcohol; 

(3) the employee completes the course of treatment prescribed, including an 
group for a period determined by Substance Abuse 

Professional(s) 
employee during of 

"after-care". 
Employees who do not agree to or who do not act in with the foregoing, or 

who test positive for the of illegal drugs or alcohol shall be subject to up to 
and including 

(b) Refusal to submit to and/or alcohol 
of a sample submitted to shall be 

including termination. 
(c) 	 Any officer who tests positive for the presence of illegal drugs or alcohol on both 

preliminary and confirmatory tests shall subjected to discipline up to and 
including termination the department. 

(d) who is to be under the influence of drugs or alcohol 
during working hours shall subjected to discipline up to and including 
termination from the depa11ment. In conducting authorized this 
Section, County shall follow the as established in Section 5 this 
Appendix. 

an on 
construed as an obligation on of the to 

status throughout the period of rehabilitation if it is appropriately 
determined that the employee's current use of alcohol or drugs prevents such individual from 
performing the duties of an employee or continuation on status would constitute a 
direct threat to property or safety of Such employees shall be afforded the 

no paid 
right to discipline employees for 

who are taking any over counter or prescribed medication which has 
due to alcohol or 

adverse side effect(s) that may interfere with the employee's ability to perform his normal 
may be temporarily reassigned to another more suitable law enforcement duty, when available. 
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may placed 
where an employee not on standby, and not prohibited from 
controlled substances pursuant to a prescription while duty, is to an pm,Prf)pn 

out during unscheduled, off-duty hours. Where an employee is of any call 
out during time when not to following procedures 

apply: 
(a) 	 employee called out shall inform the department representative notifying him 

if has consumed alcohol or any Imvful drugs or medications during the day 
preceding the out, the extent of impairment to performing duty. 

(b) 	 The in charge the call out shall 
for and him to or 

IS to unfit to work, advise the employee, by 
telephone, he will not be authorized to work. 

(c) 	 Any who reports for call out without with (a) 
not allowed to work if he appears to be impaired or under the and 
may be subject to testing hereunder reasonable suspicions exist. 
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This Agreement is entered into by and between the County and the of St. 
County Illinois (herein to as "EMPLOYER") the Fraternal Order of Police 

County Police Lodge No. 148 and Illinois FOP Labor Council 
referred to as "LODGE"). 

It is intent and purpose of the parties to this to set forth herein their 
covenng rates of pay, hours employment, and other conditions of 

employment; to and maintain harmonious between the Employer and the 
and to and fair without inten-uption 

operation of the Sheriff's Department. 

Employer's and Lodge's desire to provide people S1. Clair County, Illinois, 
with the ... ,...,.._~ quality by mutual through faith negotiations. 

Section 1.01 

the Lodge as the collective 
establishing hours, other conditions employment 

unit. The unit shall include: all sworn deputy peace 
of sergeant as certified by Illinois Labor Relations Board in 

18. 	 All other positions shall EXCLUDED from above described 
bargaining unit as 	 as any excluded by the Illinois Public Labor Relations 1984; 

83-1012; 5 ILCS 31 al). 

Pursuant to applicable statutory and the Regulations Procedures 
the S1. Clair Department Merit Commission, employees hired must serve an 
initial probationary period. Such probationary are covered terms and 

of this Agreement, except that the Sheriff may discipline or discharge a probationary 
employee at wilL The probationary period commences on the date the IS 

and ends (1 months. 

Employees transferred from the corrections division to patrol division or metro 
division employees transferred from the metro division to the patrol division also serve a 
special twelve (12) month probationary period. such do not complete their 
probationary period, employees are returned to their former division. 



;:';:'I;;;;:';:'C;;:' the sole exclusive to 
and direct officers of the Clair County Sheriff's Department, in aspects, including, but 
not limited to, all rights and authority granted by as otherwise stated 
herein, St. Clair County policies are not to be considered a part this 

but are not limited to, the 

a. 	 To maintain executive management and administrative control the Department 
properties and facilities the 

b. 	 To plan, control, and determine the or cpr'u",'" to be 
conducted by officers of the St. Clair County Sheriff's Department; 

c. 	 determine the methods, means, job classifications and number of 
rSOlrnCI by which operations are to conducted; 

d. 	 hire, promote, schedule, train, transfer, assign and evaluate work, of 
bargaining unit officers; 

e. 	 direct and supervise the working of the Department, including the 
establishment of work standards; 

f. 	 To discipline or officers for just cause; 

g. 	 add, alter and procedures, rules and regulations; 

h. 	 To introduce new or improved methods, equipment or 

1. 	 To contract out for goods 

The County has the sole authority to the purpose and mission the Clair 
County Sheriff's Department and the amount of budget to be adopted thereto. 

Any and all covered by Agreement who desire to perform work for an 
entity shall seek approval for such employment from Employer. 

employee working for an entity hold the Employer against and 
claims, demands, suits or other forms of his or work for any entity. 

In event an employee is employed by any entity, said employment shall not affect the 
performance his/her duties, nor shall other employment interfere with operations of 
the Employer, nor an employee's availability for call-outs, nor shall it constitute, nor 
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, : 

appear to constitute, a conflict with employment St. Clair County. Should 
Employer determine that an outside employment not conform to the requirements 
set forth in this Section; the Employer may order to terminate outside 
employment, subject to reasonable notice, with an explanation as to order. 

discretion the Employer, it is determined that extreme civil-emergency 
conditions including but not limited to riots, civil disorders, tornado conditions, floods, or 

similar catastrophes, upon oral notice to a Lodge representative at a practical time, 
of may be the Employer during the time the 

emergency, provided rates and all economic benefits shaH not be suspended and that 
provisions of Section shall neither limit an employee's right to invoke grievance 
procedure in a timely manner the of the nor limit the protections 
granted 17.01 (Indemnification) of 
Agreement. It is that the of any during 
shall delayed until a time when the emergency conditions no longer hamper normal business 
activity. 

the Lodge nor its nor 
terns of this Agreement, any reason, will authorize, institute, aid, condone, or 

engage in a slowdown, stoppage, unauthorized absence, unlawful picketing, "work-to-rule" 
action, strike, refusal to cross a picket line while on duty, nor any other intentional 
with the operations, statutory functions or obligations the 

In the event of action prohibited by Section 3.01 above, the immediately shall 
disavow such action and request to return to work and use its best to 
OIprl1P\lP a prompt resumption of normal operations. The including its and 
agents, not liable for any damages, direct or indirect, upon complying with the 
requirements of this Section. 

Upon the failure of the to comply with the provisions of Section 3.02 any 
agent or official of Lodge who is an officer covered by this Agreement shall be subject to the 
provisions Section 3.04, below. 

Any officer who violates the provisions Section 3,01 of this Article shall subject to 
immediate Any action taken by Employer against any who in 
action prohibited by Section 3.01, above, shall not be considered as a violation of this Agreement 
and not to prOVISions the procedure, except the of 
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an officer fact participated in a prohibited shall be 
procedure. 

to 

the Employer nor the Lodge shall discriminate against any officer covered by 
Agreement in a manner which would violate any applicable laws. All claims of discrimination 
must pursued thru appropriate administrative and are not grievable. 

ARTICLE 5 - GRIEVANCE PROCEDURE 

A grievance is defined as a dispute or difference opinIOn an 
of officers (with respect to a single common issue) covered by this Agreement, or on 
behalf of the officer(s), and the Employer with respect to the meaning, interpretation or 

an or of which involves, as 
an alleged violation of an Lodge may 

a grievance directly at Step 3 if there is no immediate supervisor or division 
administrator common to all the affected by grievance. 

Nothing contained herein will be construed as limiting the 
to matter informally with any 

gnevance without intervention of the provided the adjustment is not inconsistent 
with terms and meaning of this 

is filed in a timely manner, it shall be deemed waived. Unless 
a decision is appealed within the designated time limits, it shall be 
deemed resolved at the last rpC'Y''','''C'P 

and all must filed 
attached hereto as Appendix All appeals and 

writing to that 
shall 

be recorded thereupon and/or made with attachments thereto. 

3. 	 Time limits may extended by the parties at the respective in 
procedure. However, such extension shall to a date certain. 

4. 	 is it shall name involved, set forth 
nature grievance, identifY the upon which it is and express 
provision(s) the allegedly violated, state the contention of the 
officer with respect to provision(s), indicate the relief requested and be 
signed and dated by one or more the officer(s) Responses to the 
grievance shall be made to the first who signed 
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, I 

5. 	 Non-economic practices not by the terms this are 
extinguished upon the date of its execution; past practices may be used by the 
parties to establish the meaning, interpretation or application of the 

processed and resolved foHowing manner. Grievances shall 
filed within time 

The grievance shall be raised orally with the affected 
officers' immediate supervisor who is outside bargaining unit, within five (5) 
business days on which the officer worked from the date the first occurrenee which 
had an whieh to the eomplaint. should be 

supervisor/administrator who has the authority to 
gnevance; failure to identify the proper authority shall not be cause to waive 
the grievance. supervisor/administrator shall respond to officer within (5) 
business days of gnevance. 

If is not at 1, a 
appeal may be filed with his division administrator or the administrator's designee. The 
appeal shall be filed within ten (10) business days receipt Step-l response, or 
within ten (10) business after the Step-l response was 

Division administrators shall include the Undersheriff, or 
Superintendent. Upon of the properly filed written appeal, the appropriate 
division administrator or administrator's shall meet with officer to 
review the grievance. Within ten (l0) business days of the receipt the appeal, 
the administrator will render a decision in writing to the officer. 

the grievance is not resolved at Step a \:vritten appeal may filed 
written appeal will be within ten (10) days the 

of the or within ten (l0) 
was due. 

Within ten (10) business days after of the properly filed, written grievance, the 
Sheriff or designee shall meet with the grievant and/or the Lodge to the 

The will regarding within ten (10) 

If the grievance is not resolved at Step 3, the 
written grievance be appealed to the Clair County Board's Labor-Management 
Committee within ten (10) business days date of the response, or within ten 
(10) business the Step-3 response was due. 

The Committee or a meeting on the 
within thirty after it receives the unusual 

The meeting shall be closed to the press and the public. If the grievance is settled 
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as a result of such meeting, the settlement shall reduced to and signed by the 
parties. Nothing herein shall prevent the Lodge and the Employer from entering into any 

that would not set a precedent for other If no settlement is 
or its shall its response to the grievant(s) within 

ten (10) business days following the meeting. In any 4 shall be completed no 
later than forty-five (45) calendar days written grievance is at this 
unless parties to a written extension thereof. If the Lodge has received no 

6. 
within 45 calendar days, the Lodge may elect to advance the grievance to Step 5 

Step 5 - Mediation If is not satisfactorily at Step it may, by 
mutual agreement only, submitted for mediation within fifteen (15) business days 
receipt of the Committee's Step 4 response, or within (l business days the 
..... IPn_a response was due. The parties shall jointly submit a written request to the Federal 
Mediation and Conciliation (FMCS) the of mediator for 

mediation. The mediation shall be held at a time and mutually 
agreeable to mediator in an attempt to satisfactorily settle the 
gnevance. 

Proceedings before the mediator shall be informal, and he/she will have the right to meet 
jointly and/or separately with person or persons at the grievance-mediation 

shall the an attempt to 
settlement. a settlement, it shall reduced to writing and 

a 

the Nothing shall prevent the and the Employer from 
any settlement that would not set a precedent for other grievances. 

If the to use this voluntary process, mediation may be completed at any 
time by receipt of written that one party wishes to terminate this step. 

case may Lodge request in 
is not resolved as a result 4 or 5, as 

within ten (10) business days the 
mediation is completed, or, if mediation was not agreed to, within ten (10) business days 
after the Step-4 response, or within ten (10) business days after the Step-4 response was 
due, that grievance be submitted to binding arbitration. The by the Lodge 
must be made within ten (10) business days of completion of the last appropriate step. In 
the event the Lodge arbitration, the shall jointly FMCS to 
supply a list of seven (7) arbitrators. Nothing herein shall preclude parties from 

at the list 
to resolve the dispute. 

and to the 
convening of the hearing in a 

parties shall contact one another concerning selection an arbitrator within ten (10) 
business after of the list from FMCS. However, either party may reject one 
(1) entire list before any selection is indicated by either Both Employer and the 

shall have the right to strike (3) names from the list. party shall 
alternately strike a name from the list, with a coin toss determining who strikes the 
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name, and so on, until one name is 

"''''''C>'''t'\ whose name unstricken from list be the 

Once the arbitrator has been selected, the parties shall jointly notify him/her in 
requesting that a be held at earliest dates(s) upon which the parties can 
The parties shall attach a copy this Article and any other relevant portions of this 

to the notification sent to the arbitrator. Once an date is appointed, the 
parties shall jointly arrange for the of a court reporter for the arbitration 
provided the arbitrator said services be provided. 

party shall 
parties shall equally 
arbitrator, the court reporter and 

shall held St Clair 
public and the press. party shall 

of the transcript. 

have no to amend, modify, nullify, ignore, add to nor subtract 
prOVISIons Agreement. The arbitrator shall consider and decide only 

question fact as to whether there has been a violation, misinterpretation or misapplication 
the specific provisions this as submitted to himlher by the parties and shall have no 
authority to not so submitted to him/her. arbitrator shall 
the to by the as submitted in writing at 1. 

shall have no authority to a decision on issue not so submitted or raised. The 
arbitrator shall be without power to decisions contrary to or inconsistent with applicable 
federal or state law. The arbitrator shall submit decision within thirty (30) 
following the close briefs by the whichever is later, 

shall solely upon 
arbitrator's interpretation or application the specific terms 

Agreement to the facts the grievance presented, with applicable law. The arbitrator 
shall have the authority to an award consistent the requested remedy. A decision 
rendered with the terms of this shall be final and binding. 

pl"()cesse:a unless it is submitted a timely manner to 
is not within the limits set above, it 

p,,,,nf"p. is not appealed to the next within the 
time limit or any agreed extension thereof, it shall be considered settled on the basis of the 

last answer. If the Employer fails to answer a or an appeal thereof within 
the specified time limits, the or Lodge may to treat the grievance as denied at 
that step and immediately the grievance to the next time limits in each may 
be by the the officer or Lodge 

7 



Any officer who uses this procedure 
I./V".,"'".:> to review the "U',,,,,"UVI 

However, under no 

In computing time limits under this 
the first business day on which 

of a time limit shall be 
first occurrence which 

grievance is filed or appealed, or 
by a particular step, is given or is to 

had application to that 
business day on which a 

be given by the Employer. business day of a time limit shall deemed to on 5:00 
p.m. on that day. 

this "business" day shall be defined as a day on which 
St Clair County is open for regular to public, Monday through Friday, 

the hours 8:00 a.m. to 5:00 p.m. local time, excluding holidays as defined 8, 
Section 8.01, of this Agreement. 

all other review procedures that the or 
by the An who seeks 

to a matter under other procedure waives all 
the allegations that may a grievance filed hereunder. The not to 
process such a grievance under this beyond the date set for commencement of the 
arbitration proceeding under 5.03, Step 6. waiver form to be used is set out as 
Appendix The provisions this Section are applicable if grievance is advanced 
beyond Step 2 of the procedure 

Section 5.07 - Grievance Processing 

Reasonable time while on duty shall be permitted to a for 
of an in the of 

mutually agreed-to time shall be without loss of pay. 
shall result in overtime compensation to any officer provided, 

that the officer must obtain prior approval from the appropriate for said time 
Such approval shall not be unreasonably withheld. 

An officer shall present a grievance personally at During any 

settlements shall to the Labor 
Step I, however, the by the of the procedure 

Council the grievant(s). 

The Employer and Lodge agree that shall retain the right to establish the 
scheduled workday which will consist no more than twelve (12) hours of 
any twenty-four-hour (24-hour) period, with the of rotations. At no will an 
officer regularly scheduled to work consecutive 
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The nonnal work period for officers by this shall defined as 
twenty-eight (28) consecutive beginning at 12:01 a.m. on a Sunday. normal work 
period shall consist one hundred sixty (160) work hours in a twenty-eight-day 
(28-day) period. 

Overtime shall be given all hours in excess workday 
as established by the Sheriff, or one hundred (164) work the 
twenty-eight-day (28-day) work period, accordance the Labor Standards 
worked excess of one hundred (J 60) hours but to one hundred 

(164) hours shall compensated at the rate in addition to pay. 

by Agreement shall compensated at the premium-compensation 
rate of one and one-half (1-112) times their straight-time hourly rate pay for all 
authorized hours in excess one hundred sixty-four (164) hours' time actually worked in a 
twenty-eight-day (28-day) work period. "Straight-time hourly shall be defined as 

base annual divided by 2,080 hours. The to 
determine when and if overtime is needed and the number of to complete the job. 

and special assignments that are known about seven (7) or more days ahead of time 
will be posted on the bulletin board to allow notice of the same. holiday or other 
paid or unpaid leaves, in addition to standby time, shall not included computing the time 
worked in a work period for purpose of overtime payment; however vacation 
compensatory time shall included the time in a work period 

of payment. 

the right to choose whether to compensated overtime worked 
by or compensatory time off. reserves the right to buyout 
compensatory time as set forth in this Section. 

All for compensatory time or overtime shall be made within five (5) calendar 
days the time worked. If an assignment is two or more days in length, the 
claim shall be within five (5) the final day of 

Officers covered by this Agreement shall be allowed to accumulate to forty (40) hours 
of compensatory time, which shall not be to the buy-out provisions, unless mutually 

upon by and the 

Compensatory time will calculated at same rate as maxImum 
accumulation compensatory shall four hundred-eighty (480) 

is defined as rate 
compensation in excess of an employee's straight-time rate of Premium 
compensation for shall be governed applicable law and pertinent of 
this Agreement and shall based on hours actually worked. shall be no pyramiding of 
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premium compensation. "No pyramiding of premium compensation" means that premium 
compensation shall not made more than once for the same hours under any provision of this 
Agreement. 

Any employee covered by this Agreement shall not be required to take compensatory 
time off or to have their shifts modified, unless by mutual for the purpose of 
preventing pursuant to this Compensatory time shall 
taken in such blocks of time which are mutually agreeable to and the employee. 
Compensatory time use may be when the operations the Sheriffs Department are 

as provided by the Labor Standards Act. 

Notwithstanding the above, if any officer accrued compensatory time in excess one 
hundred twenty (120) hours, then within a 90-day immediately following of the 
amount in excess of 120 hours, the Employer request the employee to off, 
subject to approval the Employer, to accumulated compensatory time. 

If the fails to make a reasonable effort to use the excess compensatory time 
within 90-day period, then during the next 90 days, Employer shall have the right to 
schedule the employee to use compensatory in excess of 120 

If the right to schedule an to reduce accrued 
compensatory time in excess of 120 hours, it shaH schedule such time off in increments of full 

unless otherwise mutually by the Employer and the employee affected. 

A call-back is an official of work that does not continuously precede or 
follow an regularly scheduled work hours. Officers reporting back to on a call­
back shall compensated for a minimum of two hours at the overtime rate payor be 
compensated for actual hours worked at overtime rate of pay, whichever is higher. 

Section 6.07 - \Vork Schedule 

When an employee attends a seSSIOn the time that the employee is 
to work, the in attendance, lunch to-and-from will 

compensated at the appropriate rate pay. At the Employer's discretion, the may 
ordered to appear at work prior to or the session to complete his/her full 

shift. 

When an employee attends a training during time that the employee is not 
scheduled to work, the employee's time in attendance, including lunch period any, and 
travel to-and-from will compensated at appropriate rate of pay. 

When an employee attends a that the is not 
scheduled to work, but on a day on which employee is scheduled to work, 
employee's time in attendance, lunch period and travel will be compensated at the 
appropriate rate pay. the Employer's the employee's work schedule may be 
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the hours lost scheduling. 

altered to ensure the safety of and is not compromised due to the potential 
fatigue. If the employee's schedule is altered, will be the opportunity to 

use compensatory to 

When for travel for training, the calculation shall 
based upon the distance to and St. Clair County Jail (which computed by 
at a formula of one minute for every mile. 

(12) hour everyshall rotate shifts of employees working 
four (4) twenty-eight (28) day periods (or times year). 

ARTICLE 7 - SENIORITY 

Departmental seniority shall, for the purpose this Agreement, be defined as an 
continuous service within the Sheriff's Department his/her last date of hire, less 

any to approved leaves of absence, or other breaks in 
Departmental shall as the basis for of 

leave allowances and the 

Divisional seniority shaH, for purpose of Agreement, defined as an 
length of continuous service within the Department his/her last transfer or hire 
into the division, less 
other in continuous 

annual and other time 
written request the same time off. If two or more bargaining unit members have the same 
divisional seniority, departmental shall be used as a tiebreaker. after the use 
departmental seniority there are still ties, alphabetical order name shall determine 
divisional seniority. 

For purposes are only (3) divisions: patrol (which all 

adjustments due to layoff, approved leaves of 
shall be as the 

to Road Patrol, Investigations, MetroLink, etc.), metro, and 
event an officer is transferred from one division to the other, enters the 

new division as officer with the divisional seniority; however, the transferred officer 
does not lose his/her departmental seniority. If the officer then returns to his original 

will all as if the If an 

seniority 
credit the time originally spent in 

Except as otherwise provided herein, seniority for promotion and purposes is within 
the control and jurisdiction of the Clair County Sheriffs Merit Commission. 
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Consistent with any applicable Merit Commission the computation of seniority 
shall be subject to the following: 

a. 	 Continuous paid shall include and "Ar'''I'A honorably 
completed. 

b. 	 In the event an accepts a police disability pension which is later 
terminated, and the officer returns to the Department's active the officer 
shall be to which existed at the he/she was 
placed on disability pension. 

Consistent with the currently applicab\e and 
and employment relationship shall be terminated when an 

a. 	 quits, or 

b. 	 IS or 

c. 	 retires or is retired, or 

d. 	 is laid off and fails to report to work within fourteen (14) calendar days after 
having been recalled. (Provided, further, that the officer must have notified 
Department of his/her intention to return within five (5) calendar after 

of recall. All are to by mail. 
discretion additional time to return to work.), or 

e. 	 does not report to work at his/her scheduled time for his/her first scheduled work 
day the termination of an authorized leave of absence, unless the employee 
can demonstrate extenuating circumstances that prevented him/her to the Sheriff s 
satisfaction, or 

f. 	 is without notifying the Department In with Sheriff's 
Department procedure, the employee can demonstrate extenuating 
circumstances that prevented him/her to the satisfaction. 

The Employer shall prepare a list forth present Departmental seniority 
and Divisional seniority dates for all covered by this Agreement which shall become 
effective on or after the date execution of this Such list shall finally resolve all 
questions of affecting officers covered under this Agreement or employed at the time 
the Agreement becomes effective. An officer to his/her numerical placement on 

list will forward an objection in writing his/her reasons within fourteen (14) 
days of of posting. The written objection will filed with the Deputy. If an 
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does not an objection, the list shall stand approved as posted. Said list shall be 
to the as D". 

Should the Employer find it to layoff officers, it shall done on the basis of 
seniority within the Division: that is, the with the seniority in the Division shall be 
the first to be However, no patrol division deputy shaH laid off while any metro 
division deputy, as 16.06, is still recalled in the 

will a notice at thirty (30) 
with the exception as the result of a reduction force at 

order of being laid 

Metro-Link, written at least ten (10) calendar days prior to date shall be 
given the reduction in force. AU employees hired into metro division as described in 

16.06 must laid off before any patrol division deputy laid No 
metro division deputy as described in Section 16.06 may be recalled from layoff until all laid-off 

patrol division deputies been recalled. 

ARTICLE 8 - HOLIDAYS 


full-time 

Veteran's Day 
November 

only) 
Spring Holiday Thanksgiving Day 
Memorial Thanksgiving Friday 
Independence Christmas 

Day Christmas Day 

Dates of holidays listed above shall designated annually by St. Clair 
County Board. Employees a seven-day/twenty-four hour a day shall 
holidays on their dates. Employees working a five-day/eight-hour/weekends offlbusiness 
schedule shall observe the holidays on by the Clair County Board. 

Section 8.02 - Holiday Pay Credit 

An officer to work on an observed 
addition to his/her pay, shall credited for holiday at the rate of time 
one-half (1 1/2) hours worked on a holiday credited shall paid to the 
appropriate with the first payroll check issued in February of the following year. The 
amount of payment is to be at each rate of pay in on last payday in 
the calendar year during which the holiday credit was earned. 

observed holiday will be compensated at the regular 
eligible who is not scheduled to work on an 

rate (8) hours, pvr'pr\T 

an eligible who is scheduled to work twelve (1 hour will 
compensated at the regular rate twelve (1 hours. Such credited hours shall be 
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paid to the appropriate with the payroll in February of the following 
amount is to be calculated at rate of pay effect on last 

of the calendar year which holiday credit was 

Only those shift starts on a holiday are eligible 
for the extra time-and-a-half holiday under subsection A above. Officers who do not work 
on a holiday and those whose shift not start on a holiday, but still work during a 
holiday, are entitled to pay of their hours in addition to 
their regular rate of pay B above. 

with approval, shall have the right to use holiday 
calendar year during which the holiday was earned, with 

holiday time with the first check in of the following 
holiday time off shall or denial within five (5) 

of the request. 

Employer reserves the right to schedule any off on a 
holiday(s). However, if an officer is scheduled on a holiday when his/her normal schedule 
would have required him/her to work the holiday, one following two will 
1) is scheduled with 72 or more advance-of holiday notice, the officer will 

compensation for amount of hours would have been scheduled to 
work on the holiday; or if less than hours advance notice is given, the 
straight-time compensation for the amount of hours he/she would have been to work 
on the holiday, plus 25% of that same number of hours (for example: if than 72 hours notice 
is given, who was scheduled to work a 12-hour shift will 15 hours compensation; 

scheduled to work a ] O-hr shift, will receive 12.5 hours compensation; if scheduled to 
work an 8-hour shift, officer will ] 0 hours etc.). 

an to be , as that term is in this Article, for holiday pay 
officer must work his/her last scheduled before and first scheduled day after the 

holiday. 

In the event a holiday occurs when an officer is on prior approved off, such holiday 
shall be credited to the officer in accordance with Section 8.02 B, above. 

All regular, full-time officers shall earn vacation time. shall be eligible to take 
paid vacation after one continuous employment with the Sheriffs Department. 

No officer shall eligible to any 
from the employment without giving two 

of his/her intention to If a two-week notice is not by the 
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time which would have been awarded to the officer for his/her current of 
employment, during which quits or be by the 

two (2) notice of hislher intention to resign, he/she will receive 
prorated for that portion employment which he/she worked (e.g., if 

80 hours of vacation leave a which he/she 
year employment his/her notice, he/she will 

receive 40 hours of leave compensation). 

Eligible officers shall earn vacation III with the following schedule: 

a. 	 of hire until completion of five (5) years of continuous 
eighty (80) hours year; 

b. 	 from completion of five (5) continuous one hundred twenty 
(120) hours per year. 

c. 	 from completion twelve (1 of continuous service: one sixty 
(160) per 

d. 	 from completion twenty (20) continuous two hundred (200) 
hours per 

On or before December 1 of 	 Employer shall post a vacation sign-up 
each shift and unit. Officers shaH select vacation III 

said increments 1 a.m. Monday to 12:00 
following, to be taken during the upcoming calendar 
duty at time shall determined by division During the first thirty (30) 
calendar days the sign-up sheet is posted, divisional seniority, as defined in Section 7.01, shall 

to determine who is entitled to a particular week or of leave. After said 30-day 
period, vacations scheduled on a and seniority shall not 
used to who is to a particular week leave, for 

same time periods submitted on the same day. shall be allowed to use 
compensatory time and holiday time to complete a vacation period. 

The requirement to pay overtime to fill a vacancy of an employee utilizing vacation time 
requested after the annual 30-day period (but not less than prior to the time-
off) shall not alone cause the denial of time-off 

Notwithstanding 
requested 
year shall 

off shall not impact the approval or denial of 
annual 30-day period. A master list of all approved 

posted on the FOP Bulletin Board. 
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shall be permitted to carry over from one 
to the next up to one continuous-service years' worth 
accumulating vacation leave at the rate of 80 hours for each completed continuous 

that officer may carryover no more than 80 hours of vacation from one 
to the next). foregoing may be over without any written 

to do so. For of this Section, anniversary year is defined as with the 
date of an officer, adjustments, until the completes one calendar year 

continuous any calendar year thereafter during which the is employed on a 
continuous, full-time basis. 

At no time shall more one continuous-service worth of vacation carried 
over one aIll1iversary year to next without permission the Sheriff, in those 
cases scheduled vacation-leave time was refused or cancelled by the Employer, and the 
officer cannot be rescheduled at a time mutually agreeable to Employer and officer. In 
the aforesaid case when a has been so cancelled or refused, cancelled or time 
shall be allowed to over in addition to the maximum amount rpT,C'rpnf'?>r1 

in the paragraph 

Vacation time in excess of that amount permitted to be carried over automatically may be 
carried over upon written request filed with the not than 1 of 

for additional shall be directed to the Sheriff, 
(14) days in writing to the stating 

a. the officer is permitted to over additional vacation time, or; 

b. the Employer will not permit such additional carry-over, In which case the 
shall promptly pay the officer at current rate of pay such 

vacation time. 

In event an officer to vacation time two the Sheriff may 
advise the that he/she must schedule vacation time off within the next ninety (90) 
calendar days, subject to approval by the Employer. If the officer fails to make a reasonable 
effort to so schedule vacation time such 90-day period, Sheriff shall have the right to 

time off in full-shift increments, otherwise mutually the 
officer. 

No officer shall suffer any loss of vacation or compensatory time under this Section or 
Section 6.05 (Use of Compensatory Time) without being compensated therefore. 

In the event a dispute earned or accrued vacation leave, Employer shall 
upon request of a union representative produce within a reasonable time information relating to 
the officer's earned and/or vacation leave. 

16 




hours of 

shall accumulate eight (8) hours for each 
month's Effective January 1, 2007, regular, full-time SIX 

and two-thirds (6-2/3) hours of sick leave each month's January 1,2008, 
all regular, full-time officers shall accumulate and one-third (5-1 hours of for 
each month's may be for non-duty-related disability or injury of 

officer. 

Officers shall be able to carryover from one year to another a maximum of two hundred 
eighty-eight (288) accumulated sick-leave hours. 

event of a dispute earned or accrued sick the shall upon 
request of a union representative produce within a reasonable time information relating to the 

Section 10.04 - Notification 

shall notify their immediate supervisor, or at least two prior 
to work shift, if the is taking shall also state if the 
injury is duty-related, the location of confinement and the telephone number where he/she can be 
reached. 

ill at work shall immediately notify their duty supervisor. Shift 
Supervisor may require the officer to tranSpOt1ed to a hospital for examination by a physician 
or surgeon, which the shall pay the costs for said exam. However, any further 
treatment shall be to the hospitalization 
Insurance. 

In cases by the Employer, no officer shall be released from duty 
is so examined, tour of duty has ended. will not subject to 

disciplinary action leaving the hospital at the end their tour of duty. 

If an who is scheduled to work a 12-hour or 8-hour shift becomes ill while at 
working two or more hours and is sent or of duty, the officer shall be 

credited with four (4) hours of service. If an becomes ill while at work after working 
(5) or more hours and is sent home or relieved of duty, the officer shall be credited with (8) 

If an officer who is scheduled to work a 12-hour shift becomes ill while at 
(8) or more hours and is sent home or relieved duty, shall 

(12) of 
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while ill or injured shall residence officially listed with the 
Deputy's the Officer to 

by the Shift Supervisor 011 duty.Any other reasons not listed 

, , 

for use sick if 
the 

Sheriff. 

statements may be required from all 
his a division administrator or other designee 

Officers that are off duty due to a non-duty related illness are eligible for light 
with permission Sheriff, with a physician's may return to work on a 

status a period not to (15) scheduled shifts. 

leave due to an 
granted by the 

'un<~'-'<'-' aU accumulated sick-leave time and requests 
illness or recovery from a non-duty related injury, 

to use other accumulated for sick Permission to use other 
accumulated vacation, holiday or compensatory time) must be requested by the 
employee at least forty-eight (48) hours in advance and is subject to the approval of Sheriff 
or Under-Sheriff. Approval shall not be unreasonably denied. 

For purposes of extended illness or shall as one 
that requires one calendar month or longer for Should an officer request sick-leave 
time excess of that accumulated by him/her, Employer reqUIre officer to be 
examined by a physician designated by the Employer. 

If a has no accumulated 
compensatory time, holiday or the employee due to 
or recovery from injury shall not compensated by the Employer. In addition, no vacation, 
sick leave, holiday or other benefits shall credited to the officer during such extended illness 
or recovery. 

Officers injured while on duty are covered by applicable provlslOns of Illinois law. 
injured while on duty shall file a Report with Loss-Control of 

Section 10.10 - HI or Injured Officers Remaining at Their Residence 

Any who is being on the time books of St. Clair County Sheriffs 

1. Such officer shall notify the Desk Officer when officer is leaving for the 
specific purposes listed in items through "h" below. 
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a. 	 To keep scheduled appointments with physical 
therapists, and/or hospitals, clinics, if related officer's 
sickness or injury. 

b. attend church 

c. 	 To purchase food, household necessities and medication for 
present injury or illness or health care the 
One period to complete shall 

Additional shall be nl"""tHPfl 

d. 	 To to vote, or to vote in v''-''''''.H'J for municipal, county, or 

e. 	 engage in physical exercise such as walking or SWllllmmg, recom­
mended writing by an physician. 

f. 	 To answer court subpoenas cases out with the 
Department 

T a report to the or other police facility. 

h. 	 Any other reason not listed will have to approved the Shift 
Supervisor on duty. 

Provisions of this Section will not apply to reported on-the-job injury/illness, 
which are covered under Public Employee Disability Act ILCS 345/1 et 

not with this Section without will 
day of Officers be subject to disciplinary 

to violations of this Section. 

3. Supervisory personnel may make visits to the or injured officer's for 
purposes of with this Bargaining unit 

personnel will not to perform these checks. The will 
all observations in writing to the division administrator. The Employer 

shall not or an to verifY an employee's illness at 
a time of that would expectedly disrupt or disturb the employee or his/her 
family. 

Sick leave incentive pay is available to patrol division based on 
time at the of after a patrol division has reached the 
amount of thirty-six (36) leave pay will m to the number 

sick days a patrol division deputy shall lose on January 1 each and will paid as 
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In January of a calculation be made of patrol division deputy's 
unused sick leave at the end of hislher last work shift of the previous year. 

Each patrol division deputy shall be paid one-half (1/2) of his/hcr unused sick days in 
excess of the amount thirty-six (36) days. 

Sick leave incentive shall be paid to appropriate patrol division deputies with the first 
payroll issued in February the following year. amount of paymcnt for unused 
leave is to be calculated at the patrol division deputy's rate of pay in effect on payday in 

calendar which sick days were 

This Section shall not apply to the metro division described in Section 16.06. 

any officer knowingly takes sick leave in excess of that accumulated by him/her and is 
inadvertently compensated by the Employer for said leave, then the Employer shall have the 

to deduct an amount equal to amount awarded from 
future compensation due employee. If officer knowingly excess of 
that accumulated by him/her, officer be subject to discipline. 

used for determining whether an officer has "knowingly" taken leave in 
excess that accumulated by him/her shall depend only upon whether or not Employer 
provided the with accurate and current accrued information 

and/or payeheck methods. When the has met its obligation to provide such 
information, for establishing that an officer knowingly taken such leave 
excess of that accumulated by himlher been met. 

Effective January 1, 1999, each patrol division deputy shall paid for all his/her unused 
in excess of maximum carryover amount of (36) days at 50% of 

officer's pay rate. In lieu of cash buyout, may to have these days placed in a bank 
to used towards retirement per IMRF regulations. January i, 2008, patrol 
division deputy shall be paid for one-half his/her sick days in excess of the maximum 
carry over amount of (36) days at the pay rate. The remaining one-half 
unused sick days in excess the maximum carryover amount of thirty-six (36) days shall be 
placed a bank to used towards retirement per IMRF regulations. The total number of hours 

the bank may not those allowable IMRF purposes. Employees who 
have bank as of 1993 shall these hours added to this Bank hours 
be posted annually following each 

of a patrol division deputy may elect to be paid for all his/her 
active sick days (not the bank) at 50% officer's rate or have the days used towards 
retirement IMRF regulations. 

This Section shall not apply to the metro division deputies described in Section 16.06. 
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spouse, brother, 
to the employee with pay from 

will this be more than three 

After 

or whichever 

, . 

Sheriff may grant a of absence without pay to for not to exceed 
six (6) and such be extended good cause an additional (6) month 
period with approval of County Board. A must be to include a 
statement of the officer's intended use the and the date he/she shall return from leave. 

holiday or accrue during a 
one month 

vacation or sick leave will not 

of absence. 
Further, no seniority shall accrue or 
Compensation benefits for a leave of 
absence. The Sheriff may require substantiation of any leave absence or request for a 

of absence. 

employee's immediate family (mother, 
or grandparent), a leave 

day of death through the of 
working days. 

Should the of a family member occur a vacation period, time will be 
allowed either at the of or at a later 

vacation, the employee shall be allowed to cancel vacation 
date. 

full-time employee the Sheriffs Department shall one (1) personal 
year. Personal days cannot carried over one year to next. 

ARTICLE 12 - WAGE RATES 

Base wages for employees covered under this Agreement shall be in accordance with the 
following schedule. 

employees shall be their 12-month 
shall to 1 Year" pay on either January 1, May 1, 

is the first to follow the of 12-month probation. 
Thereafter, employees shall all subsequent increases on that same date. For example, 
an employee hired on March 1, 2019 Probation pay until 1, 2020, at which 
point shall receive his "After 1 and then on May 1, 2021 shall receive his 
"After 2 pay, etc. 
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Patrol Division Deputies 

Years Effective 

January 1, 18 January 1, 2019 January 1, 2020 

3% 3.50% 3% 

Probation $48,629 $50,332 $51 

After 1 $61,094 $63,233 $65,130 

2 $61,704 $63,863 $65,779 

3 19 $64,501 $66,436 

4 Years $62,943 $65,146 $67,100 

5 Years $63,579 $65,804 $67,778 

After 6 Years $63,999 $66,239 $68,226 

7 $64,3 $66,583 81 

8 Years $64,667 $66,930 $68,938 

After 9 $65,000 $67,275 $69,294 

After lOYears $68,518 $70,916 $73,044 

After 11 $68,864 1,274 $73,412 

12 $69,207 $71,629 $73,778 

13 $69,552 $71,987 146 

After 14 Years $69,896 $74,512 

15 Years $72,646 $75,1 $77,444 

After 16 Years $72,994 $75,549 $77,815 

17 $75,907 $78,185 

After 18 Years $73,689 $76,268 

After 19 8 $76,629 $78,928 

After 20 Years $75,249 $77,883 $80,219 

After Years $77,507 $80,220 $82,627 
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Metro Division Deputies 

Service 

Probation 

After 1 

2 years 

After 3 years 

4 

5 

After 6 

After 7 

After 8 years 

9 years 

10 

11 

After 12 

After 13 

After 14 

15 years 

After 16 years 

17 years 

After 18 

After 19 

After 20 years 

Effective 

1, 18 

3% 

$43,285 

$43,934 

$44,593 

$45,941 

$47,319 

$48,029 

$48,749 

$49,481 

$50,223 

$54,328 

$55,143 

$55,970 

$57,649 

$58,514 

1 

$60,282 

$61,186 

$63,022 

January 1,2019 

3.50% 

$44,800 

$45,472 

$46,1 

$46,846 

$47,549 

$48,975 

$49,710 

$50,455 

$51,212 

1,981 

$54,580 

$57,073 

$59,667 

$60,562 

$61,470 

$63,328 

1,2020 

3% 

$46,1 

$46,836 

$48,251 

$48,975 

$50,444 

1,201 

$51,969 

$56,217 

$57,060 

16 

$58,785 

$59,667 

$61,457 

$62,378 

$63,314 

$67,185 

Wages shall retroactive, on hours paid, to January 1, 2018 for all bargaining unit 
employees employed on or after this date. 

Each officer covered by this Agreement shall receive standby pay in amount of 
hundred sixteen dollars ($416.00) per The method of compensation standby pay shall 
be as follows: 



the annual amount of shall the number of 
calendar with quotient added to paychecks in 

any employee covered by this challenges method of standby pay 
through the Department of Labor Department determines such payment is not 
consistent with provisions, parties to use provisions set forth 
18 this 

transferred from: (1) the Division to the Patrol Division or Metro 
or (2) Metro Division to Patrol will, their 

divisional probation remain on former division current step. 
completion of months of in the new division, the officer will have hislher salary 
increased to an amount to half difference between their former division pay and the 

on the new division Pay Scale coinciding with their service with the Sheriff's 
Upon completion of the divisional probation, shall be moved 

to coinciding with total years of with 

reeme]nt shall incentive pay for advanced 
which have awarded to an officer, and reported by the officer to the deputy, by 
January 151 each according to the following schedule: 

Bachelor's $700/yr 

Master's $850/yr 


Advanced will be in a field must approved by 
the Sheriff in for education-incentive 

Education-incentive pay will be paid on a prorated basis, with the total amount 
education-incentive di vided by of pay in a calendar and the 
quotient added to each paycheck for that 

pay shall be considered bonus pay and will not be into'v ....J.vu,<!.4<\.,Y 

pay. 

Any officer to act as a supervisor will be paid the difference in salary, such 
salary adjustment to at the end each month to reflect the actually worked as a 

A form will be completed by the each month and by the 
division administrator. 
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by the Sheriff or his 

uniforms and clothing being clean/laundered and neat in appearance. 

and elL .... "';'''' Ina 
with 

All uniformed shall a 
clothing-maintenance allowance of seven hundred dollars ($786.00). Such allowance 

for the purchase and upkeep of uniforms and aecessories required for duty as 
Such allowance in addition to standard 

Each investigator shall receive nine hundred forty-two dollars ($942.00) for 
purchase and maintenance of appropriate clothing for the performance of his/her duties. 

shall be TP<o"nn 

proper manner so as to maintain a 

Clothing or clothing-maintenance allowanee will paid annually In addition to an 
base 

Clothing or clothing-maintenance allowance will be paid on a prorated basis, with 
total amount of the allowance divided by the number of periods in a calendar the 
quotient added to each officer's paycheck for that year. 

shall be responsible for the cost the initial issue of any mandatory 
changes, in addition to any standard of uniforms and equipment as uniform and 

currently provided this 

The Employer to repair or replace as necessary an officer's eye contact 
prescription sun glasses, (up to a value of$150.00), and other items of 

equipment, if such are damaged or broken, if during the course of an duties the officer 
is required to exert physical force or is attacked by another Incident is to be documented 
with immediate supervisor. 

Section 13.03 - Ballistic Protection Vests 

Officers shall be with proper ballistic protection without cost to 
In with National Institute (NIJ) guidelines. Such vests shall 

replaced every years or sooner if called for by NIJ guidelines. The minimum level of 
protection of such vests shall be the level of protection required to stop a bullet from 
largest caliber of weapon routinely carried by officers. Vests shall be worn according to 
department policy. 

http:of$150.00


prior permission of 

with the 
county-wide fringe benefit package. Officer contributions toward the cost of package 
will consistent with county-wide policies and practices. 

Employer to provide health, and pension plans 

Any in that are consistent with county-wide policies and will 
not be subject to impact during term 
of employee contributions to health and welfare premiums shall 
to actual costs of providing health and benefits. 

Article intentionally left vacant. 


ARTICLE 16 - GENERAL PROVISIONS 


Sheriff, authorized representatives of the national or state 
shall be permitted to visit the Department during working hours to talk with officers the 

local Lodge andlor representatives of the Sheriff concerning matters covered by this Agreement. 

Upon prior written approval of Sheriff, the or a representative shall have the 
right to examine time sheets other records pertaining to the computation of compensation of 

officer covered by this whose is in dispute, or any other of the officer 
to a grievance, at reasonable times with written consent. 

Employer the Lodge with on available bulletin 
boards, or provide bulletin boards on a reasonable where none are available for purposes 
of the .LJV,.""..... 

this Agreement, the following definitions shall apply: 

employee covered the terms 

REGULAR, as used to an officer or job position, shall defined as non-
probationary . 

the Department shall be conducted consistent with Appendix 
c. 
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unless are temporarily ordered to 

patrol 
benefits. 

deputy's salary benefits shall in no way be reduced; nor shalt that patrol deputy be 
considered to a Metro Deputy (under the of this for any reason or 

laid off, promoted, or so that the title is 
a year (365 days), this Section shall be considered null and void re-

should 

Section 16.06 - Metro Division Deputy 
As of 15, a new created within Road Deputy 

bargaining unit entitled "Metro employed as Metro Deputies shall comprise a 
new division "Metro Division" within the Department. Metro Deputies shall be 
required to have the same qualifying training and certification that a regular patrol deputy does. 

term "patrol deputy", for the purpose this Section, refers to any deputy in any assignment 
other than employees hired as "Metro Deputies" after 1, 2015, as 

The term "Metro Deputy" shaH not to patrol deputies who may be 
reason or of time, to patrol trains. 

described 

The shall have the discretion to hire individuals either as regular patrol or 
as Metro Deputies. His offers of employment to prospective employees shall clearly indicate 
which title is to filled by the applicant. 

of Metro Deputies shall be to guard and protect the MetroLink Rail 
to an emergency call-out as set forth in 

. otherwise, they shall in no way erode patrol division work. They shall not be able 
shifts, or biddable 

Metro shall be compensated on the pay scale set fOlth in 1 1 of this 
Should the at his discretion transfer a Deputy to the patrol division, 

the 1 divisional probation and subsequent compensation shall be as set forth in 
12.03. Metro shall otherwise all set forth 

with following conditions: sick leave 
incentive pay as set forth in Sections 10.11 10.13; second, in the event ofa no 

deputy shall be laid off while there is a Metro Deputy still employed the Department; 
and third, no Metro Deputy shall be recalled from layot1' unless all patrol deputies (under 

meaning of Section) been recalled first as set forth Section 7.05. 

of Metro Deputy title shall in no way deprive a patrol deputy of 
or right set forth in this Contract. Regular patrol deputies' work, except 

the MetroLink assignment being staffed Metro Deputies through attrition, shaH not eroded. 
Should a regular patrol deputy be to guard the MetroLink trains, that patrol 

a quarterly evaluation, supervisor, which 
shall fairly accurately the quality their work. aggregate an employee's 

four quarterly scores shall account for 100% their performance evaluation score that is 
promotional purposes. AU relating to the administration of such evaluations 
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or pre-disciplinary interview/meeting, 
Officers may be 

which may arise henceforth shall and resolved by mutual through 
Labor/Management meetings. Disputes over evaluation scores not be they may 
appealed to the Sheriff, but not beyond the Sheriff. shall have the ability to adjust 

scores should he to do so. 

Section 16.08 - Safety 

The Employer shall to provide with a work 
environment, so far as is feasible under the circumstances. 

investigation of a law enforcement officer results in a 
recommendation some action such as transfer, suspension, dismissal, pay, 
reassignment or similar action of a punitive nature, prior to taking such action the Employer will 

Uniform Officers' Disciplinary Act in effect on the follow the set forth in 
date 

at least seventy-two hours prior notice for any 
unless an situation 

by a Labor Council representative at any such in 
addition to representation provided under the Uniform Officer's Disciplinary Act, when 

by an A period will be provided in order for such 
representation to 

An official personnel file for officer shall maintained by Sheriff at a central 
location. Each officer shall provide Employer with his/her current telephone number and 
mailing address. 

Officers shall have the right to review the contents of their personnel no 
more involved in matter 

said With 
copy 

access, subject to prior 
notification to the Officers also copy the information found in the 
personnel file, subject to reasonable charges an written 
authorization, a representative may also information kept in an 
employee's personnel file, subject to prior notification to the 

inspection may occur regular (upon 
officer) without of pay and upon reasonable notification. 

In the event that contains material to an employee, employee shall 
have the right to place a written rebuttal to the material and have said rebuttal become 
attached thereto as a permanent part of the file; provided said rebuttal is not prepared during 
working hours. 



Section 17.03 - Indemnification 
The shall hold payment for or movies which 

may be adjudged, or otherwise levied an officer, provided officer has acted 
within the scope his/her employment and cooperates with the Employer during the course of 

investigation, administration, or of any claim under this Article in 
with Illinois law in effect on the date of execution this so as 

required by such law. 

Post-probationary shall disciplined and/or only just cause. 

The Sheriff shall comply with the provisions of the Illinois Uniform Peace 
Disciplinary Act in conducting any formal investigation as defined in Act. 

The with the tenets of progressive discipline. Once 
measure discipline is determined and imposed, the Sheriff shall not increase it for the 
particular incident misconduct unless new or circumstances become known. 

action shall limited to the 

a. Oral or reprimand; 
b. Written reprimand; 
c. Suspensions; 
d. Discharge. 

of Discipline shall not 
employee in front of co-workers or the general public. 

within a reasonable period of time the completion 
imposed in such a manner as to embarrass the 

All discipline for reprimands Grievances involving discipline or 
shall be initiated at Step 3 the within ten (10) days 

or Union's knowledge of the disciplinary action. 

Employee shall make an election between continuing through with grievance 
procedure or continuing under the Merit Commission rules and regulations. However, the 

may only avail of a Merit Commission hearing under the circumstances set 
St. County Merit Rules, and Procedures. 

election of forum must in writing not later than final date 
any to binding arbitration under Section 5.03. Grieving a discipline shall be 
considered an election of grievance forum. 

Such election is right to a hearing before Merit Commission 
and the to pursue disputes disciplinary actions under grievance procedure are 
mutually and under no circumstances shall an the to a 
both 

29 




meetings 

None of the foregoing shall construed as party to do anything 
inconsistent with federal or state law, or local ordinance or the final order or judgment of any 
court having jurisdiction over the parties. 

Section 18.02 - Partial Invalidity 

If provision of this should be rendered or declared invalid and 
by any court of competent jurisdiction or by reason existing or 

subsequently enacted legislation, the remaining parts or portions of this shall 
in full force and and the to meet within fourteen (14) calendar days to 
negotiate language to substitute for invalidated provision. 

or matter not 

The acknowledge that during the negotiations which preceded 
and opportunity to and proposals with to 

by law from area of collective bargaining. The understandings 
and agreements arrived at by the parties after the of that right and opportunity are set 
forth in this and it constitutes complete and between the 

Section 20.01 - Advance Request 

the Employer mutually that the 
and harmonious employee relations, it is desirable that 
representatives and responsible administrative representatives of the Employer. 
may requested at least seven (7) days in advance by either party by placing in 'Vvriting a 
request to the other for a "labor-management and expressly providing the for 
such meeting. Such meetings, and locations shall by mutual consent. 

When an issue employee or workplace is topic discussion, the parties 
agree to waive the seven (7) day notice period and address the subject at the possible 
time. It is further understood that complaints of unsafe working conditions shall be filed with the 
reporting employee's with copies forwarded to division commander and 

as soon as possible after the event giving rise to the complaint. 

Section 20.02 - Exclusive of Grievances 

It is expressly and agreed such 
procedure. Grievances being processed under the 

considered at " nor 
any or all of 

exclusive of the 
procedure shall not 

purpose altering 
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hundred 
referred to 
notice may 

ARTICLE 21 - DUES DEDUCTION 


Upon receipt of a written and signed authorization form from an employee, a of 
which is attached as Appendix the shall the amount Lodge dues 
and initiation if any, set In and shall 

to the Council at deductions 

Employer 
""u,-,,,,",,,, by the Lodge in accordance with laws of the of Illinois. Lodge 

increases in dues, in writing, at least thirty (30) days prior to 
effective date. 

to employee on behalf the 
authorization in a agreed upon by the Lodge and the Employer, the Employer shall deduct 
from the of the employee the and/or financial obligation uniformly required and shall 
forward full amount to the Lodge by tenth (lOth) day of the month following the month in 
which deductions are made. amounts deducted shall be with schedule 
to be to the by the Lodge. Authorization such deduction shall 
irrevocable unless revoked written notice to the during the fifteen-day (I5-day) 
period prior to the expiration this 

J.JV'''''",,,, hereby indemnifies and 
all claims, demands, judgments, suits or 

action taken by the 

to save the Employer harmless "5U'"'''' 
forms of liability that 
the purpose ofreason of, 

Article, 

18 

is 

shall 

in writing by certified mail by either party no earlier than one 
(120) days or than sixty (60) days preceding expiration. notices 

be considered to have been as of date shown on the postmark. Written 
tendered in in which case the of shall the written of 

Section 22.02 - Continuing Effect 

Notwithstanding any to this 
Agreement remain in ful1 force and after any while negotiations or 
resolution of impasse are continuing for a new Agreement, or thereof, between 
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provided for in this shall be upon other party by 
mail, return requested. 

The resolution of any bargaining shall be in accordance with Illinois Public 
Relations as amended ILCS 31511 



hereto affixedIN W.hTNE.~ aWW.. ~.'O.. F, the 
day .~_~ _~,201 

Attest 

FOR THE UNION: 

#148 

t 
Clair County FOP Lodge #148 



---------------------------------------

Oa t e Fi 1 e d : ______.__ . __._____....________ 

Grievant's ~ame: ____________________________~------------------------------
:"'ast First M.l. 

Date of Incident or Date Knew of Fac Rise to Grievance: ______________________ 
ONE 

s 

Article( ) and Sections(s) of Con ract violated: 


Briefly state the facts: _________..__________________________________________ ._______ 


t: __.________.____________.__________._.______________________________ .________ _ 

Given To: Da e/Time:-----_.-----_.-------------------------- -------- ­

Grievant's S ure ure 

EMPLOYER'S ONE RESPONSE 

z 
" . o 

ture Position 

Person Whom Response Given Date 

STEP TWO 
Reasons for Advancing Grievance: -----_.--._------------------------------------------ ---- ­

To: ua t e IT irr,e : 


Grievant' ture fO? 


TWO RESPONSEIS 

ure 

Person to Whom Given Da 
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--------------------------------- -----------------------------

-----------------------------------------------------

-------------------------------- ------------------------------

STEP THREE 

Reasons for Advancing Grievance: _____________________________________________________ 

Given To: Date/Time: 

Grievant's Signature FOP Representative Signature 

EMPLOYER'S STEP THREE RESPONSE 

Employer Representative Signature Position 


Person to Whom Response Given Date 


STEP FOUR 

Reasons for Advancing Grievance: 

Given To: Date/Time: 

Grievant's Signature FOP Representative Signature 

EMPLOYER'S STEP FOUR RESPONSE 

Employer Representative Signature Position 

Person to Whom Response Given Date 

REFERRAL TO ARBITRATION by Illinois FOP Labor Council 

Person to Whom Referral Given Date 

FOP Labor Council Representative 
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------ -----

ILLINOIS FRATERNAL ORDER OF POLICE 

LABOR COUNCIL 


974 CLOCK TOWER DRIVE 

SPRINGFIELD, ILLINOIS 62704 


I, __~,_________ ~__~___~~_~~~"""'-'-'-'''-''"'-== understand that u.s. 
I have a not to belong to a union. signature I hereby waive this right and 

opt to join the IL Labor Council. 

hereby authorize my 

Employer, _~~~~________ ~______~~_~ _______'-'-'=~'=''''.I~'-=-=-''''J..I. to deduct from my 

uniform amount of monthly set by the Illinois Fraternal Order of 

Council, for expenses connected with the cost of negotiating and maintaining the collective 

between the and to remit such to the Illinois Fraternal Order of 

Police Labor Council as it may from time to time direct. In addition, I authorize my Employer to 

deduct from any back dues owed to the Illinois Fraternal Order of Police Labor Council 

from the date of my in such manner as it so directs. 

Personal E-mail: 
-~~---

Date: ____________ 

Title: 

Employer, please remit all dues deductions to: 

Illinois Fraternal Order of Police Labor Council 
Attn: Accounting 
974 Clock Tower 
Springfield, Illinois 62704 

(217) 698-9433 

Dues remitted to the Illinois Fraternal Order ofPolice Labor Council are not tax deductible as charitable 
contributions for federal income tar; purposes: however, they may be deductible on Schedule A of Form 
1040 as a miscellaneous deduction. Please check with your tax preparer deductibility, 



APPENDIX C - DRUG TESTING 


It is the the Employer that the public has the reasonable right to 
employed by the Employer to from the and alcohol while on duty and to 
observe the laws they are employed to enforce concerning use of drugs and alcohol, both on 
and off duty. purposes of this policy be achieved in such manner as not to violate 
constitutional of employees. 

Employees shall be prohibited from: 
(a) 	 consummg or alcohol on duty, or under the influence of alcohol 

while on duty, in an authorized duty capacity, when absolutely required in 
the of an investigation, with prior authorization. 

(b) 	 possession, use or being under the influence while on duty of any controlled 
substances or cmmabis. 

(c) 	 use of an or any 
but which 
illegal drug not scheduled as a controlled 

an employee. 
(d) 	 possession or selling, or illegal or controlled 

substance/cannabis except as part of an authorized criminal investigation. 
(e) 	 failing to report to their immediate supervisor any known side of 

over the counter medication(s) or prescription drugs which the employee is 

Section 3 - Drug and Alcohol Testing Permitted 
(a) 	 Where the Employer SuspiCiOn that an employee is under the 

influence of alcohol, a controlled substance or illegal during course 
the work day, the Employer shall have the right to require employee to submit 
to alcohol or as set forth in this Agreement. Supervisory personnel 
who are not the unit ascertain whether reasonable 
suspicion concerning the affected employee prior to any order to submit to 
the testing authorized herein. 

(b) 	 The basis reasonable SUspICion shall documented by the supervIsory 
and a copy to in writing prior to 	 test 

(c) shall mandated for accidents or critical 
incidents. 

(d) The TAr,c.rrr. to conduct such tests as it 
as an employee to 

employee during the probationary 
period. 

(e) 	 All permitted under the provisions this Appendix shall performed 
pursuant to Section 5. 

an employee is ordered to submit to upon reasonable 
the Employer shall provide the with a written notice of the order, forth facts 



drawn from those facts which the of the 
Employer's employee shall be permitted to consult with a the 
Labor Council at time the provided the unavailability of a Labor Council 
representative shall not serve as a basis the delay of a test ordered. Refusal to submit to 
such testing shall subject the employee to discipline, but the employee's taking the test shall 
not construed as a waiver of any objection or rights that he may have. 

Section 5 - Tests to be Conducted 
In conducting the authorized by this Agreement, the Employer shall: 
(a) 	 use a breathalyzer as authorized and cer1ified by the Illinois of Public 

by a certified breathalyzer operator; 
(b) 	 use only a laboratory or hospital facility that is licensed pursuant to the 

Illinois Clinical Laboratory Act that has or is capable of being accredited by 
and Mental Health Administration (SAMHSA); 

(c) 	 establish a chain of custody procedure for both sample collection and testing that 
will ensure integrity of the identity of each and test result. No 
employee by this shall be permitted at any time to become a 
part such chain of custody; 

(d) 	 a sample of the same bodily fluid or material from an to 
allow for initial screening, a confirmatory test and a sufficient amount to set 
aside and reserved for later requested by the employee; 

(e) 	 collect samples in such a manner as to preserve the employees' right to privacy 
and to insure a high of the its freedom from 
adulteration; 

(D 	 that tests positive in the initial for by testing 
a portion the same sample by chromatography mass spectrometry 
(GCMS) or an equivalent or better scientifically accurate and accepted method 
that provides quantitative about drug or drug metabolites; 

(g) 	 provide the employee with an opportunity to the additional sample 
tested by a clinical laboratory or hospital facility the employee's own 
choosing, and at the own within (48) hours of the 
test 

(h) 	 provide each employee tested with a copy of all information and rpY\,C\rtc 

by the in connection with the testing and the results; 
0) ensure than no is the subject of any employment action 

temporary or from duty during the of any testing 
such temporary duty shall 

immediately discontinued in the event of a test result, and the officer 
shall compensated for any period he was relieved from duty, provided that the 
foregoing shall not restrict the right to discipline an employee for violations of 
Section both the initial and confirmatory test results are positive for the same 
sample; 

(j) 	 For purposes of this policy and a test for the 
deemed positive where the concentration of a or controlled found 

is at or above established by or state regulation on 
to illegal, designer is found to 
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(k) 	 For the purpose of determining whether the is under influence of 
alcohol, test showing an alcohol concentration of .04 or more based upon 
the grams of alcohol 100 milliliters of blood, be deemed positive and 
demonstrate the employee to be under the of alcohol 

standard shall not preclude the 
between .0 1 and .04 demonstrate that was under the 

but the Employer shall the burden proof in such cases); 
(I) 	 provide that all drug be performed licensed professionals that are not 

Clair County employees; 
(m) parties that should information concerning such testing or 

obtained by Employer with the understandings 
expressed (i.e. billings testing that the nature or of tests 
administered), the Employer will not use such information in a manner adverse to 
the employee's 

Section 6 - Right to Contest 
Labor Council and/or the employee, with or without the Council, shall 

the right to a contesting permitted by this Such 
shall be commenced at 3 of the procedure. It is the parties in no 
intend or have in any manner restricted, diminished or impaired that 

employees may have with to such 

The Employer shall take no employment action an employee who, prior 
to detection, voluntarily treatment, or other support for an alcohol or drug 
related problem, than that the employee with 
pay if he is then unfit for duty in his current 	 Employer shall make available 
through Employee Assistance Program a means by which employee may obtain 
and treatment All such requests shall confidential and any information 

means, shall not be used in any manner adverse to the employee's 
interests, except as 

by 

Section 8 - Random Drug Testing 
Sheriff may institute random drug At random drug testing is 

initiated, those officers or sworn supervisory personnel to be tested shaH be chosen random 
sampling methods mutually to by the shall not (l 

month. Selection shall be made from a pool all sworn (Road 
Corrections) except as otherwise provided in this Appendix. 

The Union has the right to have one (1) representative at the random drawing. 
Upon completion of the testing, the names the persons shall be returned to the pool 
from which the next random sampling is chosen. 

Probationary officers be tested at any time during probationary period, 
including to as a full Nothing in this Appendix shall limit 
the right the Sheriff to conduct tests of seeking as an 
prior to 



, 

'" 

Section 9 - Discipline 
(a) An who, prior to voluntarily 

subject to discipline or other employment action by the because 
the employee voluntarily sought treatment. is conditioned upon: 
(l) 	 the employee agreeing to appropriate treatment as by 

Abuse Professional(s) involved; 
(2) 	 the employee discontinues his use illegal drugs or abuse of alcohol; 
(3) 	 the completes the course of treatment prescribed, including an 

group for a period determined Substance Abuse 
Professional(s) prescribing such 

(4) 	 the employee to submit to random testing during the period 
"after-care". 

Employees who do not to or who do not act in accordance with the foregoing, or 
who test positive for presence of illegal drugs or alcohol shall be subject to discipline, up to 
and including discharge. 

(b) 	 Refusal to submit to drug and/or alcohol or adulteration by an 
officer a sample submitted to testing shall be grounds for discipline up to and 
including termination. 

(c) 	 Any officer who tests positive for the presence of illegal drugs or alcohol on both 
the preliminary and confirmatory tests shall subjected to discipline up to and 
including termination from the department. 

(d) 	 Any officer who is found to be the influence of or alcohol 
during hours shall be subjected to discipline including 
termination from department. In conducting authorized by this 

the County shall follow the as established in Section 5 of this 
Appendix. 

The foregoing shall not be construed as an obligation on the part of the Employer to 
retain an employee on active status throughout the period of rehabilitation if it is appropriately 
determined that employee's current use of alcohol or drugs such individual from 
performing the duties of an or whose continuation on 

threat to the property or safety of others. employees 
opportunity to use accumulated paid leave if available, or an unpaid of 
no paid leave time is available, pending treatment. The foregoing shall not limit the Employer's 
right to discipline employees for misconduct, provided such discipline shall not be increased or 
imposed due to alcohol or drug abuse. 

status would constitute a 
shall be 

who are any over the counter or prescribed medication which has 
adverse effect(s) that may with the employee's ability to perform his normal duties 
may temporarily to another more suitable law duty, when available. 

The Employer and the Union may be placed in a conflict 
where an not on standby, and not prohibited from consuming alcohol or 
controlled pursuant to a while off duty, is subject to an call 
out during unscheduled, off-duty hours. Where an employee is notitied of any emergency call 

40 




}, 

out during unscheduled, off-duty when not to stand-by, the following procedures 
shall apply: 

(a) 	 The employee called out shall inform the department notifying him 
if he has consumed alcohol or lawful drugs or medications during the day 

extent of impairment to performing duty. 
(b) 	 representative in of call out shall determine the 

employee's condition and for duty, and either him to duty, or if the 
employee is determined to be unfit to work, shall advise the employee, by 
telephone, that will not be authorized to work. 

(c) 	 Any employee who for call out without complying with (a) above, shall 
not be allowed to work 	 he to or and 

be to hereunder where reasonable suspicions exist. 

41 




Departmental 

12/2511 Moyer, 
911111995 Davis, Christopher F. 
612311997 Toth, Scott J. 

1 998 Pirtle, A. 
9/2711999 Pozsgay, Paul 1. 

7/212000 Taylor, Russell 
12118/2000 Young, Cerether L. 

411/2001 David 
4/112001 Walters, Patrick 

11118/2001 Dobler, Matthew 1. 
41712002 Kevin K. 

7114/2002 Bennett, Frank J. 
7/2812002 Wagner. Mark A. 

91712003 Calvin M. 
711212004 1. 
5/3012005 Taylor, Kyle 

81712005 Vise, Benjamin 
91412005 Williams, Desmond R. 
915/2005 Martin, J. 

9118/2005 John 
12112/2005 Hendricks, James 

91312006 Blackburn, Xavier D. 
9/3/2006 Hill, 
9/3/2006 

2118/2007 Carrol 
2117/2008 McPeak, Sean 
2/18/2008 Kiwan P. 
4/27/2008 York, Patrick A. 

7/512009 Timothy J. 
6/21/2010 Christopher 
811612010 Christopher 
3112/2012 Hoffman, Jacob M. 

41712013 Tracy, M. 
711/2013 Romero 

10/5/2014 Aaron C. 
3/23/2015 Dale, Richard W. 
3/30/2015 Davis, John 

10116/2016 Abernathy, 
10116/2016 Gerard 

9/2711999 
117/2001 
117/2001 
411/2001 
4/1 1 
41112001 

11118/200 1 
1412002 

7/28/2002 
8124/2003 

91712003 
5/30/2005 
9/412005 

9118/2005 
9/3/2006 
9/3/2006 

2118/2007 
4/9/2007 

9/30/2007 
2118/2008 
4/27/2008 
8/17/2008 
7/512009 

811 10 
8/1 10 
8116120 I 0 
9/24/20 II 
9/2612011 
311212012 
8/6/2012 

111 13 
41712013 
711/2013 

1113/2014 
1015/2014 
3123/2015 
3/30/2015 

10116/2016 
10/16/2016 
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Divisional 

Pozsgay, Paul J. 
Davis, Christopher F. 
T oth, Scott J. 
Taylor, Russell 

David L. 
Walters, 
Dobler, Matthew J. 

Frank 1. 
Mark 

Pirtle, Scot A. 
White, Cerether 
Taylor, Kyle 
Williams, Desmond 

John R. 
Andrew 

Hill, Daniel L. 
Rinehart, Carrol 
Kocurek, Kevin 
Martin, Michael J. 
Guyton, Kiwan 
York, A. 
Savage, Calvin M. 

Timothy J. 

Hoernis, Christopher 
Blackburn, Xavier 
Fitch, Christopher C. 
Hendricks, James C. 

Jacob M. 
McPeak, Sean P. 

Romero S. 
Kenneth 1. 

Keeney, Aaron 
Richard W. 

Davis, John 
Abernathy , Nathan 
Spratt, Gerard 



18 Mohrmann, Scott 1122/2018 Mohrmann, Scott 
5/28/2018 5/28/2018 D. 
6/17/2018 Hamon, Terry 6117/2018 Terry 

Reid, Cameron A. Cameron A. 



August 26, 2019 

Honorable Mark A. Kern, Chairman 
St. Clair County Board 
10 Public Square, Room B-561 
Belleville, IL 62220 

County Board Members: 

The Salary Claim Sheets for the first, and second periods in September 2019 are 
hereby submitted to this Honorable Body for approval by roll call vote. 

Respectfully submitted, 

Clair County 



September 30,2019 

Honorable Mark A. Kern, Chairman 
S1. Clair County Board 
#10 Public Square, Room B-561 
Belleville, IL 62220 

County Board Members: 

We, Claims Subcommittee of the Finance Committee, submit to this 
Honorable Body the attached Expense Claim Sheet for the month of September 
2019. 

We have checked all claims charged against the county appearing on the 
Claim Sheet and believe them to be in order. If there are any changes we will 
handle them verbally when the matter comes to the floor of the County Board. 

Accordingly, we recommend they be allowed and approved by roll call. 

Respectfully submitted, 

CLAIMS SUBCOMMITTEE OF THE 
FINANCE COMMITTEE 



RESOLUTION #2476-19-RT 


The United Army Corps of Engineers, by Highway Permit 
2684 seek authority to drill (3) pilot holes within the right-
of-way of Front Street, County Highway 100, Maintenance Section P-38-1 at the 

shown on the attached map, An unexecuted copy of the permit is 
and, 

WHEREAS, said plans submitted for the construction 
approved by the Highway Department. 

NOW, TH IT RESOLVED, that the Chairman of the County Board 
be, and he is, hereby authorized directed to execute said permit in the form 
recommended by County 

and 

Transportation Committee 

APPROVED AND ADOPTED at a meeting of the County Board of St. Clair 
County, Illinois, this 30th day of September, 2019. 

ATTEST: 


County Clerk County Board Chairman 

RESOLUTION 2684 (FRONT 



OLUTION #2477-1 

WHEREAS, the County of St. Clair is proposing the 
rovement of Frank Scott Parkway Wes , County Hi y 95, from 

Old Collinsvil e Road t North Green Mount Road. Officially known 
as Section 13 00301-15-PW; and 

WHEREAS, during the development of pla s for said 

ny's, 
ermined that Illinois American Water 

hereinaft r refer to as the "IAWC n
, water main is 

located on a private easement and s in conflict with the 
proposed rovement and wi 1 need to be relocated; and 

WHEREAS, the rtment of Roa a Bri es of the County 
of St. Clai , hereina er referred to as t "COUNTY", has 
prepared an agreement w th IAWC which provides for the costs, 
maintenance nd ot r obligat ons related to said reloca ion, an 
unexecuted copy of the agreement is a~tached hereto; 

NOW, THEREFORE, BE IT RESOLVED, that the terms and 
conditi ns of the agreement are satisfactory and meet with t 
approval of the Coun y Board; and 

BE IT FURTHER RESOLVED, water rna 
relocation to be a of the Section 
19-00301-20-MSj and 

BE IT FURTHER RESOLVED, that the Chairman of this Board is 
authorized and di to execute the behalf the 
COUNTY in accordance with the 

that the 

Transportation Committee 



Water Main ustment Resol 
Section 19-00301-20 MS 

2­

Board of St.APPROVED AND ADOPTED at 
IClair III s, this 

the County 
2019. 

ATTEST: 

30120 WATER MAIN ADJ RESOL 



is made nndinto as 
by and Illinois-American Water 

an Illinois corporation ("IA WC"), and Clair County, Illinois, an Illinois municipal 
(the "County"). Hereinafter, IA WC and County may be to individually as a 

as the 

l\. water utility in n areas Ill' 

reconstruction a portion of 
approximately 2,640 feet 

approxi mately I feCI of 16-inch watcr along Fratlk 
Hartman and Green Mount Road (the Main"), was installed in 

2008 without a Fixed Main is not in contl with 
relocation. 

Main in County right of 
of the Relocated 

is willing to provide a County 
agrees 10 assume the cost of any future relocation due to 

NOW, in consideration covenants, conditions, 
set 

I 
Relocated Main Relocation 

Reloca 

!. 

I pay 10 

and 
IA we to contractors. An . 

and installed to 

I ­



I 
as and incorporated herein by cost [0 be paie! by 110t 

2 estimate more Cost"), 1Awe 
Final Cos 1 a installation, 

all was 
Final Cost within thirty (30) 

1.3 Evidence of Right. the commencement County shall provide to 
[/\ perpetual easements and rights-of-way acquired in the name County, for 

wute along whicb Relocated Main v·.'ill be instal as 
wilter service to 	 or and install, 
maintain the Relocated Main, satisfactory to IA we in 

lA 

Ie 

remaining area of 
facilities to acent public right-or-way. If 

casement shall be acquired by County, same protections and aSSlll'unces 
110111 C . as if ' 's original private easernenL 

A.I'tic1e II 

Fixed Main 


2.1 County shall provide to 
/lame [or all portions of the route 
necessary to water service to 

und maintam the Fixed [1, 

rcasona cI' 

Future l<clocHtion, In even! thai future 
Parkway or 

Fixed Main, County lA WC of the contemplated 
IA WC for its costs inClined in relocating or otherwise 

evidence rights-of-way acquired in name of COLinty all portions 
Main is installed as may be to (a) provide water 

(b) operate, r, replace, and maintain the Fixed 
" " III Ji:, I LI]:>"';! CUU]L 

Al,ticie III 

No Inconsistent Action 


hereby covenants agrees not to enact or ordinance or 
the terms 

- 2 ­



Article IV 

Notices 


or communication required or permittee! shall be 
or for all if (a) del personally 10 

the the same is directed, (b) if sent 
prepaid, or (c) if sent 

prepaid, in case addressed as 

IYlo 

If to lIle 	 Ill' Waler 
Attn: 
I N, Water Works Drive 

lie, 

With i1 copy to: 

In as 
shall be 

Article V 

Miscellaneous 


5.1 	 Applicable Law. be 
in accordance with the laws of 

5.2 	 Successors and Assigns. 

and 


- 3 ­



,1AWC 


Severability. invalidity of any provision or part of this 
validity of any the event 

SA Complete 
Ine hereto 
with to 

hound. 

Captions. 1lI are included for purposes of 
convelllcnce only and shall not be considered a pmt of this in construing or 
III uny contained. 

S.7 or 

COl The rights 
arc cumulative to any other rights or remedies which Inay 

Vvarnlllties Conflict. 

contemplntcd 
resolution, or law, 

lpan) is acting as an contractor 
LoU 

Counterpart Execution. executed ll1 one or mOle 

all v,Ihich 



and form an5.1 () s set above are . 
of, this Agreement. 

individuals to 

ILLINOIS-AM COMPANY 

WITNESS WHEREOF, 

By: 
Title: 

By: 

Title: 


5 




RESOLUTION ~2478-19-RT 

WHEREAS, Charter Communications (Spectrum), by Highway Permit 
permission and authority to install a communications cable along the South side 
r Road, County Highway 18, Maintenance H-66-3, from just West of 

Indian Hill Drive to just East of Richland 

WHEREAS, said plans submitted for the construction have 
approved by the Highway Department. 

NOW, THEREFORE, 
to 

that the Chairman of the County Board 
be, and is, authorized said permit in the form 
recommended by County Engineer. 

and 

APPROVED AND ADOPTED at a 

Transportation Committee 


the County Board of St. Clair County, 

Illinois, this 30th day of September, 2019. 

ATTEST: 

-­ ...---­
County Clerk 

RESOLUTION 2685 



RESOLUTION #24 79-19-RT 


WHEREAS, CenturyLink, by Highway Permit 2686 seeks permission and 
authority to install a communications cable along the East side of Reider Road, County 
Highway 99, Maintenance Sections R-29-1, from Route 50 to the access control (AlC) 
line on the North side of the 1-64 Interchange. The cable installation on St. Clair County 
right-of-way begins again at the westermost AlC line on the South side of the 1-64 
interchange and continues westerly to Wherry Housing Road; and, 

WHEREAS, said plans submitted for the construction have been accepted and 
approved by the Highway Department. 

NOW, THEREFORE, BE IT RESOLVED, that the Chairman of the County Board 
be, and he is, hereby authorized and directed to execute said permit in the form 
recommended by the County Engineer. 

Transportation Committee 

APPROVED AND ADOPTED at a meeting of the County Board of St. Clair 
County, Illinois, this 30th day of September, 2019. 

ATTEST: 


County Clerk 

RESOLUTION 2686 



RESOLUTION #2480-19-RT 

WHEREAS, CenturyLink, by Highway Permit 2687 seeks permission and 
authority to install a communications cable along the side of Wherry Housing 
Road, County Highway Maintenance Sections H-62-3, from Rieder Road to the 
SAFB North entrance gate; and, 

WHEREAS, plans submitted for construction have 
approved by the Highway Department. 

NOW, THEREFORE, BE IT RESOLVED, that the Chairman of the County Board 
be, and he hereby authorized directed to execute said permit in the form 
recommended by the County 

Transportation Committee 

APPROVED AND ADOPTED at a meeting of the County Board of Clair 
County, Illinois, this 30th day of September, 2019. 

County County Board Chairman 

RESOLUTION 2687 



RESOLU'r'ION #2481-19-RT 

BE IT RESOLVED, the County Board of St. Clair 
Illinois, that Str. 082-3086, which es e Lakes Road, 

H 39 I over the rie Du Pont Canal be 
under the III s Code by removing and replacing the 
exist HMA surface course waterproofing membrane system in 
addit to r the sting 1 

NON, THEREFORE, BE IT RESOLVED, that there lS 

iated the sum of Three Hundred and Fifty Dollars 
from the Fund for the construction of 

this i and 
350,000.00) 

BE IT FURTHER RESOLVED, 
Section 18-00081-06-BR. 

be as 

ion Corruni t tee 

APPROVED AND ADOPTED at a meet of the 
St. C 1 air III Sit S 30 th 

2019. 

ATTEST: 


Clerk 

08106 APPROPRIATION RESOL 



RESOLUTION #2482-19-RT 

vacation of Utility Easement in Lot 3 of Estates at Far Oaks 
Subdivision 

sian 34-3 1 of the sed 
Cl r County, Ills, the 
County is the full 
tteei and, 

WHEREAS, 
of 

to 
of St. 

the 

WHEREAS, the owner of Lot 3 of The Estates at Far 
Subd sian, Ms. D. cks, and the owner exist 

haseasement, Far Oaks Golf Club, LLC, an III s 
expressed their desire to vacate the existing ten (10) foot 
utility easement lel th and adjacent to 
northerly of Lot 3 as shown on plat of said 
subdivision 106 72 the Recorders Office of 
St. Clair iSi and, 

WHEREAS I the owner Lot 3 and the owner of the easement 
have de ned that the utili easement is unnecessary for 
either present or ctive or 

NOW, THEREFORE I BE IT RESOLVED I that the 
approves t vacation of the easement as shown on the PLAT OF 
EASEMENT VACATION attached hereto 

effect 
the 

and here and that 
said vacation will become recording of 
aforementi PLAT OF EASEMENT Recorders Office 
of St. III s. 

Corrunittee 



vacation of Utility Easement 

2 ­

APPROVED AND ADOPTED at a meeting of the County Board of St. 
30 thClair ,Illinois, s of I 2019. 

ATTEST: 


rman 

UTIL EASE VAC RESOL 
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RESOLUTION #2483-19-RT 

WHEREAS, Charter Communications (Spectrum), by Highway Permit 2688 
permission and authority to install a communications cable along and 

Frank Scott Parkway West, County Highway 46, Maintenance Sections P-66-1, from the 
Belleville West High School campus southerly to 11th Street. The will cross 
under roadway approximately 1030 feet north of S. 11th Street intersection. 

WHEREAS, said plans submitted for the construction have ac{:eotea and 
approved by the Highway Department. 

NOW, THEREFORE, BE IT RESOLVED, that the Chairman of the County Board 
be, and he hereby authorized and d to execute said permit in form 
recommended by the County 

APPROVED AND ADOPTED a meeting of the County Board of Clair County, 
Illinois, this 30th day of September, 2019. 

ATTEST: 

County Clerk 

RESOLUTION 2688 



I 

RESOLUTION NO. 


County of ir has undertaken a program to collect 
delinq and titles property in cases where the taxes 
on the same have not been paid pursuant to 35 200/21 and 

200/21-1 

WHEREAS, pursuant to this program the County of St. Clair has acquired 
an i in the following descri real 

attachment) 

and it appearing to the Trustee Committee that it would be to the best interest 
of County to dispose of its in said property. 

Comm recommends the adoption of the 
following resolution: 

IT RESOLVED BY THE COUNTY BOARD OF ST. CLAIR COUNTY1 

ILLINOIS, that irman of the Board of Clair County, Illinois, be 
authorized to execute a deed of conveyance of the County's interest or 
authorize cancellation of the appropriate of pu as the 
case may be, on the above described real estate for the sum of One Hundred 
Sixty-One Thousand, Two Hundred Five and 100 Dollars 
($161,27 66) paid to the Treasurer of St. Clair County, Illinois, to be 
distributed according to law. 

ATTEST: 


Clerk of 
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----------------
---------------

------------------

COUNTY BOARD EXTENSION REQUEST 


PAYER: L Blue & Qsaad 

Account No.: 201400699 Parcell. D. No.: 02-09.0-335-006 

Property Address: _1____________________________ 


Is this property: Occupied? _N_o____ 
Rented or leased? _--_______ 

Income? _-________ 

(Payment dates and amounts) 

Opened: 5/3/18 

Purchase Price: $6342.56 

Total Paid to Account: $4029.00 

Balance Due: $2365.36 

for meeting Extended Payment Schedule: _____________ 

PRIOR EXTENSIONS GRANTED? Yes 

Any local government support for an extension? 

Has the Payer purchased other 

Evidence of short or long term owner? 

Is Payer delinquent in paying other real estate taKes? _N_o___________ 

Has the Buyer ever not paid? _N_o__________ 

What has Payer done with property? (insurance, repairs, maintenance, 

With: _________Has , .... """, ...,, to secure private financing? 

Do economic conditions In the area warrant an extension? 

Are there or were there other bidders for this property? 


Other comments or reasons for the extension by the Trustee Committee: 


460.00 check at 9/25/19 TC 



-----------------
--------------------

----------------
-------------

--------------------

COUNTY BOARD EXTENSION REQU 


PAYER: ______~____~~___fu_r_A_II_e_n_&_~~____~__~____~__________ 
Account No.: 201302305 Parcell. D. No.: _0_2_-1_9_,_0-_2_2_0_-0_6_2_______ 

Property Address: _2_1_3_0_M_L_K_____IL___________________ 

Is this property: 	 Occupied? ______ 

Rented or leased? _--______ 

Generating Income? _-.______ 


(Payment dates and amounts) 


Opened: 2/23/15 


Purchase Price: $14405,90 


Total Paid to Account: $4416.00 


Balance Due: $10084.90 


U3.'C,,,.3 for Extended Payment Schedule: ___________ 

PRIOR EXTENSIONS GRANTED? Yes 


Any local support for an extension? 


Has the Payer other properties? 


Evidence of short or long term owner? 


Is Payer delinquent in other real estate taxes? _N_o____________ 


Has the Buyer ever not paid? _N_o__________ 


What has Payer done with property? {insurance, maintenance I 


With: _________Has Payer attempted to secure private financing? 

Do economic conditions in the area warrant an extension? 

Are there or were there other bidders for this property? 

Other comments or reasons for the extension by the Trustee Committee: 

rt'oro,"O\l orders at 9/25119 TC 101 

http:10084.90


-----------------------
------------------

---------------------

COUNTY BOARD EXTENSION REQUEST 


PAYER: ______________D_e_ri_s_sa__D_a_v_is__________________ 


Account No.: _1_0_1_7_04_5_____ Parcell. D. No.: _0_2_-0_9_._0_-2_1_5_-0_9_5_,_0_9_6________ 


Property Address: _5_3_2_1_F_o_re_s_t_B_lv_d_,___,--_P_a_rk_,_IL__6_2_2_0_4________________ 


~____~________ __ 

Property Description: 

Is this property: 	 Occupied? _N_o_____ 

Rented or Leased? _-_______ 

Generating Income? _--_______ 


Historv of Account: 	 (Payment dates and amounts) 

Opened: 10/25/17 

Purchase Price: $6391 


Total Paid to Account: $3105.00 


Balance Due: 17 

Prospects for meeting Extended Payment Schedule: _______~_____ 

PRIOR EXTENSIONS GRANTED? Yes 

Any local government support for an extension? 

Has the Payer purchased other properties? 

Evidence of short or term owner? 

Is Payer delinquent in paying other real estate taxes? _N_o_____________ 


Has the Buyer ever not paid? _N_o___________ 


What has Payer done with property? (insurance, repairs, maintenance, etc?) 


With: _________Has Payer to secure private financing? 


Do economic conditions in the area warrant an extension? 


Are there or were there other bidders for this property? 


Other comments or reasons for the extension by the Trustee Committee: 


Is to 	 10/4/19 for a 6 month extension. 



----------------------
----------------------

--------------

COUNTY BOARD EXTENSION REQUEST 


PAVER: _____In_v_e_s_tm__en_t_s_L_L_C________________~____~_________________ 

Account No.: 200905036 Parcell. D. No.: ____1_3_-_0_0_6________ 

Property Address: _7_0_1_2_......:..--:.____IL___________________ 

Is this property: Occupied? _____ 

Rented or leased? ________ 


Generating Income? 


(Payment dates and amounts) 

Opened; 9/26/11 


Purchase Price: $24,348.37 


Total Paid to Account: $13,259.00 

-------------~----------

Balance Due: $11, 171 ~87 

Prospects for meeting Extended Payment Schedule: ________________ 

PRIOR EXTENSIONS GRANTED? _____________ 

Any local government support for an extension? 

Has the Payer purchased other properties? 

Evidence of short or long term owner? 

Is Payer delinquent in paying other real estate taxes? _N_o___________ 

Has the ever not paid? _N_o______________ 

What has Payer done with property? (insurance, repairs, maintenance, etc?) 

Has to secure ...... ,,:lOt'o financing? With: _________ 


Do economic conditions in the area warrant an extension? 


Are there or were there other bidders for this property? 


Other comments or reasons for the extension by the Trustee Committee: 


$5000.00 bank draft 101 

http:13,259.00
http:24,348.37


-----------------------
-----------------

COUNTY BOARD EXTENSION REQUEST 


PAYER: H_o_w_a_r_d_J_r____________________~____~___________________ ___ 

Account No.: 201202806 Parcell. D. No.: 02-30.0-211-052 

Property Address: 3110 Avenue, Centreville, IL 

Is this property: 	 Occupied? ______ 
Rented or leased? _""______ 
Generating Income? _""______ 

(Payment dates and amounts) 

Opened: _6_/1_6_'_16__________ 


Purchase Price: $5719.74 


Total Paid to Account: $3840.00 


$191Balance Due: 

for Extended Payment Schedule: ____________ 

PRIOR EXTENSIONS GRANTED? ______________ 

Any local government support for an extension? 

Has the Payer other properties? 

Evidence of short or long term owner? 

Is Payer delinquent in paying other real estate taxes? _N_o__________ 

Has the Buyer ever not paid? _N_o__________ 

What has Payer done with property? (insurance, repairs, maintenance I etc?) 

With: ___________Has Payer attempted to secure private financing? 

Do economic conditions in the area warrant an extension? 

Are there or were there other bidders for this property? 

Other comments or reasons for the extension by the Trustee Committee: 

Paid cash at 9/25/19 TC 



-----------------
-----------------

COUNTY BOARD NSION REQUEST 


PAYER: Lancaster 

Account No.: 1018221 06-03.0-411-003 

Address: 714 St Martin 

Is this property: Occupied? _N_o____ 
Rented or leased? _--______ 

Income? _--______ 

(Payment dates and amounts) 

10/24/18 


Purchase Price: __________________ 

Total Paid to Account: $1730.00 

Balance Due: $3008.60 

Prospects for meeting Extended Payment Schedule: ______________ 

PRIOR EXTENSIONS GRANTED? _______________ 

Any local government support for an extension? 

Has the Payer other properties? 

Evidence of short or long term owner? 

Is Payer delinquent in paying other real estate taxes? _N_o____________ 

Has the Buyer ever not paid? _N_o__________ 

What has Payer done with property? (insurance, repairs, maintenance, etc?) 

With: ___________Has Payer attempted to secure private financing? 

Do economic conditions in the area warrant an extension? 

Are there or were there other bidders for this property? 

Other comments or reasons for the extension by the Trustee Committee: 

Paid $602.00 bank draft 



-----------------
------------

COUNTY BOARD EXTENSION REQUEST 


PAYER: __________~~__M_il_la_r_d_&_K_e_v_i_n__~____________~____________~ 

Account No.: 201402147 Parcell. D. No.: _0_2_-2_7_"_0_-2_1_2_-0_3_6_______ 


Property Address: _7_0_2_9__--.:........;.__.:..-E_S_L_I_L__________________ 


Is this property: 	 Occupied? _N_o____ 
Rented or leased? _--______ 

Generating Income? _--______ 

(Payment dates and amounts) 

Opened: _4_/2_4_/1_8_________ 


Purchase Price: $10,0_9_1_"_6_8__________ 


Total Paid to Account: $2854.00 


Balance Due: $7,270.18 


Prospects for meeting Extended Payment Schedule: ____________ 


PRIOR EXTENSIONS GRANTED? _____________ 

Any local government support for an extension? 


Has the Payer purchased other properties? 


Evidence of short or long term owner? 


Is delinquent in paying other real estate taxes? _N_o__________ 


Has the Buyer ever not paid? _N_o___________ 


What has Payer done with property? (insurance, repairs, maintenance, etc?) 


With: _________Has Payer 	 to secure private financing? 

Do economic conditions in the area warrant an extension? 

Me there or were there other bidders for this property? 

Other comments or reasons for the extension by the Trustee Committee: 

$600 cash at 9/25/19 TC 

http:7,270.18


--------------
----------------

COUNTY BOARD EXTENSION REQU 


PAYER: 	 M_i_x_o_n__________________~____________________ _ ____________ 

Account No.: 1018304 Parcell. D. No.: 08-27.0-206-007_______________ 

Property Address: 626 Mascoutah Avenue, Belleville, IL 

Is this property: 	 Occupied? _N_o_____ 
Rented or leased? _______ 
Generating Income? _-______ 

(Payment dates and amounts) 

Opened: 10/24/18 

Purchase Price: _______________-.,..­

Total Paid to Account: $4250.00 

Balance Due: $3019.30 

for meeting Extended Payment Schedule: ________________ 

PRIOR EXTENSIONS GRANTED? ______________ 

Any local government support for an extension? 


Has the purchased other properties? 


Evidence of short or long term owner? 


Is Payer in paying other real estate taxes? _N_o____________ 


Has the Buyer ever not paid? _N_o____________ 


What has Payer done with property? (insurance, maintenance, 

With: __________Has Payer attempted to secure private financing? 

Do economic conditions in the area warrant an extension? 

Are there or were there other bidders for this property? 

Other comments or reasons for the extension by the Trustee Committee: 

Paid 



---------------

------------------
---------------

-----------------

COUNTY BOARD EXTENSION REQUEST 


PAYER: Malik M Rasheed 

Account No.: 0116141 02-25.0-302-014,015 

Property Address: _7_4_F_a_i_rb_r_o_th_e_rs________________________ 

Is this property: Occupied? _N_o____ 

Rented or leased? _________ 


Income? 

(Payment dates and amounts) 

Opened: _1_/2_7_1_1_9_________________ 

Purchase Price: $17789.00 

Total Paid to Account: $11407.00 

Balance Due: $6444.50 

Prospects for meeting Extended Payment Schedule: ____________ 

PRIOR EXTENSIONS GRANTED? _______________ 

Any local an"'.,,.,, for an extension? 

Has the Payer purchased other properties? 

Evidence of short or term owner? 

Is Payer delinquent in paying other real estate taxes? _N_o___________ 


Has the Buyer ever not paid? _N_o___________ 


What has Payer done with property? (insurance, repairs, maintenance, etc?) 


Has Payer to secure nY,,,:,.'.,. financing? With: __________ 


Do economic conditions in the area warrant an extension? 


Are there or were there other bidders for this property? 


Other comments or reasons for the extension by the Trustee Committee: 


$1277.00 at 9/25/19 101 

http:11407.00
http:17789.00


----------------
---------------

COUNTY BOARD EXTENSION REQU 


PAYER: _________A_u_tu_m__n_B_R__o_un_k_l_es___________~___~_____________ 

Account No.: _1_0_1_83_0_6________ Parcel I. D. No.: _0_8_-2_8_.0_-_1_1_4_-0_0_1_______ 

Property Address: _6_3_5_U_n_i_o_n____B_e_lI_ev_i_lle_,_I_L_6_22_2_0_________________ 

Is this property: Occupied? _____ 


Rented or Leased? _-_______ 


Generating Income? _--______ 


(Payment dates and amounts) 

Opened: 10/24/18 

Purchase Price: $6235.00 

$2290.00Total Paid to Account: 

Balance Due: 

Prospects for Extended Payment Schedule: ___________ 

PRIOR EXTENSIONS GRANTED? _____________ 

Any local government support for an extension? 

Has the Payer purchased other properties? 

Evidence of short or long term owner? 

Is Payer delinquent in paying other real estate taxes? _N_o___________ 

Has the Buyer ever not paid? 

What has Payer done with property? (insurance, repairs, maintenance, etc?) 

With: _________Has to secure nn.",,,·p financing? 

Do economic conditions in the area warrant an extension? 

Are there or were there other bidders for this property? 

Other comments or reasons for the extension by the Trustee Committee: 

Paid at 9/25/19 Te 



---------------------
--------------

----------------------

COUNTY BOARD NSION REQU 


PAYER: _______________&__S_ch_n_e_II______~________~____~_________ 

Account No.: Parcell. D. No.: _0_2_-2_0_,0_-_2_2_1_-0_1_0______ 
Property Address: 

201302461 
____________________________ 

Is this property: Occupied? _____ 

Rented or leased? _.-______ 

Generating Income? _--______ 


(Payment dates and 

Opened: _5_/2_6_1_1_7_________________ 

Purchase Price: $1501 

Total Paid to Account: $8380.00 

Balance Due: $6737.83 

Prospects for meeting Extended Payment Schedule: _________________ 

PRIOR EXTENSIONS GRANTED? ______________ 

Any local P'OIJPr'l'IrrIP support for an extension? 

Has the Payer purchased other properties? 

Evidence of short or long term owner? 

Is Payer in paying other real estate taxes? _N_o_________________ 

NoHas the Buyer ever not 


What has Payer done with property? (insurance, repairs, maintenance J etc?) 


With: ____________Has Payer to secure private 


Do economic conditions in the area warrant an extension? 


Are there or were there other bidders for this property? 


Other comments or reasons for the extension by the Trustee Committee: 


101 at 9/25/19 
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en Reeb, Chairman 

ST. CLAIR COUNTY BOARD 

10 PUBLIC SQUARE, ROOM B-561 , BELLEVILLE, ILLINOIS 62220-1623 

(618) 277-6600 Ext. 2201 FAX: 825-2740 

September 11, 2019 

Mark A. Kern, Chairman 
St. Clair County Board 
10 Public Square 
Belleville, Illinois 62220 

Dear Chairman Kern: 

The St. Clair County Board's Grants Committee submits the payroll and 
expense claims for the pay periods in August, 2019. 

These claims involve the expenditure of programmatic and administrative 
funds associated with the Community Development Group, Workforce 
Development Group, and the Community Services Group. 

These expenditures have been processed by the administrative staff of 
the St. Clair County Intergovernmental Grants Department. They have 
been reviewed and approved by the Grants Committee and are 
recommended for County Board approval by the Grants Committee. 

Respectfully submitted, 

St. Clair County Board Grants Committee 



Kelly wood, .\1.0.• M.S.P.H. 
Pn:.-;;(Ienl. Board of Health 

Barbara A. Hohll. B.S., LE.H.P. 
ExeCUlil'e D;rennr 

Adminislratlve/ Fiscal 
(j 18.233.7703 
b 18.:12:2.1 630 [ax 

Infcrtious Disease Prevenllon 
• Communicable Disease 


Ii 18. 2:33.6 173 

(j IR.2:tJ,f)3 - Gfnx 


• Southwestern Illinois 

HIV Care Conneel 

(i 18.82:;.450 1 

Ii I 8 .825.4:;85 fax 


• Emergency Preparedness 
(i l R.2:n .77Q3 
(i 18.2:1].9350 [;I.X 

personal Health 
• ,\lilrcrnal·Chiid Healrh Programs 

6 18.233.(j 170 
G 1 R.236 .ll821 fax 

• Breasr and Cervical Cancer 
WISEWQMAS 
ti t 1'1.213. 77(U 
(; 18233 .7711 1'(1:\ 

Envimnll1cnral Heailh 
• (j 18.233.7769 
• (i 11l.2:l(l.Ofl 71i rdX 

ST. CLAIR COUNIY HEALTH DEPARTMENT 
19 PUBLIC SQUARE, SUITE 150 

BELLEVILLE, ILLINOIS 622:l0-lIj 24 
\v ww.heal ti l . co.s t-clair.il . us 

MONTHLY ACTIVITY REPORT 
August 2019 

170 205 1,646 1,634 
13 22 182 182 
6 9 42 68 
8 2 77 223 
3 0 14 8 

28 31 158 171 
5 4 13 8 

246 115 535 360 
176 2602 5,013 9,730 

LIQUOR INSPECTION pROGRAM 
Routine Inspection 01 01 1031 2031 

NUISANCENECTOR/TANNING 
Complaint Investigations & Rechecks 
Smoke Free IL Complaints 
Smoke Free IL Citations 
Consultations (Smoking, Tanning, Vector) 
Tanning Inspections & Rechecks 
Vector Surveillance (May - October) 

0 1 6 17 
0 1 6 11 
0 0 0 3 

178 212 1,522 1, 035 
7 2 9 14 

132 175 423 267 

POTABLE WATER PROGRAM 
Well Permits Issued 
Well Inspections 
Analysis Reviewed 
Consultations 

3 4 19 52 
4 4 28 39 
4 3 45 64 

18 2'1 205 395 

PRIVATE SEWAGE PROGRAM 
Permits Issued 
Sewage Consultations 
Systems Inspected 
Complaints, Investigations & Rechecks 
Home Loan Inspections 

13 9 68 78 
67 58 860 1,993 
13 8 60 72 
26 20 133 139 

'I 0 2 1 

ENVIRONMENTAL PROTECTION and 
POLLUTION PREVENTION 
LANDFILL PROGRAM 
Landfill, Compost, Open Dump Inspections, FUls 
New Open Dump Sites Closed 
Complaint Investigations, Rechecks 
Consultations 

6 7 68 62 
0 0 11 8 
8 15 129 201 

21 25 218 419 

PQLLUTION PREVENTION PROGRAM 
Single Stream Recycling Comm./Drop Off Sites 
School Paper Program Participants 
Workshops/Presentations 
Materials Distributed 

0 0 75 75 
0 0 87 87 
0 0 0 6 

75 54 252 2.371 

Public Health 
t' Fl"' • ." 1" 0" " ' " rl"Cl · ", ~ 

http:t-clair.il


KelJy wood. :\1.0.• ~I.S.P.H. 
Presidelil. Board of Health 

Barbara A. Hohlt, 8.S.. L.E.II.P. 
EX(,ClIIit'e Director 

Adminislralive/Fiscal 
fi 1H.2~3 . ii(U 
(i 18.222 . 1 G3() fax 

Infeulous Disease prcvenrion 
• Commlullcable Disease 


(i 18.:.!J3 .G 1'is 

(j 18.233.9356 lax 


• Southwestern illinOis 

HIV Care Connert 

(j 1tI.H2:>.450 1 

618./:12::;,4585 fax 


• Emergenl'Y Preparedness 
fi 1 8.2 ~n . 7703 
Ii 18.2:33.9356 fa.~ 

Personal Healrh 
• Maternal·Child Ilealth Programs 

6 1 H.233.6 170 
fi 18.2:m .082 I 1(1,'\ 

• Breast and Cervical Cancer 
WISEWO!\IA:'<I 
G 18.23].7703 
fiIB.2:n.7'i13 filx 

Envlronrnenla] Health 
• Ij 18.233.77(;9 
• () 11l.23fi.Otj7li filx 

ST. CLAIR COUNlY HEALTH DEPARTMENT 
19 PUl3L1C SQUARE. SCITE 150 

BELLEVILLr:, ILL1~OIS 62220·1624 
\\'Vv\v.l1ealth.co.st·cldir.il.us 

MONTHLY ACTIVITY REPORT 
August 2019 

JUL I AUG IYTD 191 YTD 1s1 
iNFECTIOUS OIS~SE PREVENTIoN 

COMMUMCABLE DISEASE CASES 
Chlamydia 
E-Coli 
Gonorrhea 
Group A Streptococcal (Invasive) 
Hepatitis A 
Hepatitis B 
Hepatitis C 
HIV+ 
Influenza 
Flu-like Symptoms (Specific) 
Meningitis (Bacterial) 
MRSA 
Pertussis (Whooping Cough) 
Salmonella 
Syphilis 

100 89 669 616 
4 0 6 7 

36 38 243 198 
0 0 4 13 
0 0 1 0 
2 4 22 33 

11 7 88 110 
2 3 12 9 
0 0 14 716 
0 0 14 317 
0 0 0 0 
0 0 0 1 
0 2 4 6 
4 10 23 11 
9 7 30 40 

TB CONTROUTESTING 
Field Visits (Directly Observed Therapy} 
Client Contacts (Directly Observed Therapy) 
Video Observed Therapy 
Client Served under Video Observed Therapy 
Clients Served (by Physician) 
Client Contacts (Clinic) 
Chest X-Ray 
Skin Tests 
Positive Skin Tests 
MTB Cases 
Suspects 

103 96 381 185 
103 96 381 185 

0 0 132 n/a 
0 0 2 n/a 
1 3 13 17 

157 141 942 1,054 
9 3 31 37 

72 66 414 461 
9 5 51 45 
0 0 6 2 
0 0 3 2 

HIV/AIDS CARE REGION 
New to Medical Case Management 
Total Case load 5~~1 59~1 
HIV PREVENT/ON - REGION 
HIV Tests Completed Total 
HIV Tests Completed at SCCHD 
New Positive Cases Identified 
# Cases Linked to HIV Medical Care 

4 10 60 48 
4 10 52 51 
0 0 2 '1 

NA NA 1 0 
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MONTHLY ACTIVITY REPORT 
August 2019 

HIV Disease Interv. Servo - REGION 
New Cases. Opened 
Individuals Notified 
Linked to Medical Care 
Already in care (May reflects to-date number) 

0 3 26 145 
0 0 6 15 
0 2 8 10 
0 0 7 35 

EMPLOYEE HEALTH SERVICE 
Employee Health Assessments 
Influenza 
OSHA/Blood-borne Training 
Pneumonia 
Tdap 
Vaccine Preventable Vaccinations 
Shingrix 

1 4 7 1 
0 0 4 9 
1 5 60 64 
0 0 0 9 
0 0 3 9 
2 2 19 34 
0 0 0 22 

ILLNESS IN VESTIGA nONS-CONSUL TA nONS 
Off-site 
Office 
Phone 
OOJ - Out of Jurisdiction 

Documentation Sent - Physicians/ 
Medical Service Providers 

1 0 1 1 
35 17 136 102 

758 758 5,519 4,054 
10 10 113 153 

280 220 1,677 918 

EMERGENCY PREPAREDNESS 
Public Outreach/Presentations 
External ConferenceslWorkshops 
Partnership Meetings 
Malerials Distributed 
Project Activities 
St. Clair County Personnel Trained 
Health Department Personnel Trained* 
IncidenUAssistance 

0 0 5 21 
3 1 17 15 
6 5 41 64 
0 0 1,320 960 
0 0 0 21 

28 30 146 12 
6 1 8 122 
0 0 0 0 

*Not tracked separately in 2018 

MRC (MEDICAL RESERVE CORPS) 
Public Outreach/Presentations 
External MeetingslWorkshops 
Materials Distributed 
Project Activities 
Number of Personnel Trained 
I ncidenUAssistance 

0 0 4 7 
0 0 4 20 
0 0 120 325 
0 0 0 18 
0 0 1 1 
0 0 0 0 
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309 412 1.726 1,445 
157 148 1,279 1,072 
121 100 813 1,179 

82 75 425 482 
42 36 269 269 
21 14 137 0 

0 0 0 20 

HEAL THY NOMES LEAD FOLLOW-UP PROG 
Home Visits 
New Enrollments 
Prevention Education 

1 0 12 0 

0 0 43 4 

13 5 73 18 

GENETICS PROGRAM 
Screenings 601 481 3671 260 1 

CASE MANAGEMENT SERVICES 
Total Caseload 

New Enrollments 
Intensive Prenatal Caseload 

New Enrollments 
SeNices Provided 

887 278 nla n/a 
39 25 882 1,194 
86 82 nla n/a 
15 14 123 98 

732 1,173 9,522 9,021 

HEAL TH INSURANCE APPLICA TJONS 
Healthy Start (MPE) Prenatal 
Add a Baby 
All Kids 
Add a Family Member 
SNAP (Food Assistance) 
TANF (Cash Assistance) 
Technical Assistance 

0 1 11 16 
6 8 70 64 
0 9 24 15 
0 0 6 1 
0 2 15 21 
0 0 4 11 
1 2 8 n/a 

WOMEN, INFANTS & CHILDREN (WIC) 
Assigned Caseload 
Clients Picking Up Food Instruments 
Achievement Percentage 
Clients Certified 
Nutrition Education Attendance 

1.752 1,752 n/a n/a 
1,543 1,561 12,097 10,780 
88% 89% n/a n/a 
251 229 1,684 1,699 
241 239 1,811 1,655 

BREASTFEEDING PEER COUNSELOR PRGM 
Caseload 
Client Contacts 
New Enrollments 

108 97 n/a n/a 
135 147 1,256 1.381 
44 27 172 130 
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MONTHL Y ACTIVITY REPORT 
August 2019 

JULY I AUG IYTO 191 YTO 18 1 
PERSONAl HEALTH (cont.) 

VACCINE FOR CHILDREN (COMPLIANCE) 
Provider Phone Contacts 
Meetings Attended 
Educational Provider Visits 
Storage/Handling/Compliance Provider Visits· 
New Enrollment Provider Visits 

1 0 19 50 
0 0 2 4 
0 0 1 4 
0 0 15 13 
0 0 0 2 

"'provisional data until reporting finalized 

PHS COMMUNITY OUTREACH 
1 8 22 10 

350 594 1,458 5,582 
3 0 39 15 

130 0 1,353 203 
8 10 66 22 

205 100 1,446 255 
12 0 37 126 

Health Fairs 
Total Attendance 

Presentations 
Total Attendance 

Meetings/Conferences/Workshop Contacts 
Face to Face Contacts 
Other Outreach Contacts 

BREAST & CERVICAL CANCER PROGRAM 
40 30 370 319 

2 0 20 8 
0 0 7 8 
1 2 16 7 
1 3 13 16 
1 1 8 6 
0 2 7 11 
0 0 0 11 

Enrollments 
Clinically Navigated Insured 
Clients with High Deductible 

Younger Symptomatic Referrals 
Referrals/Treatment Act 
Cancer within BCCP 
Cancer outside BeCp 
Wise Woman 
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COMMUNITY HEAL TH EDUCA TlON & PROMOTION 
Coalition/Advisory Meetings 
Community Organizations/Agencies 
Total Attendance 
Total Presentations 
Press releases 
Displays prepared 
Electronic displays 

1 0 25 124 
1 0 7 38 

251 0 565 1.386 
4 1 7 42 
0 4 9 25 
1 0 1 20 
1 1 3 23 

SOCIAL MEDIA 
Website Hits 
Twitter Followers added 
Twitter Reach Hits 
Facebook Likes added 
Facebook Views 

1509 1319 11,435 13.821 
4 0 30 24 

5187 5415 23,351 14,296 
63 52 140 33 

2149 16117 31.250 12.808 

Public Health 
Pr .....""1 IJrr:o~"' I ... p.... . ,., 



Vendor Warrant Detail - Illinois Comptroller's Office 9/12/2019 

VENDOR WARRANT DETAIL 


ST CLAIR COUNTY TREASURER 


RETURN HOME VENDOR SUMMARY CONTRACT SEARCH PAYMENTS SEARCH PAYMENTS ISSUED PENDING PAYMENTS 


PAYMENTS NOTIFICATIONS 


Back 

Warrant/EFT#: EF 0005679 

Year 2020 Issue Date 09/06/19 

Warrant $2/1 Warrant 

Agency Invoice Voucher Agency Amount 

492 - REVENUE A1...J,,-,ju\..,u OA1528666 $2/148.93 

IOC Accounting Details 

Agency Organization Appropriation Object Amount Appropriation Name 

88 492 27 44910055 4491 $2/148.93 DISBURSE Cf\ITY/MASS TRANS SALES 

Payment Voucher Description 

IL DEPT. OF THIS PAYMENT ON 09/05/2019 

2 COUNTY .25 % TAX 

hUps:lliliinoiscomptroller.gov/vendors!vendor-payments-new!vendor-warrant-detailI?Warrant=0005679 1/2 

http:2/148.93


Vendor Warrant Detail - Illinois Comptroller's Office 9/12/2019 

Payment Voucher Description 

3 lIAB MO: JUN. 2019 MO: JUL. 2019 VCHR MO: 2019 

4 ?'S 217 18 EMAIL: REVLOCALTAX@ILLINOIS.GOV 

61 COUNTY SHARE OF 

Click here for assistance with this screen. 

INTERNSHIPS EMPLOYMENT PRIVACY POLICY IDENTITY PROTECTION POLICY 

COMPTROLLER PPB INSPECTOR GENERAL CONTACT US 

© 2019 ILLINOIS COMPTROLLER'S OFFICE ALL RIGHTS RESERVED 

IN LOVING MEMORY - JBT 

UPDATED 9/11/19 AT 10:00 PM 

htlps:llillinoiscomptroller.govlvendors/vendor-payments-newIvendor-warrant-delaiII?Warrant=0005679 &FY=20&SVendTin=%29%23%2C%3F _%27P... 212 

mailto:REVLOCALTAX@ILLINOIS.GOV


Vendor Warrant Detail - Illinois Comptroller's Office 9/12/2019 

VENDOR WARRANT DETAIL 


5T CLAIR COUNTY REA5URER 


RETURN HOME VENDOR SUMMARY CONTRACT SEARCH PAYMENTS SEARCH PAYMENTS ISSUED PENDING PAYMENTS 


PAYMENTS NOTIFICA'fIONS 


A> Return Back 

WarrantlEFr#: EF 0005678 

Issue Date 09/06/19 

Warrant Total Warrant 

Agency Voucher Agency Amount 

- REVENUE A1528665 OA1 $623,289.04 

IOC Accounting Details 

Agency Organization Appropriation Object Amount Appropriation Name 

01 492 27 44910055 4491 $623,289.04 DISBURSE CNTY/MASS TRANS 

Payment Voucher Description 

Line Text 

IL OF AUTHORIZED PAYMENT ON 09105/2019 

COUNTY % OF SALES TAX 

hltps:lfillinoiscomptroller.gov/vendors/vendor-paymenls-new/vendor-warrant-delaiII?Warrant=0005678 &FY=20&SVendTIn::;%29%23%2C%3F _%27P.. 1/2 

2 

http:623,289.04


9/12/2019 Vendor Warrant Detail - Illinois Comptroller's Office 

Voucher )a<~rrill"\+ill'\n 

3 LlAB MO: JUN. 2019 MO: JUL. 2019 VCHR MO: 2019 

4 ?'S PHONE: 217 785-6518 EMAIL: REV. 

61 COUNTY .25 % SHARE OF SALES TAX 

Click here for with this screen. 

INTERNSHIPS EMPLOYMENT PRIVACY POLICY IDENTITY PROTECTION POLICY 

COMPTROLLER PPB INSPECTOR GENERAL CONTACT US 

2019 ILLINOIS COM ALL RIGHTS 

IN LOVING MEMORY - JBT 

UPDATED 9/11/19 AT 10:00 PM 

https:llillinoiscomptroller.govlvendors/vendor-payments-new{vendor-warrant-detailI?Warrant=0005678 &FY=20&8VendTin=%29%23%2C%3F _ %27P... 212 
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9/1212019 Vendor Warrant Detail Illinois Comptroller's Office 

VENDOR WARRANT DETAIL 


ST CLAIR COUNTY TREASURER 


RETURN HOME VENDOR SUMMARY CONTRACT SEARCH PAYMENTS SEARCH PAYMENTS ISSUED PENDING PAYMENTS 

PAYMENTS NOTIFICATIONS 

... Return Back 

WarrantlEFT#: 0005677 


Fiscal Year 2020 Issue 09/06/19 


Total $11 1.74 Warrant Status 


Agency Contract Invoice Voucher Agency Amount 

492 A1528664 OA1528664 $116,871.74 

lac Accounting 

Fund Agency Organization Appropriation Object Amount Appropriation Name 

0189 492 44910055 4491 $116,871.74 DISTRIBUTE MUNI/Cf\ITY TAX 

Voucher Description 

IL REVENUE AUTHORIZED PAYMENT ON 09/0512019 


2 COUNTY 1 % SHARE OF SALES TAX 


https:lJiliinoiscomplroller.gov/vendors/vendor-paymenls-newIvendor-warrant-detaiII?Warrant=0005677 &FY=20&SVendTin=%29%23%2C%3F _%27P ... 112 

https:lJiliinoiscomplroller.gov/vendors/vendor-paymenls-newIvendor-warrant-detaiII?Warrant=0005677
http:116,871.74
http:116,871.74


9/1212019 

61 

Vendor Warrant Detail Illinois r:r.nonlr,,,I1,,,,··,, Office 

3 MO: JUN. 9 COll MO: JUL. 2019 VCHR MO: SEP. 9 

4 PHONE: 217 18 EMAil: REV.lOCALTAX@ILLINOIS.GOV 

OF JrI,_.... .., TAXCOUNTY 1 % 

Click for with this screen. 

INTERNSHIPS EMPLOYMENT PRIVACY POLICY IDENTITY PROTECTION POLICY 

COMPTROLLER PPB INSPECTOR GENERAL CONTACT US 

© 9 ILLINOIS COMPTROLLER'S RIGHTS 

IN LOVING MEMORY - JBT 

UPDATED 9/11/19 AT 10:00 PM 

2/2 
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