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MARK A KERN

CHAIRMAN

ST. CLAIR COUNTY BOARD

10 Public Square ¢+ Room B561 « Belleville, lilinois 82220-1623

i

COUNTY BOARD MEETING — September 30, 2019

Invocation — Laura Kaemmerer, Election Supervisor, County Clerk

Pledge of Allegiance

Call to Order — Chairman Mark A. Kern

Roll Call by Tom Holbrook, County Clerk; Present - 25; Absent -4

Absent — Mrs. Chartrand, Mr. Crawford, Mr. Gomric and Mrs. Mcintosh

{The Chairman noted Mrs. Chartrand, Mr. Crawford, Mr. Gomric and Mrs.
Mcintosh are excused.)

Public Participation

Paul Durr from Caseyville has begun an initiative to have a crosswalk
installed at the intersection of Route 159 and Hollywood Heights Road. He
has collected 300 signatures and researched the criteria necessary to
proceed with IDOT. He has approval from Caseyville Township and
backing from the State Police. He is requesting the County’s participation.
The Chairman referred Mr. Durham to R. Vernier, Chairman of
Transportation Committee and to Norm Etling the County Engineer to
research the project.

Gentleman stood and expressed concern about two properties in the
Cahokia area. 2445 Renois has not been cut in 4 years and it is owned by
the St. Clair County Zoning Department and 2422 White Street which is
owned by the St. Clair County Trustee. He would like to find out about
having the grass cut. The Chairman will have staff look into it.

Jeff Urbanski lives in Chenot Place. He was bitten and thrown to the
ground on August 28 by two (2} dogs that were off leash. He filed a report
with the Sheriff and contacted Animal Control. He would like the County to
have a better communication system due to the fact that Animal Control
was not notified of the bite until 15 hours later. Also, he would like the
County to enact the new law “Justice for Buddy Act”.

Approval of Minutes of August 26, 2019 Meeting, September 16, 2019 Special
Meeting and September 23, 2019 Special Meeting

Motion to Approve
J. West - made.
B. Allen —- seconded M/C — RC Unanimous

Reports & Communications from the Chairman

a.

Approval of 2020 County Board Meeting Schedule

Motion to Approve 7-a
R. Mosley, Jr. - made
W. Dancy - seconded M/C - RC - Unanimous

(618) 277-6600
Fax (618) 825-2740






b. Approval of 2020 Holiday Schedule

Discussion followed with Mr. Cockrell questioning why Spring Holiday is
not referred to as Good Friday on the schedule.

Motion to Approve 7-b

R. Mosley, Jr. - made

J. West - seconded

Roll Call Vote: WMotion carried with 24 Ayes and 1 Nay with Mr. Cockrell
voting Nay.

c. Appointment -~ Member, Parks Grant Commission — Mike Todd to Fill the
Unexpired Term of Raymond Klein, Due to His Resignation

Motion to Approve 7-¢
J. West - made
R. Mosley, Jr. - seconded M/C - RC - Unanimous

d. Appointment - Member, Prairie DuPont Fire District Board — Randy Bolie to
Fill the Unexpired Term of Michael Sullivan Due to His Resignation

Motion to Approve 7-d
S. Tieman - made
W, Dancy - seconded M/C - RC - Unanimous

e. Appointment - Member, St. Clair County Transit District - Mike Terry to Fill
the Unexpired Term of Michael Sullivan, Due to His Resignation

Motion to Approve 7-e

L. Mosley — made

S. Tieman — seconded

Roll Call Vote: Motion carried with 24 Ayes and 1 Abstention with Mr.
Sharkey Abstaining.

f. Declaring October 17, 2019 as National Shake Out Day-
Earthquake Preparedness Day

Motion to Approve 7-f
J. Moll - made
K. Easterley - seconded M/C - RC - Unanimous

8. Miscellaneous Reports

Motion to Receive and Place on File
R. Mosley, Jr. — made

J. Moll - seconded M/IC - RC - Unanimous
9. Committee Reports
a. Environment Committee:
1. Report

Motion to Approve 9-a-1
J. West - made
P. Seibert - seconded M/C - RC - Unanimous






Finance Committee:

1.

Treasurer’s Monthly Report

Motion to Approve 8-b-1
R. Mosley, Jr. — made
J. West - seconded M/IC - RC- Unanimous

Treasurer's Report of Funds Invested

Motion to Approve 9-b-2
L. Mosley — made
B. Allen — seconded M/C — RC- Unanimous

Ord. #19-1219 - Tax Levy for the Year 2020

Discussion followed. The Chairman explained that the County
abates the tax when the actual figures are determined. He stated that
there was no increase in the taxes last year. Mr. Cockrell
questioned why a Truth in Taxation Hearing was not held. Dr.
Moore explained that when the levy is set it cannot exceed 5% and
we did not exceed that limit. It is set at the highest level, as is past
practice and an abatement is an option that the County exercises
but it is not a requirement. The Chairman will have the State’s
Attorney review the need for a hearing.

Motion to Approve 9-b-3

R. Vernier — made

J. West - seconded

Roll Call Vote: Motion carried with 19 Ayes and 6 Nays with Mr.
Cockrell, Mr. Dawson, Mr. Miller, Mr. O’Donnell, Mr. Pruett and Mr.
Reeb voting Nay.

Approval to Receive and Place on File Intergovernmental Grants
2018 Audit

Motion to Approve 9-b-4
R. Mosley, Jr. — made
J. West ~ seconded M/C - RC- Unanimous

Approval of 2020 CIGNA Voluntary Accidental Death and
Dismemberment Policy (Vol AD&D) Renewal

Motion to Approve 9-b-5
S. Gruberman - made
J. West — seconded M/C — RC- Unanimous

Approval of Lease Between S8t. Clair County, the Sheriff's
Department and the Public Building Commission for Office Space to
Support the Auto Theft Task Force

Motion to Approve 9-b-6
K. Eaterley — made
R. Vernier — seconded M/C — RC- Unanimous






10.

11.

12.

Approval of an Agreement Between the St. Clair County Sheriff's
Department and Metro East Auto Theft Prevention and Insurance
Verification Council and the Associated Intergovernmental
Agreement

Motion to Approve 9-b-7
R. Vernier — made
P. Seibert - seconded M/C — RC- Unanimous

Approval of Grant from the U.S. Department of Justice to Implement
the NIBRS System from 2019 to 2021 at the St. Clair County Sheriff's
Department as a Test Site

Motion to Approve 9-b-8
J. West — made
R. Vernier - seconded M/C — RC- Unanimous

Approval of the Department of Justice-Bureau of Justice
Administration’s Edward Byrne Foundation FY 2019 Grant
Authorizing St. Clair County to Administer Funds for the Purchase of
Vehicles and Equipment for the Belleville and East St. Louis Police
Departments and the St. Clair County Sheriff’s Department

Motion to Approve 9-b-8
R. Mosley, Jr. — made
W, Dancy — seconded M/C —~ RC- Unanimous

Approval of Agreement Between St. Clair County Board, St.
Clair County Sheriff and Fraternal Order of Police, Lodge No.
148 - Correctional Officers Unit

Motion to Approve 8-b-10
J. West — made
R. Vernier - seconded M/C — RC- Unanimous

Approval of Agreement Between St. Clair County Board, St. Clair
County Sheriff and Fraternal Order of Police, Lodge No. 148 - Road
Deputies Unit

Motion to Approve 8-b-11
R. Vernier — made
J. Dinges — seconded M/C — RC- Unanimous

Approval of Salary Claims
Motion to Approve 8-b-12

J. Moll — made
S.Tieman — seconded M/IC — RC- Unanimous






13.

Expense Claims ~ Claims Subcommittee

Motion to Approve 9-b-13
L. Mosley — made
P. Seibert - seconded

Roll Call Vote: Motion carried with 24 Ayes and 1 Abstention with
Mr. Miller Abstaining.

Transportation Committee:

1.

Res. #2476-18-RT - Granting The United States Army Corp of
Engineers Permission to Drill Three (3) Pilot Holes Within the
Westerly Right-of-Way of Front Street, County Highway 100

Motion to Approve 9-c-1
R. Vernier- made
B. Allen — seconded M/C - RC- Unanimous

Res. #2477-19-RT - Authorizing the Execution of a Construction
Agreement with lllinois American Water for the Relocation of an
Existing Water Main that Lies Within a Private Easement Along
Frank Scott Parkway and is in Conflict With the Proposed Widening

Motion to Approve 9-c-2
R. Vernier- made
J. West - seconded M/C — RC- Unanimous

Res. #2478-19-RT — Granting Charter Communications Permission to
Install a Communications Cable Along the South Side of Eiler Road,
County Highway 18, West of Indian Hill Drive to East of Richland
Place

Motion to Approve 9-c-3
R. Vernier- made
R. Mosley, Jr. — seconded MI/IC — RC- Unanimous

Res #2479-19-RT - Granting CenturyLink Permission to Install a
Communications Cable Along the East Side of Reider Road, County
Highway 99

Motion to Approve 8-c-4
R. Vernier- made
R. Meile — seconded M/IC - RC- Unanimous

Res. #2480-19-RT - Granting CenturylLink Permission to Install a
Communications Cable Along the East Side of Wherry Road, County
Highway 82

Motion to Approve 9-¢-5
R. Vernier- made
N, Miller - seconded M/C — RC- Unanimous






10.

11.

12.

6. Res. #2481-19-RT - Appropriating $350,000.00 from the County
Bridge Fund for Repairs to Str. 082-3086 Which Carries Triple Lakes
Road, County Highway 39, Over the Prairie DuPont Canal
Motion to Approve 9-c-6
R. Vernier— made
B. Trentman ~ seconded M/C — RC~ Unanimous

7. Res. #2482-19-RT - Vacating an Existing Utility Easement in Lot 3 of
The Estates at Far Oaks Subdivision
Motion to Approve 9-¢-7
J. West- made
R. Vernier — seconded M/C ~ RC- Unanimous

8. Res. #2483-19-RT — Granting Charter Communications Permission to
Install a Communications Cable Along and Under Frank Scott
Parkway West, County Highway 46, from Belleville West High School
Campus Southerly to the South 11" Street Intersection
Motion to Approve 8-c-8
R. Vernier— made
P. Seibert — seconded M/C — RC- Unanimous

d. Trustee Committee:

1. Res. #2484-19-R — Delinquent Taxes
Motion to Approve 9-d-1
L. Mosley — made
J. Haywood ~ seconded M/C - RC - Unanimous

2. Approval of Extension Requests

Motion to Approve 8-d-2
L. Mosley — made
J. Haywood - seconded M/C — RC - Unanimous

Grants Payroll and Expenses

Motion to Receive and File

S. Reeb — made

8. Gruberman — seconded M/C — RC — Unanimous

County Health Department Report

Motion to Receive and File

J. West — made

K. Easterley— seconded M/C — RC - Unanimous

Department of Revenue Report

Motion to Receive and File

5. Tieman — made

J. Dinges~ seconded M/C — RC - Unanimous


http:350,000.00




13.

14.

15.

Comments by the Chairman

Executive Session — Pending Litigation/Workers’ Compensation

Motion to go into Executive Session to discuss pending litigation
settlements at 7:50 p.m. Chairman Kern noted the same roll call. Also in
attendance were States Attorney Jim Gomric, Frank Bergman and Attorney
Garrett Hoerner.

R. Mosley, Jr. — made
K. Easterley — seconded M/C - RC- Unanimous

Motion to Return to Regular Session at 7:55 p.m. with Chairman Kern
noting the same roll call.

R. Mosley, Jr. — made
P. Seibert - seconded M/C — RC- Unanimous

Motion to approve payment in the amount of $45,000 to Raymond Bonds in
full and final settlement of the matter of Raymond Bonds vs. St Clair
County, et al., St. Clair County Circuit Court Case No.- 16-L-281.

J. Chartrand - made
8. Gomric - seconded M/C — RC - Unanimous

Any other Pertinent Business

Adjournment

There being no further business, a motion was made by S. Tieman, seconded by W.

Dancy that the Board stand adjourned until Monday, October 28, 2019 at 7:30 p.m., for

the Statutory October Meeting, and to convene in the County Board meeting Room B-

564, 10 Public Square, Belleville, Hlinois, when it will be the pleasure for all to attend.

Motion carried unanimously.

THOMAS HOLBROOK, COUNTY CLERK AND
EX-OFICIO CLERK OF THE COUNTY BOARD

JUDICIARY COMMITTEE












10.

11.

12
13.

Approval of Lease Between S8t. Clair County, the Sheriff's
Department and the Public Building Commission for Office Space
to Support the Auto Theft Task Force

Approval of an Agreement Between the St. Clair County Sheriff's
Department and Metro East Auto Theft Prevention and insurance
Verification Council and the Associated Intergovernmental
Agreement

Approval of Grant from the U.S. Department of Justice to
Implement the NIBRS System from 2018 to 2021 at the St. Clair
County Sheriff's Department as a Test Site

Approval of the Department of Justice-Bureau of Justice
Administration’s Edward Byrne Foundation FY 2019 Grant
Authorizing St. Clair County to Administer Funds for the Purchase
of Vehicles and Equipment for the Belleville and East St. Louis
Police Departments and the 8t. Clair County Sheriff's Department
Approval of Agreement Between St. Clair County Board, St. Clair
County Sheriff and Fraternal Order of Police, Lodge No. 148 -
Correctional Officers Unit

Approval of Agreement Between St. Clair County Board, St. Clair
County Sheriff and Fraternal Order of Police, Lodge No. 148 - Road
Deputies Unit

Approval of Salary Claims

Expense Claims — Claims Subcommittee

Transportation Committee:

1.

Res. #2476-19-RT —~ Granting The United States Army Corp of
Engineers Permission to Drill Three (3) Pilot Holes Within the
Westerly Right-of-Way of Front Street, County Highway 100

Res. #2477-19-RT - Authorizing the Execution of a Construction
Agreement with lllinois American Water for the Relocation of
an Existing Water Main that Lies Within a Private Easement
Along Frank Scott Parkway and is in Conflict With the
Proposed Widening

Res. #2478-19-RT - Granting Charter Communications Permission
to Install a Communications Cable Along the South Side of Eiler
Road, County Highway 18, West of Indian Hill Drive to East of
Richland Place

Res #2479-19-RT — Granting CenturyLink Permission to Install a
Communications Cable Along the East Side of Reider Road,
County Highway 99

Res. #2480-19-RT - Granting CenturyLink Permission to Install a
Communications Cable Along the East Side of Wherry Road,
County Highway 82

Res. #2481-19-RT - Appropriating $350,000.00 from the County
Bridge Fund for Repairs to Str. 082-3086 Which Carries Triple
Lakes Road, County Highway 39, Over the Prairie DuPont Canal
Res. #2482-19-RT - Vacating an Existing Utility Easement in Lot 3
of The Estates at Far Oaks Subdivision


http:350,000.00




10.
11.
12.
13.

14.

15.

8. Res. #2483-19-RT — Granting Charter Communications Permission
to Install a Communications Cable Along and Under Frank Scott
Parkway West, County Highway 46, from Belleville West High
School Campus Southerly to the South 11" Street Intersection

Trustee Committee:
1. Res. #2484-19-R - Delinquent Taxes
2. Extension Requests

Grants Payroll and Expenses

County Health Department Report

Department of Revenue Report

Comments by the Chairman

Executive Session - Pending Litigation / Workers’ Compensation

Any other Pertinent Business

Adjournment






September 30, 2019

Honorable Mark A. Kern, Chairman
St. Clair County Board

#10 Public Square, Room B-561
Belleville, Il. 62220

County Board Members:
We, the Judiciary Committee, wish to report that the Minutes from the August
26, 2019 Meeting, and September 16, 2019 and September 23, 2019 Special

Meetings have been entered on record.

The Committee checked the minutes and recommend they be approved by
this Honorable Body.

Respectfully submitted,

JUDICIARY COMMITTEE
St. Clair County Board












MICHAEL H. TODD

421 Traver Tine Circle
Millstadt Illinois 62260
(618) 616-5001
mhtodd99@aol.com
Summary

I have extensive experience, expertise, and training in directing both large and
small political campaigns. My experience as Mayor has given me the knowledge of
working together with the village board members as well as many citizen commit-
tees,

I have had experience working with public officials and private developers, and both
employee and management groups to help reach resolutions that benefit all parties.
My greatest asset is my ability to adapt to any situation; whether is a boardroom
meeting with public officials or out in public speaking with citizens, I can relate and
communicate effectively within any environment.

Professional Experience

Village of Millstadt Trustee: 2007-2013
-Chairman of Streets, Sidewalks and Public Buildings

«Co-Chairman of Water, Sewer and Parks Departments
Mayor, Village of Millstadt

-As Mayor

o I was responsible for improvement to area infrastructure includ-
ing various water and sewer main improvements and expansion.

® Secured funding and installation for new and updated sidewalks
and village streets.

o In an effort to enhance community awareness and public safety,
as I implemented and made available CodeRED in Millstadt.
CodeRED is a system that allows the residents to quickly re-
ceive emergency information by way of text messages, emails
and automated telephone calls.

o) I sponsored a program and got board approval to offer curbside
recycling.

o Built new park without taxpayer dollars, updated and improved

existing parks with lighting, increased ADA accessible areas,
new bathrooms and playgrounds.


mailto:mhtodd99@aol.com

Lead Organizer: Midwest Region Organizing Committee, August 2008 to
present
Responsible for coordinating with Labor, contractors, and end users to in-
crease Union market-share in public and private construction
Coordinate with public officials, governmental agencies, and private interests
to help establish policy and guidelines to increase opportunities for Union
workers and contractors.
Directed and participated in over 50 successful Union organizing campaigns
in 12 Illinois counties.

Laborers Local 459, 1998-2008
-Worked for various area contractors in the field as a laborer.

Education
Gibault Catholic High School; 1997 High School Diploma

Volunteering and Community Projects

Millstadt Commercial Club
Member since 2000
Executive Board since 2004 and currently serving as President
o Served as President
Millstadt Optimist Club Member
Volunteer for Various Community Events
Millstadt Senior Center BBQ Chairperson
Millstadt Community Chili Supper Host and Cook
Co-Chairperson of Millstadt Homecoming
JDRF Volunteer/Fundraiser, 2013 - present





mailto:rancly.bolie@grn3il.com

9-11-19

To. Chairman Kern & St. Clair County Board

From. Randy Bolle

I understand that the Prairie DuPont Fire Dept is in need of a district trustee.

| have been a volunteer fire fighter for many years and | live in this district . | would like to be considered
for this position.

Qankyou,
: ) :

Randy Bolle

1009 Falling Springs Drive
Dupo Hlinois 62239

£18-781-5364



MICHAEL E. TERRY

2154 Stonecrest Dupo,lL 62239
(618) 286-4362; (618) 446-6701 (cell)

Experience
State of {llinois, DMV, Public Service Representative
East St. Louis, lHlinois

Education

Dupo High School, Dupo, f(linois

Leadership

Military Service - U. S, Army - Honorable Discharge

Years From - To
2007 - 2015

1966 - 1969

1969 - 1971



September 26, 2019

Dear Board members:
As the new supervisor of the Sugarloaf Township, | request appointment to the St. Clair

County Transit District Board.

Looking forward to working with the Board in the future.

Sincerely,

Michael E. Terry.





http:www.ShakeOut.org

TO: ST. CLAIR COUNTY BOARD

FROM: MARK A. KERN, Chairman
St. Clair County Board

SUBJ: Miscellaneous Reports

DATE: September 30, 2019

The following routine informational reports are by various department heads for you
to receive and to have placed on file by voice vote; no other action being
necessary:

Emergency Management Agency

The activities during the month of August / September 2019 were routine and the
report of same will be placed on file in the County Board Office.

County Jail

The Jailer reports that prisoners for the period from August 21, 2019 through
September 24, 2019 are an average of 368 prisoners per day. The report of
same will be placed on file in the County Board Office.

Detention Home

The total population of the Detention Center for the period from August 23, 2019
through September 19, 2019 was 457 children, 444 boys and 13 girls. The
report of same will be placed on file in the County Board Office.

This Miscellaneous Report will become a part of the County Board Meeting
Minutes.



St. Clair County
Emergency Management Agency (EMA)

110 West Washington ¢ Belleville, IL 62220 « (618) 825-2683
(After hours (618) 277-3500) Fax# (618) 825-2750

Herbert Simmons
EMA Director

NN B L
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Report of Activities
Emergency Readiness \ Public Safety Committee
August \ September 2019

All monthly radio test were conducted no problems reported.
All outdoor warning sirens were tested no problems reported
[EMA training summit in Springfield

Command Post deployed to Columbia for annual music event
ETSB meeting

Staff attended St. Clair Special Emergency Services meeting
Train derailment at U.P. Railroad in Dupo, forty

Hosted bi- monthly dispatcher continuing education

STARR COM monthly meeting

ATTF meeting

. Command post deployed to Belleville for October fest

. SIEC meeting

. Attended the After action meeting for train derailment in Dupo
. Command post deployed to raceway

Sincerely;
Fenk Simmons
Herb Simmons
Director


http:SimnuJ.Jw

St. Clair County Sheriff Department Richard Watson
ST. CLAIR COUNTY, ILLINQIS Sheriff
JAIL MANANGEMENT INFORMATION SYSTEM

As of Wednesday September 25, 2019 at 1:06 pm Page
Daily Peak Population Report i
For Period Beginning on August 21, 2019 Through September 24,2019 - Current Capacity: 418
Date Population Over/Under Status
Wednesday, August 21, 2019 353 65 Under Capacity
*  Thursday, August 22, 2019 346 72 Under Capacity
Friday, August 23, 2019 352 66 Under Capacity
Saturday, August 24, 2019 352 66 Under Capacity
Sunday, August 25, 2019 360 58 Under Capacily
Monday, August 26, 2019 350 68 Under Capacity
Tuesday, August 27, 2019 351 67 Under Capacity
Wednesday, August 28, 2018 365 53 Under Capacity
Thursday, August 29, 2019 370 48 Under Capacity
Friday, August 30, 2019 370 48 Under Capacity
Saturday, August 31, 2018 3598 59 Under Capacity
Sunday, September 1, 2019 361 57 Under Capacity
Monday, September 2, 2019 355 63 Under Capacity
Tuesday, September 3, 2019 360 58 Under Capacity
Wednesday, September 4, 2019 363 55 Under Capacity
Thursday, September 5, 2019 3n 47 Under Capacity
Friday, September 6, 2019 364 54 Under Capacity
Saturday, September 7, 2019 372 46 Under Capacity
Sunday, September 8, 2019 377 41 Under Capacity
Monday, September 9, 2015 378 40 Under Capacity
Tuesday, September 10, 2019 378 40 Under Capacity
Wednesday, September 11, 2019 382 36 Under Capacity
Thursday, September 12, 2019 385 33 Under Capacity
Friday, September 13, 2019 379 38 Under Capacity
Saturday, September 14, 2019 375 43 Under Capacity
Sunday, September 15, 2019 381 37 Under Capacity
Monday, September 16, 2018 377 41 Under Capacity
Tuesday, September 17, 20189 380 38 Under Capacity
Wednesday, September 18, 2019 376 42 Under Capacity
Thursday, September 19, 2019 376 42 Under Capacity
Friday, September 20, 2019 378 38 Under Capacity
Saturday, September 21, 2019 375 43 Under Capacity
Sunday, September 22, 2019 382 36 Under Capacity
Monday, September 23, 2019 376 42 Under Capacity
Tuesday, September 24, 2019 3N 47 Under Capacity
Average Daily Population: 368
Days In Reporting Period: 35

* - Designates Min and Max Dates
...Endof Report . . .



Population Report August 23, 2019 to September 19, 2019

Boys Girls Total
08723719 {7 0 17
08124119 15 0 15
08/25/19 17 ] 18
08726119 20 | 21
08/27119 17 | 18
08/28119 17 0 17
08/292/19 13 0 13
08/30/19 12 ] 13
08/31119 13 0 13
09/01119 13 0 13
09/02/19 14 0 4
09/03/19 18 0 18
09/04/19 19 3 22
09/05/19 14 | 15
09/06/19 I5 0 15
09/07/19 16 0 16
09/08/19 16 0 16
09/09/19 18 0 18
09/10/19 17 0 17
09/1/19 17 | 18
09/12/19 16 0 16
09713119 15 l 16
09114119 16 { 17
09/15/19 16 0 16
09716119 16 0 16
09/17119 18 0 18
09/18/19 i5 0 15
09/19/19 14 2 16
Total 444 13

457

Grand Total
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COUNTY OF ST. CLAIR
DEPARTMENT OF BUILDING & ZONING

Tl e
PHONE (618) 825-2715 M 10 PUBLIC SQUARE
FAX {618) 277-0482 BELLEVILLE, ILLINOIS 62220-1623
www.co.sl-clairniius

ENVIRONMENT COMMITTEE
August 20, 2019

The regular meeting of the Environment Committee of the St. Clair County Board was
called to order on Monday, August 20, 2019 in the St. Clair County Board Conference
Room, #10 Public Square, Belleville, lllinois, by Chairman, John West.

Members present: Chairman John West, June Chartrand, Paul Seibert, Marty Crawford
& Ken Easterley

Members excused: Nick Miller & Rich Meile

Staff in attendance: Anne Markezich, Zoning Department & Robert Allen, County Board
District #1

Members recited the Pledge of Allegiance.

MOTION by Seibert, second by Easterley to approve Minutes of July 23, 2019. Motion
carried.

MOTION by Crawford, second by Chartrand to approve the Zoning Fee Report.
Motion carried.

MOTION by Chartand, second by Easterley to approve the Zoning Board Summaries for
cases 2019-02-SP and 2019-02-PD.

MOTION by Easterley, second by Seibert to approve Occupancy Program Report.
Motion carried.

MOTION by Chartrand, second by Crawford to approve Building Permit List. Motion
carried.

MOTION by Seibert, second by Chartrand to approve Expense Claims. Motion carried.


http:LVJ.Ll.lL
http:www.co.s!-clair.il.us

Page 2 - Environment Committee
August 20, 2019

HEALTH DEPARTMENT/EDG REPORT - SHARON VALENTINE

Ms. Valentine discussed the small household hazardous waste collection held on June
22, 2019 at McKendree. Ms. Valentine stated unfortunately there was a low turnout
because it rained the entire day.

Ms. Valentine stated two Sanitarians were hired for the Environmental Team.
She stated that have both passed their Food Protection Manager Certification and by the

end of August will have completed all the initial hire training.

MOTION by Seibert to approve the report. Second by Crawford.

ZONING DIRECTOR’S REPORT - ANNE MARKEZICH

Ms. Markezich stated County Board Member, Robert Allen is present at the meeting to
discuss code enforcement in a portion of his district.

County Board Member, Robert Allen addressed the Committee regarding the condition
of the State Park area. Mr. Allen stated he has received numerous complaints from his
constituents regarding junk and debris, abandoned homes, junk vehicles and high grass.
Mr. Allen asked for the Committee’s assistance in getting the area cleaned up. Mr. Allen
stated he would like to see another large item pick-up in the area and stated he will be
thankful for any assistance.

MOTION by Easterley to approve the report. Second by Chartrand.

CLEAN SWEEP PROGRAM

No report.

BEN HENNING - STATE'S ATTORNEYS OFFICE

No report.

MOTION to adjourn by Chartrand, second by Miller. Motion carried.



COUNTY OF ST. CLAIR
DEPARTMENT OF BUILDING & ZONING

PHONE (618) 825-2715 » it 10 PUBLIC SQUARE
FAX  (618) 277-0482 BELLEVILLE, ILLINOIS 62220-1623
www.co.st-clairil.us

There are no Zoning Board Summaries

for the month of September, 2019
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Andrew Lopinot, St. Clair County Treasurer

St. Clair County Bldg. http://www.scctreasurer.com
10 Public Square treasurer@co.st-clairil.us
Belleville, IL 62220-1623 P:(618) 825-2707 F:{618)825-2274

September 1, 2019

Honorable Mark Kern, Chairman
St. Clair County Board

County Court House

Belleville, Illinois

Dear Sir:

In accordance with 55 ILCS 5/3-11007 of the 2014 Illinois Compiled Statues, the County Treasurer

submits the attached report on investments of funds as of August 31, 2019,

Respectfully,

Andrew Lopinot
Treasurer
St. Clair County

AL\FH
Attachments



FUND NAME

ST. CLAIR COUNTY
INVESTMENT HOLDINGS

POSITION REPORT
8Y FUND
AS OF 08/31/2019

COST BALANCE

TREASURER INVESTMENT PQOL#1
CIRCUIT CLERK POOL #4

GRAND TOTAL

$143,887,428.10
$1,874,800.18

$145,732,228.28



ST. CLAIR COUNTY
INVESTMENT HOLDINGS

POSITION REPORT
BY FINANCIAL INSTITUTION
AS OF 08/34/2019

FINANCIAL
INSTITUTION COST BALANCE
ASSOCIATED BANK 4,564,435.85
BANK OF BELLEVILLE 608,464.10
CARROLLTON BANK 2,744,637.25

1,699,328.43

CITIZENS COMMUNITY BANK

BANK OF EDWARDSVILLE

FIRST FEDERAL SAVINGS BANK

ILLINOIS FUNDS

LINDELL BANK

MORGAN STANLEY SMITH BARNEY

PROVIDENCE BANK

REGIONS BANK

RELIANCE BANK

SIMMONS BANK
SIMMONS BANK CDs

SPRINGFIELD BANK

TOWHN AND COUNTRY

U8 BANK
VILLIAGE BANK

27,377,205.67

2,451,848.78

11,853,001.33

280,000.00

72,693,954.24

250,000.00

4,111,580.25

9,746,695.31

3,540,013.10
511,853.94

502,862.18

1,767,752.46

1,028,085.38
132,000.00

GRAND TOTAL

145,732,228.28
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ORDINANCE NO.19-1219
COUNTY OF ST. CLAIR, ILLINOIS
TAX LEVY FOR THE YEAR 2020

September 23, 2019

BE IT ORDAINED by the County Board of St. Clair County, lllinois, as foliows:

A tax for the following sum of money as itemized in the 2019 Appropriation attached hereto and
incorporated herein by reference, or as much thereof as may be authorized by law, to defray all
expenses and liabilities of the County of 8t Clair in the State of illinois be and the same is hereby
levied for the purposes specified against all taxable property in the County of St. Clair for the calendar
year commencing on the 1st day of January 2020, and ending on the 31st day of December, 2020.

Object Number

FOR GENERAL FUND PURPOSES (Fund 100}

TOTAL GENERAL FUND

FOR BRIDGE FUND PURPOQSES (Fund 201)

TOTAL BRIDGE FUND

FOR COUNTY HIGHWAY FUND PURPOSES (Fund 200)

For the purpose of Iimproving, maintaining, repairing, constructing, and
reconstructing the County Highways required to be maintained, repaired, and
constructed by the County excepting those roads and bridges constructed by the
County and financed in whole or in part with Motor Fuel Tax Funds, Federal Aid
Road Funds, or cther funds received from the State, and for acguiring and
maintaining machinery and equipment, or for acquiring, maintaining, operating,
constructing, or reconstructing buildings for housing highway offices, machinery,
equipment, and materials, used for the construction, repair, and maintenance of
such highways.

TCTAL COUNTY HIGHWAY FUND

FOR MATCHING TAX FUND PURPOSES (Fund 202

For the purpose of providing funds to pay the expenses for engineering and right of
way costs, utility relocations and its proportionate share of construction or
maintenance of highways in the federai-aid primary, secondary, or County highway
network and costs incurred incident to transportation planning studies conducted in
cooperation and by formal agreement with the Departmant of Transportation and the
designated authority of the United States Government.

TOTAL MATCHING TAX FUND

$ 12,750,320
$ 2,486,744
$ 4933683
$ 2,476,871













Wipfh LLP

2501 West Beltline Highway, Suite 401
Madison, Wi 53713

PO Box 8700

Madizon, W 33708-8700
608.274.1980

fax 608.274.8085

wwwwipflicom

August 29,2019

Mr. Mark A. Kern
County Board Chairman
10 Public Square
Belleville, 1L 62220

Dear Mr. Kern:

Enclosed is one bound copy of the St. Clair County Intergovernmental Grants Department audit report and the
required communication Jetter for the year ended December 31, 2018.

Please let us know if there are any questions regarding the content of this audit report.

Sincerely,

b U

John E. Hemming, CPA
Partner

JIH/bIb
Fnclosure

ce: Ms. Jennifer Johnson, St. Clair County Intergovernmental Grants Department


http:V\/''NW.wipfli.com

Wipfli LLP
2501 West Beltline Highway, Suite 401
F.0O. Box 8700

Madison, WI 53708-8700

This representation letter is provided in connection with your audit of the financial statements
of St. Clair County Intergovernmental Grants Department (the Organization) which comprise
the respective financial position of the governmental activities and each major fund as of
December 31, 2018, and the respective changes in financial position, and the related notes
to financial statements, for the purpose of expressing opinions as to whether the financial
statements are presented fairly, in all material respects, in accordance with accounting
principles generally accepted in the United States (GAAP).

This representation letter is also provided in connection with your audit of the federal award
programs of St. Clair County Intergovernmental Grants Department as of and for the year
ended December 31, 2018, which was performed in accordance with auditing standards
generally accepted in the United States; Title 2 U.S. Code of Federal Regulations Part 200,
Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal
Awards (Uniform Guidance); and the standards for financial audits contained in Government
Auditing Standards, issued by the Comptroller General of the United States.

We understand that the purpose of your testing of transactions and records from the
Organization's federal programs was to obtain reasonable assurance that the Organization
had complied, in all material respects, with the compliance requirements that could have a

direct and material effect on each of its major programs.

Certain representations in this letter are described as being limited to matters that are
material. ltems are considered material, regardless of size, if they involve an omission or
misstatement of accounting information that, in light of surrounding circumstances, makes it
probable that the judgment of a reasonable person relying on the information would be
changed or influenced by the omission or misstatement. An omission or misstatement that is
monetarily small in amount could be considered material as a result of qualitative factors.

We confirm, to the best of our knowledge and belief, as of the date of this letter, the following
representations made to you during your audit:

Financial Statements

1. We have fulfilled our responsibilities, as set out in the terms of the audit engagement
letter dated April 3, 2019, including our responsibility for the preparation and fair
presentation of the financial statements in accordance with GAAP and for preparation
of the supplementary information in accordance with the applicable criteria.

2. The financial statements referred to above are fairly presented in accordance with
GAAP and include all properly classified funds and other financial information of the
primary government and all component units required by GAAP {o be included in the

financial reporting entity.



10.

11
12.

13.

14.

2.

We acknowledge our responsibility for the design, implementation, and maintenance of
internal control relevant to the preparation and fair presentation of financial statements
that are free from material misstatement, whether due to fraud or error,

We acknowledge our responsibility for the design, implementation, and maintenance of
internal control to prevent and detect fraud.

Significant assumptions we used in making accounting estimates, including those
measured at fair value, are reasonable.

Related party relationships and transactions, including revenues,
expenditures/expenses, loans, transfers, leasing arrangements, and guarantees, and
amounts receivable from or payable to related parties have been appropriately
accounted for and disclosed in accordance with the requirements of GAAP.

Adjustments or disclosures have been made for all events, including instances of
noncompliance, subsequent to the date of the financial statements that would require

adjustment to or disclosure in the financial statements.

We agree with the adjusting journal entries proposed by you and which are given effect
to in the financial statements.

The effects of uncorrected misstatements are immaterial, both individually and in the
aggregate, to the financial statements for each opinion unit. A list of the uncorrected
misstatements is attached to the representation letter.

The effects of all known actual or possible litigation, claims, and assessments have
been accounted for and disclosed in accordance with GAAP.

Material concentrations, if any, have been properly disclosed in accordance with GAAP.

Guarantees, whether written or oral, under which the Organization is contingently liable,
if any, have been properly recorded or disclosed in accordance with GAAP.

Receivables recorded in the financial statements represent valid claims against debtors
for sales or other charges arising on or before the statement of financial position date
and have been appropriately reduced to their estimated net realizable value.

We believe that the actuarial assumptions and methods used to measure pension
liabilities and costs for financial accounting purposes are appropriate in the
circumstances.

Information Provided

15.

We have provided you with:

Access to all information, of which we are aware, that is relevant to the preparation
and fair presentation of the financial statements, such as records, documentation,

and other matters.

a.

b. Additional information that you have requested from us for the purpose of the audit.

Unrestricted access to persons within the Organization from who you determined it
necessary to obtain audit evidence.
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17.

18.

19.

20.

21

22.

23.
24.

25.

26.

27.

28.

28.

d. Minutes of the meetings of Organization Board or summaries of actions of recent
meetings for which minutes have not yet prepared.

Alt material transactions have been recorded in the accounting records and are
reflected in the financial statements.

We have disclosed to you the results of our assessment of risk that the financial
statements may be materially misstated as a result of fraud.

We have no knowledge of any fraud or suspected fraud affecting the Organization
involving:

a. Management.

b. Employees who have significant roles in internal control.

¢. Others where the fraud could have a material effect on the financial statements.

We have no knowledge of any allegations of fraud or suspected fraud affecting the
Organization’s financial statements communicated by employees, former employees,

regulators, or others.

We have no knowledge of instances of noncompliance or suspected noncompliance
with provisions of laws, regulations, contracts, or grant agreements, or abuse, whose
effects should be considered when preparing financial statements.

We have disclosed to you all known actual or possible litigation, claims, and
assessments whose effects should be considered when preparing the financial

statements.

We have disclosed to you the identity of the Organization’s related parties and all the
related party relationships and transactions of which we are aware.

We have made available to you all financial records and related data.

There have been no communications from regulatory agencies concerning
noncompliance with, or deficiencies in, financial reporting practices.

We have identified to you any previous audits, attestation engagements, and other

studies related to the audit objectives and whether related recommendations have been

implemented.

We have provided our views on reported findings, conclusions, and recommendations,

as well as our planned corrective actions, for the report.

We have no plans or intentions that may materially affect the carrying value or
classification of assets, liabilities, or equity.

We are responsible for compliance with the laws, regulations, and provisions of
contracts and grant agreements applicable to us, including tax or debt limits and debt
contracts, and legal and contractual provisions for reporting specific activities in

separate funds.

We have identified and disciosed to you all instances that have occurred or are likely to
have occurred, of fraud and noncompliance with provisions of laws and regulations that



30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40,

41.

42.

we believe have a material effect on the financial statements or other financial data
significant to the audit objectives, and any other instances that warrant the attention of

those charged with governance.

We have identified and disclosed to you all instances, which have occurred or are likely
to have occurred, of noncompliance with provisions of contracts and grant agreements
that we believe have a material effect on the determinations of financial statement
amounts or other financial data significant to the audit objectives.

We have identified and disclosed to you all instances that have occurred or are likely to
have occurred, of abuse that could be quantitatively or qualitatively material to the
financial statements or other financial data significant to the audit objectives.

There are no violations or possible violations of budget ordinances, laws and
regulations (including those pertaining to adopting, approving, and amending budgets),
provisions of contracts and grant agreements, tax or debt limits, and any related debt
covenants whose effects should be considered for disclosure in the financial
statements, or as a basis for recording a loss contingency, or for reporting

noncompliance.

The Organization has satisfactory title to all owned assets, and there are no liens or
encumbrances on such assets nor has any material asset been pledged as collateral.

The Organization has complied with all aspects of conifractual agreements that would
have a material effect on the financial statements in the event of noncompliance.

The financial statements include all component units as well as joint ventures with an
equity interest, and properly disclose all other joint ventures and other related

organizations.

The financial statements properly classify all funds and activities in accordance with
GASB Statement No. 34.

All funds that meet the guantitative criteria in GASB Statement Nos. 34 and 37 for
presentation as major are identified and presented as such and all other funds that are

presented as major are particularly important to financial users.

Components of net position (net investment in capital assets; restricted; and
unrestricted) and components of fund balance (nonspendable, restricted, committed,
assigned, and unassigned) are properly classified and, if applicable, approved.

Provisions for uncollectible receivables have been properly identified and recorded.

Expenses have been appropriately classified in or allocated to functions and programs
in the statement of activities, and allocations have been made on a reasonable basis.

Revenues are appropriately classified in the statement of activities within program
revenues, general revenues, contributions to term or permanent endowments, or

contributions to permanent fund principal.

Interfund, internal, and intra-entity activity and balances have been appropriately
classified and reported.



43.

44.

45.

486.

47

48.

49,

5.

Deposits and investment securities are properly classified as to risk, and investments
are properly valued and disclosed.

Capital assets, including infrastructure assets, are properly capitalized, reported, and, if
applicable, depreciated.

We have appropriately disclosed the Organization's policy regarding whether to first
apply restricted or unrestricted resources when an expense is incurred for purposes for
which both restricted and unrestricted net position is available and have determined that

net position is properly recognized under the policy.

The Organization has identified all accounting estimates that could be material to the
financial statements, including the key factors and significant assumptions underlying
those estimates, and we believe the estimates are reasonable in the circumstances.

There are no estimates that may be subject to a material change in the near term that
have not been properly disclosed in the financial statements. We understand that near
term means the period within one year of the date of the financial statements. In
addition, we have no knowledge of concentrations existing at the date of the financial
statements that make the Organization vulnerable to the risk of severe impact that have

nof been properly disclosed in the financial statements.

We acknowledge our responsibility for the required supplementary information (RS1).
The RSl is measured and presented within prescribed guidelines and the methods of
measurement and presentation have not changed from those used in the prior period.
We have disclosed to you any significant assumptions and interpretations underlying

the measurement and presentation of the RSI.

We acknowledge our responsibility for presenting the Schedule of Expenditures of
Federal Awards, and the Schedule of Program Activity in accordance with GAAP, and
we believe the supplementary information, including its form and content, is fairly
presented in accordance with GAAP. The methods of measurement and presentation
of the supplementary information have not changed from those used in the prior period,
and we have disclosed to you any significant assumptions or interpretations underlying
the measurement and presentation of the supplementary information. If the
supplementary information is not presented with the audited financial statements, we
will make the audited financial statements readily available to the intended users of the
supplementary information no later than the date we issue the supplementary

information and the auditor’s report thereon.

With Respect to Federal Award Programs

50.

51.

We are responsible for understanding and complying with and have complied with the
requirements of the Uniform Guidance including requirements relating to preparation of

the schedule of expenditures of federal awards.

We have prepared the schedule of expenditures of federal awards in accordance with
the Uniform Guidance, and have identified and disclosed in the schedules expenditures
made during the audit period for all awards provided by federal agencies in the form of
grants, federal cost-reimbursement contracts, loans, loan guarantees, property
(including donated surplus property), cooperative agreements, interest subsidies,
insurance, food commodities, direct appropriations, and other direct assistance.



52.

53.

54.

55.

All material transactions have been recorded in the accounting records and are
reflected in the schedule of expenditures of federal awards.

Adjustments or disclosures have been made for all events, including instances of
noncompliance, subsequent to the date of the financial statements that would require

adjustment to or disclosure in the schedule of findings and questioned costs.

We acknowledge our responsibility for presenting the schedule of expenditures of
federal awards, in accordance with the requirements of the Uniform Guidance, and we
believe the schedule, including its form and content, is fairly presented in accordance
with the Uniform Guidance. The methods of measurement or presentation of the
schedule have not changed from those used in the prior period and we have disclosed
to you any significant assumptions and interpretations underlying the measurement or

presentation of the schedule.

If the schedule of expenditures of federal awards is not presented with the audited
financial statements, we will make the audited financial statements readily available to
the intended users of the schedule of expenditures of federal awards no later than the
date we issue the supplementary information and auditor’s report thereon.

Information Provided

56.

o7.

58.

59.

60.

We have provided you with:

a. Access to all information, of which we are aware, that is relevant to the preparation
and fair presentation of the financial statements, such as records, documentation,
and other matters and all audit or relevant monitoring reports, if any, received from

funding sources.

b. Additional information that you have requested from us for the purpose of the audit.

Unrestricted access to persons within the Organization from who you determined it

C.
necessary to obtain audit evidence.

We have identified and disclosed to you all of our government programs and related
activities subject to the Uniform Guidance.

We are responsible for understanding and complying with, and have complied with in all
material respects, the requirements of laws, regulations, and the provisions of contracts
and grant agreements related to each of our federal programs and have identified and
disclosed to you the requirements of laws, regulations, and the provisions of contracts
and grant agreements that are considered to have a direct and material effect on each

major federal program.

We are responsible for establishing and maintaining, and have established and
maintained, effective internal control over compliance requirements applicable to
federal programs that provides reasonable assurance that we are managing our federal
awards in compliance with laws, regulations, and the provisions of contracts and grant
agreements that could have a material effect on our federal programs. We beligve the
internal control system is adequate and is functioning as intended,

We have made available to you all contracts and grant agreements (including
amendments, if any) and any other correspondence with federal and state agencies or

pass-through entities relevant to federal programs and related activities.
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62.

63.

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

We have received no requests from a federal agency to audit one or more specific
programs as a major program.

We have complied with direct and material compliance requirements including when
applicable, those set forth in the OMB Compliance Supplement relating to federal
awards and have identified and disclosed to you all amounts questioned and any known
noncompliance with the direct and material compliance requirements of federal awards.

We have disclosed any communications from grantors and pass-through entities
concerning possible noncompliance with the direct and material compliance
requirements, including communications received from the end of the period covered by

the compliance audit to the date of the auditor’s report.

We have disclosed to you the findings received and related corrective actions taken for
previous audits, attestation engagements, and internal or external monitoring that
directly relate to the objectives of the compliance audit, including findings received and
corrective actions taken from the end of the period covered by the compliance audit to

the date of the auditor’s report.

Amounts claimed or used for matching were determined in accordance with relevant
guidelines in the Uniform Guidance.

We have disclosed to you our interpretation of compliance requirements that may have
varying interpretations.

We have made available to you all documentation related to the compliance with the
direct material compliance requirements, including information related to federal
program financial reports and claims for advances and reimbursements.

We have disclosed to you the nature of any subsequent events that provide additional
evidence about conditions that existed at the end of the reporting period affecting

noncompliance during the reporting period.

There are no such known instances of noncompliance with direct and material
compliance requirements that occurred subsequent to the period covered by the

auditor’s report.

No changes have been made in internal control over compliance or other factors that
might significantly affect internal control, including any corrective action we have taken
with regarding significant deficiencies or material weaknesses in internal control over
compliance, subsequent to the date as of which compliance was audited.

Federal program financial reports and claims for advances and reimbursements are
supported by the books and records from which the financial statements have been

prepared.

The copies of federal program financial reports provided you are true copies of the
reports submitted, or electronically transmitted, to the respective federal agency or
pass-through entity, as applicable.

We have monitored subrecipients to determine that they have expended pass-through
assistance in accordance with applicable laws and regulations and have met the

requirements of the Uniform Guidance.
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74. We have taken appropriate action, including issuing management decisions on a timely
basis after receipt of subrecipients’ auditor's reports that identified noncompliance with
laws, regulations, or the provisions of contracts or grant agreements, and ensured that
subrecipients have taken appropriate and timely corrective action on findings.

75. We have considered the results of subrecipient audits and made any necessary
adjustments to our books and records.

76. We have charged costs to federal awards in accordance with applicable cost principles.

77. We are responsible for and have accurately prepared the summary schedule of prior
audit findings to include all findings required to be included by the Uniform Guidance
and we have provided you with all information on the status of the follow-up on prior
audit findings by federal and state awarding agencies and pass-through entities,

including all management decisions.

78. We are responsible for and have reviewed the auditee section of the Data Collection
Form as required by the Uniform Guidance.

79. We are responsible for preparing and implementing a corrective action plan for each
audit finding.

80. We have disclosed to you all contracts or other agreements with service organizations.
There have been no communications from the service organizations relating to

noncompliance at the service organization.

We understand that your audit was made in accordance with auditing standards generally
accepted in the United States; the Uniform Guidance, and the standards for financial audits
contained in Government Auditing Standards, and was, therefore, designed for the purpose
of obtaining reasonable assurance about whether the schedule of expenditures of federal
awards is presented fairly in all material respects in relation to the financial statements taken
as a whole and whether the Organization had, in all material respects, administered each of
its major federal programs in compliance with the laws, regulations, and provisions of
contracts or grants agreements noncompliance with which could have a direct and material
effect on the federal program. Accordingly, we understand that your tests of the accounting
and federal program records and other auditing procedures were limited to those that you

considered necessary for those purposes.

Sincerely,
] - / ‘)
- / P - - . .
. o - z
[Richard Stubblefield, Executive Director] [Date]
R L ; |
Stiand  CAOa. 8'2?% ;&
[Date]

[Jenniferdohnsen, Fiscal Manager]
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2501 West Beltline Highway, Suite 401
P.O. Box 8700

Madison, W1 53708-8700

This representation letter is provided in connection with your audit of the financial statements
of St. Clair County Intergovernmental Grants Department (the Organization) which comprise
the respective financial position of the governmental activities and each major fund as of
December 31, 2018, and the respective changes in financial position, and the related notes
to financial statements, for the purpose of expressing opinions as to whether the financial
statements are presented fairly, in all material respects, in accordance with accounting
principles generally accepted in the United States (GAAP).

This representation letter is also provided in connection with your audit of the federal award
programs of St. Clair County Intergovernmental Grants Department as of and for the year
ended December 31, 2018, which was performed in accordance with auditing standards
generally accepted in the United States; Title 2 U.S. Code of Federal Regulations Part 200,
Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal
Awards (Uniform Guidance); and the standards for financial audits contained in Government
Auditing Standards, issued by the Comptroller General of the United States.

We understand that the purpose of your testing of transactions and records from the
Organization’s federal programs was to obtain reasonable assurance that the Organization
had complied, in all material respects, with the compliance requirements that could have a
direct and material effect on each of its major programs.

Certain representations in this letter are described as being limited to matters that are
material. [tems are considered material, regardless of size, if they involve an omission or
misstatement of accounting information that, in light of surrounding circumstances, makes it
probable that the judgment of a reasonable person relying on the information would be
changed or influenced by the omission or misstatement. An omission or misstatement that is
monetarily small in amount could be considered material as a result of qualitative factors.

We confirm, to the best of our knowledge and belief, as of the date of this letter, the following
representations made to you during your audit:

Financial Statements

1. We have fulfilled our responsibilities, as set out in the terms of the audit engagement
letter dated April 3, 2019, including our responsibility for the preparation and fair
presentation of the financial statements in accordance with GAAP and for preparation
of the supplementary information in accordance with the applicable criteria.

2. The financial statements referred to above are fairly presented in accordance with
GAAP and include all properly classified funds and other financial information of the
primary government and all component units required by GAAP to be included in the

financial reporting entity.
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13.
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We acknowledge our responsibility for the design, implementation, and maintenance of
internal control relevant to the preparation and fair presentation of financial statements
that are free from material misstatement, whether due to fraud or error.

We acknowledge our responsibility for the design, implementation, and maintenance of
internal control to prevent and detect fraud.

Significant assumptions we used in making accounting estimates, including those
measured at fair value, are reascnable.

Related party relationships and transactions, including revenues,
expenditures/expenses, loans, transfers, leasing arrangements, and guarantees, and
amounts receivable from or payable to related parties have been appropriately
accounted for and disclosed in accordance with the requirements of GAAP,

Adjustments or disclosures have been made for all events, including instances of
noncompliance, subsequent to the date of the financial statements that would require
adjustment to or disclosure in the financial statements.

We agree with the adjusting journal entries proposed by you and which are given effect
to in the financial statements.

The effects of uncorrected misstatements are immaterial, both individually and in the
aggregate, to the financial statements for each opinion unit. A list of the uncorrected
misstatements is attached to the representation letter.

The effects of all known actual or possibie litigation, claims, and assessments have
been accounted for and disclosed in accordance with GAAP.

Material concentrations, if any, have been properly disclosed in accordance with GAAP.

Guarantees, whether written or oral, under which the Organization is contingently liable,
if any, have been properly recorded or disclosed in accordance with GAAP.

Receivables recorded in the financial statements represent valid claims against debtors
for sales or other charges arising on or before the statement of financial position date
and have been appropriately reduced to their estimated net realizable value.

We believe that the actuarial assumptions and methods used to measure pension
liabilities and costs for financial accounting purposes are appropriate in the
circumstances.

Information Provided

15.

We have provided you with:

a. Access to all information, of which we are aware, that is relevant to the preparation
and fair presentation of the financial statements, such as records, documentation,

and other matters.
b. Additional information that you have requested from us for the purpose of the audit.

c. Unrestricted access to persons within the Organization from who you determined it
necessary to obtain audit evidence.



16.

17.

18.

19.

20.

21.

22.

23.
24.

25.

26.

27.

28.

29.

d. Minutes of the meetings of Organization Board or summaries of actions of recent
meetings for which minutes have not yet prepared.

All material transactions have been recorded in the accounting records and are
reflected in the financial statements.

We have disclosed to you the results of our assessment of risk that the financial
statements may be materially misstated as a result of fraud.

We have no knowledge of any fraud or suspected fraud affecting the Organization
involving:

a. Management.
b. Employees who have significant roles in internal control.
¢. Others where the fraud could have a material effect on the financial statements.

We have no knowledge of any allegations of fraud or suspected fraud affecting the
Organization’s financial statements communicated by employees, former employees,
regulators, or others.

We have no knowledge of instances of noncompliance or suspected noncompliance
with provisions of laws, regulations, contracts, or grant agreements, or abuse, whose
effects should be considered when preparing financial statements.

We have disclosed to you all known actual or possible litigation, claims, and
assessments whose effects should be considered when preparing the financial

statements.

We have disclosed to you the identity of the Organization’s related parties and all the
related party relationships and transactions of which we are aware.

We have made available to you all financial records and related data.

There have been no communications from regulatory agencies concerning
noncompliance with, or deficiencies in, financial reporting practices.

We have identified to you any previous audits, attesiation engagements, and other
studies related to the audit objectives and whether related recommendations have been

implemented.

We have provided our views on reported findings, conclusions, and recommendations,
as well as our planned corrective actions, for the report.

We have no plans or intentions that may materially affect the carrying value or
classification of assets, liabilities, or equity.

We are responsible for compliance with the laws, regulations, and provisions of
contracts and grant agreements applicable {o us, including tax or debt limits and debt
contracts, and legal and contractual provisions for reporting specific activities in
separate funds.

We have identified and disclosed to you all instances that have occurred or are likely to
have occurred, of fraud and noncompliance with provisions of laws and regulations that


http:ror'r'lrfic:.r1

30.

31,

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

we believe have a material effect on the financial statements or other financial data
significant to the audit objectives, and any other instances that warrant the attention of

those charged with governance.

We have identified and disclosed to you all instances, which have occurred or are likely
to have occurred, of noncompliance with provisions of contracts and grant agreements
that we believe have a material effect on the determinations of financial statement
amounts or other financial data significant to the audit objectives.

We have identified and disclosed to you all instances that have occurred or are likely to
have occurred, of abuse that could be quantitatively or qualitatively material to the
financial statements or other financial data significant to the audit objectives.

There are no violations or possible violations of budget ordinances, laws and
regulations (including those pertaining to adopting, approving, and amending budgets),
provisions of contracts and grant agreements, tax or debt limits, and any related debt
covenants whose effects should be considered for disclosure in the financial
statements, or as a basis for recording a loss contingency, or for reporting
noncompliance.

The Organization has satisfactory title to all owned assets, and there are no liens or
encumbrances on such assets nor has any material asset been pledged as collateral.

The Organization has complied with all aspects of contractual agreements that would
have a material effect on the financial statements in the event of noncompliance.

The financial statements include all component units as well as joint ventures with an
equity interest, and properly disclose all other joint ventures and other related

organizations.

The financial statements properly classify all funds and activities in accordance with
GASB Statement No. 34.

All funds that meet the quantitative criteria in GASB Statement Nos. 34 and 37 for
presentation as major are identified and presented as such and all other funds that are
presented as major are particularly important to financial users.

Components of net position (net investment in capital assets; restricted; and
unrestricted) and components of fund balance (nonspendable, restricted, committed,
assigned, and unassigned) are properly classified and, if applicable, approved.

Provisions for uncollectible receivables have been properly identified and recorded.

Expenses have been appropriately classified in or allocated to functions and programs
in the statement of activities, and allocations have been made on a reasonable basis.

Revenues are appropriately classified in the statement of activities within program
revenues, general revenues, contributions to term or permanent endowments, or
contributions to permanent fund principal.

interfund, internal, and intra-entity activity and balances have been appropriately
classified and reported.
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46.

47.

48.

49.
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Deposits and investment securities are properly classified as to risk, and investments
are properly valued and disclosed.

Capital assets, including infrastructure assets, are properly capitalized, reported, and, if
applicable, depreciated.

We have appropriately disclosed the Organization’s policy regarding whether to first
apply restricted or unrestricted resources when an expense is incurred for purposes for
which both restricted and unrestricted net position is available and have determined that
net position is properly recognized under the policy.

The Organization has identified all accounting estimates that could be material to the
financial statements, including the key factors and significant assumptions underlying
those estimates, and we believe the estimates are reasonable in the circumstances.

There are no estimates that may be subject to a material change in the near term that
have not been properly disclosed in the financial statements. We understand that near
term means the period within one year of the date of the financial statements. In
addition, we have no knowledge of concentrations existing at the date of the financial
statements that make the Organization vulnerable to the risk of severe impact that have
not been properly disclosed in the financial statements.

We acknowledge our responsibility for the required supplementary information (RSI).

The RS is measured and presented within prescribed guidelines and the methods of
measurement and presentation have not changed from those used in the prior period.
We have disclosed to you any significant assumptions and interpretations underlying

the measurement and presentation of the RS

We acknowledge our responsibility for presenting the Schedule of Expenditures of
Federal Awards, and the Schedule of Program Activity in accordance with GAAP, and
we believe the supplementary information, including its form and content, is fairly
presented in accordance with GAAP. The methods of measurement and presentation
of the supplementary information have not changed from those used in the prior period,
and we have disclosed to you any significant assumptions or interpretations underlying
the measurement and presentation of the supplementary information. If the
supplementary information is not presented with the audited financial statements, we
will make the audited financial statements readily available to the intended users of the
supplementary information no later than the date we issue the supplementary
information and the auditor's report thereon.

With Respect to Federal Award Programs

50.

51.

We are responsible for understanding and complying with and have complied with the
requirements of the Uniform Guidance including requirements relating to preparation of
the schedule of expenditures of federal awards.

We have prepared the schedule of expenditures of federal awards in accordance with
the Uniform Guidance, and have identified and disclosed in the schedules expenditures
made during the audit period for all awards provided by federal agencies in the form of
grants, federal cost-reimbursement contracts, loans, loan guarantees, property
(including donated surplus property), cooperative agreements, interest subsidies,
insurance, food commodities, direct appropriations, and other direct assistance.
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53.

54.

55.

All material transactions have been recorded in the accounting records and are
reflected in the schedule of expenditures of federal awards.

Adjustments or disclosures have been made for all events, including instances of
noncompliance, subsequent to the date of the financial statements that would require
adjustment to or disclosure in the schedule of findings and questioned costs.

We acknowledge our responsibility for presenting the schedule of expenditures of
federal awards, in accordance with the requirements of the Uniform Guidance, and we
believe the schedule, including its form and content, is fairly presented in accordance
with the Uniform Guidance. The methods of measurement or presentation of the
schedule have not changed from those used in the prior period and we have disclosed
to you any significant assumptions and interpretations underlying the measurement or
presentation of the schedule.

If the schedule of expenditures of federal awards is not presented with the audited
financial statements, we will make the audited financial statements readily available to
the intended users of the schedule of expenditures of federal awards no later than the
date we issue the supplementary information and auditor's report thereon.

information Provided

56.

57.

98.

59.

60.

We have provided you with:

a. Access to all information, of which we are aware, that is relevant to the preparation
and fair presentation of the financial statements, such as records, documentation,
and other matters and all audit or relevant monitoring reports, if any, received from

funding sources.
b. Additional information that you have requested from us for the purpose of the audit.

¢. Unrestricted access to persons within the Organization from who you determined it
necessary to obtain audit evidence.

We have identified and disclosed to you all of our government programs and related
activities subject to the Uniform Guidance.

We are responsible for understanding and complying with, and have complied with in all
material respects, the requirements of laws, regulations, and the provisions of contracts
and grant agreements related to each of our federal programs and have identified and
disclosed fo you the requirements of laws, regulations, and the provisions of contracts
and grant agreements that are considered to have a direct and material effect on each

major federal program.

We are responsible for establishing and maintaining, and have established and
maintained, effective internal control over compliance requirements applicable to
federal programs that provides reasonable assurance that we are managing our federal
awards in compliance with laws, regulations, and the provisions of contracts and grant
agreements that could have a material effect on our federal programs. We believe the
internal control system is adequate and is functioning as intended.

We have made available to you all contracts and grant agreements (including
amendments, if any) and any other correspondence with federal and state agencies or
pass-through entities relevant to federal programs and related activities.
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64.

65.

66.

67.

68.

69.

70.

71,

72.

73.

We have received no requests from a federal agency to audit one or more specific
programs as a major program.

We have complied with direct and material compliance requirements including when
applicable, those set forth in the OMB Compliance Supplement relating to federal
awards and have identified and disclosed to you all amounts questioned and any known
noncompliance with the direct and material compliance requirements of federal awards.

We have disclosed any communications from grantors and pass-through entities
concerning possible noncompliance with the direct and material compliance
requirements, including communications received from the end of the period covered by
the compliance audit to the date of the auditor’s report.

We have disclosed to you the findings received and related corrective actions taken for
previous audits, attestation engagements, and internal or external monitoring that
directly relate to the objectives of the compliance audit, including findings received and
corrective actions taken from the end of the period covered by the compliance audit to

the date of the auditor's report.

Amounts claimed or used for matching were determined in accordance with relevant
guidelines in the Uniform Guidance.

We have disclosed to you our interpretation of compliance requirements that may have
varying interpretations.

We have made available to you all documentation related to the compliance with the
direct material compliance requirements, including information related to federal
program financial reports and claims for advances and reimbursements.

We have disclosed to you the nature of any subsequent events that provide additional
evidence about conditions that existed at the end of the reporting period affecting
noncompliance during the reporting period.

There are no such known instances of noncompliance with direct and material
compliance requirements that occurred subsequent to the period covered by the

auditor’s report.

No changes have been made in internal control over compliance or other factors that
might significantly affect internal conirol, including any corrective action we have taken
with regarding significant deficiencies or material weaknesses in internal control over
compliance, subsequent to the date as of which compliance was audited.

Federal program financial reports and claims for advances and reimbursements are
supported by the books and records from which the financial statements have been

prepared.

The copies of federal program financial reports provided you are true copies of the
reports submitted, or electronically transmitted, to the respective federal agency or

pass-through entity, as applicable.

We have monitored subrecipients to determine that they have expended pass-through
assistance in accordance with applicable laws and regulations and have met the

requirements of the Uniform Guidance.
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74. \We have taken appropriate action, including issuing management decisions on a timely
basis after receipt of subrecipients’ auditor's reports that identified noncompliance with
laws, regulations, or the provisions of contracts or grant agreements, and ensured that
subrecipients have taken appropriate and timely corrective action on findings.

75. We have considered the results of subrecipient audits and made any necessary
adjustments to our books and records.

76. We have charged costs to federal awards in accordance with applicable cost principles.

77. We are responsible for and have accurately prepared the summary schedule of prior
audit findings to include all findings required to be included by the Uniform Guidance
and we have provided you with all information on the status of the follow-up on prior
audit findings by federal and state awarding agencies and pass-through entities,
including all management decisions.

78. We are responsible for and have reviewed the auditee section of the Data Coliection
Form as required by the Uniform Guidance.

79. Woe are responsible for preparing and implementing a corrective action plan for each
audit finding.

80. We have disclosed to you all contracts or other agreements with service organizations.
There have been no communications from the service organizations relating to
noncompliance at the service organization.

We understand that your audit was made in accordance with auditing standards generally
accepted in the United States; the Uniform Guidance, and the standards for financial audits
contained in Government Auditing Standards, and was, therefore, designed for the purpose
of obtaining reasonable assurance about whether the schedule of expenditures of federal
awards is presented fairly in all material respects in relation to the financial statements taken
as a whole and whether the Organization had, in all material respects, administered each of
its major federal programs in compliance with the laws, regulations, and provisions of
contracts or grants agreements noncompliance with which could have a direct and material
effect on the federal program. Accordingly, we understand that your tests of the accounting
and federal program records and other auditing procedures were limited to those that you

considered necessary for those purposes.

Sincerely,
£ .
= ;5‘ T V-f‘;" S ; ;
e o e :f ’ T P - S
v &5 ¢ i)
[Richard Stubblefield, Executive Director] [Date]
i
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{{;}enniferiéohns'pn, Fiscal Manager] [Date]
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16091 Swingley Ridge Rd. #160
St. Louis, Mo. 63017
636.590.4100 phone
636.590.410] fax

www hayscompanies.com

September 11, 2019

Mr. Frank C. Bergman

Human Resources Director
County of St. Clair Illinois

10 Public Square — Room B 580
Belleville, 1L 62220

Dear Mr. Bergman:

Attached 1s the proposed 2020 CIGNA Voluntary Accidental Death and
Dismemberment Policy (Vol AD&D) renewal. The current program will
renew on January 1, 2020. CIGNA has offered a NO increase renewal and
will extend coverage for a three-year period to December 31, 2022. They
have provided a market competitive quote. As a voluntary benefit, the entire
premium is paid by employees and there is no financial impact to St. Clair
County.

We recommend that St. Clair County accept the 2020 CIGNA Vol AD&D
renewal. On your approval, we will notify CIGNA of your decision and

advise if any additional action is required on your part.

Happy to discuss.

Richoavrd W. Powery

Richard W. Powers
Account Executive

CC: Troy Dorner - Vice President - Hays Companies of St. Louis


http:www.hayscompanies.com
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Renewal Rate Summary
ST. CLAIR COUNTY

Plan Policy Current Rate Rate Basis Renewal Rate Rate Guarantee
EE Only: $0.033 EE Only: $0.033
Voluntary AD&D OK 823173 Per $1,000 /
oluntary Family: 5.054 er $ Family: $.054 36 Months

Note: Family Plan premiuwm determination is based on the employee priscipal sum.

Cigna reserves the right to change premium rates if any of the following occurs:

¢

The policy terms change
A division, subsidiary, eligible company, or class is added/deleted
There is a change of more than 10% in the number of employees

Additional benefits and services
In addition to you current benefit levels, there are the below additional benefit programs included at no additional cost to your
benefit eligible employees.

My Secure AdvantageTM - Provides a full-service financial wellness program available to customers, their household members

and Cignassurance® beneficiaries. M5A has coaching tracks to address virtually every type of personal financial matter, including:

30 days of money coaching pre-paid” by Cigna for customers and their household members

A designated "Money Coach” (an experienced financial professional} to personally assist, advise, and teach participants
new money habits and guide them through the entire process to financial prosperity

Access to a private secure web portal, MSA website tools, resources and educational webinars

A free 30-minute financial consultation and 25% discount on tax planning & preparation services

Identity theft services including a fraud resolution kit and consultation with a Fraud Resolution Specialist for victims of
identity theft or to learn how to better protect oneself from identity theft

Online resources to create and execute state-specific wills, powers of attorney and a variety of other important legal
documents. Free 30 minute legal consultation with a licensed practicing attorney to review legal documents and a 25%
discount off of standard fixed or hourly attorney’s fees.

Cignassurance® - Cigna Group Insurance’s standard way of paying Life, AD&D or BTA claims for $5,000 or more. Beneficiaries
are provided access to:

A Welcome Kit and a free, interest-bearing account for their proceeds.
Cigna Life Assistance Program (LAP) for grief counseling

My Secure Advantage™ financial wellness programs

Healthy Rewards® discounts

CIGNA Secure Travel ~ Provides emergency medical, financial, legal, and communication assistance to covered individuals

traveling domestically and internationally.  Services include:

Medical evacuation services

24 hour multi-lingual assistance

Pre-departure services

Assistance with lost or stolen items

Travel arrangements for companion or dependent child
Prescription refill services







LEASE

THIS LEASE is made and entered into as of the _1st  day of October, 2019,
by and between Public Building Commission of St. Clair County, lllinois (Lessor),
and the County of §t, Clair and the Sheriff’s Department of St. Clair County lllinois
(Lessee)”.

WHEREAS, Lessor desires to lease to Lessee, and Lessee desires to lease
from Lessor a portion of the commercial building on the Real Estate which is
commonly known and numbered as the St. Clair County Sheriff's Department, 700
North 5% Street, Belleville, |llinois (the “Building”).

NOW, THEREFORE, in consideration of the premises and mutual premises
contained herein, the parties hereto agree as follows:

ARTICLE |

DEMISED PREMISES AND APPURTENANT RIGHTS

(A) Lessor hereby leases to Lessee and Lessee hereby leases from Lessor, upon
and subject to the terms and conditions hereinafter set forth, approximately

1,000 square feet.

(1) Lessor grants to Lessee for the Term of this Lease, unless a shorter time
period is herein provided, the following rights which are appurtenant to the
Demised Premises:

{(a) The non-exclusive rights of Lessee, its employees, agents, customers
and invitees to use those portions of the Building and Real Estate provided by
Lessor for the common or joint use of Lessor, Lessee, other tenants of the Building
and their respective employees, agents, customers and invitees, including
driveways, sidewalks, the atrium on the first floor of the Building, and elevators
and stairs which provide access to portions of the Building occupied by Lessee, all
of which are hereinafter collectively referred to as the “Common Areas”. Lessor
and Lessee agree that both the front and rear entrances of the aforesaid atrium
shall remain open and accessible during Lessor’s normal business hours.



ARTICLE Nl
TERM

{A) The term of this Lease shall be for an initial period of one (1) year
commencing on October 1, 2019. The Lease shall automatically be renewed
annually unless either party gives a sixty (60) day written notice of intent not to
renew prior to the one (1) year expiration date. Furthermore, this Lease is funded
by a grant for the Auto Theft Taskforce, which may or may not continue.
Therefore, notwithstanding the above, this Lease will terminate automatically
upon the termination of the grant and the demised property will then revert back
to the Lessor.

ARTICLE Il

OPERATION AND MANAGEMENT FEES

(A) The parties have agreed that the fair market value of Operation and
Maintenance fees for the Demised Premises during the initial one (1) year period
described in Section [I{A) of the Lease is One Thousand One Hundred Dollars
($1,100.00) per month, for a total fee of Thirteen Thousand Two Hundred Dollars
(513,200.00) per year.

(B) Base fees may be increased effective on the first anniversary of the
commencement date of this Lease and every year subsequent to the anniversary
by an amount not-to-exceed 10%, and based on the prior year operational and
maintenance costs. This base fee is payable in addition to any additional fee that
Lessees may be required to pay under other provisions of this Lease.

ARTICLE IV

USE OF DEMISED PREMISES

Lessee may use the Demised Premises for the purpose of conducting all St.
Clair County Sheriff’s Department Auto Theft Taskforce services now conducted
by Lessee, and for any such services which Lessee may hereafter desire to
conduct as applicable laws may permit. Any and all improvements or alterations



to the existing premises are subject to the approval of the Public Building
Commission. During the Term of this Lease, Lessee shall not do or permit any act
or thing with respect to the use or maintenance of the Demised Premises which is
contrary to (i) the provisions of this Lease and all other agreements entered into
by Lessee with respect to the Demised Premises and (ii} any law, statute, code,
act, zoning requirement, ordinance, order, rule, regulation or other requirement
of any governmental authority having jurisdiction, which now or at any time may
be applicable to the Demised Premises.

ARTICAL YV

WARRANTIES AND REPRESENTATIONS;
CONDITION OF DEMISED PREMISES

(A) Lessor hereby represents and warrants as follow:
(1) Lessor is the Public Building Commission of St. Clair County, a
separate body politic, duly organized and validly existing under the laws of the

State of lllinois.
(2) The execution and delivery of this Lease have been duly

authorized by all necessary action on the part of Lessor; and
(3) Lessor has the legal right to let the Demised Premises to Lessee

upon the terms and conditions stated herein.
Upon the execution and delivery of this Lease, Lessor shall if

requested deliver to Lessee an opinion letter from Lessor’s attorney confirming
that the above representations and warranties are true and correct.

ARTICLE VI

IMPROVEMENTS

(A) Lessee may, at its sole cost and expense, make such improvements,
repairs, replacements, alterations and additions to the Demised Premises as are
necessary to permit Lessee’s use of the Demised Premises for the purposes
specified in Article IV hereof. Lessee agrees and covenants to diligently perform






ARTICLE VIHlI

DAMAGE OR DESTRUCTION

(A} If, during the initial one year period described in Section Il (A) of this
Lease, the Demised Premises are damaged by fire or other casualty, this Lease
shall remain in full force and effect and Lessor shall restore the Demised Premises
as near as possible to the same value, condition and character as before such
damage or destruction with all reasonable speed and promptness. If such damage
or destruction renders all or portion of the Demised Premises uninhabitable and
Lessee is required to lease other premises for Lessee’s business operations, then
the proceeds of the insurance policy described in section IX of this Lease shall
promptly be paid over to Lessee for any fees paid by Lessee for such other
premises until the Demised Premises have been restored by Lessor, and for
Lessee’s moving and other costs in connection with such damage or destruction.

ARTICLE IX

CONDEMNATION

If part of the Building shall be taken or condemned by any competent
authority for any public or quasi-public use or purpose and such taking or
condemnation renders the Demised Premises substantially unsuitable for Lessee’s
business use, in Lessee’s sole discretion, then the Term of this Lease and the term
and estate hereby granted shall end upon, and not before, the date when the
possession of the part so taken shall be required for such use or purpose,

ARTICLE X
DEFAULT

(A) If, during the period of this Lease, Lessee shall fail to perform any term,
condition or covenant to this Lease required to be performed by Lessee
hereunder, and such failure shall continue for fifteen (15) days after Lessor gives
written notice to Lessee specifying the nature of the act to be performed by
Lessee, then Lessee shall be deemed to have been cured if Lessee commences to



cure such failure within said fifteen (15) day period and diligently pursues same to
completion. Upon the occurrence of any such default, Lessor may (i} do or
perform or cause to be done or performed the act required to be performed by
Lessee, and upon demand Lessee shall pay to Lessor the entire cost and expense
incurred by Lessor in doing such act, or (ii) sue for injunctive relief or to recover
damages for any loss resulting from Lessee’s default, but Lessor shall not be
entitled to terminate this Lease. Upon a default by Lessee occurring during any
Period, Lessor shall have the option to pursue any one or more of the following
remedies without further notice or demand whatsoever:

(1) Declare immediately due and payable the entire amount of the
fee then remaining to be paid under this Lease for the balance of the Term of this
Lease.

(2) Enter upon and take possession of the Demised Premises without
terminating this Lease and without relieving Lessee of Lessee’s obligation to make
the monthly payments of fees hereunder, and expe! or remove Lessee and any
other person who may be occupying the Demised Premises, or any part thereof,
and, at Lessor’s election, either remove or dis-train for fees any personal property
of Lessee located on the Demised Premises, and re-let the Demised Premises in
the name of Lessor or Lessee at any rental readily obtainable and receive the fees
therefore, and if the fees from re-letting exceeds the operational fees herein
reserved, then Lessor will not have to pay Lessee the difference. Lessee shall pay
to Lessor, upon Lessor’'s demand from time to time, the amount by which the fees
derived from such re-letting is less than the fees herein reserved plus the
expenses incurred by Lessor with respect to such re-letting, including reasonable
attorney’s fees and brokerage fees, for the remainder of the Term of this Lease.

(3) Forfeit and terminate this Lease forthwith. In the event of such
termination, Lessee shall immediately surrender the Demised Premises to Lessor,
and if Lessee fails to do so, Lessor may enter upon and take possession of the
Demised Premises and expel or remove Lessee and any other person who may be
occupying the Demised Premises, or any part thereof, and, at Lessor’s election,
either remove or dis-train for fees any personal property of Lessee located
therein. In the event of forfeiture of this Lease as herein provided, Lessee agrees
that any prepaid fees being held by Lessor hereunder shall be forfeited to Lessor
as liquidated damages for Lessee’s default, which liquidated damages shall be in
addition to and not in lieu of any unpaid fees or any other damages accruing to
Lessor by reason of the violation of Lessee of any of the terms, provisions and
covenants of this Lease.



Any and all of Lessee’s property which may be removed from the Demised
Premises by Lessor pursuant to the provisions of this Section XliI (B) or of law,
may be handled, removed and stored by Lessor at the risk, cost and expense of
Lessee; provided, however, that Lessor shall use reasonable care and caution to
prevent any damage or loss to such property and in removing and storing such
property. Lessee shall pay to Lessor, upon demand, any and all reasonable
charges for storage of such property so long as the same shall be in Lessor’s
control. Any such property of Lessee not removed from the Demised Premises or
retaken from storage by Lessee within thirty (30) days after Lessee’s right to
possession of the Demised Premises has terminated shall be conclusively deemed
to have been forever abandoned by Lessee, and shall become the property of
Lessor with Lessor given the right to sell or otherwise dispose of such property.

Upon default by Lessee occurring during any Period, Lessor shall be entitled
to recover from Lessee all reasonable costs, charges, expenses and attorney’s fees
incurred in connection therewith and in connection with Lessor’s remedies
undertaken on account of such default, whether or not such default is
subsequently cured.

ARTICLE XI

QUIET POSSESSION

Except in the case of a condemnation or damage to or destruction of the
Demised Premises by fire or other casualty, Lessor hereby covenants that so long
as Lessee performs and keeps all of Lessee’s obligations under this Lease, Lessee
shall have the right to possession of the Demised Premises for the Term of this

Lease.

ARTICLE XH

LESSOR’S AND LESSEE’S PROPERTY

(A} Upon the expiration of the Lease Term, Lessee shall surrender to Lessor
the Demised Premises in good order, condition and repair, reasonable wear and
tear and damage by fire or other casualty excepted, and free and clear of all liens
and encumbrances except for liens and encumbrances created by Lessor.



(B) Upon the expiration of the Lease Term, Lessee may at its election (i)
leave on the Demised Premises any of Lessee’s trade fixtures, machinery and
equipment, furniture and furnishings and other personal property, without
penalty, or (ii) remove such property or any part thereof to the extent the same
may be removed without damaging the Demised Premises or with Lessee
repairing any damage to the Demised Premises occurring incident to such
removal. Any such trade fixtures, machinery and equipment, furniture and
furnishings and other personal property not removed within thirty (30) days of
the expiration of the Lease Term shall be deemed abandoned by Lessee and shall
become the sole and absolute property of the Lessor.

(C) All Lessor provided property, such as keys and proximity cards, must be

returned on request by Lessor, or termination of Lease.

ARTICLE Xill

LESSEE’S BUSINESS HOURS

Lessee shall be permitted to conduct its operations on the Demised
Premises during Lessee’s normal business hours, as determined by Lessee from
time to time. Upon the execution of this Lease, Lessee shall notify Lessor of its
normal business hours, and if Lessee shall thereafter desire to change its normal
business hours it shall give Lessor thirty (30) days prior written notice thereof.

ARTICLE XIV

ASSIGNMENT AND SUBLETTING

Lessee may not, without Lessor’s consent, assign or transfer this Lease or
any interest under it.

ARTICLE XV
UTILITIES

Lessor shall provide all utilities, except telecommunications, and are
included within fee calculation. Provided utilities include: sewer, water, electric,



gas, and trash. Bio-hazard materials are excluded. Lessor shall provide Janitorial

services.

ARTICLE XVIi

INDEMNIFICATION BY LESSEE

Lessee shall protect, indemnify, save harmless and defend Lessor and the
Demised Premises from and against any and all liabilities, obligations, claims,
damages, penalties, causes of action, costs and expenses, and including, without
limitation, attorneys’ fees and expenses imposed upon, incurred by or asserted
against Lessor or the Demised Premises by reason of (i) any accident, injury to or
death of persons, or loss of or damage to property occurring on or about the
Demised Premises or any other matter or thing arising out of the use or
occupation of the Demised Premises or caused by the negligence, errors, acts or
omissions of Lessee, or of Lessee’s agents, contractors or employees or {ii) any
failure on the part of Lessee to perform or comply with any of Lessee’s obligations
under this Lease; provided, however, that the indemnity contained in (i) above
shall not be applicable insofar as any injury or damage of other claim results solely
from the act or omission of Lessor.

ARTICLE XVii

MISCELLANEOQUS

(A) This Lease shall be binding upon and inure to the benefit of Lessor and
its successors and assigns and shall be binding upon and inure to the benefit of
Lessee and its successors and permitted assigns.

(B} Whenever the word “Lessor” is used herein, it shall be construed to
include the successors and assigns of Lessor, and the word “Lessee” shall be
construed to include the successors and permitted assigns of Lessee, and the
words Lessor and Lessee shall include the singular and plural, individual or
corporation, subject always to the restrictions herein contained as to the
subletting or assignment of this Lease; provided, however, that in the event of
any sale of the Demised Premises, Lessor shall be relieved of all liability under any
of its covenants and obligations contained in this Lease with respect to any act,
occurrence or omission occurring after the consummation of such sale, and the



purchaser of the Demised Premises shall be deemed, without any further
agreement between the parties hereto and any such purchaser, to have assumed
and agreed to carry out any and all of the covenants and obligations of Lessor
under this Lease.

(C) Lessee shall, without charge at any time and from time to time, within
ten (10) days after request by Lessor, certify by written instrument, duly
executed, acknowledged and delivered:

(1) That this Lease is unmodified and in full force and effect (or, if
there has been modification, that the Lease is in full force and effect as modified
and stating the modifications);

(2) Whether or not there is any existing default in any of Lessor’s
obligations under the terms of this Lease; and

{3) The dates, if any, to which the fees and other amounts to be paid
hereunder have been paid in advance.

(D) This Lease may be amended or modified by agreement of the parties
hereto. However, no amendment or modification of this Lease shall be effective
unless evidenced by an agreement in writing signed by Lessor and Lessee.

(E} If requested by Lessee, Lessor and Lessee shall execute and record a
Memorandum of Lease with respect to this Lease in form and substance
satisfactory to Lessor and Lessee. if such a Memorandum of Lease is executed and
recorded, then upon termination of this Lease, Lessee shall execute and deliver to
Lessor a release of Lessee’s interest in the Demised Premises in recordable form
and otherwise in form and substance satisfactory to Lessor.

(F) No party shall be deemed to have waived any right or remedy
hereunder unless such waiver is in writing and signed by the party against whom
the waiver is asserted. A waiver on any one occasion shall not be construed as a
waiver with respect to any subsequent default of any provision of this Lease, nor
shall any delay or omission by either party to seek a remedy for any such default
or to exercise a right hereunder be deemed a waiver by such party of such
remedy or right.

(G) If any term, covenant or condition of this Lease or the application
thereof to any person or circumstance shall be held to be invalid or
unenforceable, the remainder of this Lease or the application of such term,
covenant or condition to persons or circumstances other than those as to which it
is held invalid or unenforceable, shall not be affected thereby and each term,
covenant or condition of this Lease shall be valid and be enforced to the fullest
extent permitted by law.



(H) Lessor shall pay and hold Lessee harmless from any and all fees and
commissions of brokers hired by Lessor with respect to this Lease. Lessee shall
pay and hold Lessor harmless from any and all fees and commissions of brokers
hired by Lessee with respect to this Lease.

() This Lease and the Exhibits attached hereto constitute the entire
agreement of Lessor and Lessee with respect to the matters contained herein and
supersede all prior oral and written proposals, negotiations, representations,
communications and agreements between them.

(}} Titles to Articles and Sections of this Lease are for convenience of
reference only and shall not be used of interpret the provisions hereof.

(K) All notices or other communications contemplated under this Lease
shall be in writing and shall be deemed given to a party when delivered to such
party in person or, if mailed, when mailed by certified mail, postage prepaid, to
the address set forth beneath such party’s signature at the end of this Lease.
Either party may at any time change the address to which notices or other
communications hereunder shall be sent by giving notice of such change to the
other party in accordance with the previous sentence.

(L) This Lease shall be interpreted in accordance with the laws of the State

of llinais.
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156-35051-4900-0000 (4121) Obligation #20MV218002

Office of the Secretary of State
GRANT AGREEMENT
State Fiscal Year 2020

THIS AGREEMENT, made and entered into by and between 8t. Clair County Sheriff's Department, hereinafter
referred 1o as the GRANTEE, and the Motor Vehicle Theft Prevention and Insurance Verification Council,

hereinafter referred to as the PRINCIPAL.

WHEREAS, it is the purpose of the Principal {o prevent, combat and reduce motor vehicle theft in llinois; to
improve and support motor vehicle theft law enforcement, prosecution and administration of motor vehicle theft
and insurance verification laws by establishing statewide planning capabilities for and coordination of financial

resources; and

WHEREAS, the Principal is authorized and empowered to make grants and to provide financial support for
federal and State agencies, units of local government, corporations, and neighborhood, community and business
organizations to effectuate the purposes of this Act, pursuant to 20 {LCS 4005/7; and

WHEREAS, the Grantee has submitted an application for funding to the Principal, and,

WHEREAS, the Principal has approved the application of the Grantee and has determined to award a grant in
the amount herein specified, and,

WHEREAS, the application submitted by the Grantee is aftached hereto as Attachment "A” and is incorporated
by reference herein and fully and completely sets forth the purpose of the grant, and,

WITNESSETH, that said PRINCIPAL does hereby agree to provide funds for Grantee's Project as set forth in the
proposal and Grantee hereby accepts such funding upon the terms and conditions hereinafter provided.

ARTICLE 1, TERM: Subject to the provisions for termination as hereinafier provided, this Agreement shall
become effective on 07/01/2019 and shall be terminated on 08/30/2023.

ARTICLE 2, DUTIES: The Grantee shall provide the services described in the Grant Application on file with the
Principal and incorporated herein as if fully set forth. The approved budget for permissible expenditures for the
grant program is set forth in Attachment "A" and incorporated by reference. In fulfilling the assigned duties and
responsibilities under this Agreement, the Grantee agrees to perform and respond in a professional manner,

and to meet any and all agreed upon deadlines.

ARTICLE 3, TERMINATION/EXTENSION: Either parly may lerminate this Agreement upon thirty (30) calendar
days written notice to the other party. Upon termination the Grantee shall return to the Principal all unexpended
grant funds to the Grantee. The Grantee shall also reimburse the Principal for any grant funds expended in
contravention of the grant terms and for any unaccounted for grant funds. The term of this Agreement may be
extended in writing signed by both parties. Any such extension shall be attached to this Agreement and made a

part hereof as though it were incorporated and included herein.

ARTICLE 4, PAYMENT: For and in consideration of said services as set forth in Article "2 above, Principal
shall award a grant in an amount not fo exceed One Million Four Hundred Fifty Seven Thousand Ninety Dollars

($1,457,080), payabie in the following manner:

100% upon execution of the Agreement.

ARTICLE 5, FUNDING: Obligations of the State will cease immediately without penalty or further payment
being required if, in any fiscal vear, the lllinois General Assembly or the federal funding source fails to
appropriate or otherwise make availabie sufficient funds for this Agreement.

Funding provided hereunder by Principal shall be used only for the purpose described in this Agreement.

The Grantee may receive and expend funds or special grants in excess of that appropriated by the lllinois
General Assembly and approved by the Governor, from sources other than the Principal, to further the
implementation of the services being funded by this Agreement. The Principal, however, shall not be obligated
to reimburse the Grantee for any amount in excess of the maximum amount specified in Article "4" of this

Agreement.
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ARTICLE 6, WORK PRODUCT: Ali documents, including reports and all other work products produced by the
Grantee under this Agreement shall become and remain the property of the State.

ARTICLE 7, LIABILITY: The Principal does not assume any liability for acts or omissions of the Grantee and
such liability rests solely with the Grantee.

ARTICLE 8 INDEPENDENT CONTRACTOR STATUS: The Grantee is an independent contractor to the
Principal, and neither the Grantee nor persons employed by the Grantee shall represent themselves as

employees of the State, uniess otherwise employed by a State entity.

ARTICLE 9 APPLICABLE LAW: This Agreement shall be governed in all respects by the laws of the State of
Iliinois, which include but are not limited to the lllinois Grant Funds Recovery Act and the rules promulgated
thereunder (30 ILCS 705), the lllinois Freedom of Information Act (5 ILCS 140) and the Attorney General Act (15
ILCS 205). Any claims against the State or Principal arising out of this Agreement must be filed exclusively with
the lllinois Court of Claims. 705 ILCS 505/8. The State of lllinois does not waive sovereign immunity by
entering into this Agreement. The official text of cited statues is incorporate by reference (an unofficial version
can be viewed at hitp./Awww.ilga.govAegisiation/ilcs/ilcs.asp). In compliance with the United States and Illinois
Constitutions, the lllinois Human Rights Act, the United States Civil Rights Act, and Section 504 of the Federal
Rehabilitation Act and other applicable laws and rules, Principal does not unlfawfully discriminate in the awarding

of grants or any other activity.

ARTICLE 10, NOTICES: All notices required under the terms of this Agreement shall be delivered in person or
by certified or registered mail with return receipt to the last known address of the parties hereto.

ARTICLE 11, BREACH: Any breach of this Agreement by the Grantee will allow the Principal to terminate this
Agreement without penalty and have any other available relief. Failure to declare a breach on one occasion
does not act as a waiver to declare a breach on another occasion.

ARTICLE 12, AUDIT REQUIREMENTS: The Grantee agrees to provide the Principal with a copy of the
Grantee’s annual agency wide audit upon completion of this Agreement if cumulative disbursements from any
grant program administered by the Principal total $175,000 or more during the current annual state fiscal period

of July 1 — June 30. 23 lil. Adm. Code 3035.140.

ARTICLE 13, CONSULTING SERVICES: The Principal agrees to provide, from the staff so designated,
consulting services for the Project and sufficient information to the Grantee to promote a successful Project.

ARTICLE 14 REPORTING REQUIREMENTS: The Grantee agrees to supply the Principal with the following

reports and records: Quarterly financial reports and program progress reports are due no later than 15 days
following the end of every quarter during the term of this Agreement. Required reporting forms and instructions

will be supplied to the Grantee by the Principal in a timely fashion.

If any obligated grant funds remain at the end of the grant period, the Grantee further agrees to:
(a) Liguidate all obligated funds with all goods received within 45 days of the end of the grant period; and,
(b) File a final expenditure report showing expenditure of obligated grant funds no later than 45 days after the

end of the grant period; and,
(c) Return all unexpended obligated funds to the Principal within 45 days after the end of the grant period.

The Grantee agrees to exercise good faith in the performance of this Agreement and to provide such additional
information as the Principal determines is necessary and appropriate for an evaluation of the success of the

Project.

ARTICLE 15, ILLINOIS GRANT FUNDS RECOVERY ACT: This Agreement is subject to the terms of the
linois Grant Funds Recovery Act, 30 ILCS 705/1, et seq. All funds remaining at the end of this Agreement shall

be returned to the Principal within 45 days.

ARTICLE 16, CRIMINAL BACKGROUND VERIFICATION: The Grantee acknowledges that the Principal
reserves the right to require a fingerprint criminal background verification and the Grantee, Grantee’s officers,
employees or agents who would directly supervise or physically perform the grant and said persons agree to
submit to the same. Such fingerprint criminal background check may be completed by the Principal
fingerprinting the Grantee or the Grantee may submit to the Principal a report compiled by an outside entity in a
format and with information acceptable to the Principal reflecting the results of the criminal background check.



http://www.ilga.gov/legislationlilcslilcs.asp
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Such fingerprinting may occur prior to the effective date of this Agreement, but no later than five (5) days after
the Agreement has commenced. It is acknowledged and agreed by the Grantee that failure to submit to such
fingerprint background check may result in an immediate termination of the Agreement. Further, a criminal

history report may result in immediate termination of the Agreement.

For a Grantee that utilizes various staff to perform the duties in the Agreement, the Grantee and staff must
comply with the requirements above for each and every individual performing the work outlined in this
Agreement and/or who have access to State of lllinois facilities.

ARTICLE 17, DRUG FREE WORKPLACE: The Grantee agrees to provide a drug free workplace as provided
in 30 ILCS 58011, et seq.

ARTICLE 18, RECORDS AND DOCUMENTATION: The Grantee shall maintain, for a minimum of three years
or five years if federally funded from the later date of either: (a) final payment under the Agreement or (b) the
completion of the Agreement, adequate books, records, and supporting documents to verify the amounts,
recipients, and uses of all disbursements of funds passing in conjunction with the Agreement, the Agreement
and all books, records, and supporting documents related to the Agreement shall be available for review and
audit by the Principal, Attorney General and Auditor General; and the Grantee agrees to cooperate fully with any
audit conducted by the Auditor General and to provide full access to all relevant materials. Failure to maintain
the books, records, and supporting documents required by this Section shall establish a presumption in favor of
the Principal for the recovery of any funds paid by the Principal under the Agreement for which adequate books,
records, and supporting documentation are not available to support their purported disbursement.

ARTICLE 19, AUTHORIZATION TO CONDUCT BUSINESS IN THE STATE OF ILLINOIS: Grantees must be
in compliance with 805 ILCS 5, et seq. regarding the authority to conduct business in the State of lllinocis. /f
applicable a Certificate of Authority to Transact Business in lllinois may be obtained by contacting the llliinois
Secretary of State Business Services Division at 217/782-1834. Application Forms may be downloaded from the

following web address:
http://www.cyberdriveillinois.com/publications/pdf publications/bca1315.pdf

ARTICLE 20, VALID DRIVERS LICENSE: If Agreement duties require the Grantee to drive a vehicle in order
to perform Agreement services; the Grantee must be in possession of a valid driver’s license. The Grantee shall
immediately notify the Principal in the event the Grantee's license is revoked, suspended, expired or is
otherwise deemed invalid. Proof of the validity of the Grantee’s license may be required at any time during the

term of this Agreement.

ARTICLE 21, TIN CERTIFICATION: The Grantee certifies that:

(a) The number shown on this form is my correct taxpayer identification number (or | am waiting for a number to
be issued to me), and

{b) | am not subject to backup withholding because: (1) | am exempt from backup withholding, or (2) | have not
been notified by the Internal Revenue Service (IRS) that | am subject to backup withholding as a result of a
failure to report all interest or dividends, or (3) the IRS has notified me that | am no longer subject to backup

withholding, and
(c) lama U.S. person (including a U.8. resident alien).

¢ If you are an individual, enter your name and SSN as it appears on your Social Security Card.

e If you are a sole proprietor, enter the owner's name on the Grantee Name line followed by the name of the
business and the owner’s SSN or EIN,

o |If you are a single-member LL.C that is disregarded as an entity separate from its owner, enter the owner's
name on the Grantee Name line followed by the d/b/a/ and enter the owner’'s SSN or EIN.

» |f the LLC is a corporation or partnership, enter the entity’'s business name and EIN and for corporations,

attach the IRS acceptance letter (CP261 or CP277).
Grantee Name: St. Clair County Sheriff's Department
Taxpayer ldentification Number:

Social Security Number:

Or
Federal Employer Identification Number (FEIN): 37-6001824

Legal Status (check one):


http://www.cyberdriveillinois.com/publications/pdf

156-35051-4900-0000 (4121 Obligation #20M V218002

Government

Nonresident Alien

Estate or Trust

Pharmacy (Non-Corporation)
Pharmacy/Funeral Home/Cemetery

. Individual

____ Bole Proprietor
_____Partnership/l.egal Corporation
____ Tax-exempt

_____ Corporation providing or billing

[T

medical and/or health care services {Corporation)
Corporation NOT providing or billing Limited Liability Company
medical and/or health care services {select applicable tax classification)

71 D = disregarded entity
] C = corporation

{1 P = partnership

ARTICLE 22 ENTIRE AGREEMENT: In the event of a conflict between the contractual agreement and any
Grantee's terms or conditions, the terms of this agreement shall prevail and control. If there is a contradiction,
conflict, or inconsistency between the contractual provisions and any Grantee term and conditions, including
any Grantee attachments, the contradiction, conflict, inconsistency shall be resolved in favor of the contractual
provisions. This instrument, including Attachment "A” incorporated by reference, contains the entire agreement
of the parties. The Agreement may not be changed orally, but only by agreement in writing signed by both

parties .

ARTICLE 23, OATH: The Grantee certifies under oath that all information in this Agreement is true and correct
to the best of the Grantee's knowledge, information, and belief, that the grant funds shall be used only for the
purposes described in this grant Agreement; and that the award of grant funds is conditioned upon said

certification.

This Agreement shall be signed and exscuted in three (3) copies by the parties hereto; at least one copy shall
be retained by the Principal and one copy shall be delivered to the Grantee. Each of the executed copies of this

Agreement is valid and each executed copy shall be deemed an original.

IN WITNESS WHEREOF, the parties hereunto sel their hands and seals, on the day and in the year written
below.

GRANTEE PRINCIPAL

8t Clairu? unty Sheriff's Department

Authorized Granteé Signature Date ' \c\ Office of the Secretary of State

Mark A. Kern
Signature Name (Typed or Printed) Printed Name Date
Chairman, St. Clair County Board
Signature Title Title
JESSE WHITE, Secretary of State Date

Acting in his capacity as Secretary
of State and not individually,
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GRANT APPLICATION

IDENTIFYING INFORMATION

1. Submitting Agency: St. Clair County Sheriff's Department

2. Name of Project Director: Sat. Lee Graham
Prefix {(e.g., Dr., Mr., Mrs., Ms.) First Name Last Name
3. Contact Information for Project Director:
Email: 'ee.graham@co.st-clair.il.us
Telephone: (618) 825-5768 Extension: VA Fax: _(61 8) 277-4213

4. Work Mailing Address:

Building Name: St. Clair County Sheriff's Department

Street or P.O.. Box: 700 North 5th Street

city: Belleville , lllinois

Zip+4; 62220-4404

Printed by authority of the State of Illinois. October 2018 - 1 - EX 80

€Page 1
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ILLINOIS SECRETARY OF STATE + GRANT APPLICATION

NARRATIVE

5. Abstract: In 80-160 words, provide a brief and explicit description of the proposed program or services
including overview, goals and impact on the intended audience.

This Auto Theft Taskforce will be a multi-jurisdictional unit comprised of Investigators from agencies located in St. Clair
County and Monroe County. The grant would be administered by St. Clair County. St. Clair County will command the unit.
The Director will report to the local Board of Directors and the MVTPIVC regularly in regards to funding, expenditures and
goals the unit.

The goals of MEATTF will be to reduce and investigate motor vehicle thefts, insurance fraud and vehicutar hi-jackings St.
Clair and Monroe County. Goal expectations shall be judged by gathering data via the UCR and local jurisdictional data to
see if reductions have been made, percentage of closed cases and prosecution rate.

The intent of this unit is to make all the citizens of both counties feel safe and to show the Hilinois Motor Vehicle Theft
Prevention & Insurance Verification Council the benefit of having the unit here.

Additional information can be found in the Project Description Attachment

6. Administrative Capacity:
a. How does this project relate to your agency’s mission or strategic plan?
b. Describe your agency’s capacity to administer the project. As appropriate, this may include internal controls such
as policies for procurement (e.g., bids required, purchase orders), procedures for hiring, collection-develop- ment
strategies, inventory management or travel rules.

c. ldentify Chief Officers (e.g. director/board of directors) of applicant agency.

d. Describe the qualifications of key staff to be involved with this project.

Refer To Attachment



ILLINOIS SECRETARY OF STATE « GRANT APPLICATION

7. Project Description:

a. Provide a comprehensive description of the project. Include detalls about methods, activities and services to be
provided, how they will be implemented, and how items budgeted will be used. {Attach additional documenits if
needed.)

b. if appropriate, explain the roles of partnering agencies.

Refer To Attachmént

Q Page 3
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8. Target Audience and Nesd:
a. ldentify the intended audience and describe the necessity for this project.

b. Provide data (gquantitative or anecdotal) to support how the audience and need werg identified. Estimate the
number of persons/communities the project directly seeks to impact.

c. If applicable, explain promotion, recruitment and/or outreach strategies to encourage involvement by the target
audience or use of the end product,

Our target audience in the case of a grant of this nature is twofold.

Cur first audience are the citizens. This includes not only all the citizens who reside in St. Clair and Monroe County but, the
citizens who come from outside these communities to visit family, shopping or sporting events. The Metro-East area is a
Mecca for hotels, restaurants and shopping. Those types of venues attract certain elements that prey on these citizens. it
is the responsibility of law enforcement as a whole to protect the citizens and their property when they are in our
jurisdiction. It is our job in law enforcement to keep the good areas good and make the bad ones better.

Just as an example, the cities of Fairview Heights and O'Fallon have a plethora of hotels, restaurants and shopping
venues. These locations produce a large amount of tax revenue for both cities. What happens when people from out of
fown begin to have their vehicles stolen? The word gets out that these locations are not safe. Then people begin notto
frequent these cities anymore. Now, the downward spiral begins and what is left is nothing. Buildings become dilapidated
because they have no occupants because no one comes there anymore. Tax revenue decreases. Unfortunately, this is not
a hypothetical for some communities because it has happened there. Fairview Heights was used in this example. The truth
of the matter is per their Chief, Christopher Locke, Fairview Heights has seen an uptick in motor vehicle thefls, This is the
reason Chief Locke has said they are interested in having an Investigator in a Motor Vehicle Theft unit.

Now we come to the second half of our audience, the lllinois Motor Vehicle Theft Prevention & insurance Verification
Council. If given this opportunity to bring back a successful Auto Theft Unit, that unit will show they are utilizing the funds
that are being provided them from the lllinocis Motor Vehicle Theft Prevention & Insurance Verification Councll. This is done
reaching all the goais of the unit and showing that data to the council in regular reports. Transparency is important. Why
should a unit be funded if they are not trying to reach their goals? They shouldn’t. That is why it is important to have a
Director of the unit that is a motivator and goal oriented. We want our Director to be able to go to Springfield, IL when
he/she meets with the council and be able to look at them and say the goals have been met and let's do more.

Q Page 4
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8. Project Schedule: Provide a timeline illustrating when actions and activities will be scheduled or completed. {e.g.,
August - planning meetings with partnering agencies; September - October - recruitment of participants; Oct. 15 -
submit quarterly report; Nov. 11 - Instruction on ABC.)

Date or Month Scheduled or Completed Action/Activities

May-June: Begin purchasing equipment and supplies / Begin opening office / Assembling unit

July: Vehicle emergency equipment install / ensure office is up and running / portable radio programmed / begin bringing in
investigators for training

August: Have all vehicles completed and assigned to investigators / all investigators trained / Begin assigning cases to
investigators

September: Present progress to local Board of Directors

October: Evaluate all expenditures and report necessary adjustments to the lliinois Motor Vehicle Theft Prevention &
Insurance Verification Council

Novermnber-December. Continue investigating all cases and assign new case as they are presented to the unit
January: Present progress to local Board of Directors
February: Continue investigating all cases and assign new case as they are presented to the unit

March: Re-Apply for grant with the lllinois Motor Vehicle Theft Prevention & Insurance Verification Council

QS
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10. Evaluation: What strategies will be used to assess the success of the project? Check all that apply.

U Survey
Review of Administrative Data
Ul Interview/Focus Groups engaged

[] Participant Engagement

D Other

Describe the methodology. For example: Will the evaluation be conducted by project staff or by a third parly evaluator?
What parts of the project will be evaluated? What data or information will be collected and when?

The current Report Magagement Sytem that all depariments involved use has report generating capabilities, Once a year
of activity has occured, it will simple for the Director of the unit to pull data from all departments and compare them to after
the unit comes on-line. Some data will have o obtained on an individual department basis because they are still not on the

current Report Management System.

When NIBRS comes on-line in 2021, replacing the current UCR, it will easy to pull all data from one source. This will alsc
allow the Director to get stats on vehicular hi-jackings as well because all Incidents will reported instead of the select
current few. NIBRS will be live data that also can show patterns of motor vehicle thefts and vehicular hi-jackings, This will

be an extreamlly useful tool when it comes on-line.

The Director will also research and report number of arrests, prosecutions and convictions through the St. Clair County ICJ
system. This system is connected directly to the court system and is updated daily. He will also utilize data from the

Monroe County court system to retrieve the same data.

@~



BUDGET
11. Details and Explanation for Use of Grant Funds
Salaries/Wages/Benefits: Salaries, wages and fringe benefits paid with grant funds for staff contributing directly to

the project. List position titles (not names), number of full-ime equivalent (FTE) in that position, and anticipated
hours devoted to the project.

16 . Anticipated
Position Title #FTE Hot?rs $ Amount
Refer to attachment $1,156,193
TOTAL 0.00 0.00 $1,156,193

Consultant Fees: Includes all expenses related to acquiring the services of a consultant for a specific activity within
the project. Include costs that will be paid to the consultant, including fees, travel, accommodations and support
services, Provide the consultant's name and description of expertise that the consultant brings o the project.

Name and Expertise $ Amount
Justine Eismann; Former CFO/COffice Manager of this areas Autotheft Unit. $3,000
TOTAL $3}000

Qage 7



Travel: Inciude travel costs for project staff and/or participants. Travel must be related to project activities and
considered educational, or mission related, not entertainment. This includes transportation as well as costs and fees
for educational sites, meetings or programs if appropriate. Budget the most economical mode of transportation,
considering travel time, costs and purpose for travel. Provide the number of travelers, destination and purpose for
travel, and a description of the {ypes of travel expenditures expected (i.e., mileage, registration fees).

Number of
Travelers

Destination and Purpose

Type of Travel Expenditures

$ Amount

TOTAL

$0

Supplies/Materials: Include costs for supplies and malerials purchased specifically for the project. This includes
books, nonprint resources, software, virtual or tangible materials, and computing devices if the acquisition cost per
unit is less than $5,000.

TOTAL § 11520

Provide descriptions and guantities of all supplies and materiais proposed.

1. Vehicle Insurance (10): $1,870.00
2. in-Car Computer Mounts (10): $3,000.00
3. Office Phones (12): $600.00

4. Training: $1,100.00

5. Undercover Funds: $3,000‘OO
6. Evidence Kit (10): $1,850.00


http:3,000.00
http:1,100.00
http:3,000.00
http:1,870.00

Equipment: Only for individual items costing $5,000 or more.

TOTAL § 265857

Provide descriptions as well as quantities of eguipment proposed and cost.

. Vehicle Lease (10); $80,000.00

. Vehicle Fuel: $30,000.00

. Panasonic In-Car Computers (10); $286,000.00

. Emergency Lights and Sirens (10): $17,000.00

. Emergency Lights and Sirens Install (10):; $5,000.00

. APX400 Motorola Portable Radios w/ Encryption (11): $22,517.00
. Office Rent: $13,200.00

. Office Computer w/ Scanner and Printer (11); $24,200.00
. Office Equipment (Desks, Chairs, etc.): $25,000.00

10. Cell Phone (11): $5,940.00

11. Office Supplies (Copier, paper, pens, etc): $6,000.00
12. Tactical Equipment: $6,000.00

13. Vehicle Maintenance: $5,000.00

WO b wh -

Services: Services may include, but are not limited to, hiring a firm to provide instruction and training as well as
technical assistance, outsourcing and databases. Budget project activities to be undertaken by a third-party

contractor or vendor as Services.

TOTAL § 20520

ldentify the costs and parameters for grant-funded services or activities, including the name of the vendor, firm or
organization providing the direct service, if known.

1. Omnigo Computer Aided Dispatch/Report System (In-Car/Desktop): $14,580.00
2. IWIN In-Car Computer System: $5,940.00


http:5,940.00
http:14,580.00
http:5,000.00
http:6,000.00
http:6,000.00
http:5,940.00
http:25,000.00
http:13,200.00
http:22,517.00
http:5,000.00
http:17,000.00
http:26,000.00
http:30,000.00
http:80,000.00

BUDGET SUMMARY:

Budget Line Total

Salaries/Wages/Benefits $1,156,193
Consultant Fees $3,000
Travel $0
Supplies/Materials $11,520
Equipment $265,857
Services $20,520

Total Direct Costs $1,457,090

indirect (Facilities and Administrative) Costs: Indirect cosis are incurred for the organization’s overall objectives and
therefore, cannot be identified specifically for a particular project. Typical examples of indirect costs are general
telephone service, audit costs, utilities, general office supplies, and administrative or financial operations such as audit
costs. If you choose to request indirect costs, you must exclude all indirect-cost-type items from other budgetlines.

Choose One:

No Indirect Costs 30

Indirect Costs not to exceed 10 percent of the Total Direct Costs

Total Grant Request $1,457,090
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1.

METRO EAST AUTO THEFT TASK FORCE
INTERGOVERNMENTAL AGREEMENT

PURPOSE:

In order to reduce motor vehicle theft and enhance the capability of motor vehicle theft
law enforcement, the undersigned law enforcement agencies hereby agree to establish,
pool, and integrate enforcement resources into the Metro East Auto Theft Task Force,
hereinafter referred to as MEATTF; to implement a program funded by the Illinois
Motor Vehicle Theft Prevention Council pursuant to Award Agreement #20MV218002
and to coordinate the enforcement of motor vehicle theft laws across jurisdictional
boundaries, and to cooperate with other local, county, state, and federal enforcement
groups, and other private agencies working to combat motor vehicle theft.

AUTHORITY:

This agreement is entered into by the undersigned pursuant to the provisions of the
Illinois Motor Vehicle Theft Prevention Act, 20 ILCS 4005/1 ef seq. and pursuant
to Article 7, Section 10 of the Illinois Constitution; and the Intergovernmental
Cooperation Act, 5 ILCS 220/1 et seq. to provide to and share the resources of the
participating agencies in the task force for multi-jurisdictional enforcement of the motor

vehicle theft laws.
ORGANIZATION:
A. Policy Board

The undersigned agree that effective use of its personnel in the enforcement of
motor vehicle theft laws requires that a Policy Board shall be established for the
task force. The activities of MEATTF shall be overseen by a Policy Board,
consisting of officials from the participating agencies. The Policy Board shall
oversee the operations of MEATTF and make reports to the Illinois Motor
Vehicle Theft Prevention Council as required. The Policy Board shall ensure that
the operations of MEATTF are limited exclusively to the enforcement of motor
vehicle theft laws of this state, sister states, or the United States. The Policy
Board shall also have the responsibility for overseeing the operations of
MEATTF including, as prescribed by Award Agreement #20MV218002, section
33 (Special Conditions):

1. Approving a budget prepared by the Task Force Director
who is in charge of the day-to-day operations;

2. Prescribing financial procedures;



3. Establishing project goals and objectives; and setting investigative
priorities and targets;

4. Establishing rules and guidelines for operations by supervisors and staff;

5. Receiving and causing to be investigated complaints ofmisconduct by
any member of the staff of the grant project;

6. Appointing or dismissing a task force director upon a vote of all members
of the policy board;

7. Coordinating all investigations including those with outside
agencies;

8. Meeting at least bi-annually and maintaining minutes of those meetings,
which include votes of the policy board on all decisions;

9. Approving reports submitted to the Illinois Motor Vehicle Theft
Prevention Council.

Fiscal Officer

The Fiscal Officer shall function as the sole Fiscal Officer for all participating agencies
of the task force. The Fiscal Officer shall receive and disburse trust fundsfor the
operation of MEATTF to all signatory agencies to this agreement pursuantto Award
Agreement #20MV218002 between the County of St. Clair, IL and the Illinois Motor
Vehicle Theft Prevention Council.

Operating Officer

The Policy Board shall designate by majority vote an Operating Officer, Director, who
shall be the chief executive officer responsible for the daily operations of thetask
force. The Operating Officer shall report and be accountable to the Policy Board.

IV. OPERATIONS:

A

Each participating unit of local government may contribute to
MEATTF personnel, equipment, cash, or a combination thereof.

A sworn law enforcement officer recommended by the Policy Board and
assigned to MEATTF shall continue to be an employee of the participating
agency andshall be compensated by the participating agency in accordance with
its regular procedures.



VI.

Personnel contributed by participating agencies who are not sworn law
enforcement officers shall continue to be regular employees of the participating
agencies and shall be compensated in accordance with the agency's regular
procedures.

When appropriate to the responsibilities and duties assigned to an officer
participating in MEATTF, the Director of the State Police, Sheriff, or State's
Attorney may consider for appointment as Inspectors, Deputies, orInvestigators
(as appropriate), sworn members of participating agencies who are
recommended by the MEATTF Policy Board. Such appointments shall be given
for the limited purpose of exercising powers as sworn officers across
jurisdictional boundaries as permitted by law and as provided in this agreement,
and shall not be considered as employment of such person by the State Police,
Sheriff s Department, or State's Attorney's Office.

In regards to General Liability and Police Professional Liability; all participating
entities shall be solely responsible for the provision and maintenance of GL and PPL
coverage for their respective participating officers. Officers remain employees of
their respective assigning departments, who individually, or through their counties
and/or municipalities maintain sole responsibility for their collective compensation,
fringe benefits, workers compensation coverage, or other benefit which they have
previously become entitled. Responsibility for acts or omissions of participating
officers remain the legal and financial responsibility of their referring entity, to the
maximum extent allowed by law

Each participating unit of government must provide auto insurance for the
unmarked leased vehicle issued to their law enforcement entity by MEATTF. A
copy of each entities insurance policy MUST be provided prior to receiving any
equipment involved with the MEATTF. Participating entities will upon change
or renewal of auto insurance policies submit supplemental documentation to St.
Clair County Government.

CALENDAR YEAR:

The Calendar year of MEATTF shall be congruent with the terms of Award
Agreement #20M V218002, Upon Execution through June 30, 2020.

EQUAL EMPLOYMENT OPPORTUNITY:

The undersigned participating agencies are Equal Opportunity Employers and agree to
subscribe to and comply with any and all laws, rules, and regulations pertaining to
Equal Opportunity and Anti-Discrimination in Employment, and further agree to abide
by the rules and regulations of the Equal Employment Opportunity Commission
(EEOC) and the lIllinois Department of Human Rights and Federal and Illinois laws
applicable thereto.
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If you have questions regarding this award, please contact:
- Program Questions, Andrea M. Gardner, Program Manager at {202) 307-1138

- Financial Questions, the Office of Chief Financial Officer, Customer Service Center(CSC)
at £800) 458-0786, or you may contact the CSC at ask.ocfo@usdoj.gov.

Congratulations, and we look forward to working with you.

Sincerely,

e ;7,L Lo

Leigh Benda
Chief Financial Officer


mailto:ask.ocfo@usdoj.gov
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by providing funding to the remaining states and local ageacies in the NCS-X sample in order to assist themn transition (0 NIBRS reporting.

The St. Clair County Sheriff”s Department {§CCSD) is staffed by more than 160 swom and civilian personnel and serves a population of more than 260,000
residents over roughly 640 square miles. The goal of this project is 1o submit incident-based crime data to the Illinois Uniform Crime Reporting (UCR) Program,
that i$ comptliant with both the state’s reporting requirements and the National Incident Based Reporting System {NIBRS) standard. To accomplish this goal,
SCCSD will upgrade its records management system and train personne! in collecting and reporting incident-based data. SCCSD will work with the Hlinois UCR
Program to certify data meet the state’s incident-based reporting requirements and will submit NIBRS-complaint incident-based data as a final deliverable of this
award.

CA/MCF
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FY2019 Byrne Grant Program Narrative

The funding to St. Clair County totaled $76,872.00 under the Edward Byrne Grant. That amount
will be shared between the St. Clair County, IL Sheriff's Department, Belleville, IL Police
Department and the E. St. Louis, {L Police Department. The funding will be used by the above
listed departments as follows:

Belleville Police Department:

Belleville Police Department will use their portion to purchase three (3) Panasonic Arbitrator in-
car camera systems for their patrol units. The cost of these cameras exceeds the amount

allotted by the grant. The Belleville Police Department will cover the additional cost
themselves. % i"‘ 1.70.00

St. Clair County Sheriff's Department:

The St. Clair County, IL Sheriff's Department will use $17,000.00 in 2019 to partially pay the
lease on five (5) vehicles used by the department drug unit. The remaining funds, $12,402.00,
will be used in 2020 to pay for fuel costs accrued by the drug unit.

E. St. Louis Police Department:

The E. St. Louis Police Department will use their funding, $30,000.00, towards the purchase of
one (1) used Ford Explorer for patrol use. The amount also includes the purchase of emergency
equipment for the vehicle and the install of that equipment


http:30,000.00
http:12,402.00
http:17,000.00
http:76,872.00
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sharing initiatives, or other programs aimed at reducing crime and/or enhancing public/officer safety.

NCA/NCF
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PREAMBLE

This Agreement is entered into by and between the County Board and the Sheriff of St.
Clair County, Illinois (herein referred to as the "EMPLOYER") and the Fraternal Order of Police
St. Clair County Sheriff's Police Lodge No. 148 and the [llinois FOP Labor Council (hereinafter
referred to as the "LODGE").

It is the intent and purpose of the parties to this Agreement to set forth herein their entire
agreement covering rates of pay, wages, hours of employment, and other conditions of
employment; to achieve and maintain harmonious relations between the Employer and the
Lodge; and to provide for the prompt and fair settlement of grievances without any interruption
of, or other interference with, the operation of the Sheriff's Department.

It is the Employer's and Lodge's desire to provide the people of St. Clair County, lllinois,
with the highest quality service by mutual agreement through good faith negotiations.

ARTICLE 1 - RECOGNITION

Section 1.01 - Recognition

The Employer recognizes the Lodge as the sole and exclusive collective bargaining
representative for the purpose of establishing wages, hours, and other conditions of employment
of all officers in the bargaining unit. The bargaining unit shall include: all sworn and non-sworn
Correctional Officers below the rank of Sergeant as certified by the Illinois State Labor Relations
Board, Case No. S-UC-(8)-16-054 dated June 2, 2016. All other positions shall be EXCLUDED
from the above described bargaining unit as well as any others excluded by the Illinois Public
Labor Relations Act, 1984; P.A, 83-1012; 5 ILCS 315/1 (et al.).

Section 1.02 - Probationary Period/Transfers

Pursuant to applicable statutory mandates and the Rules, Regulations and Procedures of
the St. Clair County Sheriff’s Department Merit Commission, employees hired must serve an
initial probationary period. Such probationary employees are covered by the terms and
conditions of this Agreement, except that the Sheriff may discipline or discharge a probationary
employee at will. The probationary period commences on the date the employee is appointed
and ends after twelve (12) months.

Employees transferred from the Patrol division or Metro division to the Corrections
division also serve a special twelve (12) month probationary period. If such employees do not
complete their probationary period, the employees are returned to their former division as soon
as there is an opening at their former position.

Employees transferred from the Corrections division to the Patrol Division or Metro
division shall also serve a special twelve (12) month probationary period. If such employees do
not complete their probationary period, the employees are returned to their original position in
the Corrections division as soon as there is an opening at their former position.



ARTICLE 2 - MANAGEMENT RIGHTS

Section 2.01

The Lodge recognizes that the Employer possesses the sole and exclusive right to operate
and direct the officers of the St. Clair County Sheriff's Department, in all aspects, including, but
not limited to, all rights and authority granted by law. Except as otherwise expressly stated
herein, St. Clair County policies are not to be considered a part of this Agreement.

Management rights include, but are not limited to, the right:

a. To maintain executive management and administrative control of the Department
and its properties and facilities and the staff;

b. To plan, direct, control, assign and determine the operations or services to be
conducted by officers of the St. Clair County Sheriff’s Department;

C. To determine the methods, processes, means, job classifications and number of
personnel by which the Sheriff’s Department operations are to be conducted;

d. To select, hire, promote, schedule, train, transfer, assign and evaluate work, of
bargaining unit officers;

e. To direct and supervise the entire working force of the Department, including the
establishment of work standards;

f. To demote, suspend, discipline or discharge officers for just cause;

g. To make, add, delete, alter and enforce procedures, rules and regulations;
h. To introduce new or improved methods, equipment or facilities;

1. To contract out for goods and services.

The County has the sole authority to determine the purpose and mission of the St. Clair
County Sheriff’s Department and the amount of budget to be adopted thereto.

Section 2.02 - Other Employment
Any and all employees covered by this Agreement who desire to perform work for an
entity shall seek prior approval for such employment from the Employer.

Any employee working for an entity shall hold the Employer harmless against any and all
claims, demands, suits or other forms of liability involving his or her work for any other entity.

In the event an employee is employed by any entity, said employment shall not affect the
performance of his/her duties, nor shall such other employment interfere with any operations of
the Employer, nor affect an employee's availability for call-outs, nor shall it constitute, nor
appear to constitute, a conflict of interest with employment for St. Clair County. Should the



Employer determine that an officer's outside employment does not conform to the requirements
set forth in this Section; the Employer may order the employee to terminate the outside
employment, subject to reasonable notice, with an explanation as to the order.

Section 2.03 - Civil-Emergency Conditions

If, at the sole discretion of the Employer, it is determined that extreme civil-emergency
conditions exist, including but not limited to riots, civil disorders, tornado conditions, floods, or
other similar catastrophes, upon oral notice to a Lodge representative at a practical time, the
provisions of this Agreement may be suspended by the Employer during the time of the
emergency, provided wage rates and all economic benefits shall not be suspended and that the
provisions of this Section shall neither limit an employee's right to invoke the grievance
procedure in a timely manner after the cessation of the emergency, nor limit the protections
granted by Sections 17.01 (Internal Investigation) and 17.03 (Indemnification) of this
Agreement. It is agreed that the processing of any grievance occurring during this emergency
shall be delayed until a time when the emergency conditions no longer hamper normal business
activity.

ARTICLE 3 - NO STRIKE

Section 3.01 - No-Strike Commitment

During the term of this Agreement, neither the Lodge nor its agents nor any employee
covered by the terms of this Agreement, for any reason, will authorize, institute, aid, condone, or
engage in a slowdown, work stoppage, unauthorized absence, unlawful picketing, "work-to-rule"”
action, strike, refusal to cross a picket line while on duty, nor any other intentional interference
with the operations, statutory functions or obligations of the Employer.

Section 3.02 - Resumption of Operations

In the event of action prohibited by Section 3.01 above, the Lodge immediately shall
disavow such action and request the officers to return to work and shall use its best efforts to
achieve a prompt resumption of normal operations. The Lodge, including its officials and
agents, shall not be liable for any damages, direct or indirect, upon complying with the
requirements of this Section.

Section 3.03 - Lodge Liability

Upon the failure of the Lodge to comply with the provisions of Section 3.02 above, any
agent or official of the Lodge who is an officer covered by this Agreement shall be subject to the
provisions of Section 3.04, below.

Section 3.04 - Discipline of Strikers

Any officer who violates the provisions of Section 3.01 of this Article shall be subject to
immediate discharge. Any action taken by the Employer against any officer who participates in
action prohibited by Section 3.01, above, shall not be considered as a violation of this Agreement
and shall not be subject to the provisions of the grievance procedure, except that the issue of
whether an officer in fact participated in a prohibited action shall be subject to the grievance
procedure.




ARTICLE 4 - NONDISCRIMINATION

Section 4.01

Neither the Employer nor the Lodge shall discriminate against any officer covered by this
Agreement in a manner which would violate any applicable laws. All claims of discrimination
must be pursued through the appropriate administrative agency and are not grievable.

ARTICLE 5 - GRIEVANCE PROCEDURE

Section 5.01 - Definition

A grievance is defined as a dispute or difference of opinion between an officer or group
of officers (with respect to a single common issue¢) covered by this Agreement, or the Lodge on
behalf of the officer(s), and the Employer with respect to the meaning, interpretation or
application of an express provision or provisions of this Agreement as written which involves, as
to the grievant, an alleged violation of an express provision of this Agreement. The Lodge may
file a grievance directly at Step 3 if there is no single immediate supervisor or division
administrator common to all the officers affected by the grievance.

Nothing contained herein will be construed as limiting the right of any officer having a
grievance to discuss the matter informally with any appropriate supervisor, and having the
grievance adjusted without intervention of the Lodge, provided the adjustment is not inconsistent
with the terms and meaning of this Agreement.

Section 5.02 - General Rules
1. Unless a grievance is filed in a timely manner, it shall be deemed waived, Unless
a grievance decision is appealed within the designated time limits, it shall be
deemed resolved at the last response.

2. Any and all grievances must be filed in writing on a form identical to that
attached hereto as Appendix "A". All appeals and responses to the grievance shall
be recorded thereupon and/or made with attachments thereto.

3. Time limits may be extended by agreement of the parties at the respective step in
the procedure. However, such extension shall be to a date certain.

4, When a grievance is filed, it shall name the officer(s) involved, set forth the
nature of the grievance, identify the facts upon which it is based and the express
provision(s) of the Agreement allegedly violated, state the contention of the
officer with respect to said provision(s), indicate the relief requested and be
signed and dated by one or more of the officer(s) affected. Responses to the
grievance shall be made to the first officer who signed the grievance.

5. Non-economic past practices not covered by the terms of this Agreement are
extinguished upon the date of its execution; past practices may be used by the
parties to establish the meaning, interpretation or application of the Agreement.



Section 5.03 - Procedure for Filing Grievances
A grievance shall be processed and resolved in the following manner. Grievances shall

not be processed unless filed within the specified time period.

Step 1 - Immediate Supervisor The grievance shall be raised orally with the affected
officers’ immediate supervisor who is outside the bargaining unit, within five (5) business
days on which the officer worked from the date of the first occurrence which had an
application to that officer which gives rise to the complaint. Grievances should be raised
with the first supervisor/administrator who has the authority to remedy the grievance;
however, failure to identify the proper authority shall not be cause to waive the grievance.
The supervisor/administrator shall respond to the officer within five (5) business days of
receipt of the grievance.

Step 2 - Division Administrator If the grievance is not resolved at Step I, a written
appeal may be filed with his division administrator or the administrator's designee. The
appeal shall be filed within ten (10) business days after receipt of the Step-1 response, or
within ten (10) business days after the Step-1 response was due.

Division administrators shall include the Undersheriff, Chief Deputy, or the Jail
Superintendent. Upon receipt of the properly filed written appeal, the appropriate
division administrator or the administrator's designee shall meet with the officer to
review the grievance. Within ten (10) business days of the receipt of the Step-2 appeal,
the administrator will render a decision in writing to the officer.

Step 3 - Sheriff If the grievance is not resolved at Step 2, a written appeal may be filed
with the Sheriff. The written appeal will be filed within ten (10) business days after the
receipt of the Step-2 response or within ten (10) business days after the Step-2 response
was due.

Within ten (10) business days after receipt of the properly filed, written grievance, the
Sheriff or his designee shall meet with the grievant and/or the Lodge to review the
complaint. The Sheriff will issue a decision regarding the grievance within ten (10)
business days after the meeting with the grievant.

Step 4 - Labor-Management Committee  If the grievance is not resolved at Step 3,
the written grievance may be appealed to the St Clair County Board's
Labor-Management Committee within ten (10) business days of the date of the Step-3
response, or within ten (10) business days after the Step-3 response was due.

The Labor-Management Committee or its designee shall schedule a meeting on the
grievance within thirty days after it receives the grievance, unless unusual circumstances
arise. The meeting shall be closed to the press and the public. If the grievance is settled
as a result of such meeting, the settlement shall be reduced to writing and signed by the
parties. Nothing herein shall prevent the Lodge and the Employer from entering into any
settlement that would not set a precedent for other grievances. If no settlement is
reached, the Committee, or its designee, shall give its response to the grievant(s) within



ten (10) business days following the meeting. In any case, Step 4 shall be completed no
later than forty-five (45) calendar days after the written grievance is filed at this Step,
unless the parties agree to a written extension thereof. If the Lodge has received no
response within 45 calendar days, the Lodge may elect to advance the grievance to Step 5
or Step 6.

Step 5 - Mediation If the grievance is not satisfactorily resolved at Step 4, it may, by
mutual agreement only, be submitted for mediation within fifteen (15) business days after
receipt of the Committee's Step-4 response, or within fifteen (15) business days after the
Step-4 response was due. The parties shall jointly submit a written request to the Federal
Mediation and Conciliation Service (FMCS) requesting the services of mediator for
grievance mediation. The grievance mediation shall be held at a time and place mutually
agreeable to the parties and the mediator in an attempt to satisfactorily settle the
grievance.

Proceedings before the mediator shall be informal, and he/she will have the right to meet
jointly and/or separately with any person or persons at the grievance-mediation
conference. The mediator shall assist the parties in an attempt to reach a voluntary
settlement. If the parties reach a settlement, it shall be reduced to writing and signed by
the parties. Nothing herein shall prevent the Lodge and the Employer from entering into
any settlement that would not set a precedent for other grievances.

If the parties choose to use this voluntary process, mediation may be completed at any
time by receipt of written notice that one party wishes to terminate this step.

Step 6 - Arbitration [f the grievance is not resolved as a result of Step 4 or 5, as the
case may be, the Lodge may request in writing, within ten (10) business days after the
mediation is completed, or, if mediation was not agreed to, within ten (10) business days
after the Step-4 response, or within ten (10) business days after the Step-4 response was
due, that the grievance be submitted to binding arbitration. The request by the Lodge
must be made within ten (10} business days of completion of the last appropriate step. In
the event the Lodge requests arbitration, the parties shall jointly request the FMCS to
supply a list of seven (7) arbitrators. Nothing herein shall preclude the parties from
meeting at any time after the list of arbitrators has been requested and prior to the
convening of the hearing in a further attempt to resolve the dispute.

The parties shall contact one another concerning selection of an arbitrator within ten (10)
business days after receipt of the list from FMCS. However, either party may reject one
(1) entire list before any selection is indicated by either party. Both the Employer and the
Lodge shall have the right to strike three (3) names from the list. Each party shall
alternately strike a name from the list, with a coin toss determining who strikes the first
name, the other party striking the second name, and so on, until one name is remaining
from the list. The person whose name remains unstricken from the list shall be the
arbitrator.



Once the arbitrator has been selected, the parties shall jointly notify him/her in writing
requesting that a hearing be held at the earliest dates(s) upon which the parties can agree.
The parties shall attach a copy of this Article and any other relevant portions of this
Agreement to the notification sent to the arbitrator. Once an agreed date is appointed, the
parties shall jointly arrange for the services of a court reporter for the arbitration hearing,
provided the arbitrator requests said services be provided.

Fach party shall bear the expenses and fees of its representatives and witnesses. The
parties shall share equally the expenses and fees of the arbitrator, a transcript for the
arbitrator, the court reporter and the hearing room, if any. Unless otherwise agreed, the
hearing shall be held in St. Clair County. The arbitration hearing shall be closed to the
public and the press. Each party shall be responsible for the cost of purchasing its own
copy of the written transcript.

Section 5.04 - Authority of the Arbitrator

The arbitrator shall have no right to amend, modify, nullify, ignore, add to nor subtract
from the provisions of this Agreement. The arbitrator shall consider and decide only the
question of fact as to whether there has been a violation, misinterpretation or misapplication of
the specific provisions of this Agreement as submitted to him/her by the parties and shall have no
authority to make a decision on any issue not so submitted to him/her. The arbitrator shall have
the power to determine the issue raised by the grievance as submitted in writing at Step 1. The
arbitrator shall have no authority to make a decision on any issue not so submitted or raised. The
arbitrator shall be without power to make decisions contrary to or inconsistent with applicable
federal or state law. The arbitrator shall submit his decision in writing within thirty (30) days
following the close of the hearing or the submission of briefs by the parties, whichever is later,
unless the parties agree, to a written extension thereof. The decision shall be based solely upon
the arbitrator's interpretation of the meaning or application of the specific terms of this
Agreement to the facts of the grievance presented, consistent with applicable law. The arbitrator
shall have the authority to fashion an award consistent with the requested remedy. A decision
rendered consistent with the terms of this Agreement shall be final and binding.

Section 5,05 - Time Limits

No grievance shall be processed unless it is submitted in a timely manner pursuant to
Section 5.03, Step 1. If a grievance is not presented within the time limits set forth above, it shall
be considered waived. If a grievance is not appealed to the next step within the specified time
limit or any agreed extension thereof, it shall be considered settled on the basis of the Employer's
last answer. If the Employer fails to answer a grievance or an appeal thereof within the specified
time limits, the officer or the Lodge may elect to treat the grievance as denied at that step and
immediately appeal the grievance to the next step. The time limits in each step may be extended
by written agreement of the Employer and the officer or Lodge representative.

In computing time limits under this Article, the first business day of a time limit shall be
the first business day on which the officer worked from the date of the first occurrence which
had application to that officer, or the business day on which the grievance is filed or appealed, or
the business day on which a response, to be prescribed by a particular step, is given or is due to



be given by the Employer. The last business day of a time limit shall be deemed to end on 5:00
p.m. on that business day.

For the purposes of this Agreement, "business” day shall be defined as a day on which
the St. Clair County Building is open for regular business to the public, Monday through Friday,
from the hours of 8:00 a.m. to 5:00 p.m. local time, excluding holidays as defined in Article 8,
Section 8.01, of this Agreement.

Section 5.06 - Waiver of Procedure

Any officer who uses this procedure waives all other review procedures that the officer or
the Lodge may possess to review the allegations raised by the grievance. An officer who seeks
to process a matter grievable hereunder, under any other procedure waives all rights to review
the allegations that may be raised by a grievance filed hereunder. The Lodge agrees not to
process such a grievance under this Agreement beyond the date set for commencement of the
arbitration proceeding under Section 5.03, Step 6. The waiver form to be used is set out as
Appendix A. The provisions of this Section are applicable only if the grievance is advanced
beyond Step 2 of the grievance procedure herein.

Section 3.07 - Grievance Processing

Reasonable time while on duty shall be permitted to a Lodge representative for the
purpose of assisting an officer in the processing of grievances as set forth in this Article, and
such mutually agreed to time shall be without loss of pay. However, under no circumstances
shall the processing of grievances result in overtime compensation to any officer provided,
however, that the officer must obtain prior approval from the appropriate supervisor for said time
off. Such approval shall not be unreasonably withheld.

Section S5.08 - Representation

An officer shall present a grievance personally at Step 1 of this procedure. During any
step of the procedure after Step 1, however, the officer may be represented by the Lodge.
Grievance settlements shall be reduced to writing and signed by the Employer, the Labor
Council and the grievant(s).

ARTICLE 6 - HOURS AND OVERTIME

Section 6.01 - Work Period

The Employer and the Lodge agree that the Sheriff shall retain the right to establish the
scheduled workday which will consist of no more than twelve (12) consecutive hours of work in
any twenty-four-hour (24-hour) period, with the exception of shift rotations. At no time will an
officer be regularly scheduled to work consecutive shifts.

The normal work period for officers covered by this Agreement shall be defined as
twenty-eight (28) consecutive days beginning at 12:01 a.m. on a Sunday. The normal work
period shall consist of one hundred sixty (160) scheduled work hours in a twenty-eight-day
(28-day) period for employees working an eight (8) or ten-hour (10-hour) schedule. The normal
work period shall consist of one-hundred sixty-eight (168) scheduled work hours in a twenty-



eight-day (28-day) period for employees working a twelve-hour (12-hour) schedule; there will
not be any short days ("minus 4's or minus 8's") scheduled.

Overtime compensation shall be given for all hours in excess of the scheduled workday
as established by the Sheriff, or work period, in accordance with the Fair Labor Standards Act.

The annual basic work schedule assignments for the upcoming year shall be completed
and posted by November 30™ to assist facilitation of vacation selection as provided in Section
9.03 of this Agreement.

Section 6.02 - Overtime

Officers covered by this Agreement shall be compensated at the premium-compensation
rate of one and one-half (1-1/2) times their regular straight-time hourly rate of pay for all
authorized hours in excess of the work period described above. "Straight-time hourly rate” shall
be defined as the officer’s base annual wage divided by 2,080 hours. Employees covered by this
Agreement working a twelve-hour (12-hour) work schedule shall be compensated at the straight-
time rate of pay for each and every hour worked as part of the regular twelve-hour (12-hour)
schedule (one hundred sixty-eight (168) hours in a twenty-eight-day (28-day) period / eighty-
four (84) straight-time hours per two-week (2-week) pay-period). The Sheriff has the exclusive
right to determine when and if overtime is needed and the number of officers needed to complete
the job. Sick, holiday or other paid or unpaid leaves, in addition to standby time, shall not be
included in computing the time worked in a work period for the purpose of overtime payment;
however, vacation leave and compensatory time shall be included in computing the time worked
in a work period for the purpose of overtime payment.

Section 6.03 - Compensatory Time

Officers shall have the right to choose whether to be compensated for overtime worked
by cash payments or compensatory time off. Management reserves the right to buyout
compensatory time as set forth in this Section.

All claims for compensatory time or cash overtime shall be made within five (5) calendar
days after the time worked. If an assignment is two or more consecutive days in length, the claim
shall be made within five (5) calendar days after the final day of the assignment.

Officers covered by this Agreement shall be allowed to accumulate up to forty (40) hours
of compensatory time, which shall not be subject to the buy-out provisions, unless mutually
agreed upon by the officer and the Employer.

Compensatory time will be calculated at the same rate as overtime pay. The maximum
accumulation of compensatory time shall be four hundred-eighty (480) hours.

Section 6.04 - Premium Compensation

For the purposes of this Agreement, "premium compensation” is defined as any rate of
compensation in excess of an employee's regular straight-time rate of compensation. Premium
compensation for overtime work shall be governed by applicable law and pertinent sections of
this Agreement and shall be based on hours actually worked. There shall be no pyramiding of




premium compensation. "No pyramiding of premium compensation” means that premium
compensation shall not be made more than once for the same hours under any provision of this
Agreement.

Section 6.05 - Use of Compensatory Time

Any employee covered by this Agreement shall not be required to take compensatory
time off or to have their shifts modified, unless by mutual agreement, for the sole purpose of
preventing overtime payments pursuant to this Agreement. Compensatory time off shall be
taken in such blocks of time which are mutually agreeable to the Employer and the employee.
Compensatory time use may be restricted when the operations of the Sheriff’s Department are
impaired as provided by the Fair Labor Standards Act.

Notwithstanding the above, if any officer has accrued compensatory time in excess of one
hundred twenty (120) hours, then within a 90-day period immediately following accrual of the
amount in excess of 120 hours, the Employer may request the employee to schedule time off,
subject to approval by the Employer, to reduce accumulated compensatory time.

If the employee fails to make a reasonable effort to use the excess compensatory time
within said 90-day period, then during the next 90 days, the Employer shall have the right to
schedule the employee to use the compensatory time in excess of 120 hours.

If the Employer exercises its right to schedule an employee off to reduce accrued
compensatory time in excess of 120 hours, it shall schedule such time off in increments of full
shifts unless otherwise mutually agreed by the Employer and the employee affected.

Section 6.06 - Call Back

A call-back is an official assignment of work that does not continuously precede or
follow an officer’s regularly scheduled work hours. Officers reporting back to work on a call-
back shall be compensated for a minimum of two hours at the overtime rate of pay or be
compensated for actual hours worked at the overtime rate of pay, whichever is higher.

Section 6.07 - Work Schedule

When an emplovee attends a training session during the time that the employee is
scheduled to work, the employee's time in attendance, lunch period and travel to-and-from will
be compensated at the appropriate rate of pay. At the Employer's discretion, the employee may

be ordered to appear at work prior to or after the training session to complete his/her full work-
shift.

When an employee attends a training session during the time that the employee is not
scheduled to work, the employee's time in attendance, including the lunch period if any, and
travel to-and-from will be compensated at the appropriate rate of pay.

When an employee attends a training session during the time that the employee is not
scheduled to work, but nonetheless on a day on which the employee is scheduled to work, the
employee's time in attendance, lunch period and travel to-and-from will be compensated at the
appropriate rate of pay. At the Employer's discretion, the employee's work schedule may be



altered to ensure the safety of the employee and others is not compromised due to the potential
for fatigue. If the employee's schedule is altered, the employee will be given the opportunity to
use compensatory time to replace the hours lost scheduling.

When the Employer must compensate for travel for training, the calculation shall be
based upon the distance to and from the St. Clair County Jail (which may be computed by GPS),
at a formula of one minute for every mile.

Section 6.08 - Shift Rotation
The Employer shall rotate the shifts of employees working twelve (12) hour shifts every
four (4) twenty-eight (28) day periods (or three times per year).

ARTICLE 7 - SENIORITY

Section 7.01 - Definition of Seniority

Departmental seniority shall, for the purpose of this Agreement, be defined as an otficer's
length of continuous service within the Sheriff's Department since his/her last date of hire, less
any adjustments due to layoff, approved leaves of absence, suspensions or other breaks in
continuous service. Departmental seniority shall be used as the basis for computation of
vacation, sick leave allowances and the wage matrix.

Divisional seniority shall, for the purpose of this Agreement, be defined as an officer's
length of continuous service within the Sheriff's Department since his/her last transfer or hire
into the division, less any adjustments due to layoff, approved leaves of absence, suspensions or
other breaks in continuous service. Divisional seniority shall be used as the basis for selection of
annual vacations and other approved time oft if more than one officer has submitted a dated
written request for the same time off. If two or more bargaining unit members have the same
divisional seniority, departmental seniority shall be used as a tiebreaker. If after the use of
departmental seniority there are still ties, alphabetical order of last name shall determine
divisional seniority.

For purposes of this Article, there are only three (3) divisions: patrol (which includes all
assignments given to deputies, i.e., Road Patrol, Investigations, MetroLink, etc.), metro, and
corrections. In the event an officer is transferred from one division to the other, he/she enters the
new division as the officer with the least divisional seniority; however, the transferred officer
does not lose his/her departmental seniority. If the officer then returns to his original division,
he/she will retain all his/her service time as if he/she never left the division. If an officer is
promoted out of the bargaining unit(s) and then returns, the officer will not receive any divisional
seniority credit for the time spent in the promoted rank but will retain the divisional seniority
credit for the time originally spent in the division.

Except as otherwise provided herein, seniority for promotion and other purposes is within
the control and jurisdiction of the St. Clair County Sheriff's Merit Commission.



Section 7.02 - Computation of Seniority
Consistent with any applicable Merit Commission rules, the computation of seniority
shall be subject to the following:

a. Continuous paid service shall include vacations and military service honorably
completed.
b. In the event an officer accepts a police disability pension which is later

terminated, and the officer returns to the Department's active service, the officer
shall be entitled to the accumulated seniority which existed at the time he/she was
placed on disability pension.

Section 7.03 - Termination of Seniority
Consistent with the currently applicable rules and regulations of the Merit Commission,
sentority and the employment relationship shall be terminated when an officer:

a. quits, or

b. is discharged, or

c. retires or is retired, or

d. is laid off and fails to report to work within fourteen (14) calendar days after

having been recalled. (Provided, further, that the officer must have notified the
Department of his/her intention to return within five (5) calendar days after
receiving the notice of recall. All notices are to be by certified mail. The
Department may at its discretion grant additional time to return to work.), or

e. does not report to work at his/her scheduled time for his/her first scheduled work
day after the termination of an authorized leave of absence, unless the employee
can demonstrate extenuating circumstances that prevented himv/her to the Sheriff's
satisfaction, or

f. is absent without notifying the Department in accordance with Sheriff's
Department procedure, unless the employee can demonstrate extenuating
circumstances that prevented him/her to the Sheriff's satisfaction.

Section 7.04 - Seniority List

The Employer shall prepare a list setting forth the present Departmental seniority dates
and Divisional seniority dates for all officers covered by this Agreement attached as Appendix
D, which shall become effective on or after the date of execution of this Agreement. Such list
shall finally resolve all questions of seniority affecting officers covered under this Agreement or
employed at the time the Agreement becomes effective. An officer objecting to his/her
numerical placement on the seniority list will forward an objection i writing stating his/her
reasons within fourteen (14) days of the date of posting. The written objection will be filed with







holiday, are entitled to the straight-time pay of their regularly-scheduled hours in addition to
their regular rate of pay under subsection B above.

D. Use of Holiday Time Officers, with approval, shall have the right to use holiday
time prior to the last payday of the calendar year during which the holiday was earned, with the
remaining unused holiday time paid with the first payroll check in February of the following
year. Officers requesting holiday time off shall receive written approval or denial within five (5)
days from the date of the request.

E. Holiday Scheduling Employer reserves the right to schedule any officer off on a
holiday(s). However, if an officer is scheduled off on a holiday when his/her normal schedule
would have required him/her to work the holiday, one of the following two provisions will apply:
1) if an officer is scheduled off with 72 or more hours advance-of holiday notice, the officer will
receive straight-time compensation for the amount of hours he/she would have been scheduled to
work on the holiday; or 2) if less than 72 hours advance notice is given, the officer will receive
straight-time compensation for the amount of hours he/she would have been scheduled to work
on the holiday, plus 25% of that same number of hours (for example: if less than 72 hours notice
is given, officer who was scheduled to work a 12-hour shift will receive 15 hours compensation;
if scheduled to work a 10-hr shift, officer will receive 12.5 hours compensation; if scheduled to
work an 8-hour shift, officer will receive 10 hours compensation; etc.).

Section 8.03 - Eligibility

In order for an officer to be "eligible", as that term is used in this Article, for holiday pay
credit, the officer must work his/her last scheduled day before and first scheduled day after the
holiday.

Section 8.04 - Holiday During Prior Approved Time Off
In the event a holiday occurs when an officer is on prior approved time off, such holiday
shall be credited to the officer in accordance with Section 8.02 B, above.

ARTICLE 9 - VACATION

Section 9.01 - Eligibility
All regular, full-time officers shall earn vacation time. Officers shall be eligible to take
paid vacation after one year's continuous employment with the Sheriff's Department.

No officer shall be eligible to receive any benefits under this Article if he/she quits or
resigns from the employment of the Department without giving two (2) weeks' notice in writing
of his/her intention to resign. If a two-week notice is not given by the officer to the Employer,
then the vacation time which would have been awarded to the officer for his/her current year of
employment, during which he/she quits or resigns, shall be forfeited by the officer.

If an officer gives two (2) weeks' notice of his/her intention to resign, he/she will receive
vacation credit prorated for that portion of the year, of employment which he/she worked (e.g., if
an officer would have earned 80 hours of vacation leave during a year in which he/she resigns,



and works one-half of the year of employment before giving his/her two-week notice, he/she will
receive 40 hours of vacation leave compensation).

Section 9.02 - Accrual
Eligible officers shall earn vacation time in accordance with the following schedule:

a. from the date of hire until completion of five (5) years of continuous service:
eighty (80) hours per year;

b. from the completion of five (5) years of continuous service: one hundred twenty
(120) hours per year;

c. from completion of twelve (12) years of continuous service: one hundred sixty
(160) hours per year;

d. from completion of twenty (20) years of continuous service: two hundred (200)

hours per year.

Section 9.03 - Vacation Scheduling

On or before December 1 of each year, the Employer shall post a vacation sign-up sheet
for each division. Officers shall select vacation leave in one-calendar-week increments, said
increments being from 12:00 a.m. Monday to 12:00 a.m. the Monday immediately following, to
be taken during the upcoming calendar year. The number of officers permitted off duty at any
time shall be determined by division commanders. During the first thirty (30) calendar days the
sign-up sheet is posted, divisional seniority, as defined in Section 7.01, shall be used to
determine who is entitled to a particular week or weeks of leave. After said 30-day period,
vacations shall be scheduled on a first-come, first-served basis, and seniority shall not be used to
determine who is entitled to a particular week for vacation leave, except for requests for the same
time periods submitted on the same day. Employees shall be allowed to use compensatory time
and holiday time to complete a vacation period.

The requirement to pay overtime to fill a vacancy of an employee utilizing vacation time
requested after the annual 30-day period (but not less than 30-days prior to the requested time-
off) shall not alone cause the denial of the time-off request.

Notwithstanding the above, supervisor time off shall not impact the approval or denial of
employee vacation requested during the annual 30-day period. A master list of all approved
vacation time for the year shall be posted on the FOP Bulletin Board.

Section 9.04 - Carry-over

Officers shall be permitted to carry over from one anniversary year of continuous service
to the next up to one continuous-service years’ worth of vacation leave (e.g., if the officer is
accumulating vacation leave at the rate of 80 hours for each completed year of continuous
service, that officer may carry over no more than 80 hours of vacation leave from one
anniversary year to the next). The foregoing may be carried over without filing any written
request to do so. For purposes of this Section, anniversary year is defined as beginning with the




last hire date of an officer, less any adjustments, until the officer completes one full calendar year
of continuous service, and any calendar year thereafter during which the officer is employed on a
continuous, full-time basis.

At no time shall more than one continuous-service years” worth of vacation be carried
over from one anniversary year to the next without permission of the Sheriff, except in those
cases when scheduled vacation-leave time was refused or cancelled by the Employer, and the
officer cannot be rescheduled at a time mutually agreeable to the Employer and the officer. In the
aforesaid case when a leave has been so cancelled or refused, said cancelied or refused time shall
be allowed to be carried over in addition to the maximum accumulated amount referenced in the
paragraph immediately above.

Vacation time in excess of that amount permitted to be carried over automatically may be
carried over upon written request filed with the Sheriff not later than December 1 of the
respective year. Requests for additional carry-over shall be directed to the Sheriff, who shall
respond within fourteen (14) calendar days in writing to the officer stating either:

a. the officer is permitted to carry over additional vacation time; or

b. the Employer will not permit such additional carry-over, in which case the
Employer shall promptly pay the officer at his/her current rate of pay for such
vacation time.

In the event an officer has failed to take vacation time for two years, the Sheriff may
advise the officer that he/she must schedule vacation time off within the next ninety (90)
calendar days, subject to approval by the Employer. If the officer fails to make a reasonable
effort to so schedule vacation time during such 90-day period, the Sherift shall have the right to
assign vacation time off in full-shift increments, unless otherwise mutually agreed by the
Employer and the officer.

No officer shall suffer any loss of vacation or compensatory time under this Section or
Section 6.05 (Use of Compensatory Time) without being compensated therefore.

In the event of a dispute regarding earned or accrued vacation leave, the Employer shall

upon request of a union representative produce within a reasonable time information relating to
the officer’s earned and/or accrued vacation leave.

ARTICLE 10 - SICK LEAVE

Section 10.01 - Amount

All regular, full-time officers shall accumulate eight (8) hours of sick leave for each
month's service. Effective January 1, 2007 all regular, full-time officers shall accumulate five
and one-third (5-1/3) hours of sick leave for each month's service. Sick leave may be used for
illness, non-duty-related disability or injury of the officer.
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Section 10.02 - Carry-over
Officers shall be able to carry over from one year to another a maximum of two hundred

eighty-eight (288) accumulated sick-leave hours.

Section 10.03 - Posting

In the event of a dispute regarding earned or accrued sick leave, the Employer shall upon
request of a union representative produce within a reasonable time information relating to the
officer’s earned and/or accrued sick leave.

Section 10.04 - Notification

Officers shall notify their immediate supervisor, or designate, at least two (2) hours prior
to the officer's work shift, if the officer is taking sick time if practicable. The officer shall also
state if the injury is duty-related, the location of confinement and the telephone number where
he/she can be reached.

Section 10.05 - 11l at Work

Officers becoming ill at work shall immediately notify their duty supervisor. The Shift
Supervisor may require the officer to be transported to a hospital for examination by a physician
or surgeon, for which the Employer shall pay the costs for said exam. However, any further
treatment necessary pursuant to said examination shall be subject to the officer's hospitalization
insurance.

In all cases of hospital referral by the Employer, no officer shall be released from duty
until he/she is so examined, unless his/her tour of duty has ended. Officers will not be subject to
disciplinary action for leaving the hospital at the end of their tour of duty.

If an officer who is scheduled to work a 12-hour or §-hour shift becomes ill while at work
after working two or more hours and is sent home or relieved of duty, the officer shall be
credited with four (4) hours of service. If an officer becomes ill while at work after working five
(5) or more hours and is sent home or relieved of duty, the officer shall be credited with eight (8)
hours of service. If an officer who is scheduled to work a 12-hour shift becomes ill while at
work after working eight (8) or more hours and is sent home or relieved of duty, the officer shall
be credited with twelve (12) hours of service.

Section 10.06 - Verification of Sick L.eave by a Physician

Written physician's statements may be required from all officers for use of sick leave if
requested by the Sheriff or, in his absence, a division administrator or other designee of the
Sheriff.

Section 10.07 - Light Duty

Officers that are off duty due to a non-duty related illness are eligible for light duty. An
officer with permission of the Sheriff, and with a physician's statement, may return to work on a
"light-duty" status for a period not to exceed fifteen (15) scheduled shifts.




Section 10.08 - Extended Iliness/Recovery with No Accumulated Sick Time

If an officer exhausts all accumulated sick-leave time and requests sick leave due to an
extended illness or recovery from a non-duty related injury, permission may be granted by the
Sheriff for the officer to use other accumulated time for sick leave. Permission to use other
accumulated time (i.e. vacation, holiday or compensatory time) must be requested by the
employee at least forty-eight (48) hours in advance and is subject to the approval of the Sheriff
or Under-Sheriff. Approval shall not be unreasonably denied.

For the purposes of this Agreement, extended illness or recovery shall be defined as one
that requires one calendar month or longer for recovery. Should an officer request sick-leave
time in excess of that accumulated by him/her, the Employer may require the officer to be
examined by a physician designated by the Employer.

If a 48-hour-advance request is not made, or if the officer has no accumulated
compensatory time, holiday time or vacation leave, time off taken by the employee due to illness
or recovery from injury shall not be compensated for by the Employer. In addition, no vacation,
sick leave, holiday or other benefits shall be credited to the officer during such extended illness
or recovery.

Section 10.09 - On-Duty Injury

Officers injured while on duty are covered by applicable provisions of Illinois law.
Officers injured while on duty shall file a Loss-Control Report with the Loss-Control Officer of
the Department.

Section 10,10 - 11l or Injured Officers Remaining at Their Residence

Any officer who is being carried on the time books of the St. Clair County Sheriff's
Department while ill or injured shall remain at his/her residence officially listed with the
Executive Deputy’s personne!l files unless he/she has notified the Desk Officer to be elsewhere.
Any other reasons not listed below will have to be approved by the Shift Supervisor on duty.

1. Such officer shall notify the Desk Officer when the officer is leaving for the
specific purposes listed in items "a" through "h" below.

a. To keep scheduled appointments with physicians, dentists, physical
therapists, and/or hospitals, clinics, if related to the officer's present
sickness or injury.

b. To attend church services.

c. To purchase food, household necessities and medication for the officer's
present injury or illness or for the health care of the immediate family.
One four-hour period to complete such shopping shall be granted each

week. Additional requests shall be granted only for emergency purposes.

d. To register to vote, or to vote in elections for municipal, county, state, or
Federal office.
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€. To engage in physical exercise such as walking or swimming, recom-
mended in writing by an attending physician.

f. To answer court subpoenas in cases arising out of employment with the
Sheriff's Department.

g. To report to the Department or other police facility.

h. Any other reason not listed above will have to be approved by the Shift
Supervisor on duty.

Provisions of this Section will not apply to reported on-the-job injury/illness,
which are covered under the Public Employee Disability Act (5 ILCS 345/1 et al.).

2. An officer not in compliance with this Section without permission, will receive no
pay for the day of absence. Officers may also be subject to disciplinary action in
regards to violations of this Section.

3. Supervisory personnel may make visits to the sick or injured officer's home for
the purposes of determining compliance with this Section. Bargaining unit
personnel will not be assigned to perform these checks. The supervisor will
report all observations in writing to the division administrator. The Employer
shall not telephone or visit an employee's home to verify an employee's illness at
a time of day that would expectedly disrupt or disturb the employee or his/her
family.

Section 10.11 - Sick Leave Incentive Pay

Sick leave incentive pay is available to officers based on their unused sick time at the end
of each year, after an officer has reached the maximum carry-over amount of thirty-six (36) days.
Sick leave incentive pay will be granted in respect to the number of sick days an officer shall
lose on January 1 each year, and will be paid as follows:

In January of each year, a calculation shall be made of each officer's unused sick leave at
the end of his/her last work shift of the previous calendar year.

Each officer shall be paid for one-half (1/2) of his/her unused sick days in excess of the
maximum carry-over amount of thirty-six (36) days.

Sick leave incentive shall be paid to the appropriate officers with the first payroll check
issued in February of the following year. The amount of payment for unused sick leave is to be
calculated at the officer's rate of pay in effect on the last payday in the calendar year during
which the sick days were earned.



Section 10.12 - Sick Leave Taken in Excess of That Accumulated

If any officer knowingly takes sick leave in excess of that accurnulated by him/her and is
inadvertently compensated by the Employer for said leave, then the Employer shall have the
right to deduct an amount equal to the amount of compensation awarded erroneously from any
future compensation due the employee. If any officer knowingly takes sick leave in excess of
that accumulated by him/her, the officer may be subject to discipline.

The criteria used for determining whether an officer has "knowingly" taken sick leave in
excess of that accumulated by him/her shall depend only upon whether or not the Employer has
provided the employee with accurate and current accrued sick leave information using the time
clock and/or paycheck methods. When the Employer has met its obligation to provide such
information, then the criteria for establishing that an officer knowingly has taken such leave in
excess of that accumulated by him/her has been met.

Section 10.13 - Sick Leave Incentive Pay

Effective January 1, 1999, each officer shall be paid for all his/her unused sick days in
excess of the maximum carryover amount of thirty-six (36) days at 50% of the officer’s pay rate.
In lieu of cash buyout, officers may elect to have these days placed in a bank to be used towards
retirement per IMRF regulations. Effective January 1, 2007 each officer shall be paid for one-
half of his/her unused sick days in excess of the maximum carryover amount of thirty-six (36)
days at the officer's pay rate. The remaining one-half of the unused sick days in excess of the
maximum carryover amount of thirty-six (36) days shall be placed in a bank to be used towards
retirement per IMRF regulations. The total number of hours in the bank may not exceed those
allowable for IMRF retirement purposes. Employees who have bank hours credited as of 1993
shall have these hours added to this bank. Bank hours shall be posted annually following each
buyout.

At time of retirement, an officer may elect to be paid for all his/her unused active sick
days (not in the bank) at 50% of the officer’s pay rate or have the days used towards retirement
per IMRYF regulations.

ARTICLE 11 - LEAVE OF ABSENCE

Section 11.01 - Unpaid Leave

The Sheriff may grant a leave of absence without pay to officers for periods not to exceed
six (6) months, and such leaves may be extended for good cause for an additional six (6) month
period with the approval of the County Board. A written request must be submitted to include a
statement of the officer's intended use of the leave and the date he/she shall return from leave.

Section 11.02 - Benefit Accrual While on Unpaid Leave

No vacation, sick leave, holiday or other benefits shall accrue during a leave of absence.
Further, no seniority shall accrue during a leave of absence of one month or longer.
Compensation of benefits for accrued vacation or sick leave will not be granted during a leave of
absence. The Sheriff may require substantiation of any leave of absence or any request for a
leave of absence.
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.03 - Funeral Leaves
In the event of the death of a member of the employee's immediate family (mother,
father, mother-in-law, father-in-law, spouse, child, brother, sister, or grandparent), a leave of
absence will be granted to the employee with pay from the day of death through the day of the
funeral, but at no time will this be more than three (3) working days.

Sectlo

Should the death of a family member occur during a vacation period, time off will be
allowed either at the end of the vacation or taken at a later date. If the death occurs at the
beginning of vacation, the employee shall be allowed to cancel vacation and reschedule at a later
date,

Section 11,04 - Personal Day
Each full-time employee of the Sheriff's Department shall receive one (1) personal day

per vear. Personal days cannot be carried over from one year to the next.

ARTICLE 12 - WAGE RATES

tion 12.01 - Base Wages
Base wages for employees covered under this Agreement shall be in accordance with the
following wage schedule.

After initial hire, employees shall be paid at the “Probation” rate. Once their 12-month
probation ends, employees shall advance to their “Afier 1 Year” pay on either January 1, May 1,
or September 1 ~ whichever date is the first to follow the end of their 12-month probation.
Thereafter, employees shall receive all subsequent step increases on that same date. For example,
an employee hired on March 1, 2019 shall receive his Probation pay until May 1, 2020, at which
point he shall receive his “Afier 1 Year” pay, and then on May 1, 2021 he shall receive his
“After 2 Year” pay, etc.

Years of 1172017 17112018 1/1/2019 1/1/2020
Service :
3% 3.50% 1%

Probation $4137028  $42,61139  $44,102.79  $45.425.87
After | Year $51.973.76  $53,53297  $55406.63  $57,068.83
After 2 Years $5249156  $54,06631  $55.958.63  $57,637.39
After3 Years  $53,017.38  $54,607.00  $56,519.18  $58.214.75
After 4 Years $53546.64  $55,153.04  $57,083.40  $58,795.90
Afier S Years  $54,724.29  $56,366.02  $58,338.83  $60,088.99
After 6 Years  $55,13442  $56,78845  $58,776.05  $60,539.33
After 7 Years  $55419.66  $57.082.25  $55.080.13  $60,852.53
Afier8 Years  $55,701.47  $57.372.51  $59.380.55  $61,161.97
AferO Years  $55.991.30  $57.671.04  $59.689.53  $61,480.21
Afier 10 Years  $58,767.04  $60,530.05  $62,648.60  $64,528.06
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After 11 Years $59,060.31 $60,832.12 $62,961.24 $64,850.08
After 12 Years $59,353.58 $61,134.19 $63,273.88 $65,172.10
After 13 Year $59,649.14 $61,438.61 $63,588.97 $65,496.63
After 14 Years $59,941.26 $61,739.50 $63,900.38 $65,817.39
After 15 Years $60,817.62 $62,642.15 $64,834.62 $66,779.66
After 16 Years $61,114.33 $62.947.76 $65,150.93 $67,105.46
After 17 Years $61,412.19 $63,254.56 $65,468.47 $67,432.52
After 18 Years $61,710.03 $63,561.33 $65,785.98 $67,759.56
After 19 Years $62,006.74 $63,866.94 $66,102.29 $68,085.35
After 20 Years $62,349.27 $64,219.75 $66,467.44 $68,461.46
After 23 Years $64,219.99 $66,146.59 $68.,461.72 $70,515.57

Wages shall be retroactive, on all hours paid, to January 1, 2018 for all bargaining unit
employees employed on or after this date.

Section 12.02 - Education Incentive

Officers covered by this Agreement shall receive incentive pay for advanced degrees,
which have been awarded to an officer, and reported by the officer to the executive deputy, by
January 1st of each year, according to the following schedule:

Bachelor's Degree:
Master's Degree:

$300/yr
$450/yr

Advanced degrees will be in a law-enforcement-related field and must be approved by
the Sheriff in order for education-incentive pay to be awarded.

Education-incentive pay will be paid on a prorated basis, with the total amount of
education-incentive pay earned divided by the number of pay periods in a calendar year and the
quotient added to each paycheck for that year.

Education-incentive pay shall be considered bonus pay and will not be calculated into
base pay.

Section 12.03 - Divisional Transfer

Officers transferred from the Metro Division to Corrections Division, will, for the first
six months of their divisional probation period, remain on their former division Pay Scale at their
current step. After completion of six months of service in the new division, the officer will have
his/her salary increased to an amount equal to half of the difference between their former
division pay and the step on the new division Pay Scale coinciding with their total years of
service with the Sheriff’s Department. Upon successful completion of the divisional probation,
the officers shall be moved to the new division Pay Scale to the step coinciding with their total
years of service with the Sheriff’s Department.
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Officers transferred from the Patrol Division to Corrections Division will be paid on the
Corrections Division Pay Scale.

Officers transferring from the Patrol Division or Metro Division to the Corrections
Division shall turn in their commission, shall be unsworn, and shall participate in the IMRF
pension and not the SLEP pension.

ARTICLE 13 - CLOTHING/MAINTENANCE ALLOWANCES

Section 13.01 - Allowances

a) All uniformed officers covered by this Agreement shall receive a yearly
clothing-maintenance allowance of seven hundred eighty-six dollars ($786.00). Such allowance
is to be used for the purchase and upkeep of uniforms and accessories required for duty as
prescribed by the Sheriff or his designee. Such allowance shall be in addition to any standard
issue of equipment and uniforms.

b) Each officer shall be responsible for maintaining his/her uniforms and accessories
in a proper manner so as to maintain a complete uniform at all times and to report to work with
uniforms and clothing being clean/laundered and neat in appearance.

c) Clothing or clothing-maintenance allowance will be paid annually in addition to
an officer's base salary.

d) Clothing or clothing-maintenance allowance will be paid on a prorated basis, with
the total amount of the allowance divided by the number of pay periods in a calendar year and
the quotient added to each officer's paycheck for that year.

€) The Employer shall be responsible for the cost of the initial issue of any
mandatory uniform and equipment changes, in addition to any standard issue of uniforms and
equipment as currently provided by this Article.

Section 13.02 - Equipment Replacement

The Employer agrees to repair or replace as necessary an officer's eye glasses, contact
lenses, prescription sun glasses, watches (up to a value of $150.00), and other items of personal
equipment, if such are damaged or broken, if during the course of an officer's duties the officer is
required to exert physical force or is attacked by another person. Incident is to be documented
with immediate supervisor.

ARTICLE 14 - WORKING OUT OF CLASSIFICATION

Any correctional officer who is required to work as a floor supervisor will be paid the
difference in salary, such salary adjustment to be made at the end of each month to reflect the
time actually worked as floor supervisor. A request form will be completed by the officer each
month and signed by the division administrator.
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ARTICLE 15 - HEALTH, WELFARE AND RETIREMENT PLANS

Employer agrees to provide health, welfare and pension plans consistent with the
county-wide fringe benefit package. Officer contributions toward the cost of the benefit package
will be consistent with county-wide policies and practices.

Any changes in benefits that are consistent with county-wide policies and practices will
not be subject to impact bargaining during the term of this Agreement. Any increases in the cost
of employee contributions to health and welfare premiums shall be based upon factors pertaining
to actual costs of providing health and welfare benefits.

Officers hired on or after December 1, 2015, shall be unsworn and shall participate in the
IMRF pension plan and shall not participate in the SLEP pension plan.

ARTICLE 16 - GENERAL PROVISIONS

Section 16.01 - Lodge Visits

Upon prior permission of the Sheriff, authorized representatives of the national or state
Lodge shall be permitted to visit the Department during working hours to talk with officers of the
local Lodge and/or representatives of the Sheriff concerning matters covered by this Agreement.

Section 16.02 - Review of Records

Upon prior written approval of the Sheriff, the Lodge or a representative shall have the
right to examine time sheets and other records pertaining to the computation of compensation of
any officer covered by this Agreement whose pay is in dispute, or any other records of the officer
pertaining to a specific grievance, at reasonable times with the officer's written consent.

Section 16.03 - Bulletin Boards

The Employer shall provide the Lodge with designated space on available bulletin
boards, or provide bulletin boards on a reasonable basis, where none are available for purposes
of the Lodge.

Section 16.04 - Definitions
For the purpose of this Agreement, the following definitions shall apply:

OFFICER or EMPLOYEE shall mean a bargaining-unit employee covered by the terms
of this Agreement.

REGULAR, as used to describe an officer or job position, shall be defined as non-
probationary.

Section 16.05 - Testing
Drug and alcohol testing in the Department shall be conducted consistent with Appendix C.

24



Section 16.06 - Fitness for Duty
A joint committee shall be formed with an equal number of management and union
employees to review and recommend a fitness testing program to the Sheriff.

Section 16.07 - Residency
Officers hired on or after December 1, 2015, shall comply with County-wide residency
policies.

Section 16.08 - Evaluations

Employees shall receive a quarterly evaluation, created by their direct supervisor, which
shall fairly and accurately represent the quality of their work. The aggregate of an employee’s
last four quarterly scores shall account for 100% of their performance evaluation score that is
used for promotional purposes. All issues relating to the administration of such evaluations
which may arise henceforth shall be addressed and resolved by mutual agreement through
Labor/Management meetings. Disputes over evaluation scores may not be grieved; they may be
appealed to the Sheriff, but not beyond the Sheriff. The Sheriff shall have the ability to adjust
evaluation scores should he decide to do so.

Section 16.09 - Safety
The Employer shall strive to provide employees with a reasonable safe work
environment, so far as is feasible under the circumstances.

ARTICLE 17 - OFFICERS' RIGHTS

Section 17.01 - Internal Investigation

If the investigation or interrogation of a law enforcement officer results in a
recommendation of some action such as transfer, suspension, dismissal, loss of pay,
reassignment or similar action of a punitive nature, prior to taking such action the Employer will
follow the procedures set forth in the Uniform Peace Officers’ Disciplinary Act in effect on the
date of execution of this Agreement.

The Employer agrees to provide at least seventy-two (72) hours prior notice for any
disciplinary interview or pre-disciplinary interview/meeting, unless an emergency situation
exists. Officers may be represented by a Labor Council representative at any such meeting, in
addition to representation provided under the Uniform Peace Officer's Disciplinary Act, when
requested by an officer. A reasonable time period will be provided in order for such
representation to arrive.

Section 17.02 - Personnel Files

An official personne! file for each officer shall be maintained by the Sheriff at a central
location. Each officer shall provide the Employer with his/her current telephone number and
mailing address.

Officers shall have the right to review the contents of their official personnel files no
more than quarterly, unless involved in matter requiring greater access, subject to prior
notification to the Sheriff. Officers may also copy any part of the information found in the
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personnel file, subject to reasonable charges for said copies. With an employee's wriiten
authorization, a Lodge representative may also review and copy information kept in an
employee's personnel file, subject to prior notification to the Sheriff.

The Employer agrees such inspection may occur during regular business hours (upon
permission granted by a superior officer) without loss of pay and upon reasonable notification.
In the event that the personnel file contains material adverse to an employee, the employee shall
have the right to place a written rebuttal to the adverse material and have said rebuttal become
attached thereto as a permanent part of the file; provided said rebuttal is not prepared during
working hours.

Section 17.03 - Indemnification

The Employer shall hold officers harmless from payment for damages or monies which
may be adjudged, assessed or otherwise levied against an officer, provided the officer has acted
within the scope of his/her employment and cooperates with the Employer during the course of
the investigation, administration, ligation or defense of any claim arising under this Article in
accordance with Hlinois law in effect on the date of execution of this Agreement, and so long as
required by such law.

Section 17.04 - Discipline Choice Merit Commission/Grievance Procedure
Post-probationary employees shall be disciplined and/or discharged only for just cause.

The Sheriff shall comply with the provisions of the [llinois Uniform Peace Officers’
Disciplinary Act in conducting any formal investigation as defined in the Act.

The Sheriff agrees with the tenets of progressive and corrective discipline. Once the
measure of discipline is determined and imposed, the Sheriff shall not increase it for the
particular incident of misconduct unless new facts or circumstances become known.

Disciplinary action shall be limited to the following:

Oral warning or reprimand;
Written reprimand;
Suspensions;

Discharge.

oo op

Discipline shall be administered within a reasonable period of time after the completion
of the investigation. Discipline shall not be imposed in such a manner as to embarrass the
employee in front of his co-workers or the general public.

All discipline except for reprimands may be grieved. Grievances involving discipline or
discharge shall be initiated at Step 3 of the grievance procedure, within ten (10) business days of
the employee’s or Union’s knowledge of the disciplinary action.

The employee shall make an election between continuing through with the grievance
procedure or continuing under the Merit Commission rules and regulations. However, the



emplovee may only avail themselves of a Merit Commission hearing under the circumstances set
forth in the St. Clair County Merit Commission Rules, Regulations and Procedures.

The election of forum must be made in writing not later than the final date for referring
any such grievance to binding arbitration under Section 5.03. Grieving a discipline shall be
considered an election of the grievance forum.

Such election is irrevocable. The right to have a hearing before the Merit Commission
and the right to pursue disputes regarding disciplinary actions under the grievance procedure are
mutually exclusive, and under no circumstances shall an employee have the right to a hearing in
both forums.

ARTICLE 18 - SAVINGS PROVISION - PARTIAL INVALIDITY

Section 18.01 - Savings Provision

None of the foregoing shall be construed as requiring either party to do anything
inconsistent with federal or state law, or local ordinance or the final order or judgment of any
court having jurisdiction over the parties.

Section 18.02 - Partial Invalidity

If any provision of this Agreement should be rendered or declared invahd and
unenforceable by any court of competent jurisdiction or by reason of any existing or
subsequently enacted legislation, the remaining parts or portions of this Agreement shall remain
in full force and effect and the parties agree to meet within fourteen (14) calendar days to
negotiate alternative language to substitute for the invalidated provision.

ARTICLE 19 - COMPLETE AGREEMENT

The parties acknowledge that during the negotiations which preceded this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining. The understandings
and agreements arrived at by the parties after the exercise of that right and opportunity are set
forth in this Agreement and it constitutes the complete and entire Agreement between the parties.

ARTICLE 20 - LABOR-MANAGEMENT CONFERENCES

Section 20.01 - Advance Request

The Lodge and the Employer mutually agree that in the interest of efficient management
and harmonious employee relations, it is desirable that meetings be held between Lodge
representatives and responsible administrative representatives of the Employer. Such meetings
may be requested at least seven (7) days in advance by either party by placing in writing a
request to the other for a "labor-management conference” and expressly providing the agenda for
such meeting. Such meetings, agenda and locations shall be by mutual consent.

When an issue of employee or workplace safety is the topic of discussion, the parties
agree to waive the seven (7) day notice period and address the subject at the earliest possible
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time. It is further understood that complaints of unsafe working conditions shall be filed with the
reporting employee’s supervisor, with copies forwarded to the division commander and the
Sheriff, as soon as possible after the event giving rise to the complaint.

Section 20.02 - Exclusive of Grievances

It is expressly understood and agreed that such meetings shall be exclusive of the
grievance procedure. Grievances being processed under the grievance procedure shall not be
considered at "labor-management conferences," nor shall negotiations for the purpose of altering
any or all of the terms of this Agreement be carried on at such meetings.

ARTICLE 21 - DUES DEDUCTION

Section 21.01 - Dues Deduction

Upon receipt of a written and signed authorization form from an employee, a copy of
which is attached hereto as Appendix B, the Employer shall deduct the amount of Lodge dues
and initiation fee, if any, set forth in such form and any authorized increases therein, and shall
remit such deductions monthly to the Illinois Fraternal Order of Police Labor Council at the
address designated by the Lodge in accordance with the laws of the State of Illinois. The Lodge
shall advise the Employer of any increases in dues, in writing, at least thirty (30) days prior to its
effective date.

Section 21.02 - Dues

With respect to any employee on whose behalf the Employer receives written
authorization in a form agreed upon by the Lodge and the Employer, the Employer shall deduct
from the wages of the employee the dues and/or financial obligation uniformly required and shall
forward the full amount to the Lodge by the tenth (10th) day of the month following the month in
which the deductions are made. The amounts deducted shall be in accordance with the schedule
to be submitted to the Employer by the Lodge. Authorization for such deduction shall be
irrevocable unless revoked by written notice to the Employer during the fifteen-day (15-day)
period prior to the expiration of this Agreement.

Section 21.03 - Indemnity

The Lodge hereby indemnifies and agrees to save the Employer harmless against any and
all claims, demands, judgments, suits or other forms of liability that may arise out of, or by
reason of, any action taken by the Employer for the purpose of complying with the provisions of
this Article, including any objection proceeding.

ARTICLE 22 - DURATION

Section 22.01 - Term of Agreement

This Agreement shall be effective from January 1, 2018 and shall remain in full force and
effect until December 31, 2020. [t shall continue in effect from year to year thereafter unless
notice of termination is given in writing by certified mail by either party no earlier than one
hundred twenty (120) days or later than sixty (60) days preceding expiration. The notices
referred to shall be considered to have been given as of the date shown on the postmark. Written




notice may be tendered in person, in which case the date of notice shall be the written date of
receipt.

Section 22.02 - Continuing Effect

Notwithstanding any provision of this Article or Agreement to the contrary, this
Agreement shall remain in full force and effect after any expiration date while negotiations or
resolution of impasse procedures are continuing for a new Agreement, or part thereof, between
the parties.

Section 22.03 - Notifications by Certified Mail
All notices provided for in this Agreement shall be served upon the other party by
certified mail, return receipt requested.

Section 22.04 - Impasse Resolution

The resolution of any bargaining impasse shall be in accordance with the Illinois Public
Labor Relations Act, as amended (5 ILCS 315/14). In the event that the Illinois Public Labor
Relations Act requires that the parties participate in interest arbitration, the parties agree to use
arbitrators supplied by FMCS rather than the IHlinois Labor Relations Board.
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SIGNATURE PAGE

IN @I; E{ESE WHEREOF, the parties hereto have affixed their signatures this ?’A&
day of

., 2019.

FOR THH EMIPLOYHR: FOR THE LODGE/

%
Chairman, St. Cla®outity Board ames Daniels
~ linois FOP Labor Council

Sheriff, St. Clair Codn Kiwan Guyton P/
St. Clair County OP Lodge #148

Attest (Seal) \"Ifamel H1
St. Clair County FOP Lodge #148

L

Scott Wright
St. Clair County FOP A odge #148
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APPENDIX A - GRIEVANCE FORM

{use additional sheets where necessary)

Date Filed:
Department:

Grievant's Name:

Last First M.I.

STEP ONE

Date of Incident or Date Knew of Facts Giving Rise to Grievance:

Article(s) and Sections{s) of Contract viclated:

Briefly state the facts:

Remedy Sought:

Given To: Date/Time:

IRBR “oN 2bpoT

TON SOURASTID

Grievant's Signature FOP Representative Signature

EMPLOYER'S STEP ONE RESPONSE

Employer Representative Signature Position

Person to Whom Response Given Date

STEP TWO

Reasons for Advancing Grievance:

Given To: Date/Time:

Grievant's Signature FOP Representative Signature

EMPLOYER'S STEP TWO RESPONSE

Empleoyer Representative Signature Position

Perscn to Whom Response Given Date




STEP THREE

Reasons for Advancing Grievance:

Given To: Date/Time:

Grievant's Signature FOP Representative Signature

EMPLOYER'S STEP THREE RESPONSE

Employer Representative Signature Position

Person to Whom Response Given Date
STEP FOUR

Reasons for Advancing Grievance:

Given To: Date/Time:

Grievant's Signature FOP Representative Signature

EMPLOYER'S STEP FOUR RESPONSE

Emplover Representative Signature Positicn

Person to Whom Response Given Date

REFERRAL TO ARBITRATION by Illinois FOP Labor Council

Person to Whom Referral Given Date

FOP Laboy Council Representative
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APPENDIX B - DUES AUTHORIZATION FORM

ILLINOIS FRATERNAL ORDER OF POLICE
LABOR COUNCIL
974 CLOCK TOWER DRIVE
SPRINGFIELD, ILLINOIS 62704

i, (insert vour name), understand that under the U.S.

Constitution I have a right not to belong to a union. By my signature [ hereby waive this right and
opt to join the IL FOP Labor Council.

I, (insert vyour name), hereby authorize my

Employer,__ St. Clair County Board / St. Clair County Sheriff (Corrections), to deduct from my

wages the uniform amount of monthly dues set by the llinois Fraternal Order of Police Labor
Council, for expenses connected with the cost of negotiating and maintaining the collective
bargaining agreement between the parties and to remit such dues to the Illinois Fraternal Order of
Police Labor Council as it may from time to time direct. (In addition, [ authorize my Employer
named hereinabove to deduct from my wages any back dues owed to the [llinois Fraternal Order of
Police Labor Council from the date of my employment, in such manner as it so directs.)
Date; Signed:
Address:
City:
State: Zip:

Telephone:

Personal E-mail:

Employment Start Date:
Title:

Employer, please remit all dues deductions to:

Hlinois Fraternal Order of Police Labor Council
Attn: Accounting

974 Clock Tower Drive

Springfield, lllinois 62704

(217) 698-9433
Dues remitted to the Illinois Fraternal Order of Police Labor Council are not tax deductible as charitable

contributions for federal income tax purposes; however, they may be deductible on Schedule A of Form
1040 as a miscellaneous deduction. Please check with your tax preparer regarding deductibility.



APPENDIX C - DRUG TESTING

Section 1 — Drug Testing (Statement of Policy)

It is the policy of the Employer that the public has the reasonable right to expect persons
employed by the Employer to be free from the effects of drugs and alcohol while on duty and to
observe the laws they are employed to enforce concerning the use of drugs and alcohol, both on
and off duty. The purposes of this policy shall be achieved in such manner as not to violate any
constitutional rights of the employees.

Section 2 — Prohibitions

Employees shall be prohibited from:

(a)

(b)
(c)
(d)
(¢)

consuming or possessing alcohol on duty or being under the influence of alcohol
while on duty, except in an authorized duty capacity, when absolutely required in
the conduct of an investigation, with prior supervisory authorization.

possession, use, or being under the influence while on duty of any controlled
substances or cannabis.

use of an illegal drug, or any designer drug not yet scheduled as a controlled
substance, but which impairs an employee.

possession of, or selling, purchasing or delivering any illegal drug or controlled
substance/cannabis except as part of an authorized criminal investigation.

failing to report to their immediate supervisor any known adverse side effects of
over the counter medication(s) or prescription drugs which the employee is
taking.

Section 3 — Drug and Alcohol Testing Permitted

(2)

(b)

(c)
(d)

(e)

Where the Employer has reasonable suspicion that an employee is under the
influence of alcohol, a controlled substance or illegal drugs during the course of
the work day, the Emplover shall have the right to require the employee to submit
to alcohol or drug testing as set forth in this Agreement. Supervisory personnel
who are not members of the bargaining unit shall ascertain whether reasonable
suspicion concerning the affected employee exist prior to any order to submit to
the testing authorized herein.

The basis for reasonable suspicion shall be documented by the supervisory
personnel and a copy provided to the employee in writing prior to the test being
ordered.

Employees shall be mandated for testing in post-traffic accidents or critical
incidents.

The foregoing shall not limit the right of the Employer to conduct such tests as it
may deem appropriate for persons seeking employment as an employee prior to
their date of hire, or for any probationary employee during the probationary
period.

All tested permitted under the provisions of this Appendix shall be performed
pursuant to Section 5.
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Section 4 — Order to Submit to Testing

At the time an employee is ordered to submit to testing based upon reasonable suspicion,
the Employer shall provide the employee with a written notice of the order, setting forth facts
and the reasonable inferences drawn from those facts which have formed the basis of the
Employer’s suspicion. The employee shall be permitted to consult with a representative of the
Labor Council at the time the order is given, provided the unavailability of a Labor Council
representative shall not serve as a basis for the delay of a test when ordered. Refusal to submit to
such testing shall subject the employee to discipline, but the employee’s taking of the test shall
not be construed as a waiver of any objection or rights that he may have.

Section 5 — Tests to be Conducted

In conducting the testing authorized by this Agreement, the Employer shall:

(a)
(b)

©

(d)

(€

®

(g)

(h)
(D

use a breathalyzer as authorized and certified by the lllinois Department of Public
Health by a certified breathalyzer operator;

use only a clinical laboratory or hospital facility that is licensed pursuant to the
[Hlinois Clinical Laboratory Act that has or is capable of being accredited by the
Substance Abuse and Mental Health Services Administration (SAMHSA);
establish a chain of custody procedure for both sample collection and testing that
will ensure the integrity of the identity of each sample and test result. No
employee covered by this Agreement shall be permitted at any time to become a
part of such chain of custody;

collect a sufficient sample of the same bodily fluid or material from an officer to
allow for initial screening, a confirmatory test and a sufficient amount to be set
aside and reserved for later testing if requested by the employee;

collect samples in such a manner as to preserve the employees’ right to privacy
and to insure a high degree of security for the sample and its freedom from
adulteration;

confirm any sample that tests positive in the initial screening for drugs by testing
a second portion of the same sample by gas chromatography mass spectrometry
(GCMS) or an equivalent or better scientifically accurate and accepted method
that provides quantitative data about the detected drug or drug metabolites;
provide the employee tested with an opportunity to have the additional sample
tested by a qualified clinical laboratory or hospital facility of the employee’s own
choosing, and at the employee’s own expense, within forty-eight (48) hours of the
test results;

provide each employee tested with a copy of all information and reports received
by the Employer in connection with the testing and the results;

ensure than no employee is the subject of any adverse employment action except
temporary reassignment or relief from duty during the pendency of any testing
procedure. Any such temporary reassignment or relief from duty shall be
immediately discontinued in the event of a negative test result, and the officer
shall be compensated for any period he was relieved from duty, provided that the
foregoing shall not restrict the right to discipline an employee for violations of
Section 2; both the initial and confirmatory test results are positive for the same
sample;



() For purposes of this policy and agreement, a test for the presence of drugs shall be
deemed positive where the concentration of a drug or controlled substance found
in the sample is at or above the levels established by federal or state regulation on
drug testing, or with respect to illegal, designer drugs, is found to be present.

(k) For the purpose of determining whether the officer is under the influence of
alcohol, test results showing an alcohol concentration of .04 or more based upon
the grams of alcohol per 100 milliliters of blood, shall be deemed positive and
demonstrate the employee to be under the influence of alcohol (note: the
foregoing standard shall not preclude the Employer from attempting to show that
test results between .01 and .04 demonstrate that the employee was under the
influence but the Employer shall bear the burden of proof in such cases);

) provide that all drug testing be performed by licensed professionals that are not
St. Clair County employees;

(m)  The parties agree that should any information concerning such testing or the
results thereof be obtained by the Employer inconsistent with the understandings
expressed herein (i.e. billings for testing that reveal the nature or number of tests
administered), the Employer will not use such information in a manner adverse to
the employee’s interests.

Section 6 — Right to Contest

The Labor Council and/or the employee, with or without the Labor Council, shall have
the right to file a grievance contesting any testing permitted by this Agreement. Such grievances
shall be commenced at Step 3 of the grievance procedure. It is agreed the parties in no way
intend or have in any manner restricted, diminished or otherwise impaired any legal rights that
the employees may have with regard to such testing.

Section 7 — Voluntary Requests for Assistance

The Employer shall take no adverse employment action against an employee who, prior
to detection, voluntarily seeks treatment, counseling or other support for an alcohol or drug
related problem, other than that the Employer may require reassignment of the employee with
pay if he is then unfit for duty in his current assignment. The Employer shall make available
through the Employee Assistance Program a means by which the employee may obtain referrals
and treatment. All such requests shall be confidential and any information received by the
Employer, through whatever means, shall not be used in any manner adverse to the employee’s
interests, except reassignment as described above.

Section 8§ — Random Drug Testing

The Shenff may institute random drug testing. At any time random drug testing is
initiated, those officers or sworn supervisory personnel to be tested shall be chosen using random
sampling methods procedures mutually agreed to by the parties and shall not exceed thirteen (13)
officers per month. Selection shall be made from a pool containing all sworn officers (Road and
Corrections) except as otherwise provided in this Appendix.

The Union has the right to have one (1) representative present at the random drawing.
Upon completion of the testing, the names of the persons tested shall be returned to the pool
from which the next random sampling is chosen.
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Probationary officers may be tested at any time during their probationary period,
including testing prior to appointment as a full time officer. Nothing in this Appendix shall limit
the right of the Sheriff to conduct such tests of persons seeking employment as an employee
prior to their date of hire.

Section 9 — Discipline

(a) An employee who, prior to detection, voluntarily seeks assistance shall not be
subject to discipline or other adverse employment action by the Employer because
the employee voluntarily sought treatment. The foregoing is conditioned upon:
(H the employee agreeing to appropriate treatment as determined by the

Substance Abuse Professional(s) involved;

(2) the employee discontinues his use of illegal drugs or abuse of alcohol;

(3) the employee completes the course of treatment prescribed, including an
“after-care” group for a period determined by the Substance Abuse
Professional(s) prescribing such after-care;

4 the employee agrees to submit to random testing during the period of
“after-care”.

Employees who do not agree to or who do not act in accordance with the foregoing, or
who test positive for the presence of illegal drugs or alcohol shall be subject to discipline, up to
and including discharge.

(b) Refusal to submit to drug and/or alcohol testing or proven adulteration by an
officer of a sample submitted to testing shall be grounds for discipline up to and
including termination.

{(c) Any officer who tests positive for the presence of itlegal drugs or alcohol on both
the preliminary and confirmatory tests shall be subjected to discipline up to and
including termination from the department.

(d) Any officer who is found to be under the influence of illegal drugs or alcohol
during working hours shall be subjected to discipline up to and including

termination from the department.  In conducting testing authorized by this
Section, the County shall follow the guidelines as established in Section 5 of this
Appendix.

The foregoing shall not be construed as an obligation on the part of the Employer to
retain an employee on active status throughout the period of rehabilitation if it is appropriately
determined that the employee’s current use of alcohol or drugs prevents such individual from
performing the duties of an employee or whose continuation on active status would constitute a
direct threat to the property or safety of others. Such employees shall be afforded the
opportunity to use accumulated paid leave if available, or take an unpaid leave of absence, where
no paid leave time is available, pending treatment. The foregoing shall not limit the Employer’s
right to discipline employees for misconduct, provided such discipline shall not be increased or
imposed due to alcohol or drug abuse.

Employees who are taking any over the counter or prescribed medication which has
adverse side effect(s) that may interfere with the employee’s ability to perform his normal duties
may be temporarily reassigned to another more suitable law enforcement duty, when available.
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Section 10 — Call Out Procedure

The Employer and the Union recognizes that employees may be placed in a conflict
where an employee not on standby, and therefore, not prohibited from consuming alcohol or
controlled substances pursuant to a prescription while off duty, is subject to an emergency call
out during unscheduled, off-duty hours. Where an employee is notified of any emergency call
out during unscheduled, off-duty time when not assigned to stand-by, the following procedures
shall apply:

(a) The employee called out shall inform the department representative notifying him
if he has consumed alcohol or any lawful drugs or medications during the day
preceding the call out, and the extent of impairment to performing duty.

(b) The department representative in charge of the call out shall determine the
employee’s condition and fitness for duty, and either assign him to duty, or if the
employee is determined to be unfit to work, shall advise the employee, by
telephone, that he will not be authorized to work.

{(c) Any employee who reports for call out without complying with (a) above, shali
not be allowed to work if he appears to be impaired or under the influence, and
may be subject to testing hereunder where reasonable suspicions exist.

38



9/25/1988
2/11/1990
8/26/1990
1/13/1997
8/31/1998
4/12/1999
5/9/1999
7/2/2001
8/26/2001
10/7/2001
10/22/2001
11/4/2001
9/21/2003
11/30/2003
17372005
2/19/2006
3/18/2007
4/30/2007
1/7/2008
2/18/2008
4/14/2008
6/22/2009
&/15/2010
12/5/2010
6/20/2011
7/5/2011
8/28/2011
8/28/2011
8/29/2011
10/9/2011
9/9/2012
9/24/2012
4/21/2013

9/20/2015
7/1072016

APPENDIX D - SENIORITY LIST

Departmental
Triplett, Cheryl D.

Humphrey, Don A.
McCall, Yvonne D.

Ripperda, Michael B.

Sheldon, Scott A.
Pea, John T.
Chambers, Shana D.
Wright, Scott M.
Harris, Mark J.
Reed, Antoinette
Jenks, Jason M.
Sims, Michael L,
Hight, Jerry R.
Miller, John P.

Germaine, Charles E.

Wilson, Rodney
Fulton, Patrick W.
Riley, Levester A.
Walter, Eric L.
Frierdich, Steven J.
Sabo, Brian J.
Rivera, Leslie A.
Reed, Richard D.

Brueggeman, Dane J.
Lanzante, Christopher S.

Reed, Kayla
Burns, Ashley

Lanzante, Michael A.

Liebig, Nicole D.
Casey, Larry S.
Brown, Anthony S.
Knyft, Jon N.
Herndon, Steven C.
Funk, Brianne
Stroud, Scott

9/26/1988
2/11/1990
8/26/1990
1/13/1997
4/12/1999
5/9/1999
1/7/2001
8/26/2001
10/7/2001
11/4/2001
9/22/2002
9/21/2003
11/30/2003
2/19/2006
4/30/2007
9/30/2007
1/7/2008
2/18/2008
8/15/2010
8/15/2010
1172172010
12/5/2010
6/20/2011
8/28/2011
8/28/2011
8/29/2011
10/9/2011
10/24/2011
3/12/2012
9/9/2012
9/24/2012
4/21/2013
6/14/2015
9/20/2015
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Divisional

Triplett, Cheryl D.
Humphrey, Don A,
MecCall, Yvonne D.
Ripperda, Michael B.
Pea, John T.
Chambers, Shana D.
Sheldon, Scott A.
Harris, Mark J.
Reed, Antoinette
Sims, Michael L.
Jenks, Jason M.
Hight, Jerry R.
Miller, John P.
Wilson, Rodney
Riley, Levester A.
Wright, Scott M.
Walter, Eric L.
Friederich, Steven 1.
Germaine, Charles E.
Reed, Richard D.
Fulton, Patrick W.
Brueggeman, Dane J.

Lanzante, Christopher S.

Burns, Ashley
Lanzante, Michael A.
Liebig, Nicole D.
Casey, Larry S.
Rivera, Leslie A,
Sabo, Brian 1.
Brown, Anthony S.
Kuoyff, Jon N.
Herndon, Steven C.
Reed, Kayla

Funk, Brianne
Stroud, Scott



8/22/2016
10/2/2016
10/16/2016
12/25/2016
12/26/2016
5/14/2017
9/17/2017
9/18/2017
9/30/2018

Mosley, Alycia
Johnson, Blake
Kempf, Michael
Smith, Richard
Fordson, Michael
Carter, Will
Harmon, Joshua
Zirkelbach, Logan
Tharpe, Vernon
Gilmore, Adrianne
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Gilmore, Adrianne
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3

PREAMBLE

This Agreement is entered into by and between the County Board and the Sheriff of St.
Clair County, Hlinois (herein referred to as the “EMPLOYER”) and the Fraternal Order of Police
St. Clair County Sheriff’s Police Lodge No. 148 and the Illinois FOP Labor Council {hereinafter
referred to as the “LODGE™).

It is the intent and purpose of the parties to this Agreement to set forth herein their entire
agreement covering rates of pay, wages, hours of employment, and other conditions of
employment; to achieve and maintain harmonious relations between the Employer and the
Lodge; and to provide for the prompt and fair settlement of grievances without any interruption
of, or other interference with, the operation of the Sheriff’s Department.

It is the Employer’s and Lodge’s desire to provide the people of St. Clair County, lllinois,
with the highest quality service by mutual agreement through good faith negotiations.

ARTICLE 1 - RECOGNITION

Section 1.01

The Employer recognizes the Lodge as the sole and exclusive collective bargaining
representative for the purpose of establishing wages, hours, and other conditions of employment
of all officers in the bargaining unit. The bargaining unit shall include: all sworn deputy peace
officers below the rank of sergeant as certified by the Illinois State Labor Relations Board in
Case No. S-UC-99-018. All other positions shall be EXCLUDED from the above described
bargaining unit as well as any others excluded by the Illinois Public Labor Relations Act, 1984;
P.A. 83-1012; 5 ILCS 315/1 (et al).

Section 1.62

Pursuant to applicable statutory mandates and the Rules, Regulations and Procedures of
the St. Clair County Sheriff’s Department Merit Commission, employees hired must serve an
initial probationary period. Such probationary employees are covered by the terms and
conditions of this Agreement, except that the Sheriff may discipline or discharge a probationary
cmployee at will. The probationary period commences on the date the employee is appointed
and ends after twelve (12) months.

Employees transferred from the corrections division to the patrol division or metro
division and employees transferred from the metro division to the patrol division also serve a
special twelve (12) month probationary period. If such employees do not complete their
probationary period, the employees are returned to their former division.



ARTICLE 2 - MANAGEMENT RIGHTS

Section 2.01

The Lodge recognizes that the Employer possesses the sole and exclusive right to operate
and direct the officers of the St. Clair County Sheriff’s Department, in all aspects, including, but
not limited to, all rights and authority granted by law. Except as otherwise expressly stated
herein, St. Clair County policies are not to be considered a part of this Agreement.

Management rights include, but are not limited to, the right:

a. To maintain executive management and administrative control of the Department
and its properties and facilities and the staff;

b. To plan, direct, control, assign and determine the operations or services to be
conducted by officers of the St. Clair County Sheriff’s Department;

c. To determine the methods, processes, means, job classifications and number of
personnel by which the Sheriff’s Department operations are to be conducted;

d. To select, hire, promote, schedule, train, transfer, assign and evaluate work, of
bargaining unit officers;

e. To direct and supervise the entire working force of the Department, including the
establishment of work standards;

f. To demote, suspend, discipline or discharge officers for just cause;

g. To make, add, delete, alter and enforce procedures, rules and regulations;
h. To introduce new or improved methods, equipment or facilities;

L. To contract out for goods and services.

The County has the sole authority to determine the purpose and mission of the St. Clair
County Sheriff’s Department and the amount of budget to be adopted thereto.

Section 2.02 - Other Emplovment

Any and all employees covered by this Agreement who desire to perform work for an
entity shall seek prior approval for such employment from the Employer.

Any employee working for an entity shall hold the Employer harmless against any and all
claims, demands, suits or other forms of liability involving his or her work for any other entity.

In the event an employee is employed by any entity, said employment shall not affect the
performance of his/her duties, nor shall such other employment interfere with any operations of
the Employer, nor affect an employee’s availability for call-outs, nor shall it constitute, nor



appear to constitute, a conflict of interest with employment for St. Clair County. Should the
Employer determine that an officer’s outside employment does not conform to the requirements
set forth in this Section; the Employer may order the employee to terminate the outside
employment, subject to reasonable notice, with an explanation as to the order.

Section 2.03 - Civil-Emergency Conditions

If, at the sole discretion of the Employer, it is determined that extreme civil-emergency
conditions exist, including but not limited to riots, civil disorders, tornado conditions, floods, or
other similar catastrophes, upon oral notice to a Lodge representative at a practical time, the
provisions of this Agreement may be suspended by the Employer during the time of the
emergency, provided wage rates and all economic benefits shall not be suspended and that the
provisions of this Section shall neither limit an employee’s right to invoke the grievance
procedure in a timely manner after the cessation of the emergency, nor limit the protections
granted by Sections 17.01 (Internal Investigation) and 17.03 (Indemnification) of this
Agreement. It is agreed that the processing of any grievance occurring during this emergency
shall be delayed until a time when the emergency conditions no longer hamper normal business
activity.

ARTICLE 3 - NO STRIKE

Section 3.01 - No-Strike Commitment

During the term of this Agreement, neither the Lodge nor its agents nor any employee
covered by the terns of this Agreement, for any reason, will authorize, institute, aid, condone, or
engage in a slowdown, work stoppage, unauthorized absence, unlawful picketing, “work-to-rule”
action, strike, refusal to cross a picket line while on duty, nor any other intentional interference
with the operations, statutory functions or obligations of the Employer.

Section 3.02 - Resumption of Operations

In the event of action prohibited by Section 3.01 above, the Lodge immediately shall
disavow such action and request the officers to return to work and shall use its best efforts to
achieve a prompt resumption of normal operations. The Lodge, including its officials and
agents, shall not be liable for any damages, direct or indirect, upon complying with the
requirements of this Section.

Section 3.03 - Lodge Liability

Upon the failure of the Lodge to comply with the provisions of Section 3.02 above, any
agent or official of the Lodge who is an officer covered by this Agreement shall be subject to the
provisions of Section 3.04, below.

Section 3.04 - Discipline of Sirikers

Any officer who violates the provisions of Section 3.01 of this Article shall be subject to
immediate discharge. Any action taken by the Employer against any officer who participates in
action prohibited by Section 3.01, above, shall not be considered as a violation of this Agreement
and shall not be subject to the provisions of the grievance procedure, except that the issue of



whether an officer in fact participated in a prohibited action shall be subject to the grievance
procedure.

ARTICLE 4 - NONDISCRIMINATION

Section 4.01

Neither the Employer nor the Lodge shall discriminate against any officer covered by this
Agreement in a manner which would violate any applicable laws. All claims of discrimination
must be pursued thru the appropriate administrative agency and are not grievable.

ARTICLE S - GRIEVANCE PROCEDURE

Section 5.01 - Definition

A grievance is defined as a dispute or difference of opinion between an officer or group
of officers (with respect to a single common issue) covered by this Agreement, or the Lodge on
behalf of the officer(s), and the Employer with respect to the meaning, interpretation or
application of an express provision or provisions of this Agreement as written which involves, as
to the grievant, an alleged violation of an express provision of this Agreement. The Lodge may
file a grievance directly at Step 3 if there is no single immediate supervisor or division
administrator common to all the officers affected by the grievance.

Nothing contained herein will be construed as limiting the right of any officer having a
grievance to discuss the matter informally with any appropriate supervisor, and having the
grievance adjusted without intervention of the Lodge, provided the adjustment is not inconsistent
with the terms and meaning of this Agreement.

Section 5.02 - General Rules

1. Unless a grievance is filed in a timely manner, it shall be deemed waived. Unless
a grievance decision is appealed within the designated time limits, it shall be
deemed resolved at the last response.

2. Any and all grievances must be filed in writing on a form identical to that
attached hereto as Appendix A. All appeals and responses to the grievance shall
be recorded thereupon and/or made with attachments thereto.

3. Time limits may be extended by agreement of the parties at the respective step in
the procedure. However, such extension shall be to a date certain.

4. When a grievance is filed, it shall name the officer(s) involved, set forth the
nature of the grievance, identify the facts upon which it is based and the express
provision(s) of the Agreement allegedly violated, state the contention of the
officer with respect to said provision(s), indicate the relief requested and be
signed and dated by one or more of the officer(s) affected. Responses to the
grievance shall be made to the first officer who signed the grievance.



5. Non-economic past practices not covered by the terms of this Agreement are
extinguished upon the date of its execution; past practices may be used by the
parties to establish the meaning, interpretation or application of the Agreement.

Section 5.03 - Procedure for Filing Grievances

A grievance shall be processed and resolved in the following manner. Grievances shall
not be processed unless filed within the specified time period.

Step 1 - Immediate Supervisor The grievance shall be raised orally with the affected
officers” immediate supervisor who is outside the bargaining unit, within five (5)
business days on which the officer worked from the date of the first occurrence which
had an application to that officer which gives rise to the complaint. Grievances should be
raised with the first supervisor/administrator who has the authority to remedy the
grievance; however, failure to identify the proper authority shall not be cause to waive
the grievance. The supervisor/administrator shall respond to the officer within five (5)
business days of receipt of the grievance.

Step 2 - Division Administrator If the grievance is not resolved at Step 1, a written
appeal may be filed with his division administrator or the administrator’s designee. The
appeal shall be filed within ten (10) business days after receipt of the Step-1 response, or
within ten (10) business days after the Step-1 response was due.

Division administrators shall include the Undersheriff, Chief Deputy, or the Jail
Superintendent. Upon receipt of the properly filed written appeal, the appropriate
division administrator or the administrator’s designee shall meet with the officer to
review the grievance. Within ten (10) business days of the receipt of the Step-2 appeal,
the administrator will render a decision in writing to the officer.

Step 3 - Sheriff If the grievance is not resolved at Step 2, a written appeal may be filed
with the Sheriff. The written appeal will be filed within ten (10) business days after the
receipt of the Step-2 response, or within ten (10) business days after the Step-2 response
was due.

Within ten (10) business days after receipt of the properly filed, written grievance, the
Sheriff or his designee shall meet with the grievant and/or the Lodge to review the
complaint. The Sheriff will issue a decision regarding the grievance within ten (10)
business days after the meeting with the grievant.

Step 4 - Labor-Management Committee [f the grievance is not resolved at Step 3, the
written grievance may be appealed to the St. Clair County Board’s Labor-Management
Committee within ten (10) business days of the date of the Step-3 response, or within ten
(10) business days after the Step-3 response was due,

The Labor-Management Committee or its designee shall schedule a meeting on the
grievance within thirty days after it receives the grievance, unless unusual circumstances
arise. The meeting shall be closed to the press and the public. If the grievance is settled



as a result of such meeting, the settlement shall be reduced to writing and signed by the
parties. Nothing herein shall prevent the Lodge and the Employer from entering into any
settlement that would not set a precedent for other grievances. If no settlement is
reached, the Committee, or its designee, shall give its response to the grievant(s) within
ten (10) business days following the meeting. In any case, Step 4 shall be completed no
later than forty-five (45) calendar days after the written grievance is filed at this Step,
unless the parties agree to a written extension thereof. If the Lodge has received no
response within 45 calendar days, the Lodge may elect to advance the grievance to Step 5
or Step 6.

Step S - Mediation If the grievance is not satisfactorily resolved at Step 4, it may, by
mutual agreement only, be submitted for mediation within fifteen (15) business days after
receipt of the Committee’s Step 4 response, or within fifteen (15) business days after the
Step-4 response was due. The parties shall jointly submit a written request to the Federal
Mediation and Conciliation Service (FMCS) requesting the services of mediator for
grievance mediation. The grievance mediation shall be held at a time and place mutually
agreeable to the parties and the mediator in an attempt to satisfactorily settle the
grievance.

Proceedings before the mediator shall be informal, and he/she will have the right to meet
jointly and/or separately with any person or persons at the grievance-mediation
conference. The mediator shall assist the parties in an attempt to reach a voluntary
settlement. If the parties reach a settlement, it shall be reduced to writing and signed by
the parties. Nothing herein shall prevent the Lodge and the Employer from entering into
any settlement that would not set a precedent for other grievances.

If the parties choose to use this voluntary process, mediation may be completed at any
time by receipt of written notice that one party wishes to terminate this step.

Step 6 - Arbitration If the grievance is not resolved as a result of Step 4 or 5, as the
case may be, the Lodge may request in writing, within ten (10) business days after the
mediation is completed, or, if mediation was not agreed to, within ten (10) business days
after the Step-4 response, or within ten (10) business days after the Step-4 response was
due, that the grievance be submitted to binding arbitration. The request by the Lodge
must be made within ten (10) business days of completion of the last appropriate step. In
the event the Lodge requests arbitration, the parties shall jointly request the FMCS to
supply a list of seven (7) arbitrators. Nothing herein shall preclude the parties from
meeting at any time after the list of arbitrators has been requested and prior to the
convening of the hearing in a further attempt to resolve the dispute.

The parties shall contact one another concerning selection of an arbitrator within ten (10)
business days after receipt of the list from FMCS. However, either party may reject one
(1) entire list before any selection is indicated by either party. Both the Employer and the
Lodge shall have the right to strike three (3) names from the list. Each party shall
alternately strike a name from the list, with a coin toss determining who strikes the first



name, the other party striking the second name, and so on, until one name is remaining
from the list.

The person whose name remains unstricken from the list shall be the arbitrator.

Once the arbitrator has been selected, the parties shall jointly notify him/her in writing
requesting that a hearing be held at the earliest dates(s) upon which the parties can agree.
The parties shall attach a copy of this Article and any other relevant portions of this
Agreement to the notification sent to the arbitrator. Once an agreed date is appointed, the
parties shall jointly arrange for the services of a court reporter for the arbitration hearing,
provided the arbitrator requests said services be provided.

Each party shall bear the expenses and fees of its representatives and witnesses. The
parties shall share equally the expenses and fees of the arbitrator, a transcript for the
arbitrator, the court reporter and the hearing room, if any. Unless otherwise agreed, the
hearing shall be held in St. Clair County. The arbitration hearing shall be closed to the
public and the press. Each party shall be responsible for the cost of purchasing its own
copy of the written transcript.

Section 5.04 - Authority of the Arbitrator

The arbitrator shall have no right to amend, modify, nullify, ignore, add to nor subtract
from the provisions of this Agreement. The arbitrator shall consider and decide only the
question of fact as to whether there has been a violation, misinterpretation or misapplication of
the specific provisions of this Agreement as submitted to him/her by the parties and shall have no
authority to make a decision on any issue not so submitted to him/her. The arbitrator shall have
the power to determine the issue raised by the grievance as submitted in writing at Step 1. The
arbitrator shall have no authority to make a decision on any issue not so submitted or raised. The
arbitrator shall be without power to make decisions contrary to or inconsistent with applicable
federal or state law. The arbitrator shall submit his decision in writing within thirty (30) days
following the close of the hearing or the submission of briefs by the parties, whichever is later,
unless the parties agree, to a written extension thereof. The decision shall be based solely upon
the arbitrator’s interpretation of the meaning or application of the specific terms of this
Agreement to the facts of the grievance presented, consistent with applicable law. The arbitrator
shall have the authority to fashion an award consistent with the requested remedy. A decision
rendered consistent with the terms of this Agreement shall be final and binding.

Section 5.05 - Time Limits

No grievance shall be processed unless it is submitted in a timely manner pursuant to
Section 5.03, Step 1. If a grievance is not presented within the time limits set forth above, it
shall be considered waived. If a grievance is not appealed to the next step within the specified
time limit or any agreed extension thereof, it shall be considered settled on the basis of the
Employer’s last answer. If the Employer fails to answer a grievance or an appeal thereof within
the specified time limits, the officer or the Lodge may elect to treat the grievance as denied at
that step and immediately appeal the grievance to the next step. The time limits in each step may
be extended by written agreement of the Employer and the officer or Lodge representative.




In computing time limits under this Article, the first business day of a time limit shall be
the first business day on which the officer worked from the date of the first occurrence which
had application to that officer, or the business day on which the grievance is filed or appealed, or
the business day on which a response, to be prescribed by a particular step, is given or is due to
be given by the Employer. The last business day of a time limit shall be deemed to end on 5:00
p.m. on that business day.

For the purposes of this Agreement, “business” day shall be defined as a day on which
the St. Clair County Building is open for regular business to the public, Monday through Friday,
from the hours of 8:00 a.m. to 5:00 p.m. local time, excluding holidays as defined in Article 8,
Section 8.01, of this Agreement.

Section 5,06 - Waiver of Procedure

Any officer who uses this procedure waives all other review procedures that the officer or
the Lodge may possess to review the allegations raised by the grievance. An officer who secks
to process a matter grievable hereunder, under any other procedure waives all rights to review
the allegations that may be raised by a grievance filed hereunder. The Lodge agrees not to
process such a grievance under this Agreement beyond the date set for commencement of the
arbitration proceeding under Section 5.03, Step 6. The waiver form to be used is set out as
Appendix A. The provisions of this Section are applicable only if the grievance is advanced
beyond Step 2 of the grievance procedure herein.

Section 5,07 - Grievance Processing

Reasonable time while on duty shall be permitted to a Lodge representative for the
purpose of assisting an officer in the processing of grievances as set forth in this Article, and
such mutually agreed-to time shall be without loss of pay. However, under no circumstances
shall the processing of grievances result in overtime compensation to any officer provided,
however, that the officer must obtain prior approval from the appropriate supervisor for said time
off. Such approval shall not be unreasonably withheld.

Section 5.08 - Representation

An officer shall present a grievance personally at Step 1 of this procedure. During any
step of the procedure after Step 1, however, the officer may be represented by the Lodge.
Grievance settlements shall be reduced to writing and signed by the Employer, the Labor
Council and the grievant(s).

ARTICLE 6 - HOURS AND OVERTIME

Section 6.01 - Work Period

The Employer and the Lodge agree that the Sheriff shall retain the right to establish the
scheduled workday which will consist of no more than twelve (12) consecutive hours of work in
any twenty-four-hour (24-hour) period, with the exception of shift rotations. At no time will an
officer be regularly scheduled to work consecutive shifts.




The normal work period for officers covered by this Agreement shall be defined as
twenty-eight (28) consecutive days beginning at 12:01 a.m. on a Sunday. The normal work
period shall consist of one hundred sixty (160) scheduled work hours in a twenty-eight-day
(28-day) period.

Overtime compensation shall be given for all hours in excess of the scheduled workday
as established by the Sheriff, or one hundred sixty-four (164) hours of work in the
twenty-eight-day (28-day) work period, in accordance with the Fair Labor Standards Act. Hours
worked in excess of one hundred sixty (160) hours but less than or equal to one hundred
sixty-four (164) hours shall be compensated at the straight-time rate in addition to base pay.

Section 6.02 - Overtime

Officers covered by this Agreement shall be compensated at the premium-compensation
rate of one and one-half (1-1/2) times their regular straight-time hourly rate of pay for all
authorized hours in excess of one hundred sixty-four (164) hours’ time actually worked in a
twenty-eight-day (28-day) work period. “Straight-time hourly rate” shall be defined as the
officer’s base annual wage divided by 2,080 hours. The Sheriff has the exclusive right to
determine when and if overtime is needed and the number of officers needed to complete the job.
Overtime and special assignments that are known about seven (7) or more days ahead of time
will be posted on the bulletin board to allow officers notice of the same. Sick, holiday or other
paid or unpaid leaves, in addition to standby time, shall not be included in computing the time
worked in a work period for the purpose of overtime payment; however vacation leave and
compensatory time shall be included in computing the time worked in a work period for the
purpose of overtime payment.

Section 6.03 - Compensatory Time

Officers shall have the right to choose whether to be compensated for overtime worked
by cash payments or compensatory time off. Management reserves the right to buyout
compensatory time as set forth in this Section.

All claims for compensatory time or cash overtime shall be made within five (5) calendar
days after the time worked. If an assignment is two or more consecutive days in length, the
claimn shall be made within five (5) calendar days after the final day of the assignment.

Officers covered by this Agreement shall be allowed to accumulate up to forty (40) hours
of compensatory time, which shall not be subject to the buy-out provisions, unless mutually

agreed upon by the officer and the Employer.

Compensatory time will be calculated at the same rate as overtime pay. The maximum
accumulation of compensatory time shall be four hundred-eighty (480) hours.

Section 6.04 - Premium Compensation

For the purposes of this Agreement, “premium compensation” is defined as any rate of
compensation in excess of an employee’s regular straight-time rate of compensation. Premium
compensation for overtime work shall be governed by applicable law and pertinent sections of
this Agreement and shall be based on hours actually worked. There shall be no pyramiding of



premium compensation. “No pyramiding of premium compensation” means that premium
compensation shall not be made more than once for the same hours under any provision of this
Agreement.

Section 6.05 - Use of Compensatory Time

Any employee covered by this Agreement shall not be required to take compensatory
time off or to have their shifts modified, unless by mutual agreement, for the sole purpose of
preventing overtime payments pursuant to this Agreement. Compensatory time off shall be
taken in such blocks of time which are mutually agreeable to the Employer and the employee.
Compensatory time use may be restricted when the operations of the Sheriff’s Department are
impaired as provided by the Fair Labor Standards Act.

Notwithstanding the above, if any officer has accrued compensatory time in excess of one
hundred twenty (120) hours, then within a 90-day period immediately following accrual of the
amount in excess of 120 hours, the Employer may request the employee to schedule time off,
subject to approval by the Employer, to reduce accumulated compensatory time.

If the employee fails to make a reasonable effort to use the excess compensatory time
within said 90-day period, then during the next 90 days, the Employer shall have the right to
schedule the employee to use the compensatory time in excess of 120 hours.

If the Employer exercises its right to schedule an employee off to reduce accrued
compensatory time in excess of 120 hours, it shall schedule such time off in increments of full
shifts unless otherwise mutually agreed by the Employer and the employee affected.

Section 6.06 - Call Back

A call-back is an official assignment of work that does not continuously precede or
follow an officer’s regularly scheduled work hours. Officers reporting back to work on a call-
back shall be compensated for a minimum of two hours at the overtime rate of pay or be
compensated for actual hours worked at the overtime rate of pay, whichever is higher.

Section 6.07 - Work Schedule

When an employee attends a training session during the time that the employee is
scheduled to work, the employee’s time in attendance, lunch period and travel to-and-from will
be compensated at the appropriate rate of pay. At the Employer’s discretion, the employee may
be ordered to appear at work prior to or after the training session to complete his/her full work-
shift.

When an employee attends a training session during the time that the employee is not
scheduled to work, the employee’s time in attendance, including the lunch period if any, and
travel to-and-from will be compensated at the appropriate rate of pay.

When an employee attends a training session during the time that the employee is not
scheduied to work, but nonetheless on a day on which the employee is scheduled to work, the
employee’s time in attendance, lunch period and travel to-and-from will be compensated at the
appropriate rate of pay. At the Employer’s discretion, the employee’s work schedule may be
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altered to ensure the safety of the employee and others is not compromised due to the potential
for fatigue. If the employee’s schedule is altered, the employee will be given the opportunity to
use compensatory time to replace the hours lost scheduling.

When the Employer must compensate for travel for training, the calculation shall be
based upon the distance to and from the St. Clair County Jail (which may be computed by GPS),
at a formula of one minute for every mile.

Section 6.08 - Shift Rotations

The Employer shall rotate the shifts of employees working twelve (12) hour shifts every
four (4) twenty-eight (28) day periods (or three times per year).

ARTICLE 7 - SENIORITY

Section 7.01 - Definition of Seniority

Departmental seniority shall, for the purpose of this Agreement, be defined as an officer’s
length of continuous service within the Sheriff’s Department since his/her last date of hire, less
any adjustments due to layoff, approved leaves of absence, suspensions or other breaks in
continuous service. Departmental seniority shall be used as the basis for computation of
vacation, sick leave allowances and the wage matrix.

Divisional seniority shall, for the purpose of this Agreement, be defined as an officer’s
length of continuous service within the Sheriff’s Department since his/her last transfer or hire
into the division, less any adjustments due to layoff, approved leaves of absence, suspensions or
other breaks in continuous service. Divisional seniority shall be used as the basis for selection
of annual vacations and other approved time off if more than one officer has submitted a dated
written request for the same time off. If two or more bargaining unit members have the same
divisional seniority, departmental seniority shall be used as a tiebreaker. If after the use of
departmental seniority there are still ties, alphabetical order of last name shall determine
divisional seniority.

For purposes of this Article, there are only three (3) divisions: patrol (which includes all
assignments given to deputies, i.e., Road Patrol, Investigations, MetroLink, etc.), metro, and
corrections. In the event an officer is transferred from one division to the other, he/she enters the
new division as the officer with the least divisional seniority; however, the transferred officer
does not lose his/her departmental seniority. If the officer then returns to his original division,
he/she will retain all his’her service time as if he/she never left the division. If an officer is
promoted out of the bargaining unit(s) and then returns, the officer will not receive any divisional
seniority credit for the time spent in the promoted rank but will retain the divisional seniority
credit for the time originally spent in the division.

Except as otherwise provided herein, seniority for promotion and other purposes is within
the control and jurisdiction of the St. Clair County Sheriff’s Merit Commission.
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Section 7.02 - Computation of Seniority

Consistent with any applicable Merit Commission rules, the computation of seniority
shall be subject to the following:

a. Continuous paid service shall include vacations and military service honorably
completed.
b. In the event an officer accepts a police disability pension which is later

terminated, and the officer returns to the Department’s active service, the officer
shall be entitled to the accumulated seniority which existed at the time he/she was
placed on disability pension.

Section 7.03 - Termination of Seniority

Consistent with the currently applicable rules and regulations of the Merit Commission,
seniority and the employment relationship shall be terminated when an officer:

a. quits, or
b. is discharged, or
C. retires or is retired, or

d. is laid off and fails to report to work within fourteen (14) calendar days after
having been recalled. (Provided, further, that the officer must have notified the
Department of his/her intention to return within five (5) calendar days after
receiving the notice of recall. All notices are to be by certified mail. The
Department may at its discretion grant additional time to return to work.), or

e. does not report to work at his/her scheduled time for his/her first scheduled work
day after the termination of an authorized leave of absence, unless the employee
can demonstrate extenuating circumstances that prevented him/her to the Sheriff’s
satisfaction, or

f. is absent without notifying the Department in accordance with Sheriff’s
Department procedure, unless the employee can demonstrate extenuating
circumstances that prevented him/her to the Sheriff’s satisfaction.

Section 7.04 - Seniority List

The Employer shall prepare a list setting forth the present Departmental seniority dates
and Divisional seniority dates for all officers covered by this Agreement which shall become
effective on or after the date of execution of this Agreement. Such list shall finally resolve all
questions of seniority affecting officers covered under this Agreement or employed at the time
the Agreement becomes effective. An officer objecting to his/her numerical placement on the
seniority list will forward an objection in writing stating his/her reasons within fourteen (14)
days of the date of posting. The written objection will be filed with the Executive Deputy. If an
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officer does not file an objection, the list shall stand approved as posted. Said list shall be
attached to the Agreement as “Appendix D”.

Seetion 7.05 - Lavoffs

Should the Employer find it necessary to lay off officers, it shall be done on the basis of
seniority within the Division: that is, the person with the least seniority in the Division shall be
the first to be laid off. However, no patrol division deputy shall be laid off while any metro
division deputy, as described in Section 16.06, is still employed. Officers shall be recalled in the
order of seniority. Any officer being laid off will receive a written notice at least thirty (30)
calendar days prior to its effective date, with the exception as the result of a reduction in force at
Metro-Link, written notice of at least ten (10) calendar days prior to its effective date shall be
given of the reduction in force. All employees hired into the metro division as described in
Section 16.06 must be laid off before any regular patrol division deputy may be laid off. No
metro division deputy as described in Section 16.06 may be recalled from layoff until all laid-off
regular patrol division deputies have been recalled.

ARTICLE 8 - HOLIDAYS

Section 8.01 - Number of Holidays
The following shall be considered holidays for eligible regular full-time officers:

New Year’s Day Veteran’s Day

Martin Luther King’s Birthday General Election Day in November
President’s Day (even-numbered years only)
Spring Holiday Thanksgiving Day

Memorial Day Thanksgiving Friday
Independence Day Christmas Eve

Labor Day Christmas Day

Dates of observance of holidays listed above shall be designated annually by the St. Clair
County Board. Employees working a seven-day/twenty-four hour a day schedule shall observe
holidays on their legal dates. Employees working a five-day/eight-hour/weekends off/business
schedule shall observe the holidays on the dates designated by the St. Clair County Board.

Section 8.02 - Holidav Pay Credit

A. Worked Holiday  An eligible officer required to work on an observed holiday, in
addition to his/her regular day’s pay, shall be credited for the holiday at the rate of time and
one-half (1-1/2) for all hours worked on a holiday shift. Such credited hours shall be paid to the
appropriate officers with the first payroll check issued in February of the following year. The
amount of payment is to be calculated at each officer’s rate of pay in effect on the last payday in
the calendar year during which the holiday credit was earned.

B. Un-worked Holiday An eligible officer who is not scheduled to work on an
observed holiday will be compensated at the regular straight-time rate for eight (8) hours, except
an eligible officer who is regularly scheduled to work twelve (12) hour shifts will be
compensated at the regular straight-time rate for twelve (12) hours. Such credited hours shall be
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paid to the appropriate officers with the first payroll check issued in February of the following
year. The amount of payment is to be calculated at each officer’s rate of pay in effect on the last
payday of the calendar year during which the holiday credit was earned.

C. Holiday Pav Rules Only those officers whose shift starts on a holiday are eligible
for the extra time-and-a-half holiday pay under subsection A above. Officers who do not work
on a holiday and those officers whose shift does not start on a holiday, but still work during a
holiday, are entitled to the straight-time pay of their regularly-scheduled hours in addition to
their regular rate of pay under subsection B above.

D. Use of Holiday Time  Officers, with approval, shall have the right to use holiday
time prior to the last payday of the calendar year during which the holiday was earned, with the
remaining unused holiday time paid with the first payroll check in February of the following
year. Officers requesting holiday time off shall receive written approval or denial within five (5)
days from the date of the request.

E. Holiday Scheduling Employer reserves the right to schedule any officer off on a
holiday(s). However, if an officer is scheduled off on a holiday when his/her normal schedule
would have required him/her to work the holiday, one of the following two provisions will apply:
1) if an officer is scheduled off with 72 or more hours advance-of holiday notice, the officer will
receive straight-time compensation for the amount of hours he/she would have been scheduled to
work on the holiday; or 2) if less than 72 hours advance notice is given, the officer will receive
straight-time compensation for the amount of hours he/she would have been scheduled to work
on the holiday, plus 25% of that same number of hours (for example: if less than 72 hours notice
is given, officer who was scheduled to work a 12-hour shift will receive 15 hours compensation;
if scheduled to work a 10-hr shift, officer will receive 12.5 hours compensation; if scheduled to
work an 8-hour shift, officer will receive 10 hours compensation; etc.).

Section 8.03 - Eligibility

In order for an officer to be “eligible”, as that term is used in this Article, for holiday pay
credit, the officer must work his/her last scheduled day before and first scheduled day after the
holiday.

Section 8.04 - Holidav During Prior Approved Time Off

In the event a holiday occurs when an officer is on prior approved time off, such holiday
shall be credited to the officer in accordance with Section 8.02 B, above.

ARTICLE 9 - VACATION

Section 9,01 - Eligibility

All regular, full-time officers shall earn vacation time. Officers shall be eligible to take
paid vacation after one year’s continuous employment with the Sheriff’s Department.

No officer shall be eligible to receive any benefits under this Article if he/she quits or
resigns from the employment of the Department without giving two (2) weeks’ notice in writing
of his/her intention to resign. If a two-week notice is not given by the officer to the Employer,
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then the vacation time which would have been awarded to the officer for his/her current year of
employment, during which he/she quits or resigns, shall be forfeited by the officer.

If an officer gives two (2) weeks’ notice of his/her intention to resign, he/she will receive
vacation credit prorated for that portion of the year, of employment which he/she worked (e.g., if
an officer would have earned 80 hours of vacation leave during a year in which he/she resigns,
and works one-half of the year of employment before giving his/her two-week notice, he/she will
receive 40 hours of vacation leave compensation).

Section 9.02 - Accrual
Eligible officers shall earn vacation time in accordance with the following schedule:

a. from the date of hire until completion of five (5) years of continuous service:
eighty (80) hours per year;

b. from the completion of five (5) years of continuous service: one hundred twenty
(120) hours per year.

c. from completion of twelve (12) years of continuous service: one hundred sixty
(160) hours per year.

d. from completion of twenty (20) years of continuous service: two hundred (200)

hours per year.

Section 9.03 - Vacation Scheduling

On or before December 1 of each year, the Employer shall post a vacation sign-up sheet
for each shift and unit. Officers shall select vacation leave in one-calendar-week increments,
said increments being from 12:00 a.m. Monday to 12:00 a.m. the Monday immediately
following, to be taken during the upcoming calendar year. The number of officers permitted off
duty at any time shall be determined by division commanders. During the first thirty (30)
calendar days the sign-up sheet is posted, divisional seniority, as defined in Section 7.01, shall be
used to determine who is entitled to a particular week or weeks of leave. After said 30-day
period, vacations shall be scheduled on a first-come, first-served basis, and seniority shall not be
used to determine who is entitled to a particular week for vacation leave, except for requests for
the same time periods submitted on the same day. Employees shall be allowed to use
compensatory time and holiday time to complete a vacation period.

The requirement to pay overtime to fill a vacancy of an employee utilizing vacation time
requested after the annual 30-day period (but not less than 30 days prior to the requested time-
off) shall not alone cause the denial of the time-off request.

Notwithstanding the above, supervisor time off shall not impact the approval or denial of

employee vacation requested during the annual 30-day period. A master list of all approved
vacation time for the year shall be posted on the FOP Bulletin Board.
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Section 9,04 - Carrv-over

Officers shall be permitted to carry over from one anniversary year of continuous service
to the next up to one continuous-service years’ worth of vacation leave (e.g., if the officer is
accumulating vacation leave at the rate of 80 hours for each completed year of continuous
service, that officer may carry over no more than 80 hours of vacation leave from one
anniversary year to the next). The foregoing may be carried over without filing any written
request to do so. For purposes of this Section, anniversary year is defined as beginning with the
last hire date of an officer, less any adjustments, until the officer completes one full calendar year
of continuous service, and any calendar year thereafter during which the officer is employed on a
continuous, full-time basis.

At no time shall more than one continuous-service years® worth of vacation be carried
over from one anniversary year to the next without permission of the Sheriff, except in those
cases when scheduled vacation-leave time was refused or cancelled by the Employer, and the
officer cannot be rescheduled at a time mutually agreeable to the Employer and the officer. In
the aforesaid case when a leave has been so cancelled or refused, said cancelled or refused time
shall be allowed to be carried over in addition to the maximum accumulated amount referenced
in the paragraph immediately above.

Vacation time in excess of that amount permitted to be carried over automatically may be
carried over upon written request filed with the Sheriff not later than December 1 of the
respective year. Requests for additional carry-over shall be directed to the Sheriff, who shall
respond within fourteen (14) calendar days in writing to the officer stating either:

a. the officer is permitted to carry over additional vacation time, or;

b. the Employer will not permit such additional carry-over, in which case the
Employer shall promptly pay the officer at his/her current rate of pay for such
vacation time.

In the event an officer has failed to take vacation time for two years, the Sheriff may
advise the officer that he/she must schedule vacation time off within the next ninety (90)
calendar days, subject to approval by the Employer. If the officer fails to make a reasonable
effort to so schedule vacation time during such 90-day period, the Sheriff shall have the right to
assign vacation time off in full-shift increments, unless otherwise mutually agreed by the
Employer and the officer.

No officer shall suffer any loss of vacation or compensatory time under this Section or
Section 6.05 (Use of Compensatory Time) without being compensated therefore.

In the event of a dispute regarding earned or accrued vacation leave, the Employer shall

upon request of a union representative produce within a reasonable time information relating to
the officer’s earned and/or accrued vacation leave.
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ARTICLE 10 - SICK LEAVE

Section 10.01 - Amount

All regular, full-time officers shall accumulate eight (8) hours of sick leave for each
month’s service. Effective January 1, 2007, all regular, full-time officers shall accumulate six
and two-thirds (6-2/3) hours of sick leave for each month’s service. Effective January 1, 2008,
all regular, full-time officers shall accumulate five and one-third (5-1/3) hours of sick leave for
each month’s service. Sick leave may be used for illness, non-duty-related disability or injury of
the officer.

Section 10.02 - Carrv-over

Officers shall be able to carry over from one year to another a maximum of two hundred
eighty-eight (288) accumulated sick-leave hours.

Section 10.03 - Posting

In the event of a dispute regarding earned or accrued sick leave, the Employer shall upon
request of a union representative produce within a reasonable time information relating to the
officer’s earned and/or accrued sick leave.

Section 10.04 - Notification

Officers shall notify their immediate supervisor, or designate, at least two (2) hours prior
to the officer’s work shift, if the officer is taking sick time. The officer shall also state if the
injury is duty-related, the location of confinement and the telephone number where he/she can be
reached.

Section 10.05 - 1 at Work

Officers becoming ill at work shall immediately notify their duty supervisor. The Shift
Supervisor may require the officer to be transported to a hospital for examination by a physician
or surgeon, for which the Employer shall pay the costs for said exam. However, any further
treatment necessary pursuant to said examination shall be subject to the officer’s hospitalization
insurance.

In all cases of hospital referral by the Emplover, no officer shall be released from duty
until he/she is so examined, unless his/her tour of duty has ended. Officers will not be subject to
disciplinary action for leaving the hospital at the end of their tour of duty.

[f an officer who is scheduled to work a 12-hour or 8-hour shift becomes ill while at work
after working two or more hours and is sent home or relieved of duty, the officer shall be
credited with four (4) hours of service. If an officer becomes ill while at work after working five
(5) or more hours and is sent home or relieved of duty, the officer shall be credited with eight (8)
hours of service. If an officer who is scheduled to work a 12-hour shift becomes ill while at
work after working eight (8) or more hours and is sent home or relieved of duty, the officer shall
be credited with twelve (12) hours of service.
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Section 10.06 - Verification of Sick Leave by a Physician

Written physician’s statements may be required from all officers for use of sick leave if
requested by the Sheriff or, in his absence, a division administrator or other designee of the

Sheriff.

Section 10.07 - Light Duty

Officers that are off duty due to a non-duty related illness are eligible for light duty. An
officer with permission of the Sheriff, and with a physician’s statement, may return to work on a
“light-duty” status for a period not to exceed fifteen (15) scheduled shifts.

Section 10.08 - Extended Illness/Recovery with No Accumulated Sick Time

If an officer exhausts all accumulated sick-leave time and requests sick leave due to an
extended illness or recovery from a non-duty related injury, permission may be granted by the
Sheriff for the officer to use other accumulated time for sick leave. Permission to use other
accumulated time (i.e., vacation, holiday or compensatory time) must be requested by the
employee at least forty-eight (48) hours in advance and is subject to the approval of the Sheriff
or Under-Sheriff. Approval shall not be unreasonably denied.

For the purposes of this Agreement, extended illness or recovery shall be defined as one
that requires one calendar month or longer for recovery. Should an officer request sick-leave
time in excess of that accumulated by hinvher, the Employer may require the officer to be
examined by a physician designated by the Employer.

If a 48-hour-advance request is not made, or if the officer has no accumulated
compensatory time, holiday time or vacation leave, time off taken by the employee due to illness
or recovery from injury shall not be compensated for by the Employer. In addition, no vacation,
sick leave, holiday or other benefits shall be credited to the officer during such extended illness
Or recovery.

Section 10.09 - On-Duty Injury

Officers injured while on duty are covered by applicable provisions of Illinois law.
Officers injured while on duty shall file a Loss-Control Report with the Loss-Control Officer of
the Department.

Section 10.10 - I or Injured Officers Remaining at Their Residence

Any officer who is being carried on the time books of the St. Clair County Sheriff’s
Department while i1l or injured shall remain at his’her residence officially listed with the
Executive Deputy’s personnel files unless he/she has notified the Desk Officer to be elsewhere.
Any other reasons not listed below will have to be approved by the Shift Supervisor on duty.

1. Such officer shall notify the Desk Officer when the officer is leaving for the
specific purposes listed in items “a” through “h” below.
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a. To keep scheduled appointments with physicians, dentists, physical
therapists, and/or hospitals, clinics, if related to the officer’s present
sickness or injury.

b. To attend church services.

c. To purchase food, household necessities and medication for the officer’s
present injury or illness or for the health care of the immediate family.
One four-hour period to complete such shopping shall be granted each
week. Additional requests shall be granted only for emergency purposes.

d. To register to vote, or to vote in elections for municipal, county, state, or
Federal office.
€. To engage in physical exercise such as walking or swimming, recom-

mended in writing by an attending physician.

f. To answer court subpoenas in cases arising out of employment with the
Sheriff’s Department.

g. To report to the Department or other police facility.

h. Any other reason not listed above will have to be approved by the Shift
Supervisor on duty.

Provisions of this Section will not apply to reported on-the-job injury/illness,
which are covered under the Public Employee Disability Act (5 ILCS 345/1 et al).

2. An officer not in compliance with this Section without permission, will receive no
pay for the day of absence. Officers may also be subject to disciplinary action in
regards to violations of this Section.

3. Supervisory personnel may make visits to the sick or injured officer’s home for
the purposes of determining compliance with this Section. Bargaining unit
personnel will not be assigned to perform these checks. The supervisor will
report all observations in writing to the division administrator. The Employer
shall not telephone or visit an employee’s home to verify an employee’s illness at
a time of day that would expectedly disrupt or disturb the employee or his/her
family.

Section 10.11 - Sick Leave Incentive Pav

Sick leave incentive pay is available to patrol division deputies based on their unused sick
time at the end of each year, after a patrol division deputy has reached the maximum carry-over
amount of thirty-six (36) days. Sick leave incentive pay will be granted in respect to the number
of sick days a patrol division deputy shall lose on January 1 each year, and will be paid as
follows:
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In January of each year, a calculation shall be made of each patrol division deputy’s
unused sick leave at the end of his/her last work shift of the previous calendar year.

Each patrol division deputy shall be paid for one-half (1/2) of his/her unused sick days in
excess of the maximum carry-over amount of thirty-six (36) days.

Sick leave incentive shall be paid to the appropriate patro! division deputies with the first
payroll check issued in February of the following year. The amount of payment for unused sick
leave is to be calculated at the patrol division deputy’s rate of pay in effect on the last payday in
the calendar year during which the sick days were earned.

This Section shall not apply to the metro division deputies described in Section 16.06.

Section 10.12 - Sick Leave Taken in Excess of That Accumulated

If any officer knowingly takes sick leave in excess of that accumulated by him/her and is
inadvertently compensated by the Employer for said leave, then the Employer shall have the
right to deduct an amount equal to the amount of compensation awarded erroneously from any
future compensation due the employee. If any officer knowingly takes sick leave in excess of
that accumulated by himv/her, the officer may be subject to discipline.

The criteria used for determining whether an officer has “knowingly” taken sick leave in
excess of that accumulated by him/her shall depend only upon whether or not the Employer has
provided the employee with accurate and current accrued sick leave information using the time
clock and/or paycheck methods. When the Employer has met its obligation to provide such
information, then the criteria for establishing that an officer knowingly has taken such leave in
excess of that accumulated by him/her has been met.

Seetion 10.13 - Sick Leave Incentive Pav

Effective January 1, 1999, each patrol division deputy shall be paid for all his/her unused
sick days in excess of the maximum carryover amount of thirty-six (36) days at 50% of the
officer’s pay rate. In lieu of cash buyout, officers may elect to have these days placed in a bank
to be used towards retirement per IMRF regulations. Effective January 1, 2008, each patrol
division deputy shall be paid for one-half of his/her unused sick days in excess of the maximum
carry over amount of thirty-six (36) days at the officer’s pay rate. The remaining one-half of the
unused sick days in excess of the maximum carryover amount of thirty-six (36) days shall be
placed in a bank to be used towards retirement per IMRF regulations. The total number of hours
in the bank may not exceed those allowable for IMRF retirement purposes. Employees who
have bank hours credited as of 1993 shall have these hours added to this bank. Bank hours shall
be posted annually following each buyout.

At time of retirement, a patrol division deputy may elect to be paid for all his/her unused
active sick days (not in the bank) at 50% of the officer’s pay rate or have the days used towards
retirement per IMRF regulations.

This Section shall not apply to the metro division deputies described in Section 16.06.

20



ARTICLE 11 - LEAVE OF ABSENCE

Section 11.01

The Sheriff may grant a leave of absence without pay to officers for periods not to exceed
six (6) months, and such leaves may be extended for good cause for an additional six (6) month
period with the approval of the County Board. A written request must be submitted to include a
statement of the officer’s intended use of the leave and the date he/she shall return from leave.

Section 11.02

No vacation, sick leave, holiday or other benefits shall accrue during a leave of absence.
Further, no seniority shall accrue during a leave of absence of one month or longer.
Compensation of benefits for accrued vacation or sick leave will not be granted during a leave of
absence. The Sheriff may require substantiation of any leave of absence or any request for a
leave of absence.

Section 11.03 - Funeral Leaves

In the event of the death of a member of the employee’s immediate family (mother,
father, mother-in-law, father-in-law, spouse, child, brother, sister, or grandparent), a leave of
absence will be granted to the employee with pay from the day of death through the day of the
funeral, but at no time will this be more than three (3) working days.

Should the death of a family member occur during a vacation period, time off will be
allowed either at the end of the vacation or taken at a later date. If the death occurs at the
beginning of vacation, the employee shall be allowed to cancel vacation and reschedule at a later
date.

Section 11.04 - Personal Day

Each full-time employee of the Sheriff’s Department shall receive one (1) personal day
per year. Personal days cannot be carried over from one year to the next.

ARTICLE 12 - WAGE RATES

Section 12.01 - Base Wages

Base wages for employees covered under this Agreement shall be in accordance with the
following wage schedule.

After initial hire, employees shall be paid at the “Probation” rate. Once their 12-month
probation ends, employees shall advance to their “After 1 Year” pay on either January 1, May 1,
or September 1 — whichever date is the first to follow the end of their 12-month probation.
Thereafter, employees shall receive all subsequent step increases on that same date. For example,
an employee hired on March 1, 2019 shall receive his Probation pay until May 1, 2020, at which
point he shall receive his “After | Year” pay, and then on May 1, 2021 he shall receive his
“After 2 Year” pay, etc.
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Years of

Service

Probation
After 1 Year
After 2 Years
After 3 Years
After 4 Years
After 5 Years
After 6 Years
After 7 Years
After 8 Years
After 9 Years
After 10 Years
After 11 Years
After 12 Years
After 13 Years
After 14 Years
After 15 Years
After 16 Years
After 17 Years
After 18 Years
After 19 Years
After 20 Years
After 23 Years

Patrol Division Deputies

Effective
January 1, 2018
3%
$48,629
$61,094
$61,704
$62,319
$62,943
$63,579
$63,999
$64,332
$64,667
$65,000
$68,518
$68,864
$69,207
$69,552
$69.,896
$72,646
$72,994
$73,340
$73,689
$74,038
$75,249
$77,507
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Effective
January 1, 2019
3.50%
$50,332
$63,233
$63,863
$64,501
$65,146
$65,804
$66,239
$66,583
$66,930
$67,275
$70,916
$71,274
$71,629
$71,987
$72,342
$75,189
$75,549
$75.,907
$76,268
$76,629
$77,883
$80,220

Effective
January 1, 2020
3%
$51,841
$65,130
$65,779
$66,436
$67,100
$67,778
$68,226
$68,581
568,938
$69,294
$73,044
$73,412
$73,778
$74,146
$74,512
$77.444
$77,815
$78,185
$78,556
$78,928
$80,219
$82,627



Metro Division Deputies

Years of Effective Effective Effective
Service January 1, 2018  January 1,2019  January 1, 2020
3% 3.50% 3%

Probation $43,285 $44,800 $46,144
After 1 year $43,934 $45,472 $46,836
After 2 years $44,593 $46,154 $47,538
After 3 years $45,262 $46,846 $48,251
After 4 years $45.941 $47,549 $48.975
After 5 years $47,319 $48,975 $50,444
After 6 years $48.,029 $49,710 $51,201
After 7 years $48,749 $50,455 $51,969
After 8 years $49,481 $51,212 $52,749
After 9 years $50,223 $51,981 $53,540
After 10 vears $52,734 $54,580 $56,217
After 11 years $53,523 $55,398 $57,060
After 12 years $54,328 $56,229 $57.916
After 13 years $55,143 $57,073 $58,785
After 14 years $55,970 $57,929 $59,667
After 15 years $57,649 $59,667 $61,457
After 16 years $58,514 $60,562 $62,378
After 17 years $59,391 $61,470 $63,314
After 18 years $60,282 $62,392 $64,264
After 19 years $61,186 $63,328 $65,228
After 20 years $63,022 $65,228 $67,185

Wages shall be retroactive, on all hours paid, to January 1, 2018 for all bargaining unit
employees employed on or after this date.

Section 12.02 - Standby Pay

Each officer covered by this Agreement shall receive standby pay in the amount of four
hundred sixteen dollars ($416.00) per year. The method of compensation for standby pay shall
be as follows:
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For each calendar year, the annual amount of payment shall be divided by the number of
pay periods in the calendar year, with the quotient added to each of the officer’s paychecks in
that year.

If any employee covered by this Agreement challenges the method of standby pay
through the U.S. Department of Labor and the Department determines such payment is not
consistent with FLLSA provisions, then the parties agree to use the provisions set forth in Article
18 of this Agreement.

Section 12.03 - Divisional Transfer

Officers transferred from: (1) the Corrections Division to the Patrol Division or Metro
Division; or (2) the Metro Division to Patrol Division, will, for the first six months of their
divisional probation period, remain on their former division Pay Scale at their current step. After
completion of six months of service in the new division, the officer will have his/her salary
increased to an amount equal to half of the difference between their former division pay and the
step on the new division Pay Scale coinciding with their total years of service with the Sheriff’s
Department. Upon successful completion of the divisional probation, the officers shall be moved
to the new division Pay Scale to the step coinciding with their total years of service with the
Sheriff’s Department.

Section 12.04 - Fducation Incentive

Officers covered by this Agreement shall receive incentive pay for advanced degrees,
which have been awarded to an officer, and reported by the officer to the executive deputy, by
January 1*' of each year, according to the following schedule:

Bachelor’s Degree:  $700/yr
Master’s Degree: $850/yr

Advanced degrees will be in a law-enforcement-related field and must be approved by
the Sheriff in order for education-incentive pay to be awarded.

Education-incentive pay will be paid on a prorated basis, with the total amount of
education-incentive pay earned divided by the number of pay periods in a calendar year and the
quotient added to each paycheck for that year.

Education-incentive pay shall be considered bonus pay and will not be calculated into
base pay.

Section 12.05 - Officer-in-Charece

Any officer required to act as a supervisor will be paid the difference in salary, such
salary adjustment to be made at the end of each month to reflect the time actually worked as a
supervisor. A request form will be completed by the officer each month and signed by the
division administrator.
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ARTICLE 13 - CLOTHING/MAINTENANCE ALLOWANCES

Section 13.0]1 - Allowances

All uniformed officers covered by this Agreement shall receive a yearly
clothing-maintenance allowance of seven hundred eighty-six dollars ($786.00). Such allowance
is to be used for the purchase and upkeep of uniforms and accessories required for duty as
prescribed by the Sheriff or his designee. Such allowance shall be in addition to any standard
issue of equipment and uniforms.

Each investigator shall receive nine hundred forty-two dollars ($942.00) per year for
purchase and maintenance of appropriate clothing for the performance of his/her duties.

Each officer shall be responsible for maintaining his’her uniforms and accessories in a
proper manner so as to maintain a complete uniform at all times and to report to work with
uniforms and clothing being clean/laundered and neat in appearance.

Clothing or clothing-maintenance allowance will be paid annually in addition to an
officer’s base salary.

Clothing or clothing-maintenance allowance will be paid on a prorated basis, with the
total amount of the allowance divided by the number of pay periods in a calendar year and the
quotient added to each officer’s paycheck for that year.

The Employer shall be responsible for the cost of the initial issue of any mandatory
uniform and equipment changes, in addition to any standard issue of uniforms and equipment as

currently provided by this Article.

Section 13.02 - Equipment Replacement

The Employer agrees to repair or replace as necessary an officer’s eye glasses, contact
lenses, prescription sun glasses, watches (up to a value of $150.00), and other items of personal
equipment, if such are damaged or broken, if during the course of an officer’s duties the officer
is required to exert physical force or is attacked by another person. Incident is to be documented
with immediate supervisor.

Section 13.03 - Ballistic Protection Vests

Officers shall be provided with proper fitting ballistic protection vests, without cost to the
officer, in accordance with National Institute of Justice (NIJ) guidelines. Such vests shall be
replaced every five years or sooner if called for by NIJ guidelines, The minimum level of
protection of such vests shall be the level of protection required to stop a bullet fired from the
largest caliber of weapon routinely carried by officers. Vests shall be worn according to
department policy.
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ARTICLE 14 - HEALTH, WELFARE AND RETIREMENT PLANS

Employer agrees to provide health, welfare and pension plans consistent with the
county-wide fringe benefit package. Officer contributions toward the cost of the benefit package
will be consistent with county-wide policies and practices.

Any changes in benefits that are consistent with county-wide policies and practices will
not be subject to impact bargaining during the term of this Agreement. Any increases in the cost
of employee contributions to health and welfare premiums shall be based upon factors pertaining
to actual costs of providing health and welfare benefits.

ARTICLE 15 - VACANT

Article intentionally left vacant.

ARTICLE 16 - GENERAL PROVISIONS

Section 16.01 - Lodge Visits

Upon prior permission of the Sheriff, authorized representatives of the national or state
Lodge shall be permitted to visit the Department during working hours to talk with officers of the
local Lodge and/or representatives of the Sheriff concerning matters covered by this Agreement.

Section 16.02 - Review of Records

Upon prior written approval of the Sheriff, the Lodge or a representative shall have the
right to examine time sheets and other records pertaining to the computation of compensation of
any officer covered by this Agreement whose pay is in dispute, or any other records of the officer
pertaining to a specific grievance, at reasonable times with the officer’s written consent.

Section 16.03 - Bulletin Boards

The Employer shall provide the Lodge with designated space on available bulletin
boards, or provide bulletin boards on a reasonable basis, where none are available for purposes
of the Lodge.

Section 16.04 - Definitions
For the purpose of this Agreement, the following definitions shall apply:

OFFICER or EMPLOYEE shall mean a bargaining-unit employee covered by the terms
of this Agreement.

REGULAR, as used to describe an officer or job position, shall be defined as non-
probationary.

Section 16.05 - Testing
Drug and alcohol testing in the Department shall be conducted consistent with Appendix

C.
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Section 16.06 - Metro Division Deputy

As of January 1, 2013, there shall be a new title created within the Road Deputy
bargaining unit entitled “Metro Deputy.” Those employed as Metro Deputies shall comprise a
new division entitled “Metro Division” within the Sheriff’s Department. Metro Deputies shall be
required to have the same qualifying training and certification that a regular patrol deputy does.
The term “patrol deputy”, for the purpose of this Section, refers to any deputy in any assignment
other than those employees hired exclusively as “Metro Deputies” after January 1, 2015, as
described below. The term “Metro Deputy” shall not refer to regular patrol deputies who may be
assigned, for whatever reason or for whatever length of time, to patrol the MetroLink trains.

The Sheriff shall have the discretion to hire individuals either as regular patrol deputies or
as Metro Deputies. His offers of employment to prospective employees shall clearly indicate
which title is to be filled by the applicant.

The sole assignment of Metro Deputies shall be to guard and protect the MetroLink Rail
system, unless they are temporarily ordered to respond to an emergency call-out as set forth in
Section 2.03; otherwise, they shall in no way erode patrol division work. They shall not be able
to bid on regular patrol deputies’ assignments, overtime opportunities, shifts, or other biddable
benefits.

Metro Deputies shall be compensated on the pay scale set forth in Section 12.01 of this
Agreement. Should the Sheriff at his discretion transfer a Metro Deputy to the patrol division,
the 1-year divisional probation and subsequent compensation shall be as set forth in Section
12.03. Metro Deputies shall otherwise enjoy all the rights and protections set forth in this
Agreement, with the following conditions: first, Metro Deputies shall not receive sick leave
incentive pay as set forth in Sections 10.11 and 10.13; second, in the event of a layoff, no regular
patrol deputy shall be laid off while there is a Metro Deputy still employed by the Department;
and third, no Metro Deputy shall be recalled from layoff unless all regular patrol deputies (under
the meaning of this Section) have been recalled first as set forth in Section 7.05.

The creation of the Metro Deputy title shall in no way deprive a regular patrol deputy of
any existing benefit or right set forth in this Contract. Regular patrol deputies” work, except for
the MetroLink assignment being staffed by Metro Deputies through attrition, shall not be eroded.
Should a regular patrol deputy be assigned to guard the MetroLink trains, that regular patrol
deputy’s salary and benefits shall in no way be reduced; nor shall that regular patrol deputy be
considered to be a Metro Deputy (under the meaning of this Section) for any reason or purpose.
Furthermore, should all Metro Deputies be laid off, promoted, or discharged so that the title is
vacant for more than a year (365 days), this Section shall be considered null and void unless re-
negotiated into a subsequent Contract.

Section 16.07 - Evaluations

Employees shall receive a quarterly evaluation, created by their direct supervisor, which
shall fairly and accurately represent the quality of their work. The aggregate of an employee’s
last four quarterly scores shall account for 100% of their performance evaluation score that is
used for promotional purposes. All issues relating to the administration of such evaluations
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which may arise henceforth shall be addressed and resolved by mutual agreement through
Labor/Management meetings. Disputes over evaluation scores may not be grieved; they may be
appealed to the Sheriff, but not beyond the Sheriff. The Sheriff shall have the ability to adjust
evaluation scores should he decide to do so.

Section 16.08 - Safety

The Employer shall strive to provide employees with a reasonable safe work
environment, so far as is feasible under the circumstances.

ARTICLE 17 - OFFICERS’ RIGHTS

Section 17.01 - Internal Investigation

If the investigation or interrogation of a law enforcement officer results in a
recommendation of some action such as transfer, suspension, dismissal, loss of pay,
reassignment or similar action of a punitive nature, prior to taking such action the Employer will
follow the procedures set forth in the Uniform Peace Officers’ Disciplinary Act in effect on the
date of execution of this Agreement.

The Employer agrees to provide at least seventy-two (72) hours prior notice for any
disciplinary interview or pre-disciplinary interview/meeting, unless an emergency situation
exists. Officers may be represented by a Labor Council representative at any such meeting, in
addition to representation provided under the Uniform Peace Officer’s Disciplinary Act, when
requested by an officer. A reasonable time period will be provided in order for such
representation to arrive.

Section 17.02 - Personnel Files

An official personnel file for each officer shall be maintained by the Sheriff at a central
location. Each officer shall provide Employer with his/her current telephone number and
mailing address.

Officers shall have the right to review the contents of their official personnel files no
more than quarterly, unless involved in matter requiring greater access, subject to prior
notification to the Sheriff. Officers may also copy any part of the information found in the
personnel file, subject to reasonable charges for said copies. With an employee’s written
authorization, a Lodge representative may also review and copy information kept in an
employee’s personnel file, subject to prior notification to the Sheriff.

The Employer agrees such inspection may occur during regular business hours (upon
permission granted by a superior officer) without loss of pay and upon reasonable notification.
In the event that the personnel file contains material adverse to an employee, the employee shall
have the right to place a written rebuttal to the adverse material and have said rebuttal become
attached thereto as a permanent part of the file; provided said rebuttal is not prepared during
working hours.
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Section 17.03 - Indemnification

The Employer shall hold officers harmless from payment for damages or movies which
may be adjudged, assessed or otherwise levied against an officer, provided the officer has acted
within the scope of his/her employment and cooperates with the Employer during the course of
the investigation, administration, litigation or defense of any claim arising under this Article in
accordance with Illinois law in effect on the date of execution of this Agreement, and so long as
required by such law.

Section 17.04 - Discipline
Post-probationary employees shall be disciplined and/or discharged only for just cause.

The Sheriff shall comply with the provisions of the Illinois Uniform Peace Officers
Disciplinary Act in conducting any formal investigation as defined in the Act.

The Sheriff agrees with the tenets of progressive and corrective discipline. Once the
measure of discipline i1s determined and imposed, the Sheriff shall not increase it for the

particular incident of misconduct unless new facts or circumstances become known.

Disciplinary action shall be limited to the following:

a. Oral warning or reprimand;
b. Written reprimand;

c. Suspensions;

d. Discharge.

Discipline shall be administered within a reasonable period of time after the completion
of the investigation. Discipline shall not be imposed in such a manner as to embarrass the
employee in front of his co-workers or the general public.

All discipline except for reprimands may be grieved. Grievances involving discipline or
discharge shall be initiated at Step 3 of the grievance procedure, within ten (10) business days of
the employee’s or Union’s knowledge of the disciplinary action.

The Employee shall make an election between continuing through with the grievance
procedure or continuing under the Merit Commission rules and regulations. However, the
employee may only avail themselves of a Merit Commission hearing under the circumstances set
forth in the St. Clair County Merit Commission Rules, Regulations and Procedures.

The election of forum must be made in writing not later than the final date for referring
any such grievance to binding arbitration under Section 5.03. Grieving a discipline shall be
considered an election of the grievance forum.

Such election is irrevocable. The right to have a hearing before the Merit Commission
and the right to pursue disputes regarding disciplinary actions under the grievance procedure are
mutually exclusive, and under no circumstances shall an employee have the right to a hearing in
both forums.
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ARTICLE 18 - SAVINGS, PROVISION-PARTIAL INVALIDITY

Section 18.01 - Savings Provision

None of the foregoing shall be construed as requiring either party to do anything
inconsistent with federal or state law, or local ordinance or the final order or judgment of any
court having jurisdiction over the parties.

Section 18.02 - Partial Invalidity

If any provision of this Agreement should be rendered or declared invalid and
unenforceable by any court of competent jurisdiction or by reason of any existing or
subsequently enacted legislation, the remaining parts or portions of this Agreement shall remain
in full force and effect and the parties agree to meet within fourteen (14) calendar days to
negotiate alternative language to substitute for the invalidated provision.

ARTICLE 19 - COMPLETE AGREEMENT

The parties acknowledge that during the negotiations which preceded this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of collective bargaining. The understandings
and agreements arrived at by the parties after the exercise of that right and opportunity are set
forth in this Agreement and it constitutes the complete and entire Agreement between the parties.

ARTICLE 20 - LABOR-MANAGEMENT CONFERENCES

Section 20.01 - Advance Request

The Lodge and the Employer mutually agree that in the interest of efficient management
and harmonious employee relations, it is desirable that meetings be held between Lodge
representatives and responsible administrative representatives of the Employer. Such meetings
may be requested at least seven (7) days in advance by either party by placing in writing a
request to the other for a “labor-management conference” and expressly providing the agenda for
such meeting. Such meetings, agenda and locations shall be by mutual consent.

When an issue of employee or workplace safety is the topic of discussion, the parties
agree to waive the seven (7) day notice period and address the subject at the earliest possible
time. It is further understood that complaints of unsafe working conditions shall be filed with the
reporting employee’s supervisor, with copies forwarded to the division commander and the
Sheriff, as soon as possible after the event giving rise to the complaint.

Section 20.02 - Exclusive of Grievances

It is expressly understood and agreed that such meetings shall be exclusive of the
grievance procedure. Grievances being processed under the grievance procedure shall not be
considered at “labor-management conferences,” nor shall negotiations for the purpose of altering
any or all of the terms of this Agreement be carried on at such meetings.
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ARTICLE 21 - DUES DEDUCTION

Section 21.81 - Dues Deduction

Upon receipt of a written and signed authorization form from an employee, a copy of
which is attached hereto as Appendix B, the Employer shall deduct the amount of Lodge dues
and initiation fee, if any, set forth in such form and any authorized increases therein, and shall
remit such deductions monthly to the Illinois Fraternal Order of Police Labor Council at the
address designated by the Lodge in accordance with the laws of the State of [llinois. The Lodge
shall advise the Employer of any increases in dues, in writing, at least thirty (30) days prior to its
effective date.

Section 21.02 - Dues

With respect to any employee on whose behalf the Employer receives written
authorization in a form agreed upon by the Lodge and the Employer, the Employer shall deduct
from the wages of the employee the dues and/or financial obligation uniformly required and shall
forward the full amount to the Lodge by the tenth (10th) day of the month following the month in
which the deductions are made. The amounts deducted shall be in accordance with the schedule
to be submitted to the Employer by the Lodge. Authorization for such deduction shall be
irrevocable unless revoked by written notice to the Employer during the fifteen-day (15-day)
period prior to the expiration of this Agreement.

Section 21.03 - Indemnity

The Lodge hereby indemnifies and agrees to save the Employer harmless against any and
all claims, demands, judgments, suits or other forms of liability that may arise out of, or by
reason of, any action taken by the Employer for the purpose of complying with the provisions of
this Article, including any fair-share objection proceeding.

ARTICLE 22 - DURATION

Section 22.01 - Term of Aereement

This Agreement shall be effective from January 1, 2018 and shall remain in full force and
effect until December 31, 2020. It shall continue in effect from year to year thereafter unless
notice of termination is given in writing by certified mail by either party no earlier than one
hundred twenty (120) days or later than sixty (60) days preceding expiration. The notices
referred to shall be considered to have been given as of the date shown on the postmark. Written
notice may be tendered in person, in which case the date of notice shall be the written date of
receipt.

Section 22.82 - Continuing Effect

Notwithstanding any provision of this Article or Agreement to the contrary, this
Agreement shall remain in full force and effect after any expiration date while negotiations or
resolution of impasse procedures are continuing for a new Agreement, or part thereof, between
the parties.
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Section 22.03 - Notifications by Certified Mail

All notices provided for in this Agreement shall be served upon the other party by
certified mail, return receipt requested.

Section 22.04 - Impasse Resolution

The resolution of any bargaining impasse shall be in accordance with the lllinois Public
Labor Relations Act, as amended (5 ILCS 315/14).

THE REMAINDER OF THIS PAGE IS LEFT BLANK INTENTIONALLY TO ALLOW FOR
THE SIGNATURE PAGE TO FOLLOW
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SIGNATURE PAGE

IN W TNE W :OF, the parties hereto have affixed their signatures this &"_Li__
day of , 2019,

MEMPW FOR THE UNION:
/fﬂ/ “o M

Chanman St. Clair County Board / ames Daniels,
Iinois FOP Labor Council

Klwan Guyton

Road Deputies Unit
St. Clair,County FOP #148

t'flw/PCfU

Sheriff, St. Clair Co

Attest (Seal) Daniel Hill

Road Deputies Unit
St. Clair County FOP Lodge #148

i T 2O
Scout t Wright /

Road Deputies Unit
St. Clair County FOP Lodge #148

Deputies Unft
St. Clair County FOP Lodge #148
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APPENDIX A - GRIEVANCE FORM

FRATERY

DHOEH

Date Filed:

Department:

{use additicnal sheets where necessary)

Grievant's Name:

Last

STEP ONE

Date of Incident or Date Knew of Facts Giving Rise to Grievance:

Article{s) and Sections{s} of Contract violated:

Briefly state the facts:

Remady Sought:

Given To:

Grievant's Signature

Date/Time: B

Ie9x coN ebpoT

TON BDURASTIO

FOP Representative Signature

EMPLOYER'S STEP ONE RESPONSE
Emploger Representatige Signature Position
Person to Whom Response Given Date

Reasons for Advancing Grievance:

STEP TWO

Given To:

FOP Representative Signature

STEP TWO RESPONSE

Employer Representative Signature

Person to Whom Response Given

Bosition
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APPENDIX B - DUES AUTHORIZATION FORM

ILLINOIS FRATERNAL ORDER OF POLICE
LABOR COUNCIL
974 CLOCK TOWER DRIVE
SPRINGFIELD, ILLINOIS 62704

i, (insert your name), understand that under the U.S,

Constitution | have a right not to belong to a union. By my signature | hereby waive this right and
opt to join the IL FOP Labor Council.

I (insert _vour _name), hereby authorize my

Employer, , (insert Emplover name), to deduct from my

wages the uniform amount of monthly dues set by the fllinois Fraternal Order of Police Labor
Council, for expenses connected with the cost of negotiating and maintaining the collective
bargaining agreement between the parties and to remit such dues to the Illinois Fraternal Order of
Police Labor Council as it may from time to time direct. In addition, [ authorize my Employer to
deduct from my wages any back dues owed to the Hlinois Fraternal Order of Police Labor Council
from the date of my employment, in such manner as it so directs.
Date: Signed:
Address:

City:

State: Zip:

Telephone:

Personal E-mail;

Employment Start Date:
Title:

Employer, please remit all dues deductions to:

Ilinois Fraternal Order of Police Labor Council
Attn: Accounting

974 Clock Tower Drive

Springfield, Tliinois 62704

(217) 698-9433
Dues remitted to the lllinois Fraternal Order of Police Labor Council are not tax deductible as charitable

contributions for federal income 1ax purposes; however, they may be deductible on Schedule A of Form
1040 as a miscellaneous deduction. Please check with your tax preparer regarding deductibility.
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APPENDIX C - DRUG TESTING

Section 1 - Drug Testing (Statement of Policy)

It is the pelicy of the Employer that the public has the reasonable right to expect persons
employed by the Employer to be free from the effects of drugs and alcohol while on duty and to
observe the laws they are employed to enforce concerning the use of drugs and alcohol, both on
and off duty. The purposes of this policy shall be achieved in such manner as not to violate any
constitutional rights of the employees.

Section 2 - Prohibitions

Employees shall be prohibited from:

(a)

(b)
(c)
(d)
(e)

consuming or possessing alcohol on duty, or being under the influence of alcohol
while on duty, except in an authorized duty capacity, when absolutely required in
the conduct of an investigation, with prior supervisory authorization.

possession, use or being under the influence while on duty of any controlled
substances or cannabis.

use of an illegal drug, or any designer drug not yet scheduled as a controlled
substance, but which impairs an employee.

possession of, or selling, purchasing or delivering any illegal drug or controlled
substance/cannabis except as part of an authorized criminal investigation.

failing to report to their immediate supervisor any known adverse side effects of
over the counter medication(s) or prescription drugs which the employee is
taking.

Section 3 - Drug and Alcohol Testing Permitied

(a)

(b)

(c)
(d)

(e)

Where the Employer has reasonable suspicion that an employee is under the
influence of alcohol, a controlled substance or illegal drugs during the course of
the work day, the Employer shall have the right to require the employee to submit
to alcohol or drug testing as set forth in this Agreement. Supervisory personnel
who are not members of the bargaining unit shall ascertain whether reasonable
suspicion concerning the affected employee exist prior to any order to submit to
the testing authorized herein.

The basis for reasonable suspicion shall be documented by the supervisory
personnel and a copy provided to the employee in writing prior to the test being
ordered.

Employees shall be mandated for testing in post-traffic accidents or critical
incidents.

The foregoing shall not limit the right of the Employer to conduct such tests as it
may deem appropriate for persons seeking employment as an employee prior to
their date of hire, or for any probationary employee during the probationary
period.

All tested permitted under the provisions of this Appendix shall be performed
pursuant to Section 5.

Section 4 - Order to Submit to Testing

At the time an employee is ordered to submit to testing based upon reasonable suspicion,
the Employer shall provide the employee with a written notice of the order, setting forth facts



and the reasonable inferences drawn from those facts which have formed the basis of the
Employer’s suspicion. The employee shall be permitted to consult with a representative of the
Labor Council at the time the order is given, provided the unavailability of a Labor Council
representative shall not serve as a basis for the delay of a test when ordered. Refusal to submit to
such testing shall subject the employee to discipline, but the employee’s taking of the test shall
not be construed as a waiver of any objection or rights that he may have.

Section 5 - Tests to be Conducted

In conducting the testing authorized by this Agreement, the Employer shall:

(a)
(b)

(c)

(d)

(e)

®

(2

(b
M

0

use a breathalyzer as authorized and certified by the Illinois Department of Public
Health by a certified breathalyzer operator;

use only a clinical laboratory or hospital facility that is licensed pursuant to the
Ilinois Clinical Laboratory Act that has or is capable of being accredited by the
Substance Abuse and Mental Health Services Administration (SAMHSA);
establish a chain of custody procedure for both sample collection and testing that
will ensure the integrity of the identity of each sample and test result. No
employee covered by this Agreement shall be permitted at any time to become a
part of such chain of custody;

collect a sufficient sample of the same bodily fluid or material from an officer to
allow for initial screening, a confirmatory test and a sufficient amount to be set
aside and reserved for later testing if requested by the employee;

collect samples in such a manner as to preserve the employees’ right to privacy
and to insure a high degree of security for the sample and its freedom from
adulteration;

confirm any sample that tests positive in the initial screening for drugs by testing
a second portion of the same sample by gas chromatography mass spectrometry
(GCMS) or an equivalent or better scientifically accurate and accepted method
that provides quantitative data about the detected drug or drug metabolites;
provide the employee tested with an opportunity to have the additional sample
tested by a qualified clinical laboratory or hospital facility of the employee’s own
choosing, and at the employee’s own expense, within forty-eight (48) hours of the
test results;

provide each employee tested with a copy of all information and reports received
by the Employer in connection with the testing and the resuits;

ensure than no employee is the subject of any adverse employment action except
temporary reassignment or relief from duty during the pendency of any testing
procedure. Any such temporary reassignment or relief from duty shall be
immediately discontinued in the event of a negative test result, and the officer
shall be compensated for any period he was relieved from duty, provided that the
foregoing shall not restrict the right to discipline an employee for violations of
Section 2; both the initial and confirmatory test results are positive for the same
sample;

For purposes of this policy and agreement, a test for the presence of drugs shall be
deemed positive where the concentration of a drug or controlled substance found
in the sample is at or above the levels established by federal or state regulation on
drug testing, or with respect to illegal, designer drugs, is found to be present.
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(%) For the purpose of determining whether the officer is under the influence of
alcohol, test results showing an alcohol concentration of .04 or more based upon
the grams of alcohol per 100 milliliters of blood, shall be deemed positive and
demonstrate the employee to be under the influence of alcohol (note: the
foregoing standard shall not preclude the Employer from attempting to show that
test results between .01 and .04 demonstrate that the employee was under the
influence but the Employer shall bear the burden of proot in such cases);

H provide that all drug testing be performed by licensed professionals that are not
St. Clair County employees;

(m)  The parties agree that should any information concerning such testing or the
results thereof be obtained by the Employer inconsistent with the understandings
expressed herein (i.e. billings for testing that reveal the nature or number of tests
administered), the Employer will not use such information in a manner adverse to
the employee’s interests;

Section 6 - Right to Contest

The Labor Council and/or the employee, with or without the Labor Council, shall have
the right to file a grievance contesting any testing permitted by this Agreement. Such grievances
shall be commenced at Step 3 of the grievance procedure. It is agreed the parties in no way
intend or have in any manner restricted, diminished or otherwise impaired any legal rights that
the employees may have with regard to such testing.

Section 7 - Voluntary Requests for Assistance

The Employer shall take no adverse employment action against an employee who, prior
to detection, voluntarily seeks treatment, counseling or other support for an alcohol or drug
related problem, other than that the Employer may require reassignment of the employee with
pay if he is then unfit for duty in his current assignment. The Employer shall make available
through the Employee Assistance Program a means by which the employee may obtain referrals
and treatment. All such requests shall be confidential and any information received by the
Employer, through whatever means, shall not be used in any manner adverse to the employee’s
interests, except reassignment as described above.

Section 8§ - Random Drug Testing

The Sheriff may institute random drug testing. At any time random drug testing is
initiated, those officers or sworn supervisory personnel to be tested shall be chosen using random
sampling methods procedures mutually agreed to by the parties and shall not exceed thirteen (13)
officers per month. Selection shall be made from a pool containing all sworn officers (Road and
Corrections) except as otherwise provided in this Appendix.

The Union has the right to have one (1) representative present at the random drawing.
Upon completion of the testing, the names of the persons tested shall be returned to the pool
from which the next random sampling is chosen.

Probationary officers may be tested at any time during their probationary period,
including testing prior to appointment as a full time officer. Nothing in this Appendix shall limit
the right of the Sheriff to conduct such tests of persons seeking employment as an employee
prior to their date of hire.
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Section 9 - Discipline

(a) An employee who, prior to detection, voluntarily seeks assistance shall not be
subject to discipline or other adverse employment action by the Employer because
the employee voluntarily sought treatment. The foregoing is conditioned upon:
(1)  the employee agreeing to appropriate treatment as determined by the

Substance Abuse Professional(s) involved;

(2)  the employee discontinues his use of illegal drugs or abuse of alcohol;

3) the employee completes the course of treatment prescribed, including an
“after-care” group for a period determined by the Substance Abuse
Professional(s) prescribing such after-care;

(4) the employee agrees to submit to random testing during the period of
“after-care”.

Employees who do not agree to or who do not act in accordance with the foregoing, or
who test positive for the presence of illegal drugs or alcohol shall be subject to discipline, up to
and including discharge.

(b)  Refusal to submit to drug and/or alcohol testing or proven adulteration by an
officer of a sample submitted to testing shall be grounds for discipline up to and
including termination.

(c) Any officer who tests positive for the presence of illegal drugs or alcohol on both
the preliminary and confirmatory tests shall be subjected to discipline up to and
including termination from the department.

(d) Any officer who is found to be under the influence of illegal drugs or alcohol
during working hours shall be subjected to discipline up to and including
termination from the department. In conducting testing authorized by this
Section, the County shall follow the guidelines as established in Section 5 of this
Appendix.

The foregoing shall not be construed as an obligation on the part of the Employer to
retain an employee on active status throughout the period of rehabilitation if it is appropriately
determined that the employee’s current use of alcohol or drugs prevents such individual from
performing the duties of an employee or whose continuation on active status would constitute a
direct threat to the property or safety of others. Such employees shall be afforded the
opportunity to use accumulated paid leave if available, or take an unpaid leave of absence, where
no paid leave time is available, pending treatment. The foregoing shall not limit the Employer’s
right to discipline employees for misconduct, provided such discipline shall not be increased or
imposed due to alcohol or drug abuse.

Employees who are taking any over the counter or prescribed medication which has
adverse side effect(s) that may interfere with the employee’s ability to perform his normal duties
may be temporarily reassigned to another more suitable law enforcement duty, when available.

Section 10 - Call Qut Procedure

The Employer and the Union recognizes that employees may be placed in a conflict
where an employee not on standby, and therefore, not prohibited from consuming alcohol or
controlled substances pursuant to a prescription while off duty, is subject to an emergency call
out during unscheduled, off-duty hours. Where an employee is notified of any emergency call
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out during unscheduled, off-duty time when not assigned to stand-by, the following procedures
shall apply:

(a) The employee called out shall inform the department representative notifying him
if he has consumed alcohol or any lawful drugs or medications during the day
preceding the call out, and the extent of impairment to performing duty.

(b) The department representative in charge of the call out shall determine the
employee’s condition and fitness for duty, and either assign him to duty, or if the
employee is determined to be unfit to work, shall advise the employee, by
telephone, that he will not be authorized to work.

(c) Any employee who reports for call out without complying with (a) above, shall
not be allowed to work if he appears to be impaired or under the influence, and
may be subject to testing hereunder where reasonable suspicions exist.
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12/25/199%4
9/11/1995
6/23/1997
11/23/1998
9/27/1999
7/2/2000
12/18/2000
4/1/2001
4/1/2001
11/18/2001
4/7/2002
7/14/2002
7/28/2002
9/7/2003
7/12/2004
5/30/2005
8/7/2005
9/4/2005
9/5/2005
9/18/2005
12/12/2005
9/3/2006
9/3/2006
9/3/2006
2/18/2007
2/17/2008
2/18/2008
4/27/2008
7/5/2009
6/21/2010
8/16/2010
3/12/2012
4/7/2013
7/1/2013
10/5/2014
3/23/2015
3/30/2015
10/16/2016
10/16/2016

APPENDIX D - SENIORITY LIST

Departmental
Moyer, Jason S.
Davis, Christopher F.
Toth, Scott J.
Pirtle, Scot A.
Pozsgay, Paul J.
Taylor, Russell H.
Young, Cerether L.
Frisse, David L.
Walters, Patrick T.
Dobler, Matthew J.
Kocurek, Kevin K.
Bennett, Frank J.
Wagner. Mark A.
Savage, Calvin M.
Clayton, Kenneth J.
Taylor, Kyle

Vise, Benjamin P.

Wiltliams, Desmond R.

Martin, Michael J.
Pegg, John R.
Hendricks, James C.
Blackburn, Xavier D.
Hill, Daniel L.
Leach, Andrew P.
Rinehart, Carrol L.
McPeak, Sean P.
Guyton, Kiwan P.
York, Patrick A.
Fisk, Timothy J.
Fitch, Christopher C.
Hoernis, Christopher
Hoffman, Jacob M.
Tracy, Eric M.
Davis, Romero S,
Keeney, Aaron C.
Dale, Richard W.
Davis, John
Abernathy, Nathan
Spratt, Gerard

9/27/1999
1/7/2001
1/7/2001
4/1/2001
4/1/2001
4/1/2001

11/18/2001

7/14/72002

7/28/2002

8/24/2003
9/7/2003

5/30/2005
9/4/2005

9/18/2005
9/3/2006
9/3/2006

2/18/2007
4/9/2007

9/30/2007

2/18/2008

4/27/2008

8/17/2008
7/5/2009

8/16/2010

8/16/2010

8/16/2010

9/24/2011

9/26/2011

3/12/2012
8/6/2012

1/14/2013
4/7/2013
7/1/2013

171372014

10/5/2014

312372015

3/30/2015

10/16/2016
10/16/2016

Divisional

Pozsgay, Paul I.
Davis, Christopher F.
Toth, Scott J.
Taylor, Russell H.
Frisse, David L.
Walters, Patrick T.
Dobler, Matthew J.
Bennett, Frank J.
Wagner. Mark A.
Pirtle, Scot A.
White, Cerether L.
Taylor, Kyle
Williams, Desmond R.
Pegg, John R.
Leach, Andrew P.
Hill, Daniel L.
Rinehart, Carrol L.
Kocurek, Kevin K.
Martin, Michael J.
Guyton, Kiwan P.
York, Patrick A.
Savage, Calvin M.
Fisk, Timothy J.
Vise, Benjamin P.
Hoernis, Christopher
Blackburn, Xavier D.
Fitch, Christopher C.
Hendricks, James C.
Hoffman, Jacob M.
McPeak, Sean P.
Moyer, Jason S.
Tracy, Eric M.
Davis, Romero S.
Clayton, Kenneth J.
Keeney, Aaron C.
Dale, Richard W.
Davis, John
Abernathy, Nathan
Spratt, Gerard



1/22/2018 Mohrmann, Scott 1/22/2018 Mohrmann, Scott

5/28/2018 Darnall, Larry D. 5/28/2018 Darnall, Larry D.
6/17/2018 Hamon, Terry 6/17/2018 Hamon, Terry
Reid, Cameron A. Reid, Cameron A.
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August 26, 2019

Honorable Mark A. Kern, Chairman
St. Clair County Board

10 Public Square, Room B-561
Belleville, [ 62220

County Board Members:

The Salary Claim Sheets for the first, and second periods in September 2019 are
hereby submitted to this Honorable Body for approval by roll call vote.

Respectfully submitted,

FINANCE COMMITTEE
St. Clair County Board



September 30, 2019

Honorable Mark A. Kern, Chairman
St. Clair County Board

#10 Public Square, Room B-561
Belleville, 1L 62220

County Board Members:

We, the Claims Subcommittee of the Finance Committee, submit to this
Honorable Body the attached Expense Claim Sheet for the month of September
2019.

We have checked all claims charged against the county appearing on the
Claim Sheet and believe them to be in order. If there are any changes we will
handie them verbally when the matter comes to the floor of the County Board.

Accordingly, we recommend they be allowed and approved by roll call.

Respectfully submitted,

CLAIMS SUBCOMMITTEE OF THE
FINANCE COMMITTEE



RESOLUTION #2476-~19-RT

WHEREAS, The United States Army Corps of Engineers, by Highway Permit
2684 seek permission and authority to drill three (3) pilot holes within the westerly right-
of-way of Front Street, County Highway 100, Maintenance Section P-38-1 at the
locations shown on the attached map. An unexecuted copy of the permit is attached
hereto; and,

WHEREAS, said plans submitted for the construction have been accepted and
approved by the Highway Department.

NOW, THEREFORE, BE IT RESOLVED, that the Chairman of the County Board
be, and he is, hereby authorized and directed to execute said permit in the form

recommended by the County Engineer.
/;?ctfuilfﬁtted,
A Y.
. MQ\D

Transportation Committee

APPROVED AND ADOPTED at a meeting of the County Board of St. Clair
County, lllinois, this 30th day of September, 2019,

ATTEST:

County Clerk County Board Chairman

RESOLUTION 2684 (FRONT STREET)
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RESOLUTION 42477-19-RT

WHEREAS, the County of St. Clair is proposing the
improvement of Frank Scott Parkway West, County Highway 95, from
0ld Collinsville Road to North Green Mount Rocad. Officially known

as Section 13-00301-15-PW; and

WHEREAS, during the development of plans for said
improvement it was determined that Illinois American Water
Company’ s, hereinafter referred to as the “IAWCY, water main 1is
located on a private easement and 1s in conflict with the
proposed improvement and will need to be relocated; and

WHEREAS, the Department of Roads and Bridges of the County
of St. Clair, hereinafter referred to as the “COUNTY"”, has
prepared an agreement with IAWC which provides for the costs,
maintenance and other obligations related to said relocation, an
unexecuted copy of the agreement 1s attached hereto;

NOW, THEREFORE, BE IT RESOLVED, that the terms and
conditions of the agreement are satisfactory and meet with the
approval of the County Board; and

BE IT FURTHER RESOLVED, that the proposed water main
relocation to be a part of the improvement designated Section

19-00301-20-MS; and

BE IT FURTHER RESOLVED, that the Chalrman of this Board is
authorized and directed to execute the Agreement in behalf of the
COUNTY in accordance with the above.

Transportation Committee



Water Main Adjustment Resol
Section 19-00301-20-M8

APPROVED AND ADOPTED at a meeting of the County Board of St.
Clair County, Illinois, this 30" day of September, 2019.

e

County Clerk County BoZ¥d Chairman

30120 WATER MAIN ADJ RESOL



CONSTRUCTION AGREEMENT

THIS CONSTRUCTION AGREEMENT (the “Agreement”) is made and entered into as
of the  day of . 2019, by and between llinois-American Water
Company, an [llinois corporation ("IAWC™), and St. Clair County, Illinois, an Illinois municipal
corporation (the “County”). Hereinafter, IAWC and County may be referred to individually as a

“Paily” or together as the “Parties”.

RECITALS:

A TAWC provides water uttlity service in certain areas of St. Clair County, IHlinois,

B.  County is planning the reconstruction of a portion of Frank Scotl Parkway. The
reconstruction will require the relocation of approximately 2,640 feet of IAWC’s 16-inch water
main, including all valves, fittings, hydrants and other related facilities, along Frank Scott
Parkway between Old Collinsville Road and Hartman Lane (the “Relocated Man”). ‘The
Relocated Meain currently lies in private easement obtained by IAWC,

C. Another approximately 1,470 feet of IAWC’s 16-inch water main along rank Scott
Parlway, between Hartman Lane and Green Mount Road (the “Fixed Main™), was installed in
County right of way in 2008 without a permit. The Fixed Main is not in conflict with the
proposed Frank Scott Parkway reconstruction and will not require refocation.

D. In exchange for permission to maintain the Fixed Main in County right of way,
TAWC is agreeable (o paying 56 percent of the cost of relocation of the Relocated Main that
currently lies within TAWC easement.

£, County is willing to provide a permit for the Fixed Main and for which County
agrees 10 assume the cost of any future relocation due to actions taken be County.

NOW, THEREFORE, in consideration of the mutual covenants, conditions, and
agreements sct forth herein, the parties hereto agree as follows:

Article |
Relocated Main Relocation

i.1 Coustruction. In accordance with the approved plans and specitications attached
hereto as FExhibit T and incorporated herein by rveference, IAWC shall construct and install the
Relocated Main along the designated portions of Frank Scott Parkway. The size, type, quality,
ocation, and mannior of constiuction and instaliaiion of e Relocated Main shali be as mdicaicd

on Exhibit [

1.2 Cost Reimbursement. County shall pay to IAWC 44 percent of actual costs incured
by IAWC in connection with the construction and installation of the Relocated Main, including
both internal costs and amounts paid by IAWC to contractors., An ilemized total cost estimate of
the Relocated Main to be constructed and installed pursuant to this Agreement is attached hereto



as Exhibil 2 and incorporated herein by reference. The final cost to be paid by County shall ot
exceed the Exhibit 2 estimate by more than ten (10) percent {the “Final Cost™). IAWC shall
invoice County for the Final Cost after substantial completion of construction and installation.
Said invoice shall include a description of all items of work lor which the Final Cost was based.
County shall pay the Final Cost within thirty (30) days of receipt of the invoice.

1.3 Evidence of Right, Belore the commencement of relocation, County shall provide to
(AW evidence of perpetual easements and rights-of-way acquired in the name of County, for
all portions of the route along which the Relocated Main will be installed as may be necessary to
(a) provide water service to each parcel or ot on said roule, and (b) iunstall, operate, repair,
replice, and maintain the Relocated Main, which evidence shall be satisfactory to IAWC in its
reasonable discretion.

t.4 Future Relocation. In the event that future improvements, reconstruction, or
manienance of Frank Scott Pavloway or its associated drainage structures requirve the subsequent
refocation or adjustment of the Relocated Main, County will advise JAWC ol the conlemplated
change and will reimburse [AWC for its costs incurred in relocating or otherwise adjusting the
Relocated Main. I IAWC must relocate the Relocated Main due (o actions taken by the County,
but there 15 no usable remaining area of its original private easement, IAWC will relocate its
facilities to adjacent public right-of-way. If existing public right of way is insufficient, a new
private easement shall be acquired by County, but subject to the same protections and assurances
frot: County herem specified as if the facilities remained in IAWC s original private easement.

Article 11
Fixed Main

2.1 Easements. County shall provide to [AWC evidence of rights-of-way acquired in the
name of County for all portions of the route along which the Fixed Main is installed as may be
necessary 1o (a) provide water service to each parcel or lot on said route, and (b) operate, repair,
replace, and maintain the Fixed Main, which evidence shall be satisfactory to JAWC in its
rcasonable discretion.

2.2 Future Reloeation. In the event that future improvements, reconstruction, or
maintenance of Frank Scott Parkway or its associated drainage structures require the relocation
or adjustment of the Fixed Main, County will advise JAWC of the contemplated change and will
reimburse JAWC for its costs incurred in relocating or otherwise adjusting the Fixed Main, and
will provide to IAWC evidence of rights-of-way acquired in the name of County for all portions
of the route along which the Fixed Main is installed as may be necessary to (a) provide water
service o each parcel or lot on said route and (b) operate, repair, replace, and maintain the Fixed
Maby, wihich evidcince shali be satisfaciody w IAWE iy s easunaile discretion,

Artiele ITI
No Inconsistent Action

County hereby covenants and agrees not to enact or pass any ordinance or law
inconsistent with the terms of this Agreement.



Article 1V
Notices

Any notice, demand or communication required herein or permitted hereunder shall be
deenmed o have been sufficiently given or served for all purposes if (a) delivered personally to
the party or to an authorized representative of the parly to whom the same is directed, {(b) if sent
by a nationally recognized overnight delivery service, charges prepaid, or (¢) if sent by certified
mail freturn receipt requested), postage and charges prepaid, in each case addressed as follows:

1f to County: St. Clair County Dept. of Roads & Bridges
Attn: County Engineer
1415 North Belt West
Belleville, [L 62226

o the Company: Hinois-American Water Company
Attn: President
100 N. Water Works Drive
Belleville, llinois 62223

With 2 copy to: [tinois-American Water Company
Attn: Legal Department
100 North Water Works Drive
Belleville, IL 62223

or o such other address with respect to a party as such party shall notify the other tn writing as
above provided. Except as otherwise provided in this Agreement, any such notice shall be
deemed to be piven on the day personally delivered, one (1) day after the date on which the same
was deposited with a nationally recognized overnight delivery service, or three (3) business days
alter the date on which the same was deposited in a regularly maintained receptacle for the
deposit of United States mail, in each case addressed and sent as aforesaid.

Article V
Miscellaneous

5.1 Applicable Law. This Agreement shall be construed and its performance shall be
determined in accordance with the laws of the State of lllinois.

52 Successors and Assigns. This Agreement shall be binding upon and inure to the
benelit of the Parties hereto and thetr respective suceessors and assigns; provided, however, that
that an assigimment or other transfer of this Agreement or any rights or obligations hereunder by

either party shall not be binding upon the other party until such assignment or other transfer is

_3.



approved and aceepted in writing by the opposing party; and provided further, however, IAWC
shall have the right at any time to assign the entire Agreement to any public utility corporation
organized under the laws of the State of Illinois or authorized to engage in public utility business
within the State of [llinois or to any other person, Lirm, or corporation authorized or empowered
to own and/or operate a water utility business within the corporate limits of the County.

5.3  Severability., The invalidity of any provision or part of this Agreement shall not
be deemed to affect the validity of any other provision. In the event that any provision or part
hercof is held ill ega} unentorceable or mvalid, both Parties agree that the remaining provisions
shatl be and remain valid and enforceable to the fullest extent permitted by law

5.4 Cemplete Agreement, This Agreement contains the entire agrecment between
the Parties hereto and supersedes all prior agreements and understandings between the Parties
with respect to the subject matter thereof,

24 Amendment, No change in, addition to. or waiver of any of the provisions of this

Agreement shatl be binding upon any party unless in writing and signed by the parly sought to be
bound.

5.6  Captions. The captions in this Agreement are cluded for purposes of
convenience only and shall not be considered a part of this Agreement in construing or
nterpreting any provision hereof or herein contained,

5.7 Waiver zmd @i‘her' Actmn The failure of a party to exercise any right, power or

option gg,ivu m, rew id Lo insist upon strict compliance with the provisions hereof, shall not
mslitute g walver he t‘er'ns emd conditions of this Agreement with zesmct to any other or
"ui';sequvm % mch Me Lof nor a waiver by such party of its rights at any time 1o require exact

and strict comphiance with all the terms hereof. The rights and remedies under this Agreement
are cumulative to any other rights or remedies which may be warranted by law.

5.3 Warranties as to Authority; Ne Conflict. The individuals executing this
Agpreement hereby warrant that they have the proper authority to enter into this Agreement on
behalf of the purty Tor whom they are signing and that sny and all necessary corporate actions or
resolutions, i any, necessary to that party’s entry into this Agreement have been duly adopted,
Neither the exccution of this Agreement, nor the consummation or performance of any of the
transactions contemplated hereby will, directly or indivectly (a) contravene, conflict with, or
resull i a violation of any resolution, ordinance or other law adopted by County, or (b) give any
person the right to challenge any of the transactions contemplated hereby or to exercise any
emedy or obtain any relief under any such resolution, ordinance or law. "The parties agree that
the Company 1s acling as an independent contractor and is nol an cmployee or affiliate of
County.

5.9 Counterpart Execution, This Agreement may be executed in one or more
counterparts, all of which taken together will constitute one and the same instrument, and 1'1i<3
Agreenment shall not be binding on the signatories hereto until all such parties have exccuted this

Agreament,



5140 Recitals, The recitals set forth above are incorporated in, and form an integral part
of, this Agreement.

IN WITNESS WHEREOK, the parties hereto have executed this Agreement by
their authorized individuals to be effective as of the day, month, and year first above written,

ILLINOIS-AMERICAN WATER COMPANY

By:

Title: i

By:
Title:




RESOLUTION #2478-19-RT

WHEREAS, Charter Communications (Spectrum), by Highway Permit 2685
seeks permission and authority to install a communications cable along the South side
of Eiler Road, County Highway 18, Maintenance Sections H-86-3, from just West of
Indian Hill Drive to just East of Richland Place.

WHEREAS, said plans submitted for the construction have been accepted and
approved by the Highway Department.

NOW, THEREFORE, BE IT RESOLVED, that the Chairman of the County Board
be, and he is, hereby authorized and directed to execute said permit in the form
recommended by the County Engineer.

Respectfully submitted,

Transportation Committee

APPROVED AND ADOPTED at a meeting of the County Board of St. Clair County,
lllinois, this 30th day of September, 2019.

County Clerk County Board Chairman

RESOLUTION 2688






RESOLUTION #2480~19-RT

WHEREAS, CenturylLink, by Highway Permit 2687 seeks permission and
authority to install a communications cable along the East side of Wherry Housing
Road, County Highway 82, Maintenance Sections H-62-3, from Rieder Road to the
SAFB North entrance gate; and,

WHEREAS, said plans submitted for the construction have been accepted and
approved by the Highway Department.

NOW, THEREFORE, BE IT RESOLVED, that the Chairman of the County Board
be, and he is, hereby authorized and directed to execute said permit in the form
recommended by the County Engineer.

Respectfully submitted,

.

Wk;

Transportation Committee

APPROVED AND ADOPTED at a meeting of the County Board of St. Clair
County, lilinois, this 30th day of September, 2019.

ATTEST:
A WO ~

County Clerk County Board Chairman

RESOLUTION 2687



RESOLUTION 45481-19~RT

BE IT RESOLVED, by the County Board of St. Clair County,
IT1llinois, that S8tr. 082-3086, which carrvyies Triple Lakes Road,
County Highway 39, over the Prairie Du Pont Canal be repaired
under the Illinois Highway Code by removing and replacing the
existing HMA surface course and waterproofing membrane system in
addition to the repair of the existing longitudinal keyways.

NOW, 'THEREFORE, BE IT RESOLVED, that there is hereby
appropriated the sum of Three Hundred and Fifty Thousand Dollars
{$350,000.00) from the County Bridge Fund for the construction of

this improvemnent; and

BE IT FURTHER RESOLVED, that the improvement be designated as
Section 18-00081-06-BR.

b a7 o A

T

L4

Transportation Committee

APPROVED AND ADOPTED at a meeting of the County Board
of 8t. Clair County, Illinois, this 30" day of September,

2019.

ATTEST :

County Clerk County Board Chairman

08106 APPROPRIATION RESOL



RESOLUTION #2482-19-RT

Vacation of Utility Easement in Lot 3 of Estates at Far Oaks
Subdivision

WHEREAS, pursuant to Subdivision Code 34-3-1 of the Revised
Code of Ordinances of St. Clair County, Illinois, the
Transportation Committee o©f the County Board is given the full
authority of the Subdivision Committee; and,

WHEREAS, the owner of szaid Lot 3 of The Estates at Far Oakes
Subdivision, Ms. Kimberly D. Hicks, and the owner of the existing
easement, Far Oaks Golf Club, LLC, an Illinois Corporation, has
expressed their desire to vacate the existing ten (10) foot wide
utility easement running parallel with and adjacent to the
northerly property line of Lot 3 as shown on plat of said
subdivision in Plat Boock 106 Page 72 in the Recorders Office of
St. Clair County, Illinois; and,

WHEREAS, the owner of Lot 3 and the owner of the easement
have determined that the utility easement is unnecessary for
either present or prospective public use or purposes.

NOW, THEREFORE, BE IT RESOLVED, that the County hereby
approves the wacation of the easement as shown on the PLAT OF
EASEMENT VACATION attached hereto and incorporated herein and that
salid wvacation will become effective upon recording of the
aforementioned PLAT OF EASEMENT VACATION, in the Recorders Office
of St., Clair County Illinois.




Vacation of Utility Easement

- Page 2 -

APPROVED AND ADOPTED at a meeting of the County Board of St.
Clair County, Illinocis, this 30" day of September, 2019.

ATTEST:

S W

County Clerk County Board Chairman

UTIL EASE VAC RESCL
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RESOLUTION #2483-19-RT

WHEREAS, Charter Communications (Spectrum), by Highway Permit 2688
seeks permission and authority to install a communications cable along and under
Frank Scott Parkway West, County Highway 46, Maintenance Sections P-66-1, from the
Belleville West High School campus southerly to S. 11" Street. The cable will cross
under the roadway approximately 1030 feet north of S. 11" Street intersection.

WHEREAS, said plans submitted for the construction have been accepted and
approved by the Highway Department.

NOW, THEREFORE, BE IT RESOLVED, that the Chairman of the County Board
be, and he is, hereby authorized and directed to execute said permit in the form
recommended by the County Engineer.

Re tfully submitted,

Transportation Committee

APPROVED AND ADOPTED at a meeting of the County Board of St. Clair County,
ilinois, this 30th day of September, 2019.

ATTEST:

Al W00 g

County Clerk County Board Chairman

RESOLUTION 2688



RESOLUTION NO. 2484-19-R

WHEREAS, the County of St. Clair has undertaken a program to collect
delinquent taxes and to perfect titles to real property in cases where the taxes
on the same have not been paid pursuant to 35 ILCS, Sec. 200/21-90 and 35
ILCS, Sec. 200/21-175 et seq.

WHEREAS, pursuant to this program the County of St. Clair has acquired
an interest in the following described real estate:

(See attachment)

and it appearing to the Trustee Committee that it would be to the best interest
of the County to dispose of its interest in said property.

THEREFORE, the Trustee Committee recommends the adoption of the
following resolution:

BE IT RESCOLVED BY THE COUNTY BOARD OF ST. CLAIR COUNTY,
ILLINQOIS, that the Chairman of the Board of St. Clair County, Illinois, be
authorized to execute a deed of conveyance of the County's interest or
authorize the cancellation of the appropriate certificate of purchase, as the
case may be, on the above described real estate for the sum of One Hundred
Sixty-One Thousand, Two Hundred Seventy-Five and 66/100 Dollars
($161,275.66) paid to the Treasurer of St. Clair County, Illinois, to be
distributed according to law.

Adopted by roll call vote on the 30"

Chairman, St. Clair County Board

ATTEST:

T oo

Clerk of the Board
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COUNTY BOARD EXTENSION REQUEST

pAvER: Qiarra L Blue & Qsaad Wright (9/25/19)

Account No.: 201400699 Parcel I. D. No.: 02‘09-Q'335'006

Property Address: 1626 N 42nd Street, ESL

Property Description:

Is this property: Occupied? No
Rented or Leased? —
Generating Income? -~

History of Account: (Payment dates and amounts)
Opened: 5/3/18
Purchase Price: $8342-56

Total Paid to Account: $4029.00
Balance Due: $2365.36

Prospects for meeting Extended Payment Schedule:

PRIOR EXTENSIONS GRANTED? YES

Any local government support for an extension?

Has the Payer purchased other propertias?

Evidence of short or long term owner?

Is Payer delinquent in paying other real estate taxes? No

Has the Buyer ever not paid? No

What has Payer done with property? {insurance, repairs, maintenance , etc?)

Has Payer attempted to secure private financing? With:

Po economic conditions In the area warrant an extension?

Are there or were there other bidders for this property?

Other comments or reasons for the extension by the Trustee Committes:

Paid 460.00 check at 9/25/19 TC Mtg




COUNTY BOARD EXTENSION REQUEST

PAYER: Bettye Cunningham for Allen & Betty Dorsey (9/25/19)

Account No.: 201302305 Parcel I. D. No.: 02-19.0-220-062

Property Address: 2130 MLK Drive, ESL IL

Property Description:

Is this property: Occupied? Yes
Rented or Leased? -
Generating Income? -~

History of Account: {Payment dates and amounts)

Opened: 2/23/15
Purchase Price: $14405.90

Total Paid to Account: $4416.00
Balance Due: $10084.90

Prospects for meeting Extended Payment Schedule:

PRIOR EXTENSIONS GRANTED? YES

Any local government support for an extension?

Has the Payer purchased other properties?

Evidence of short or long term owner?

Is Payer delinquent in paying other real estate taxes? No

Has the Buyer ever not paid? No

What has Payer done with property? (insurance, repairs, maintenance , etc?}

Has Payer attempted to secure private financing? With:

Do economic conditions In the area warrant an extension?

Are there or were there other bidders for this property?

Other comments or reasons for the extension by the Trustee Committee:

1019240 Paid $1950.00 money orders at 9/25/18 TC Mtg



http:10084.90

COUNTY BOARD EXTENSION REQUEST

PAYER: Derissa Davis (9/25/19)

Account No.. 1017045 Parcel 1. D. No.. 02-09.0-215-095,096

Property Address; 9921 Forest Bivd, Washington Park, IL 62204

Property Description:

is this property: Occupied? No
Rented or Leased? —
Generating Income?

History of Account: {Payment dates and amounts)

Opened: 10{25.{1 7
Purchase Price: $6391.67

Total Paid to Account: $3105.00
Balance Due: $3299.17

Prospects for meeting Extended Payment Schedule:

PRIOR EXTENSIONS GRANTED? Y€S

Any local government support for an extension?

Has the Payer purchased other properties?

Evidence of short or long term owner?

Is Payer delinquent in paying other real estate taxes? No

Has the Buyer ever not paid? NO

What has Payer done with property? {insurance, repairs, maintenance, etc?)}

Has Payer attempted to secure private financing? With:

Do economic conditions in the area warrant an extension?

Are there or were there other bidders for this property?

Other comments or reasons for the extension by the Trustee Committee:

Is to pay $658.00 by 10/4/19 for a 6 month extension.




COUNTY BOARD EXTENSION REQUEST

pAYER: GRL Investments LLC (9/25/19)

Account No.: 200805036 Parcel 1. D. No.: 02-27.0-213-006

Property Address: 7012 Shipley Ln, ESL IL

Property Description:

Is this property: Occupied? Yes
Rented or Leased?
Generating Income?

History of Account: {Payment dates and amounts)

Opened: 8/26/11
Purchase Price: $24,348.37

Total Paid to Account: $13,259.00
Balance Due: $11,171.87

Prospects for meeting Extended Payment Schedule:

PRIOR EXTENSIONS GRANTED? Y €S

Any local government support for an extension?

Has the Payer purchased other properties?

Evidence of short or long term owner?

Is Payer delinquent in paying other real estate taxes? No

Has the Buyer ever not paid? No

What has Payer done with property? {insurance, repairs, maintenance , etc?)

Has Payer attempted to secure private financing? With:

Do economic conditions in the area warrant an extension?

Are there or were there other bidders for this property?

Other comments or reasans for the extension by the Trustee Committee:

1019349 -paid $5000.00 bank draft at 9/25/19 TC Mig



http:13,259.00
http:24,348.37

COUNTY BOARD EXTENSION REQUEST

PAYER: Shellie Howard Jr (9/25/19)

Account No.: 201202806 Parcel 1. D. No.: 02-30.0-211-052

Property Address: 5110 Trendley Avenue, Centreville, iL

Property Description:

Is this property: Qccupied? Yes
Rented or Leased? =
Generating income? -

History of Account: (Payment dates and amounts)

Opened: 6/16/16
Purchase Price: $5719.74

Total Paid to Account: $3840.00
Balance Due: $1912.24

Prospects for meeting Extended Payment Schedule:

PRIOR EXTENSIONS GRANTED? YE€S

Any local government support for an extension?

Has the Payer purchased other properties?

Evidence of short or long term owner?

Is Payer delinquent in paying other real estate taxes? No

Has the Buyer ever not paid? No

What has Payer done with property? (insurance, repairs, maintenance, etc?)

Has Payer attempted to secure private financing? With:

Do economic conditions in the area warrant an extension?

Are there or were there other bidders for this property?

Other comments or reasons for the extension by the Trustee Committee:

Paid $380.00 cash at 9/25/19 TC Mtg




COUNTY BOARD EXTENSION REQUEST

PAYER: Latoya & Stephen Lancaster (9/25/19)

Account No.: 1018221 Parcel . D. No.: 06-03.0-411-003

Property Address: /14 St Martin Drive, Cahokia, IL

Property Description:

1s this property: Occupied? NO
Rented or Leased? -
Generating Income?

History of Account: {Payment dates and amounts)
Opened; 1 0/24/18
Purchase Price: $4738.60

Total Paid to Account: $1730.00
Balance Due: $300860

Prospects for meeting Extended Payment Schedule:

PRIOR EXTENSIONS GRANTED? Y€S

Any local government support for an extension?

Has the Payer purchased other properties?

Evidence of short or long term owner?

Is Payer delinquent in paying other real estate taxes? No

Has the Buyer ever not paid? NO

What has Paver done with property? {insurance, repairs, maintenance , etc?)

Has Payer attempted to secure private financing? With:

Do economic conditions in the area warrant an extension?

Are there or were there other bidders for this property?

Other comments or reasons for the extension by the Trustee Committee:

Paid $602.00 bank draft at 9/25/19 TC Mtg




COUNTY BOARD EXTENSION REQUEST

PAYER: Erma Morgan Millard & Kevin Hayes (9/25/19)

Account No.: 201402147 Parcel I. D. No.: 02-27.0-212-036

Property Address: 7029 Shipley Lane, ESL IL

Property Description:

Is this property: Occupied? No
Rented or Leased?
Generating Income?

History of Account: {Payment dates and amounts}

Opened: 4/24/18
Purchase Price: $10:091 .68

Total Paid to Account: $2854.00
Balance Due: 97,270.18

Prospects for meeting Extended Payment Schedule:

PRIOR EXTENSIONS GRANTED? YE€S

Any local government support for an extension?

Has the Payer purchased other properties?

Evidence of short or long term owner?

Is Payer delinquent in paying other real estate taxes? No

Has the Buyer ever not paid? NO

What has Payer done with property? [insurance, repairs, maintenance , etc?)

Has Payer attempted to secure private financing? With:

Do economic conditions in the area warrant an extension?

Are there or were there other bidders for this property?

Other comments or reasons for the extension by the Trustee Committee:

Paid $600 cash at 9/25/19 TC Mig



http:7,270.18

COUNTY BOARD EXTENSION REQUEST

PAYER: Shakeema Mixon (9/25/19)

Account No.: 1018304 Parcel 1. D. No.: 08-27.0-206-007

Property Address: 026 Mascoutah Avenue, Belleville, IL

Property Description:

Is this property: Occupied? No
Rented or Leased? -
Generating Income?

History of Account: {Payment dates and amounts)
Opened: 10/24/18

Purchase Price: $7269.30

Total Paid to Account: $4250.00
Balance Due: $3019.30

Prospects for meeting Extended Payment Schedule:

PRIOR EXTENSIONS GRANTED? Y €S

Any local government support for an extension?

Has the Payer purchased other properties?

Evidence of short or long term owner?

Is Payer delinquent in paying other real estate taxes? No

Has the Buyer ever not paid? No

What has Payer done with property? (insurance, repairs, maintenance , etc?)

Has Payer attempted to secure private financing? With:

Do economic conditions in the area warrant an extension?

Are there or were there other bidders for this property?

Other comments or reasons for the extension by the Trustee Committee:

Paid $605.00 cash at 9/25/19 TC Mtg




COUNTY BOARD EXTENSION REQUEST

PAYER: Malik M Rasheed (9/25/19)

Account No.. 0116141 parcel 1. D. No.. 02-25.0-302-014,015

Property Address; /4 Fairbrothers Place, ESL IL

Property Description:

Is this property: Occupied? NO
Rented or Leased? —
Generating Income?

History of Account:  {Payment dates and amounts)
Opened: 1/27/19
Purchase Price: $17789.00

Total Paid to Account: $11407.00
Balance Due: 00444.50

Prospects for meeting Extended Payment Schedule;

PRIOR EXTENSIONS GRANTED? YES

Any local government suppeort for an extension?

Has the Payer purchased other properties?

Evidence of short or long term owner?

Is Payer delinquent in paying other real estate taxes? No

Has the Buyer ever not paid? NO

What has Payer done with property? {insurance, repairs, maintenance , etc?}

Has Payer attempted to secure private financing? With:

Do economic conditions in the area warrant an extension?

Are there or were there other bidders for this property?

Other comments or reasons for the extension by the Trustee Committee:

10198310-paid $1277.00 cash at 9/25/19 TC Mtg



http:11407.00
http:17789.00

COUNTY BOARD EXTENSION REQUEST

PAYER: Autumn B Rounkles (9/25/19)

Account No.: 1018306 ParcelI. D. No.: 08-28.0-114-001

Property Address: 635 Union Avenue, Belleville, 1. 62220

Property Description:

{s this property: Qccupied? 7~
Rented or Leased? —
Generating Income? -

History of Account: (Payment dates and amounts)
Opened: 1 0f24;1 8
Purchase Price: $6235.00

Total Paid to Account: 9$2290.00
Balance Due: $3957.50

Prospects for meeting Extended Payment Schedule;

PRIOR EXTENSIONS GRANTED? Y €S

Any local government support for an extension?

Has the Payer purchased other properties?

Evidence of short or long term owner?

Is Payer delinquent in paying other real estate taxes? No

Has the Buyer ever not paid?

What has Payer done with property? (insurance, repairs, maintenance , etc?)

Has Payer attempted to secure private financing? With:

Do economic conditions in the area warrant an extension?

Are there or were there other bidders for this property?

Other comments or reasons for the extension by the Trustee Committee;

Paid $500.00 personal check at 9/25/18 TC Mtg




COUNTY BOARD EXTENSION REQUEST

PAYER: Norman Tremell & Schnell Carraway (9/25/19)

Account No.: 201302461 Parcel L. D. No.: 02-20.0-221-010

Property Address: 650 N 37th Street, ESL

Property Description:

Is this property: Occupied? Yes
Rented or Leased? -
Generating Income?

History of Account: [{Payment dates and amounts)
Opened: 5/26/17

Purchase Price: $15010.33

Total Paid to Account: $8380.00
Balance Due; 90737.83

Prospects for meeting Extended Payment Schedule:

PRIOR EXTENSIONS GRANTED? €S

Any local government support for an extension?

Has the Payer purchased other properties?

Evidence of short or long term owner?

Is Payer delinquent in paying other real estate faxes? No

Has the Buyer ever not paid? No

What has Payer done with property? {insurance, repairs, maintenance , etc?)

Has Payer attempted to secure private financing? With:

Do economic conditions in the area warrant an extension?

Are there or were there other bidders for this property?

Other comments or reasons for the extension by the Trustee Committee;

1019269 - Paid $1340.00 cash at 8/25/19 TC Mtg
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9/12/2019 Vendor Warrant Detail - lliinois Comptroller's Office

“ :
sl

VENDOR WARRANT DETAIL

ST CLAIR COUNTY TREASURER

RETURN HOME VENDOR SUMMARY CONTRACT SEARCH PAYMENTS SEARCH  PAYMENTS ISSUED  PENDING PAYMENTS

PAYMENTS NOTIFICATIONS

~» Return Back

Warrant/EFT#; EF 0005679

Fiscal Year 2020 issue Date 09/06/19
Warrant Total $2,148.93 Warrant Status
Agency Contract Invoice Voucher Agency Amount
492 - REVENUE A1528666 QA1528666 $2,148.93

IOC Accounting Line Details

Fund Agency Organization Appropriation Object Amount Appropriation Name

0188 492 27 44910055 4491 $2,148.93  DISBURSE CNTY/MASS TRANS SALES

Payment Voucher Description
Line  Text
1 L DEPT. OF REVENUE AUTHORIZED THIS PAYMENT ON 09/05/2019

2 COUNTY .25 % SHARE OF SALES TAX

hitps:/illinciscomptroller.govivendors/vendor-payments-newivendor-warrant-detail/ ?Warrant=0005879 &FY=2088VendTin=%29%23%2C%3F _%27P... 12


http:2/148.93

9/12/2018 Vendor Warrant Detail - Hlincis Comptroller's Office

»

Payment Voucher Description

3 LIAB MO: JUN. 2019 COLL MO: JUL. 2019 VCHR MO: SEP. 2019

4 ?'S PHONE: 217 785-6518 EMAIL: REV.LOCALTAX@ILLINOIS.GOV

61 COUNTY .25 % SHARE OF SALES TAX

Click here for assistance with this screen.

INTERNSHIPS EMPLOYMENT PRIVACY POLICY IDENTITY PROTECTION POLICY

COMPTROLLER PPB INSPECTOR GENERAL CONTACT US

© 2019 ILLINOIS COMPTROLLER'S OFFICE ALL RIGHTS RESERVED
IN LOVING MEMORY - JBT

UPDATED 9/11/19 AT 10:00 PM

hitps:#illinoiscomptroller.govivendorsivendor-payments-new/vendor-warrant-detail/ ?Warrant=0005679 &F Y=2085VendTin=%29%23%2C%3F_%27P...

212


mailto:REVLOCALTAX@ILLINOIS.GOV

871212018

Vendor Warrant Detail - lllinois Comptroller's Office

VENDOR WARRANT DETAIL

ST CLAIR COUNTY TREASURER

RETURN HOME VENDOR SUMM

ARY CONTRACT SEARCH  PAYMENTS SEARCH  PAYMENTS ISSUED  PENDING PAYMENTS

PAYMENTS NOTIFICATIONS
A Return Back
Warrant/EFT#: EF 0005678
Fiscal Year 2020 lssue Date 09/06/19
Warrant Total $623,289.04 Warrant Status
Agency Contract Invoice Voucher Agency Amount

492 - REVENUE A1528665 0A1528665 $623,289.04
% B
IOC Accounting Line Details
Fund Agency Organization Appropriation Object Amount Appropriation Name

0188 492 27

Payment Voucher Description

Line Text

44910055 4491 $623,289.04  DISBURSE CNTY/MASS TRANS SALES

1 L DEPT. OF REVENUE AUTHORIZED THIS PAYMENT ON 09/05/2019

2 COUNTY .25 % SHARE OF SALES TAX

hitps/llinciscomptrolier.govivendorsivendor-paymenis-new/vendor-warrant-detail/ 7Warrant=0005678 &FY=2085VendTin=%29%23%2C%3F_%27P... /2


http:623,289.04

9/12/2019 Vendor Warrant Detail - lllinois Comptrolier's Office
4

»

Payment Voucher Description
3 LIAB MO: JUN. 2019 COLL MO: JUL. 2019 VCHR MO: SEP. 2019
4 ?'S PHONE: 217 785-6518 EMAIL: REV.LOCALTAX@ILLINOIS.GOV

61 COUNTY .25 % SHARE OF SALES TAX

Click here for assistance with this screen.

INTERNSHIPS EMPLOYMENT PRIVACY POLICY IDENTITY PROTECTION POLICY

COMPTROLLER PPB INSPECTOR GENERAL CONTACT US

© 2019 ILLINOIS COMPTROLLER'S OFFICE ALL RIGHTS RESERVED

IN LOVING MEMORY - JBT

UPDATED 9/11/19 AT 10:00 PM

https://ilinciscomptroller.govivendorsivendor-payments-new/vendor-warrant-detail/?Warrant=0005678 &FY=20&5VendTin=%29%23%20C%3F_%27P...  2/2


https:llillinoiscomptroller.govlvendors/vendor-payments-new{vendor-warrant-detailI?Warrant=0005678

9/12/2019 Vendor Warrant Detail - lllinois Comptroller's Office

A

VENDOR WARRANT DETAIL

ST CLAIR COUNTY TREASURER

RETURN HOME VENDOR SUMMARY CONTRACT SEARCH PAYMENTS SEARCH  PAYMENTS ISSUED  PENDING PAYMENTS

PAYMENTS NOTIFICATIONS
P Return Back
Warrant/EFT#: EF 0005677
Fiscal Year 2020 Issue Date 09/06/19
Warrant Total $116,871.74 Warrant Status
Agency Contract Invoice Voucher Agency Amount
492 - REVENUE A1528664 0A1528664 $116,871.74
4 ¥
IOC Accounting Line Details
Fund Agency Organization Appropriation Object Amount Appropriation Name
0189 492 27 44910055 4491 $116,871.74  DISTRIBUTE MUNI/CNTY SALES TAX
4 »
Payment Voucher Description
Line  Text
1 L DEPT. OF REVENUE AUTHORIZED THIS PAYMENT ON 0%9/05/2019

2 COUNTY 1 % SHARE OF SALES TAX

https Zillinoiscomptroller.govivendorsivendar-payments-newlvendor-warrant-detail/ ?Warrant=0005677 &FY=2088VendTin=%29%23%2C%3F _%27P... 1/2


https:lJiliinoiscomplroller.gov/vendors/vendor-paymenls-newIvendor-warrant-detaiII?Warrant=0005677
http:116,871.74
http:116,871.74

9/12/2019 Vendor Warrant Detall - lilinois Comptroller's Office

v

Payment Voucher Description
3 LIAB MO: JUN. 2019 COLL MO: JUL. 2019 VCHR MO: SEP. 2019
4 ?'S PHONE: 217 785-6518 EMAIL: REVLOCALTAX@ILLINOIS.GOV

61 COUNTY 1 % SHARE OF SALES TAX

Click here for assistance with this screen.

INTERNSHIPS EMPLOYMENT PRIVACY POLICY IDENTITY PROTECTION POLICY

COMPTROLLER PPB INSPECTOR GENERAL CONTACT US

© 2019 ILLINCIS COMPTROLLER'S OFFICE ALL RIGHTS RESERVED

IN LOVING MEMORY - JBT

UPDATED 9/11/19 AT 10:00 PM

hitps:/illinoiscomptrolier.govivendorsivendor-payments-newfvendor-warrant-detail/ ?Warrant=0005677 &FY=20858VendTin=%29%23%2C%3F_%27P... 2/2


mailto:REV.lOCALTAX@ILLINOIS.GOV

	Cover for 9-30-19 minutes.pdf
	COUNTY BOARD MINUTES 9-30-19.docx

